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Hunt Scanlon Media is the most widely referenced,
single source for information in the human capital
sector. Our mission is to inform, engage, and
connect you — the most avid members of the talent
management community — with daily news and
expert commentary. We have assembled a team of
trusted, experienced reporters and editors to track
who is making news and what'’s driving the market
around the clock. And we have one of the best
management teams in the field.
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years. Our global staffing intelligence data comes
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our inception, talent management professionals
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alerts, and thought leadership articles provide the
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FOREWORD

The Bridge Between Talent and Value

In a world where organizations are driven by talent,
the executive search industry plays a critical role

in identifying and placing top professionals in key
positions. From mid-level roles to the C-suite and
boards of directors, we serve as the bridge between
talent and value across all industries and sectors. But
the world of executive search, and the human capital
industry more broadly, has witnessed monumental
changes over the past few years as companies, in
particular private equity firms, have really started

to understand the key role that talent plays in the
equation, and thus the crucial role of executive search
firms as strategic partners. With this understanding
has been an influx of capital from investment funds,
as well as a diversification of offerings from talent
firms including fractional placements and executive

coaching, to expansion of industries and geographies.

Over the past 50 years since | started Diversified
Search Group, the executive search industry has
evolved from simply matching candidates with
positions to providing comprehensive talent solutions
and strategic consulting. Today, executive search
firms have become trusted advisors, partnering with
organizations to navigate the complex landscape of
talent acquisition.

This diversification of services, which includes an
array of offerings today such as management audit
and succession, culture shaping as well as interim
and HR consulting services to name just a few, has
helped the industry grow by 12-fold since. In 1990
the global retained executive search industry grossed
just $2 billion. Today, with this upward and outward
expansion, the sector now clocks in at a staggering
$25 billion worldwide. And, according to Hunt
Scanlon Media, we will likely see an almost doubling
of size to $40 billion by 2035.

At the end of the day, executive search is not just
about filling positions; it’s about finding the right

fit — the individuals who can drive innovation, lead
transformation, and shape the future of organizations.
At the core of every organization is the talent who
helps bring the value to each organization and
fundamental to this is a diversity of thought so that
innovation can result. This vital function extends
beyond corporate roles to key positions in education,
non-profit organizations, and other sectors globally,
as demonstrated through the six firms making up
Diversified Search Group and the expertise that the
specialty practices provide. The impact of executive
search is far-reaching, and continues to influence the
direction and success of businesses and institutions
worldwide. Yet while there has been this change, still
at the heart of talent is executive search; it’s the high
quality work of executive search that drives revenue
and, if you do that right, everything else falls into place.

Private Equity’s Impact

Recognizing the value and potential of the executive
search industry, private equity firms have made
strategic investments in numerous search firms in
order to unlock inorganic growth. I've witnessed
firsthand the benefits that private equity can bring to
the industry, through our partnership with Shoreview
Capital. They’ve helped us grow inorganically and
scale past what would have been possible: we've
done six acquisitions together and grown from $40
million to $150 million in annual revenue. | firmly
believe that when done well, these investments
provide the industry with the necessary resources to
expand, innovate, and invest in related sectors. The
partnership between private equity and executive
search firms has created a synergy that facilitates
growth and enhances the overall capabilities of the
industry, because at the end of the day, it all gets
back to client expectations. The relationship with
the client is the most critical relationship we have
and if these investments can help firms expand their
benefits, then our clients will ultimately benefit.

FOREWORD
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Promoting Diversity and Inclusion

While it wasn’t always this way, the executive search
industry is now at the forefront of promoting diversity
and inclusion in key positions, something directly at
the core of my philosophy. When | started this firm

in 1974, we were focused on helping women find
corporate jobs. There were a great many qualified
women working in non-profit at the time and their jobs
were akin to those in the corporate world. Therefore,
we determined that a female professional working

in non-profit could transition very successfully to a
similar career in the corporate world. This history is
fundamental to the way we’ve continued to approach
executive search in the 50 years since. We are the
first top 10 search firm to have had a CEO of color,
and the only top 10 search firm currently with a
female CEO, Aileen Alexander. You cannot unlock the
true value of an organization if you are leaving out a
large portion of the qualified candidates, whether by
not considering them in the first place, or by failing

to create a culture of inclusion. Similarly, diversity of
thought leading organizations is crucial to a top-
down push for an inclusive culture. By championing
diversity, equity and inclusion, the industry ensures
that organizations benefit from a wide range of

Looking to 2024 and Beyond

Like any industry, executive search faces its own

set of challenges. The ever-increasing competition,
changing market dynamics, and evolving client
expectations require search firms to stay agile and
innovative. Growth is important, but it has to be
handled responsibly. You need to support your team
with a strategy to get bigger and better and at the
same time, while you're growing, you just can’t take
your own culture for granted; you have to take care
of your people and the leadership is really key to that.
Recruiters are on the front lines, placing talented
professionals in roles that will shape the future of
organizations and acting as talent advisors through
leadership consulting, fractional placements and
more. It’s an industry where every placement has
the potential to make a transformative impact. And
while 2023 was a challenging year for many executive
search firms, given the macroeconomic climate, it
was also an interesting year for the industry, with
more M&A activity and greater changes to the way
we approach talent. This is opening the doors to what
should be an exciting 2024 to come.

— Judith M. von Seldeneck

perspectives, experiences, and talents to innovate Founder and chairman
and growth. Diversified Search
FOREWORD

5



EXECUTIVE SUMMARY




HuNt Scoanlon|Media

Leadership Intelligence

EXECUTIVE SUMMARY

Why Use an

Executive Search Firm
For Strategic Talent
Acquisition

In today’s competitive business landscape, attracting
top-tier talent is crucial for organizational success.
Companies are constantly seeking ways to streamline
their talent acquisition processes, ensuring they find
the best candidates who align with their strategic
goals. One effective approach that continues to

reap results is engaging with an executive search
firm. In Hunt Scanlon Media’s 2024 Select Guide,
we will explore the reasons why companies choose
to partner with executive search firms for strategic
talent acquisition, and the benefits this brings to the
recruitment process.

Whether it’s through access to broader, more diverse
talent, the industry-specific expertise recruiters

have, or even a more streamlined process, executive
recruiters are a valuable asset! Learn more about

the benefits of using an executive search firm from
experts in the industry!

EXECUTIVE SUMMARY
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Enhanced Access to High-Caliber Candidates

One of the primary reasons companies turn to
executive search firms is to gain access to a pool
of high-caliber candidates that may not be actively
seeking new opportunities. Executive search firms
specialize in identifying, attracting, and evaluating
top talent within specific industries or sectors. Their
extensive networks and industry knowledge allow
them to identify candidates who possess the skills,
experience, and cultural fit required for executive-level
positions. By leveraging their expertise, companies
can tap into a broader talent pool and increase the
likelihood of securing exceptional candidates.

“The most successful executives are generally not
actively looking, and the companies for which they
work deploy strategies to retain their star performers,”
explained Bill O’Callaghan, partner at Signium.
“Reaching the most qualified executives requires
great story telling and persistence. The best executive
recruiters are able to articulate their clients’ stories in
a way that makes star candidates feel like the job is
the next mountain they need to climb. Long-tenured
recruiters have spent years building their reputations
and relationships with these top performers, so that
we know who the stars are; and those stars know it
is worth a few minutes of their time to hear what we
have to say.”

“When companies need highly skilled professionals
with specific expertise to fill important positions,
they often work with firms like ours to connect

with individuals who are not actively looking for

new opportunities,” said Sheila Greco, CEO of

SGA Talent. “They expect us to find top-quality
professionals and introduce them to the job opening.
For over 30 years, companies have come to us to
gain access to passive candidates, because we
follow a research-based recruiting process that uses
data to build a targeted pool of talented individuals

and uncover hidden talent within a list of specific
companies.”

“Our efforts avoid relying on outdated information or
mining social media, instead prioritizing telephone
communication as part of the process,” Ms. Greco
continues. “The objective is to create a list of potential
candidates for our recruiters to connect with, engage
with, and present the job opportunity to. Our mission
is to elicit responses and engage in meaningful
conversations with high-quality professionals,
resulting in a positive response to the presented
opportunity. These efforts have proven successful

in identifying individuals who may have been
overlooked, unnoticed, or not contacted because they
didn’t respond to a job posting.”

“When it comes to finding the right leader for

your organization, the importance of engaging

an experienced executive search firm cannot be
overstated,” said Shawn Cole, president at Cowen
Partners. “While it might be a rare occurrence for your
organization to seek a high-level executive, executive
search firms conduct these searches daily. Our years of
experience allow us 1o tap into a pool of approximately
80 percent of qualified candidates who are not actively
pursuing new job opportunities. This vast network of
passive candidates extends far beyond the limits of a
personal or company-specific network, offering access
to individuals who might not even be on your radar.”

“Moreover, our firm’s reputation in the industry

opens doors to candidates who might not otherwise
consider joining your company,” Mr. Cole continued.
“Our track record and established relationships

make us a trusted and reliable intermediary in

the job market. This level of trust is invaluable

when approaching candidates who are content

in their current roles but may be open to the right
opportunity. One of our key strengths lies in our ability
to act as matchmakers.”

EXECUTIVE SUMMARY
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“Understanding the logical progression of careers,
industry trends, and the unique needs of your
organization allows us to present your job opportunity
in the most compelling light,” said Mr. Cole. “We go
beyond the surface-level qualifications, identifying
candidates who not only meet the technical
requirements but also align with your company culture
and long-term organization objectives.”

“Even if a company has an internal recruitment

team, often they need help finding senior talent,”
noted Simon Wan, chief executive of Cornerstone
International. “The company’s own hiring team might
need to be more experienced or well-connected to
reach out to these top candidates. These candidates
are what we call passive candidates because they’re
not actively searching for new jobs. That’s where
special outside groups called retained search firms
come in. These firms don't just find names; they’re
also good at talking to these leaders and convincing
them to consider a new job. It’s like having a special
team that knows how to attract the best players for
a sports team, even if those players aren’t looking to
switch teams.”

“So, even though a company has its own hiring
team, teaming up with a retained search group like
Cornerstone is like having a secret weapon,” Mr.
Wan continued. “It helps the company reach out to
and hire the top leaders who might not be actively
searching for jobs but could make a big difference in
its continuing success locally and globally.”

“In today’s dynamic business landscape, the

ability to identify and attract top-tier talent is a
strategic imperative, and our expertise ensures

that organizations gain a competitive edge in talent
acquisition,” explained Dmitris Kleftakis, president of
AIMS International. “We don’t merely fill positions;
we curate meaningful relationship between clients
and candidates. Our proactive approach allows us

to anticipate industry trends and identify emerging
leaders, ensuring that our clients have access to

a diverse pool of talent. This foresight is crucial in
securing individuals who not only meet immediate
needs but also contribute to the long-term success
and sustainability of the organization.”

“What sets us apart is our commitment to
understanding the unique culture and goals of each
client,” Mr. Kleftakis continued. “By doing so, we
ensure a precise match between candidate and
company, fostering an environment where individuals
thrive and organizations flourish. Our dedication to
fostering lasting relationships extends beyond the
recruitment process, promoting seamless integration
and ongoing success for both parties.”

“Organizations should hire a search firm to maximize
their chances of finding the best possible candidate to
fill a key position,” said Paula Fazuli, partner at Sage
Search Partners. “Because a change in leadership
presents challenges to any organization, the
assistance of a search consultant can be beneficial

in many ways. For example, a search consultant

will help define the needs and requirements of the
position and design an inclusive search strategy. This
process will help to build consensus for the profile
and support for the search within the organization, at
a time when employees may feel uneasy about the
upcoming changes in leadership. This is especially
true when searching for a successor to a long-

term leader, founder, or for a newly created role,

all of which have unique challenges that a search
consultant like Sage Search Partners can help a client
navigate.”

A consultant uses networking to publicize the
position, and to build a broader, deeper and more
diverse pool of candidates than could be accessed
through advertising alone, according to Ms. Fazuli.
“This is important in finding the best possible

EXECUTIVE SUMMARY
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candidates for any search, but it is especially useful
in certain cases,” she said. “When an organization
is not well known or has recently had negative
publicity, a search consultant’s networking is critical
to communicating positive messages about the
organization to the field and to recruiting candidates
who otherwise would not have applied. Throughout
the search, a consultant will help to ensure that

the public and private activities related to the
search reflect well on the reputation of the client
organization.”

Private Equity’s Interest in Talent

This access to high caliber talent extends beyond
accessing passive candidates; executive search
partners can help clients also understand the

value that the top talent they find will unlock at an
organization. “Private equity has evolved — so should
executive search,” explained Scott Estill, managing
partner at Lancor. “The best search firms are able

to highlight why a specific asset, that is backed by a
specific private equity firm, has an advantaged position
to generate a top quartile return, The missing ingredient
is almost always a C-suite executive. The best search
firms know where this talent resides and are able to
highlight why this top executive is a bespoke key to
unlock the value in an investment thesis.”

Mr. Estill notes that it is not a secret that the best
executives are essential to generating top returns. “The
best search professionals can consistently offer these
top five percent executives a wide variety of ways to
consistently monetize their experiences over decades,”
he said. “It also allows these search professionals to
be a trusted advisor to the best executives and the top
private equity firms around the world.”

Diversity of Talent

Not only does an executive search firm provide
access to high caliber talent, but often also a more

diverse and broader network of talent than an
internal search committee might have access too.
“Executive search consultants are also innovative
when thinking about new roles, often bringing

an unconventional candidate to consideration,

with the right skills coming from an unexpected
location or background, ensuring candidates of
diverse background and thought. Consultants go
beyond surface-level job postings and traditional
recruitment methods,” Chris Beck, president of
Caldwell Partners notes. “They employ innovative
strategies and technology, such as Al-powered
candidate sourcing tools, to target and engage with
potential candidates with the skills, experience, and
cultural fit that align with the client’s specific needs.
Through meticulous research, direct sourcing,

and personalized outreach, consultants attract the
attention of high-caliber candidates. Partnering
with an executive search consultant also grants
clients access to search teams who understand
each industry intimately. Understanding the

unique challenges of different industries is crucial
for identifying the right candidates for executive
positions. Each industry has its own intricacies,
trends, and demands, and having a partner who
comprehends these intricacies is vital to finding
leaders who can effectively navigate and drive
success within the organization.”

“Consultants go beyond surface-level knowledge.
They continuously immerse themselves in industry
trends, emerging technologies, evolving market
dynamics and cultural shifts to stay ahead of the
curve. This enables them to identify individuals
with specialized knowledge and leadership skills
that are in high demand within a client’s specific
industry,” Mr. Beck continued. “By using their vast
network, innovative strategies, and deep industry
knowledge, executive search consultants can find
the right candidate while also providing confidentiality

EXECUTIVE SUMMARY
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and discretion for both the client and the candidate
throughout the search process.”

“We recognize the benefit of our clients’ investment in
engaging a search firm to assist with strategic talent
acquisition, where recruitment may have traditionally
taken place through existing networks, nominations,
and public advertising,” noted Erik Jackson, U.S.
managing partner and Dr. Gordon Lobay, regional
managing partner, Americas, at Perrett Laver.
“Investing in this can have an enormously positive
impact on the diversity and quality of candidates

for consideration. The opportunity for candidates

to liaise with a well informed and trusted third party
can be decisive in their willingness to engage with a
particular appointment process and allow them to
enjoy the liberty to fully explore a possible move in a
confidential manner.”

Time and Resource Efficiency in Recruitment

Recruiting top executives is a time-consuming
process that requires careful evaluation, thorough
screening, and comprehensive assessments.
Engaging with an executive search firm significantly
reduces the burden on internal HR teams, allowing
them to focus on other critical areas of talent
management. Executive search firms conduct the
initial screening, verify qualifications, and assess
candidates against specific criteria, saving valuable
time and resources for the hiring company. This
efficiency streamlines the recruitment process and
ensures that only the most qualified candidates are
presented for consideration.

“The use of the right executive search firm will ensure
you've aligned your stakeholders around culture

fit and performance expectations, and that you're
reaching the best talent available in the market,
particularly those who are head down and happy,
doing a great job for your competitor,” said Rob
Andrews, chairman and CEO of Allen Austin. “The

right executive search firm will cast a wide net,
present your opportunity correctly, vet candidates
carefully against your criteria, conduct 360-degree
reference audits and bring top performers, ideally
suited to your firm to the table. They will guide

you skillfully through negotiations, logistics and
onboarding. Dollars invested with the right search firm
will result in many times the return on investment.”

“When it comes to hiring critical talent that will

have a lasting positive impact on your culture and
company success, retained search the most effective
investment,” Jon Sarn, founding partner at Kingsley
Sarn, explained. “They have the expertise necessary
to advise your business on identifying and recruiting
the critical talent experiences, competencies, and
leadership traits needed to achieve, and exceed,
your long-term goals and objectives in a manner

that honors your values and culture — mitigating the
inherent risk that comes with any new hire, An open
position requires other team members to increase
their workload which can result in diminished

focus (missed deadlines) and lead to low employee
engagement. As a leader, you have to be smart
about your investments, and employees who are
mismanaged, overworked, and/or required to take on
work will burn out, potentially costing you the price of
two employees, rather than one.”

“By working with an external partner, you are
engaging an expert whose only focus is to source,
identify, assess, and ultimately place the best hire
in as short a time as possible,” Mr. Sarn said. “This
not only reduces the risk of missed goals, but also
alleviates burnout and mitigates turnover. Staffing
costs are the single largest expense item at many
companies — and the cost of a mis-hire can be
damaging to your bottom line,” Mr. Sarn continued.
“An executive search partner will own most of

the responsibilities while ensuring you are only

EXECUTIVE SUMMARY
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interviewing fully vetted and qualified candidates.
At Kinsley Sarn, we guarantee our placements for
one year and we include transition services during
the new hire’s first year that also involves a 360
assessment.”

“The impact of an executive search firm can be
transformational in a company’s organizational
success, specifically strategic leadership
advancement, resource optimization, time freedom,
and turnover mitigation,” noted Mary Clare, principal
at Princeton Legal Search Group. “Our executive
search expertise provides a distinct advantage by
kickstarting the executive-level recruiting process.
With a keen understanding of compensation trends
and industry intricacies, coupled with our robust
network and access to top-tier talent, we offer a
competitive advantage in the race for talent. This
accelerates decision-making discussions and
leapfrogs the recruiting pipeline development,
ensuring swift and informed engagements with
sought-after high-performing talent.”

“Acknowledging that executive-level search isn’t

your core focus, partnering with an executive search
firm liberates valuable time, team, and company
resources, according to Ms. Clare. “As you propel the
organization forward, we navigate the complexities of
confidential candidate identification, aligning precisely
with your organizational, cultural, and executive team
requirements,” she said. “Executive search mitigates
the risk of talent acquisition missteps, safeguarding
your corporate reputation through a meticulous

and specialized recruitment process. Building an
executive-level pipeline of unique legal talent requires
care, time, and many years of relationship building.

Is it an effective ROI to develop your executive-level
recruiting process for one, albeit critical, hire?” Ms.
Clare notes that an estimated 30 percent (or more)
cost of turnover in executive compensation becomes

a non-issue under our precise guidance. “By
thoroughly assessing executive team requirements,
professional styles, and cultural fit, we ensure a
seamless alignment of functional competency,
mitigating turnover risks by ‘getting it right the first
time,” she said.

“Executive search firms have extensive networks
and save internal talent acquisition teams a ton of
time that would otherwise be spent on extensive
sourcing,” says Phil Brakewell, VP, executive search,
WilsonHCG. “And the quicker executive search
talent team is placed, the quicker the impact on the
business making the hire. Executive search firms have
access to real-time talent intelligence, which helps
them to identify diverse executive talent at speed.
Talent intelligence also allows for more accurate
compensation benchmarking, ensuring offers made
are as competitive as possible.”

“Because executive search firms typically take

on the entire recruitment process from sourcing

to onboarding, internal teams can focus on other
strategic talent initiatives,” Mr. Brakewell continued.
“With access to vast amounts of salary data and
the significant expertise in negotiation that executive
search firms have, the negotiation, offer and
acceptance process is as efficient and accurate as
possible. This ensures a much faster hiring process
and exemplary candidate experience.”

Industry-Specific Knowledge and Expertise

Executive search firms bring a wealth of industry-
specific knowledge and expertise to the recruitment
process. They understand the intricacies of different
sectors, including market trends, competitive
landscapes, and the unique challenges faced by
organizations within those industries. This specialized
knowledge enables them to identify candidates

with the relevant skills and experience required for
executive roles. By partnering with an executive

EXECUTIVE SUMMARY
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search firm, companies benefit from their deep
understanding of the industry, ensuring a seamless
alignment between talent and strategic objectives.

“Firms that are exclusively focused on a particular
industry are charged with maintaining deep
knowledge on a macro level of all that is taking
place within that industry, including company
financing, M&A activities, restructuring, new company
formations, and key strategic initiatives,” said Steve
Hochberg, CEO at Caliber Associates. “Firms that
are laser focused on one domain provide substantial
contributions to their clients. An industry-focused
search professional will have their handle on key
players in multiple functional areas of the sector.
Typically, they will be able to represent a client in

the marketplace and be in the best position to truly
evaluate and assess talent and identify key leaders.”

The complete engagement and focus in an industry
sector can provide clients with much broader value
than just the execution of a search, according to Mr.
Hochberg. For example, he explains that an industry
expert should be capable of understanding new
technological initiatives and innovations, critical market
intelligence, and identifying strategic directions that
client competitors are moving in. “By sharing that
industry knowledge, the strategic leaders will build up
a level of trust and confidence in their search partner,”
Mr. Hochberg said. “They will rely on that partner in a
more strategic fashion and can benefit from a deeper
understanding of trends that are taking place,” Mr.
Hochberg continued. “An industry focused perspective
will also enable recruiters to be key conduits as clients
entertain the pursuit of new initiatives within their
sector. In today’s competitive market, clients should
expect and require their search partners to provide
more than just a transactional approach to a particular
project and should utilize them as a strategic partner
with first line access to the marketplace.”

“Industry-specific knowledge is an asset to any
search, particularly when it comes to mission-
driven organizations” said Tracy McMillan, CEO &
managing partner and Christie Angel, managing
partner at Broadview Talent. “The unique nuances
of nonprofit work require specialized understanding
to help organizations navigate recruiting individuals
who will operate within a broader social mission while
serving diverse communities with unique needs.

In turn, these organizations must understand the
rigor, time, effort and partnership required to make
the search a success. For instance, effective board
governance plays a key role. Boards of directors at
mission-aligned organizations must take a good,
hard look at the needs of their organization today
and into the future. This means identifying what the
new member of the executive team must tackle to
move the needle. It entails being objective, fair and
open minded about the challenges their organization
faces. In particular, assessing the organization’s
weaknesses, opportunities and threats (WOT) can
provide guidance on the must-have competencies,
characteristics, skills and attributes sought.”

While conducting the search, it’s also important

for nonprofits to identify a diverse pool of qualified
candidates who reflect the organization’s mission,
vision and communities served, according to Ms.
McMillan and Ms. Angel continued. “The most
dynamic and responsive nonprofit organizations have
come to realize that building and maintaining trust
with the communities they serve starts by recruiting
executive leadership that mirrors their demographics,
they said. “This approach is rooted in understanding
that leaders who reflect the community’s diverse
backgrounds, perspectives, and experiences tend

to foster deeper connections and understanding.
Partnering with a firm that focuses on diversity, equity
and inclusion can be a powerful catalyst for uplifting
these mission-driven organizations.”

i
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“Working with an executive recruitment team that
has a deep understanding of your industry, your
organization, and the role that you are looking to

fill is a game changer, especially when it comes to
recruiting top senior level leaders,” noted Jennifer
Dunlap, president and CEO at DRiWaterstone.

“Our team of search professionals, come from the
nonprofit or social impact space themselves, and are
able to leverage that robust, collective experience —
offering clients unparalleled expertise, and a second-
to-none network that spans the industry. Engaging
with a team that has industry-specific experience
means that as a client you have access to candidates
that firms outside the industry wouldn’t be able to
find, and you'll benefit from insight and advice that is
specific to the challenges and opportunities unique
to your sector. We've also developed interviewing
techniques for specific positions within the sector that
have been proven to help identify the knowledge and
skills needed by candidates — whether it’s for a CEO
or a fundraiser.”

Ms. Dunlap also explains that industry-specific
experience and knowledge also helps with
understanding trends (including the hiring market and
salary benchmarks) that can be crucial to finding the
best talent. SRiWaterstone can use that insight to help
prepare candidates for a role in the sector as well. “We
know what it takes to succeed and be sustainable in
the non-profit space — what organizational structure
can help our clients achieve their vision,” she said. “We
also understand the impact that a bad hire can have
on a nonprofit or social impact organization’s ability

to achieve their mission. It's why we are committed to
helping our clients find the best possible purpose and
mission-driven leaders — not just the best leaders who
are currently available.”

“Position-specific knowledge and expertise plays
a pivotal role in the successful recruitment of key

executive positions,” said Gary Erickson, managing
partner of Executive Search Partners. “Unlike
general recruitment firms, executive recruiters with
position specific expertise possess a nuanced
understanding of the unique challenges, trends, and
intricacies within a career discipline. This specialized
knowledge allows them to tailor their search

criteria to identify candidates with the precise skills,
experience, and cultural fit required for executive
roles. Moreover, executive recruiters can navigate the
industry landscape with a discerning eye, recognizing
leadership potential and staying abreast of emerging
talent. This targeted approach not only expedites the
identification of suitable candidates but also ensures
a more effective evaluation process, ultimately leading
to the selection of executives who can seamlessly
integrate into the specific demands of the industry
and contribute meaningfully to the organization’s
success.”

“Our approach to executive search goes beyond
mere recruitment based on a client’s job description;
it revolves around building trusted client partnerships
and designing impactful leadership roles within
organizations,” explained Bob Clarke, chairman at
the companies of MPI — Furst Group, NuBrick
Partners, and Salveson Stetson Group. “Our deep
understanding of both the operational and strategic
aspects of our clients, combined with our industry
know-how, enables us to enhance the attractiveness
of specific positions. We achieve this through various
means, including compensation benchmarking,
defining reporting relationships, shaping the role’s
scope, and ensuring accurate titling, among other
considerations.”

“The ability to swiftly identify relevant sectors and
organizations for recruitment is greatly influenced by
Furst Group’s industry-specific knowledge,” he says.
“This proficiency also extends to our effectiveness
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in engaging with leaders who may not be actively
seeking new opportunities. Being able to clearly
articulate the needs of our clients and match those to
the experiences of potential candidates is enriched
by having worked in the healthcare industry for

more than four decades. Our team is fluent in the
language of the healthcare industry, allowing for a
true understanding of our client’s unique needs and
communicating expectations to potential candidates
effectively.”

“This not only streamlines the hiring process but
also fosters long-lasting client relationships,” Mr.
Clarke said. “We specialize in finding the best-

fit talent, ensuring sustained success for leaders
and organizations in the ever-evolving healthcare
landscape. With a focus on industry-specific insight
and strategic partnership, Furst Group continues to
excel in creating long-lasting client relationships.”

“An important benefit of industry specific immersion

is the insight we can lend to clients and candidates
as they anticipate where the industry is going,” said
Dixon Smith, managing principal of O’Connell Group.
“Think of it as “skating ahead of the puck” in terms of
the skills and experience companies need to continue
to stay ahead of the competition, grow revenue and
improve their bottom line. For private-equity investors,
it’s vital to have an established relationship with an
executive search firm that can quickly produce the
right leaders and build effective teams. They can’t
rely on the status quo. They need to rapidly build a
leadership team to produce quick wins and prove

to their investors that the company is being led by
people who will take the organization to the next
level.”

Very often, the best leaders to take an organization
to the next level are off the radar, according to Mr.
Smith. “They’re busy being successful, and not
actively looking to make a change,” he said. “Years

of experience and a deep network provide visibility
beneath the surface of the talent pool. By knowing
the motivations and career aspirations of so-called
passive candidates, firms with industry-specific focus
can produce a slate of A candidates quickly and
confidentially.”

Confidentiality and Specialized Approach

Confidentiality is often a critical concern when
recruiting for key executive positions. Executive
search firms offer a discreet and confidential
approach to talent acquisition, safeguarding sensitive
information throughout the process. This ensures
that candidates’ identities and companies’ intentions
remain confidential until a suitable match is identified.
The specialized approach of executive search firms
allows for targeted and personalized assessments,
resulting in the identification of candidates who
possess the necessary qualifications and cultural fit.

“About 50 percent of the searches we conduct are
confidential at least until we get to the point of settling
on a short list,” said Bill O’Callaghan, partner at
Signium. “Keeping a search confidential allows our
clients to thoughtfully explore whether the external
talent that is interested and available is actually better
than their internal candidates, and they can do that
without disruption to the organization. It also allows
clients to start searching for talent as soon as they
identify a possible need or sense that a key executive
may be a flight risk. It’s like any relationship, the
foundation of the relationship is trust; candidates will
be patient and participate in confidential searches
when they trust the recruiter.”

“In addition to knowing how to approach potential
candidates, an executive search firm with many years
of experience will also be quite skilled at holding the
early-stage confidential discussions that must be
held with such candidates — they will know precisely
what to say, and how to say it,” noted president &
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CEO, Karen Swystun, and chief operating officer,
Fred Loewen of Waterford Global. “The confidence
arising from the firm’s possession of this skill will often
be sensed by a potential candidate and give rise

to the candidate becoming confident that they can
place their trust in the search firm. If the firm has a
reputation for standing behind their word and carrying
themselves professionally, candidates will usually feel
comfortable opening up to them and expressing their
honest opinions about the opportunity that they have
been asked to consider.”

Ms. Swystun says that there is a further, ancillary
benefit that arises from employing a search

firm. When have early discussions with potential
candidates, the presence of the search firm as

an “intermediary” between the employer and the
candidate can give rise to an environment where the
candidate will feel comfortable discussing things with
the search firm that they would not be comfortable
discussing directly with the employer, particularly
when the new potential employer is a competitor

of the candidate’s current employer. “Retaining an
executive search firm who can reach out confidentially
on your behalf to potential candidates can give you
access to many high-quality candidates who would
not be willing to speak with you directly — once again,
expanding your reach,” she said.

“Confidentiality is paramount in every executive
search we conduct,” said Sally Stetson, co-founder
and managing partner of Salveson Stetson Group.
“When a high-level position becomes vacant or is
about to be created, it can lead to uncertainty and
speculation both within and outside the organization.
By maintaining confidentiality, we can help manage
this potential disruption, ensuring the recruitment
process does not impact the organization’s

daily operations or its reputation in the market.
Confidentiality also protects candidates. It allows

them to explore the opportunity without risking their
existing position. Additionally, it helps to manage
the timing of critical communication with internal
teams and potential candidates within the client
organization.”

“Institutions conducting their own searches often have
difficulty identifying and attracting two elusive groups
of prospective candidates: those who are unaware

of the opportunity, whom we reach through targeted
research and sourcing; and those individuals who

are aware, but will not apply or accept nominations
due to concern about confidentiality,” said Paul Doeg,
president and COO of RH Perry & Associates.
“Often, search committees and board members
simply do not have the time nor the contacts to
conduct a thorough search on their own. This is the
very essence, the raison d’étre for partnering with

an executive search firm. Our expertise enables us

to find strong prospects who would not otherwise
become candidates.”

To build the candidate pool, RH Perry & Associates
designs and implements a nationwide, all-inclusive
sourcing initiative to identify outstanding prospects
and make potential candidates aware of the

client’s opportunity and mission. “In addition,

we communicate the opportunity to sitting
presidents and senior academic administrators,

as well as senior leadership within the appropriate
associations, consortiums, and organizations,”

said Mr. Doeg. “This network gives us access to a
pool of highly qualified candidates who potentially
bring the skKills, experience, and appropriate fit for
the client. Recognizing that proactive initiatives are
necessary to identify and recruit candidates who are
underrepresented in higher education leadership, it is
critical to contact individuals from those communities
with whom we have worked, or assisted in placing
as presidents and senior level administrators. This
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purpose is two-fold: to identify individuals for current
search assignments; and to identify new and strategic
sourcing, identification, and recruitment efforts.”

Transparency in the Process

“Working with a retained search firm provides clients
with the highest integrity and commitment that
creates a long-lasting relationship by becoming their
trusted advisor,” said Jon Gordon, managing partner
of Sheer Velocity. “Transparency with momentum
is essential for a successful search. Therefore,
taking time at the front end of each search to truly
understand a client’s organizational needs is critical
for success. With that information in hand, plus
weekly update calls, executive search firms become
more focused, efficient, and effective in finding
candidates who can help grow and impact their
clients’ business.”

“Having an independent party bridging the gap
between parties will generally lead to a more
successful outcome, including not having any bias in
the recruitment process,” Mr. Gordon said. “At Sheer
Velocity and likely most other retained search firms,
we utilize assessments with each search, ensuring the
highest level of detail when placing candidates. Taking
such a structured and detailed approach takes time
but yields the results our clients seek when retaining

us.
Advantage of Boutique Search Firms

While larger search firms may have a broader reach,
boutique search firms offer unique advantages for
executive searches. With a narrower focus, they
often possess a deeper understanding of specific
industries and maintain extensive networks within
those sectors. This specialized expertise enables
boutique search firms to provide highly tailored and
targeted solutions, ensuring a higher success rate in
executive placements. Companies benefit from the

personalized attention, customized search strategies,
and dedicated support that boutique search firms
offer.

“Boutique executive search firms stand out for

their bespoke approach and specialized expertise,
which often leads to more successful outcomes
compared to larger, generalist firms,” noted Robert
Barker, managing partner at Barker Gilmore. “Their
niche focus enables them to delve deeply into
specific functional areas and industries, equipping
them with the ability to pinpoint candidates who
possess the necessary skills, experience, and
cultural alignment for high-level executive roles more
accurately and efficiently. The personalized attention
these boutique firms offer is another cornerstone

of their effectiveness. Clients engage directly with
seasoned search consultants, gaining access to
valuable industry insights and strategic advice. This
custom-tailored approach ensures the search aligns
seamlessly with the client’s organizational culture and
strategic objectives.”

These firms are also valued for their collaborative
and nimble nature, according to Mr. Barker.
“Streamlined decision-making and direct
communication channels foster a closer, more
effective partnership with clients,” he said. “Such
agility allows for swift modifications to the search
strategy, adapting promptly to the evolving needs

of the client. An additional advantage of boutique
firms is their prowess in attracting diverse slates of
elite candidates. Their long-standing relationships
within their niche markets mean they have direct
lines to top talent, who are more likely to respond to
their outreach. Finally, boutique firms typically offer
greater value. Larger firms often carry additional
layers of management and overhead costs, which are
passed on to the client in the form of higher fees and
unnecessary service charges. In contrast, with their
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leaner structures, boutique firms can provide higher-
quality services at more competitive rates.”

“Boutique search firms excel at forging deep
relationships and building trust with clients and
candidates and tend to take on less searches at one
time offering unparalleled service with a business
model that incorporates domain expertise, deep
industry networks and a customized approach,”
says Lisa Wolf, president and CEO of Wolf Search
Solutions. “With a tightly dedicated team and

a mission-critical approach, these firms reduce
redundancy, internal conflicts and reliance on the

stable of candidates typical in big global search firms.

They are also positioned to be more agile and tend
to have more transparent and open communications
with their clients and candidate which reduces
surprises during the search process.”

“Being a national boutique firm allows for a much
more intimate connectivity between our senior
consultants and our clients,” said Bill Funk, president
of R. William Funk. “Our senior consultants work
every aspect of the search, so the flow of information
runs directly to and through them, and they are
always up to date on what’s happening with the
search. This allows us to have a sincere focus on our
clients’ searches and their needs.”

“Boutiques offer personalized and customized
service tailored to specific needs: We collaborate
with a limited number of clients at a time, ensuring

a personalized and attentive level of service,” noted
Nadia Caira and Morgan Ruskin, managing partners
at Beacon Talent Group. “Partners are actively
engaged in every phase of the search process, from
inception to completion. Our reputation is built on
delivering a high-touch, white-glove service to clients
and candidates. We demonstrate flexibility in every
search to meet our clients’ individual needs. This
customized approach generates quicker results and

ensures an exceptionally thorough search process
without compromising the quality of service. This high
level of flexibility often leads to a more efficient and
customized search process.”

“We invest significant time in engaging with clients
and candidates to truly understand their functional
expertise,” they said. “This approach ensures that
our clients and candidates consistently enjoy a highly
positive experience; the majority of our business
originates from repeat clients. As trained executive
coaches, we commit a considerable amount of
time, if desired by the candidates, assisting them in
preparation and guiding them through the search
process. Our objective is to ensure they are well-
equipped with the necessary tools to evaluate
decisions and present themselves at their best.”

“We are also known for our nimble and agile
approach, consistently delivering quick search
results,” Ms. Caira and Ms. Ruskin continued. “We
can efficiently respond to changes and challenges
and adopt new search strategies as needed. Our
partners actively participate in every phase of the
search process, enabling us to understand market
dynamics from the outset. We place the utmost
importance on fostering a strong client-candidate
relationship, embracing flexibility and agility through
the search process. These core principles contribute
to delivering a premium service that consistently
meets the high standards expected by our clients.”

“Boutique executive search firms are uniquely
qualified to meet the talent acquisition needs of
privately-owned, middle market companies,” said
Beth Sweeney, president of Ratliff & Taylor. “They
must be laser-focused on the client’s culture and
carefully identify candidates whose personalities and
work styles fit squarely within the confines of that
culture. Middle market clients often want leaders from
large cap companies who can introduce learnings
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and experiences from bigger organizations. In

these situations, it is imperative that the boutique
firm identify executives who can bring their best
learnings but leave behind those aspects of a

large organization that could weigh down a smaller
company. The candidate must also be someone who
appreciates the need to introduce new concepts and
methodologies in manageable bites.”

When conducting a search for a middle market client,
it is critical you get it right the first time and every
time, according to Ms. Sweeney. “There is no margin
for error,” she said. “Selecting the wrong executive
for a large corporation is painful. However, it can take
years for a middle market company to recover from

a bad hiring decision. Hiring managers in middle
market companies are often not as experienced

in the hiring process and lean more heavily on the
guidance of their search partner. Boutique search
firms have the ability to tailor their services to address
these unique needs of middle market clients. Their
size, coupled with the fact they typically aren’t
conducting hundreds of engagements at one time,
gives them great agility.”

“We utilize an evidence-based engagement & search
process that identifies, evaluates, and qualifies talent
to meet our partner’s strategic objectives,” said Mike
Hartz, president and CEO at Hartz Search. “Our
executive search consultants work in a team-based,
collaborative environment, leveraging their unique
skills for real-time problem-solving. We stand apart in
finding the best people swiftly and consistently. We
connect clients and candidates with the common
goal of improving the industries we serve. Our team
understands every client’s unique challenges with
each search — we recruit executive leaders who
deliver on our client’s goals and provide them a
competitive edge while positively impacting the
organizations and communities they serve.”

Beyond providing the best talent, Mr. Hartz explains
that boutique firms effectively understand the market
trends to help our clients achieve their strategic
goals. “Whatever our client’s organization’s needs

— permanent talent, stability during leadership
transitions, or creative solutions to develop their rising
talent — our skilled resources are an asset,” he said.
“We further differentiate ourselves from larger search
firms by conducting key family member interviews,
presenting diverse candidates with every search,
evidence-based approach, and industry-leading
placement guarantees of 18 and 24 months.”

There are four key factors differentiating boutique
search firms: Agility, speed, attention to detail, and
value versus larger, more general firms, according

to Thomas Aprill global managing partner at Level

5 Partners. “Change is hard, and humans are
designed for repetitive tasks,” he said. “This is also
true when you are required to select a new partner.
Let’s examine why leaders choose the same partners.
1.) They placed me, 2.) The C suite likes them, 3.) We
have an MSA, 4.) | like the recruiter, or 5.) This search
is a senior position, and a boutique firm does not have
the required skills. But have you stopped to consider
the facts of today’s fast-paced markets? Boutique
firms have the advantage of implementing the latest
CRM technologies with client analytics faster and at

a fraction of the cost of traditional firms. They are not
burdened with infrastructure, brick and mortar, and
high-rise rents that are a liability that can’t be shed.”

“Boutique firms have capitalized on the fallout

of a virtual work environment unshackled from

the mandated downtown office work habits, and
today, they have soared into the 21st century,
unencumbered with costs that must be passed on,”
said Mr. Aprill. “Progressive boutique firms realize that
the candidates themselves are a commodity, and

a successful placement does not stop on day one.
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Boutique firms deliver a consulting approach to each
search and spend more time one-on-one with the
client to understand the culture, the leaders, and what
long-term success is. Boutique firms consult, develop
stronger relationships, use the latest technologies,
and reduce the legacy fees that traditional firms
cannot escape.”

“Our top-to-bottom approach offers our clients
extraordinary attention to detail,” said Rick Mohrman,
vice president of Brook Chase Associates. “The
chairman and CEQ is involved in every search along
with a senior executive recruiter and recruiting team.
Your search won't get lost in the shuffle. Ours is

a strategic, not transactional, relationship with the
hiring manager and human resources, the ‘search
committee’. You wouldn’t go to a general practitioner
if you have a medical condition that requires a
specialist. In the same way, you want to work with

a recruiting firm that has extensive experience and
relationships within your industry. We know the
players, the people, the markets and the structures
and functions of companies in our industry.”

“You want a search team who understands your
culture, major players and unique needs,” Mr.
Mohrman says. “The boutique business model
enables us to understand these aspects of your
organization and use them to conduct the search.
The senior recruiter who handles the engagement
directly is then best positioned to present your
opportunity, provide value-added insight on your
industry, market, and the role, and to vet candidates.”

“Boutique firms, including ours, often function as an
extension of the client’s team, providing a level of
engagement and understanding similar to an in-
house human capital resource,” noted Frank Scarpelli,
managing partner at Hirewerx. “The distinctive
aspect of working with boutique firms is the direct
involvement of their principals or partners. This hands-

on approach ensures that the expertise steering the
search is deeply integrated into the process, tailored to
each client’s unique needs and culture. This personal
touch, common in firms like ours, often makes a
pivotal difference in finding the right match. Speed and
agility are crucial, especially in private equity, where
the pace is fast and the stakes are high. Boutique
firms are typically structured to respond swiftly to
these demands and can pivot on a dime. Their size
and focus enable quicker mobilization of resources
and networks, aligning with the tight timelines that
private equity investments often require.”

Continuous cultivation of a diverse talent pool is a
hallmark of boutique retained search firms, according
to Mr. Scarpelli. “This proactive approach to building
relationships with potential candidates extends
beyond the limitations of the traditional networks

of internal stakeholders, offering clients access

to a broader spectrum of talent,” he said. “It’s not
just about finding someone with the right skills; it’s
about finding someone who strategically fits into the
company’s future vision and ensures the hire can take
you where you need to go in three to five years, not
just manage where you are today.”

“We offer unique tools like an organizational chart app
and a DEl visualization tool, reflecting a commitment
to staying ahead in product innovation,” said Sasha
Jensen, CEO of Jensen Partners. “These tools,
along with bespoke data packets, provide clients

with actionable intelligence, offering insights that go
beyond the typical scope of executive search firms.
Our success is underpinned by our ability to not just
understand the market but to anticipate its needs. We
build partnerships with clients, leveraging our niche
expertise to drive success in the complex world of
alternative asset management.”

“Boutique search firms tend to focus on a limited
number of clients, and offer a more tailored approach,
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something more people are looking for in this post-
pandemic world where people have a newfound
appreciation for connection and empathy,” said
Maeve Clifford, managing partner at Pearl Street
Collective. “This customized approach and total
investment ensures a more thorough understanding
of the client’s culture, values, and strategic goals.
Boutique search consultants also have more freedom
to spend meaningful time with individual candidates,
helping them understand and evaluate an opportunity
as well as their own motivations and career goals,
which makes for a more affirming experience all
around—and an ideal introduction to the hiring
organization.

While larger search firms boast high volumes of
completed searches, they struggle with making
personal connections, which is tough if you're in the
people business in 2024, according to Ms. Clifford.
“They often must answer to stakeholders who have
a constant eye on the bottom line, and their financial
success hinges on the ability to employ a quick,
boilerplate approach to the work. Candidates want
to be treated with dignity and respect, and they want
reassurances that the organizations with which they
engage operate with transparency, integrity, and
fairness. Clients seek a better, more personalized
customer experience, and want to know that their
search firm did its due diligence to find the best hire.”

“We don’t rely on a predefined template but rather
tailor our methodologies to meet the unique
requirements of each client,” noted Jennifer
Silvester, CEO of Silvester & Co. “This adaptability
is particularly vital in the dynamic landscape of
executive searches, where organizational needs
and market conditions can be vastly different. Like
many industries, the dichotomy between large,
global retained search firms and smaller, boutique
specialized firms prompts a critical question for

businesses: Who should be entrusted with what
might be the most pivotal hire of the year?” she
asks. “Success in is not a result of a one-size-

fits-all approach but rather emerges from a deep
understanding of clients, adaptability, and a nuanced
assessment of talent that encompasses not only
technical competencies but the broader spectrum of
organizational wants and needs.”

“The personalization level boutique search firms
employ ensures that we are not just filling a position
but finding a leader who aligns precisely with the
client’s vision and ethos,” said Johnny Cooper,
founder and CEO at Cooper Coleman. “Likewise,
the industry-specific specialization of a boutique

firm like ours — in the nonprofit and social impact
sector — enables us to bring a depth of expertise
and a network of connections germane to the acute
needs of our client organizations. We are not just
search consultants. We are experts within the sector
and recent, former practitioners who understand

the market dynamics, talent landscape, and unique
challenges and opportunities within our space. This
expertise allows us to identify and attract high-caliber
talent who are true game-changers.”

“For a boutique firm, decision-making is streamlined,
allowing us to adapt quickly to changing client
needs or market conditions,” Mr. Cooper continued.
“Agility is critical in the fast-paced talent marketplace,
where opportunities and candidate availability shift
rapidly. Perhaps most important is a boutique firms’
prioritization of long-term relationship-building as
opposed to the transactional interactions common
with much larger firms — our clients don’t get lost
among the masses; each relationship is meaningful
and significant to our business, and we make sure
they understand that in every interaction. We are
partners in our clients’ long-term success, and

we cultivate deep trust and close collaboration. A
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boutique firm’s relationship-centric approach leads
to more successful placements and higher client
satisfaction.”

“Like many boutique firms, we don’t take on
competing work so our clients will have hand-curated
talent profiles prepared for their specific search need,”
said Lisa M. Buckingham, president of Ellig Group.
“An industry standard, we continually map the global
market of critical roles and closely monitor the careers
and aspirations of top and emerging talent; we can
identify and attract candidates who are not just
qualified but also perfectly aligned with the specific
needs and culture of the organization that might not
be on others radar screens. Boutique firms can get
embedded with key client organizations and can help
with leadership advisory and search. By becoming

a deep partner, you build trust and understand the
culture and strategic plans of the organization.”

Ms. Buckingham explains that by understanding

the unique dynamics and requirements of the
leadership team, a boutique firm can tailor the search
to find candidates who not only meet the technical
requirements of the role but also fit well within the
team and the company culture. “We dig deep to learn
about our clients’ culture, their strategic plans and
ensure we strive to identify the best and brightest,”
she said. “Most boutique firms have less hands-off
implications because they are smaller and more
focused on their core business. Boutique search firms
have the opportunity to develop high-touch, partner-
led relationships to identify the best talent strategies
for their clients and be agile to respond to clients’
needs.”

“We prioritize building close, collaborative
relationships with our clients, gaining an intimate
understanding of their organizational culture, strategic
objectives, and leadership style preferences,”

says Lauren LaPolice, director of marketing and

development at RMG Group. “This personalized
engagement enables the RMG team to curate it’s
search strategy to align seamlessly with the client’s
specific needs, creating a personalized recruitment
process that is attuned to the client’s corporate DNA.”

Ms. LaPolice notes that her firm transcends the
transactional approach, investing time to truly
understand our clients and candidates. “Through
in-depth engagements, we delve into their goals,
aspirations, and cultural tones,” she said. “This
commitment to relational depth positions us uniquely;
we are not merely matching candidates to roles but
forging partnerships that are poised for enduring
success — both in terms of skill alignment and cultural
cohesion. Which has helped us to build our deep
talent pool over the years. Our focus on decades-long
expertise, calibrated precision, and relationship-driven
practices sets us apart. We are not just a search firm;
we are creators of lasting, collaborative partnerships,
ensuring that every placement is not just a transaction
but a strategic alignment of talent and corporate
vision.”

“Our role transcends the mere fulfillment of vacant
positions,” explained Rich Rosen, managing partner
at Cornerstone Search. “We establish enduring
partnerships, offering insights and counsel that
extend well beyond the confines of the recruitment
process. Our dedication to advocating for our clients’
best interests is steadfast, ensuring each placement
not only fulfills the requisite functional role but also
harmonizes with the organization’s overarching vision
and ethos. In an epoch where exemplary leadership
is not merely an asset but a necessity, an executive
search firm is an indispensable ally. We bring to

the table an unparalleled combination of expertise,
connectivity, and a commitment to excellence.

This ensures that our clients not only address their
leadership needs but do so with individuals who are
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poised to steer their business towards new zeniths.”

“We view ourselves as an extension of their
organizations and take the time to understand their
unigue culture and stories,” said Mary Gay Townsend,
managing partner at Norgay Partners. “Our client’s
SuCcCess is our success, and we are committed to
delivering results with excellence. We analyze each
role to determine the most relevant candidate. As a
team, we are dedicated to not only supporting our
clients but ensuring a successful long-term hire. Our
clients choose Norgay to be their search partner
because they trust us with their most valuable asset:
their people.”

“Collaborating with a search firm like Daversa
Partners provides a company with immediate access
to a global network of high-impact executives, and

a gateway to the one percent of individuals poised

to drive unparalleled results,” said Maryanne Martire,
partner at Daversa Partners. “Our firm is comprised
of industry specialists who possess deep expertise

across various verticals, ensuring we can find the
ideal fit for any role, no matter how unique or niche. In
today’s fast-paced environment, such a partnership
saves companies precious time and resources,
allowing them to concentrate on their core business
operations while the talent acquisition process is
managed by experts. In short, partnering with an
executive search firm is a strategic move towards
achieving long-term success, regardless of stage.”

Engaging with an executive search firm brings
numerous benefits to the recruitment process,
including enhanced access to high-caliber
candidates, time and resource efficiency, industry-
specific knowledge, confidentiality, and a specialized
approach. Whether partnering with a large search
firm or a boutique firm, companies can leverage

the expertise and networks of executive search
professionals to secure top talent that aligns with their
strategic objectives. By utilizing the services of an
executive search firm, companies gain a competitive
edge in the pursuit of exceptional executive talent.
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Location

333 W. Wacker Drive, Suite 2075,

Chicago, IL

www.2020-4.com

(312) 535-0075
www.linkedin.com/company/20-20-foresight/

Leading Principals
Bob Cavoto, Co-Chairman & Chief Executive Officer;

Stephanie Cook, Co-Chairman & Chief Administrative Officer;
Robert Peck, President; Reid Behrens, Managing Principal

Year Established
1994

Estimated Revenue

$27.5m

Number of Recruiters

54

Number of Offices

14

Lowest Salary Handled, Average Salary Handled
($150,000, $300,000)

Geographical Concentration

Global

Professional Memberships

Urban Land Institute, ICSC, NAIOP, CoroNet

Fee Procedure

We are a hybrid-retainer search firm. This means we ask for a small
retainer to begin our search efforts (which is applied against the
total fee), and the remainder of the fee is only due when our client
has secured the ideal candidate and has made the hire.

Off-Limits Policy

We do not recruit from any existing or past clients under any circumstances.

Average Time to Completion on Assignments

45-90 days

Industry Focus

Real Estate

Financial Services
Professional Services

Functional Expertise

All functions including: Sales

C-Suite Acquisitions
Accounting Dispositions & Leasing
Finance Asset Management

DE&I Business Development
Marketing Capital Markets

Consulting Development & Construction
HR Program/Project Management
Legal Property Management
Operations

Areas of Service

Executive Search
Succession Planning
Diversity, Equity + Inclusion
Board Services

Executive Coaching

Leadership Consulting/Development
Onboarding

Recently Completed Assignments

Chief Accounting Officer: Family-owned real estate management and
development firm (New York, NY); Chief Operating Officer: Firm that develops,
finances, and builds quality housing (Sacramento, CA); Chief Executive Officer:
Real Estate development company specializing in land development projects
nationwide (Dallas TX)

Firm Overview

Founded in 1994, 20/20 Foresight began as a real estate-focused executive search firm and today is widely recognized as the largest real estate executive search firmin
the country. Its search practice, which now also includes financial and professional services, is regularly sought out by leading organizations seeking a trusted advisor for
their most important decisions. 20/20’s team features career consultants who are industry experts as well as a data-driven process, a sophisticated technology platform,
and the industry’s best database, resulting in a 95 percent success rate in placements. 20/20 Foresight was ranked No. 11 by Forbes on its 2023 list of “America’s Best
Executive Recruiting Firms,” marking the seventh consecutive year it has been named to this prestigious list. Beyond executive search, 20/20 Foresight also offers a variety
of additional services to help clients cultivate and manage their leadership teams. These include compensation consulting, succession planning, leadership assessments,
executive coaching, and board advisory services. 20/20 Foresight's comprehensive human capital solutions help clients achieve a high functioning organization in which
talent, process, and structure are aligned with strategic goals.
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ACADEMIC CAREER & EXECUTIVE SEARCH

Location

West Hartford, CT

acesrch.com

(860) 740-2600
www.linkedin.com/company/academic-career-executive-search/

Leading Principals

Jennifer Muller, Managing Partner

Year Established
2017

Estimated Revenue

Number of Recruiters

14

Number of Offices

Lowest Salary Handled, Average Salary Handled
($100,000, $400,000)

Geographical Concentration
National

Professional Memberships
CUPA-HR, American Council on Education Executive

Fee Procedure

Roundtable

Off-Limits Policy
Flat Fee

Average Time to Completion on Assignments

Industry Focus
3 -4 months Academia/Higher

Education

Functional Expertise
All Functions

Areas of Service

Executive Search
Executive Coaching
Interim/Contingent Search

Recently Completed Assignments

Margaret Donovan Endowed Chair for Women in Engineering
Divisional Dean, School of Social Work

Divisional Dean, School of Public and Populational Health
Vice President for Inclusion, Diversity and Engagement

Vice President of Enrollment Management

Master of Science in Health Informatics Program Director

Firm Overview

Academic Career & Executive Search (ACES) is dedicated exclusively to higher education institutions. Recognizing the unique challenges of the education landscape, our
flexible, flat fee search services cater to any budget level, without compromising on quality. Backed by a team of strong researchers, we take pride in generating robust
and diverse candidate pools, ensuring the best-fit talent for every position. We possess an unparalleled ability to reach passive candidates, granting you access to hidden
talent gems. We are skilled in filling even the most challenging and niche academic, leadership, and senior staff positions. Our customer-centric approach sets us apart as
our highly responsive team consistently ensures a seamless and efficient recruitment process, tailored to your specific needs. Our clients include 4-year universities, 2-year
colleges, public and private institutions, R1 research universities, and liberal arts colleges.
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Simplity Your
Higher Education

Executive Searches
Quick, Precise, High Value Search

GET IN TOUCH

Our Difterence

Academic Career & Executive Search (ACES) offers menu driven, ala carte search services

Every search is different, every budget is different and one size doesn’t fit all. We provide you total flexibility to
tailor your search to your needs.

The result, you pay for only the services you need.

The only constant — a unique search process driven by experienced recruiters, researchers and academics
guaranteed to attract the ideal candidate. We work with you until we find the right fit.

We work for both the candidate and the institution using proprietary tools to find the perfect fit. No one does
search the way we do.

Comprehensive diverse candidate sourcing strategies are integrated into every search.



https://acesrch.com/

Location

1015 18th Street NW, Suite 510

Washington, D.C.

academicsearch.org/

(202) 332-4049
www.linkedin.com/company/academic-search-inc-/

Leading Principals

L. Jay Lemons, Ph.D., President and Senior Consultant; Shawn M. Hartman, Ed.D.,
Senior Vice President and Chief Operating Officer; Maya Ranchod Kirkhope, Vice
President, Senior Consultant, and Senior Executive Coach; Carlos N. Medina, Ed.D.,
Vice President of Equity and Inclusion and Senior Consultant; Steven E. Titus, J.D.,
Ph.D., Vice President and Executive Coaching Practice Leader

Year Established
1976

Estimated Revenue

Number of Recruiters

46

Number of Offices

One

Lowest Salary Handled, Average Salary Handled
($82,500, $1,100,000)

Geographical Concentration
National

Professional Memberships

AESC, American Council on Education Executive Search Roundtable

Fee Procedure
3 payments over the course of the search

Off-Limits Policy

We will not directly solicit any employee of any institution for which we are
currently performing a search. After the search concludes, we will extend

that non-solicitation pledge for a period of 1 year.

Average Time to Completion on Assignments
4.5 months

Industry Focus
Academia/Higher Education

Functional Expertise

C Suite/President/Managing Partner Finance
Vice President Strategy
Diversity, Equity & Inclusion (DE+I)

Operations

Areas of Service

Executive Search

Diversity, Equity + Inclusion
Executive Coaching
Onboarding

Recently Completed Assignments

Firm Overview

For nearly five decades, Academic Search has been a mission-driven organization dedicated to expanding leadership capacity at higher education institutions. We
strengthen colleges and universities through the identification, recruitment, and development of leaders. Our team is composed of higher education leaders who bring
a wealth of knowledge and expansive networks. Through this experience, we are uniquely positioned to understand, appreciate, and address the specific needs of each

institution we partner with.
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Location

1185 Avenue of the Americas, Suite 309
New York, NY

www.acertitude.com/

(212) 861-0002
www.linkedin.com/company/acertitude

Leading Principals

Kevin O’Neill, Co-Founder & Managing Partner;
Rick DeRose, Co-Founder & Managing Partner; Guy Barnes, Managing Partner

Year Established
2015

Estimated Revenue

$34M

Number of Recruiters

13

Number of Offices

8

Lowest Salary Handled, Average Salary Handled
N/A

Geographical Concentration
North America, Europe, and Asia Pacific

Professional Memberships

AESC

Fee Procedure

$000,000.00 Calculated as one third (33%) of estimated annual
cash compensation of $000,000 (base salary of $000,000, plus
target bonus of 000%, and any other sign-on bonus or cash
allowances).

Off-Limits Policy
N/A

Average Time to Completion on Assignments

N/A

Industry Focus

Consumer Goods & Services Life Sciences
Financial Services Private Equity
Healthcare Professional Services
Industrial Technology

Functional Expertise

C Suite/President/Managing Partner Human Resources

Vice President Diversity, Equity & Inclusion (DE+I)
Chief Human Resource Officer/Chief

Diversity, Equity and Inclusion Officer

Areas of Service

Executive Search

Succession Planning

Board Services

Leadership Consulting/Development
Succession Planning

Recently Completed Assignments

Firm Overview
Acertitude has recently served private equity firms and portfolio companies, professional services firms, and public enterprises on executive searches related to growth,

transformation, and restructuring. Recent placements include Board, CEO, CFO, Commercial Officers, Technology Officers, Operating Officers, Operating Partners and
other Transformation & Restructuring executives as well as Managing Partner through Principal roles for premier professional services firms.
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Location Leading Principals

99 Wall Street, Suite 2354 Len Adams, CEO; Matt Eidlen, Vice President; Greg Eidlen Vice President
New York, NY

acgresources.com

(212) 566-7600

www.linkedin.com/company/249888

Year Established Estimated Revenue

2002

Number of Recruiters Number of Offices

10 1

Lowest Salary Handled, Average Salary Handled Geographical Concentration

($100,000, $300,000) National

Professional Memberships Fee Procedure

NAPS, ASA 33.3% Retainer, 33.3% on Submission, 33.3% on Start
Off-Limits Policy Average Time to Completion on Assignments

Clients are off limits forever Depends on role but an average of 4-6 weeks
Industry Focus Functional Expertise

Consumer Goods & Services

Financial Services

Legal/Compliance

Professional Services

Areas of Service Recently Completed Assignments

Executive Search

Interim/Contingent Search

Firm Overview

Adams Consulting Group provides Retained Executive Search services to a wide range of industries, including, but not limited to Financial Services, Insurance, Real Estate,
Consumer Goods, Luxury Goods, Private Equity/VC
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AGB

SEARCH

Location

1666 K Street NW, Suite 1200

Washington, D.C.

www.agbsearch.com

(202) 776-0856
www.linkedin.com/company/agb-search-lic

Leading Principals
Dr. Rod McDavis, Managing Principal & CEO;

Dr. Melissa Trotta, Associate Managing Principal; Dr. Kim Bobby, Principal;
Ms. Monica Burton, Principal; Mr. Matthew Kilcoyne, Principal

Year Established
2010

Estimated Revenue

Number of Recruiters

38

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
($175,000, $587,500)

Geographical Concentration
National

Professional Memberships

AGB Search is a member of the American Council on Education’s Executive
Search Roundtable. The firm’s Associate Managing Principal, Dr. Melissa
Trotta, co-chaired the Executive Search Roundtable from 2021-2023.

Fee Procedure

Fees are set on either a percentage or flat fee basis, depending on the search.
The fee is dependent on both the level and the scope of the position. A
Client Service & Support Fee, as well as direct expenses, are additional to the
base fee.

Off-Limits Policy
AGB Search does not actively recruit candidates we have placed for a period
of three years.

Average Time to Completion on Assignments
AGB Search’s average time to completion is 5 months

Industry Focus
Academia/Higher
Education
HR/Diversity

Non Profit

Functional Expertise

C Suite/President/Managing Partner
Vice President

Middle Management Executive Search

Areas of Service

Executive Search

Diversity, Equity + Inclusion
Executive Coaching
Interim/Contingent Search
Leadership Consulting/Development

Recently Completed Assignments

Augustana College, Vice President for Diversity, Equity, and Inclusion;
Kentucky Community & Technical College, President; Texas A&M Foundation,
Senior Vice President for Development; University of Maryland, Vice President
for Legal Affairs & General Counsel; University of Nebraska Lincoln, Chancellor

Firm Overview

AGB Search specializes in providing customized executive search and leadership development services tailored to higher education institutions and related
organizations. Our services include Permanent Search, Interim Search, ExecComp (compensation evaluation), Executive Coaching, and the Institute for Leadership &
Governance in Higher Education. Founded by the Association of Governing Boards of Universities & Colleges (AGB) in 2010, the firm has a unique understanding of the

qualifications critical for effective higher education leadership. AGB Search has conducted more than 1,100 searches at institutions ranging from small private colleges to
large public institutions and research universities. At AGB Search, we are dedicated to client success. We collaborate with clients to discover each institution’s distinctive

needs, identify exceptional and diverse candidates, and help to find the right leader for their organization.
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Location

Global HQ: Vienna, Austria

US Locations: Miami, Dallas, New Jersey/New York
aimsinternational.com/en/
www.linkedin.com/company/aims-international-we-find&grow-your-leaders

Leading Principals
Dimitris Kleftakis, Global President; Juan Crespin, Global Vice President;

Cecilia Diaz Diaz, EVP Americas; Titti Hammarling, EVP EMEA;
Sukwon Choi, EVP APAC

Year Established
1992

Estimated Revenue

$50m

Number of Recruiters
600 Partners, Consultants and Researchers globally

Number of Offices

80

Lowest Salary Handled, Average Salary Handled
($120,000, $200,000)

Geographical Concentration
50+ countries

Professional Memberships

AESC member, UN Global Compact

Fee Procedure
Retainer fee paid in 3 instalments

Off-Limits Policy
2 years from the last assignment

Average Time to Completion on Assignments
6 to 8 weeks

Industry Focus

Consumer Goods & Services  HR/Diversity Professional Services
Cleantech/Sustainability Industrial Sports, Media & Entertainment
Financial Services Life Sciences Technology

Government Legal/ Automotive

Healthcare Compliance

Functional Expertise

C Suite/President/Managing Partner
Vice President

Chief Human Resource Officer/Chief
Diversity, Equity and Inclusion Officer
Legal/Compliance

Human Resources

Diversity, Equity & Inclusion (DE+I)
Chief Information Security Officer/
Cybersecurity

Chief Information Officer

Areas of Service

Executive Search

Succession Planning

Culture Advisory/Culture Shaping
Outplacement

Board Services

Executive Coaching

Leadership Consulting/Development
Onboarding
Succession Planning

Recently Completed Assignments

Firm Overview

AIMS International is a Global Leadership Consultancy with a presence in 50+ countries. We deliver top notch, client focused solutions in Executive Search, Talent
Management and Board Services. AIMS International is firmly rooted in each and every country where we operate and know our markets and their requirements well. At
the same time, we are one global organisation: we develop multi-country integrated projects, using common processes and tools for high and consistent quality. Thanks
to our 9 Global Practice Teams: Automotive, Board Services, Energy & Natural Resources, Financial & Professional Services, Consumer, Industrial, Media & Technology,

Life Sciences and Talent Management, we are able to share knowledge, best practices and expertise globally. WE ARE DIFFERENT BECAUSE WE WERE BORN WORLDWIDE.
REALLY.
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International

GLOBAL VISION,
LOCAL EXPERTISE
AND SUSTAINABILITY
AT OUR CORE

Board Services Executive Search | Talent Management

aimsinternational.com


https://aimsinternational.com/en/

Location Leading Principals

575 Madison Ave #1006 Jane Howze, Founder and Managing Director; John Lamar, Managing Director;
New York, NY Amanda Brady, Managing Director and COO

tagsearch.com/
www.linkedin.com/company/464914

Year Established Estimated Revenue

1983

Number of Recruiters Number of Offices

1 6

Lowest Salary Handled, Average Salary Handled Geographical Concentration
($300,000, $650,000) Primarily U.S., but also Europe
Professional Memberships Fee Procedure

Flat fee: 33.3% up front; 33.3% at 30 days; 33.3% at 60 days

Off-Limits Policy Average Time to Completion on Assignments

Client company and candidate - one year from placement 4 months

Industry Focus Functional Expertise

Consumer Goods & Services Life Sciences All Functions

Financial Services Legal/Compliance

HR/Diversity Non Profit

Industrial Professional Services

Areas of Service Recently Completed Assignments

Executive Search Leadership Consulting/Development Tractor Supply Company (NASDAQ: TSCO); The Beauty Health Company
Succession Planning (NASDAQ:SKIN); Duckhorn Portfolio Inc (NYSE: NAPA); Prothena Corporation
Diversity, Equity + Inclusion plc (NASDAQ: PRTA); Blueprint Medicines Corp (NASDAQ: BPMC); Geneo Truth
Board Services Initiative Foundation; American Heart Association; Milken Institute; Arthritis
Executive Coaching Foundation; National Health Council

Firm Overview

Our passion—and what we have done for more than 40 years—is to recruit talent who will make a difference to our clients’ organizations, and to add value to that
process with our advice, strategy and perspective. No two clients or searches are the same, and we don't treat them that way. We know successful hires impact all facets
of a business, from revenue to strategy to brand to culture. We don't settle for the easy candidate; we seek out the right one—an approach we share with our sister firm,
Alex & Red, founded in 2011 to complement our services with middle-market searches that call for high-impact, high-potential hires. At The Alexander Group, we want to
be your partner for the long haul. We get to know your organization’s DNA—and not only do we learn the needs of your team, we consider ourselves a part of that team.
We recruit people you want at your side in the boardroom or in the corner office. We take your success seriously, we find the right candidates, and we do it with humor
and grace.
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% Alexander Hughes

“ EXECUTIVE SEARCH CONSULTANTS

Location

1 Broadway, Floor 14

Cambridge, MA 02142
www.alexanderhughes.com

(312) 268-6166
www.linkedin.com/company/alexander-hughes

Leading Principals

Julien Rozet, CEO; Maurice Rozet, Founder

Year Established
1957

Estimated Revenue

$20m

Number of Recruiters

139

Number of Offices

57

Lowest Salary Handled, Average Salary Handled
($100,000, $180,000)

Geographical Concentration

Global

Professional Memberships

Fee Procedure
Retainer 28% salary + bonus

Off-Limits Policy
2 years after completion

Average Time to Completion on Assignments
6 weeks

Industry Focus

Consumer Goods & Services Legal/Compliance
Cleantech/Sustainability Non Profit

Financial Services Professional Services
Government Sports, Media & Entertainment
Healthcare Technology

HR/Diversity Utilities & Services

Industrial

Life Sciences

Functional Expertise

C Suite/President/Managing Partner Diversity, Equity & Inclusion (DE+)
Vice President Chief Information Security Officer/
Chief Human Resource Officer/Chief Cybersecurity

Diversity, Equity and Inclusion Officer CFO

Legal/Compliance (€e]e}

Human Resources VP Sales & Marketing

Areas of Service

Executive Search

Succession Planning

Board Services

Executive CoachinglLeadership Consulting/Development

Recently Completed Assignments

Firm Overview

Founded in 1957, Alexander Hughes is an international Executive Search firm advising senior management on key talent acquisition supporting their firm’s success:
Executive and non-executive Directors, senior managers and recognized experts. Alexander Hughes is one of the few independent European headquartered groups in
Executive Search able to offer globally high level of quality and commitment to the most exacting clients. With more than 50 offices, Alexander Hughes, headquartered
in Paris, has a fully owned worldwide coverage offering local expertise combined with global capabilities. The team includes 130 consultants operating in 11 practices,
ranging from Financial Services and Technology to Life Sciences, Industrial Manufacturing or Consumer Markets.
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Location

4801 Woodway Drive, Suite 130W
Houston, TX
www.allenaustin.com

(713) 489-9724

www.linkedin.com/company/allenaustin360/

Leading Principals

Rob Andrews, Chairman & CEO; Liz Townsend, Sr. Partner Leadership Coaching
and Culture Shaping; Edie Bartlett, Sr. Partner;

Year Established
1996

Estimated Revenue

$2.75m

Number of Recruiters

8

Number of Offices

4

Lowest Salary Handled, Average Salary Handled

(120,000, $330,000)

Geographical Concentration

Global

Professional Memberships

Fee Procedure
Flexible based on complexity - 100% retained.

Off-Limits Policy

2 years - we never recruit an executive we've placed.

Average Time to Completion on Assignments

45 business days from the point at which client signs off on our search
spec and road map

Industry Focus

Academia/Higher Education
Architecture

Engineering & Construction
Business & Professional Services
Cleantech/Sustainability
Consumer Goods & Services
Financial Services

Government

HR/Diversity

Industrial

Life Sciences

Non-Profit

Private Equity & Venture Capital
Sports

Technology

Media & Telecommunications

Functional Expertise

Board of Directors

C Suite/President/Managing Partner
Vice President

Areas of Service

Board & CEO Services
Executive Search

Interim Executives & Fractional Officers

Organizational Performance
Culture Advisory/Culture Shaping

Diversity, Equity + Inclusion
Executive Coaching
Succession Planning

Talent Acquisition & Strategies

Recently Completed Assignments

Chief Executive Officer - Worldwide Machinery; Chief Information Officer - Lexitas
(Apax Partners); Chief Human Resources Officer — Allpoints Service Corporation;
Chief Revenue Officer - Optum (CLS Capital); Vice President Operations — Mapco
Express

Firm Overview

Allen Austin is a global management consulting firm specializing in retained executive search, leadership advisory, and interim leadership and project consulting, with
partners managing client engagements from offices across North America and Europe. Allen Austin’s purpose is to enhance the lives and effectiveness of our associates,
clients, and leaders of the world which means you come first. Having rejected order-taking and cookie-cutter solutions and ringing our cash register at our client’s
expense, every retained search, leadership advisory, and board service engagement we deliver is customized and carefully crafted to add sustained value to your
organization. The partners at Allen Austin have seen every engagement to fruition and execute all mission-critical phases of each assignment. In an industry that hasn’t
innovated in a hundred years, we've been focused on how to “do it better”, whether that’s focusing on high-performance cultures, ideal fit, engagement, value delivery,
or retention. Our proprietary ForesightTM process, which has evolved over 27 years is the most advanced, evidence-based process of which we are aware, ensuring the

best possible fit for our clients
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Location

Rue Abbé Cuypers 3 1040

Brussels, Belgium

www.amrop.com

32471733825
www.linkedin.com/company/amrop

Leading Principals

Brigitte Arhold, Chief Operating Officer

Year Established
1977

Estimated Revenue

Number of Recruiters

200

Number of Offices

68

Lowest Salary Handled, Average Salary Handled

Geographical Concentration

Global

Professional Memberships

AESC

Fee Procedure
Retainer-based; fixed fee or percentage of total annual compensation.

Off-Limits Policy

12 months in-country off-limits following a completed search engagement,
‘evergreen’ off-limits for all placed candidates. Disclosure of existing
off-limits that may impact client engagements.

Average Time to Completion on Assignments

Industry Focus

Academia/Higher Education Legal/Compliance

Consumer Goods & Services Non Profit
Cleantech/Sustainability Professional Services

Financial Services Sports, Media & Entertainment
Government Technology

Healthcare Private Equity

HR/Diversity Energy & Infrastructure
Industrial Transportation & Shipping,

Life Sciences

Functional Expertise
All Functions

Areas of Service

Executive Search Onboarding
Succession Planning Succession Planning
Diversity, Equity + Inclusion Leadership Assessment
Board Services Board Assessment

Executive Coaching
Leadership Consulting/Development

Recently Completed Assignments

Firm Overview

Amrop is a global Leadership Advisory and Executive Search partnership, helping you find and develop Leaders For What's Next. With 68 offices in 55 countries and a
team of more than 550 professionals, we have built a decades-long reputation for our focus on quality, talent and agility. At the heart of our business is a deep connection
with our clients, wherever they are in the world. Shaping sustainable success is our mission, craft and passion.
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Leaders For What's Next

Amrop is a premium Leadership
and Executive Search consultancy
with 68 offices in 55 countries,
helping you find & develop
Leaders For What's Next.

Shaping sustainable success is
our mission, craft and passion.

To find out more email contact@amrop.com or Visit Www.amrop.com



https://www.amrop.com/ca/en/

Location Leading Principals
Houston, TX Scott Watson, Co-Founder, Principal & Consultant; Michael Ballew, M.A, Co-
anthemexecutive.com Founder, Principal & Consultant; Mike “JR” Wheless, Firm Co-Founder, Principal &
(713) 570-6992 Consultant; Hank M. Bounds, Ph.D., Consultant & Subject Matter Expert; Wanda
Maulding Green, Ed.D., Executive Search Consultant and Leadership Specialist
Year Established Estimated Revenue
Number of Recruiters Number of Offices
14 5
Lowest Salary Handled, Average Salary Handled Geographical Concentration
National
Professional Memberships Fee Procedure
Off-Limits Policy Average Time to Completion on Assignments
Industry Focus Functional Expertise
Higher Education Insurance Cancellors & Presidents
Health Sciences and Healthcare Service and Manufacturing Provosts & Vice Presidents
Non-profit Oil and Gas Deans & Directors
Government EPC and Construction Board
Corporate Family Office
Global Software and Services and Technology  Hospitality and Retail
Private Equity
Areas of Service Recently Completed Assignments
Executive Search President, Midwestern State University; Provost, Western Oregon University
Diversity, Equity + Inclusion

Firm Overview

Anthem Executive was formed in order to offer a new and exciting search perspective to their clients. Continuing a multi-decade tradition of their founders’ service to
clients across a cadre of business sectors, including higher education, health sciences, corporate and non-profit institutions, global software and technology, private
equity, insurance, service and manufacturing, oil and gas, and others, the formalization of Anthem Executive was both timely and appropriate in order to better meet the
needs of their clients.
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ARTICO

Location

New York, NY
www.articosearch.com
www.linkedin.com/company/articosearch

Leading Principals

Mercedes Chatfield-Taylor, CEO; Matt Comyns, President

Year Established
2021

Estimated Revenue

Number of Recruiters

12

Number of Offices

Lowest Salary Handled, Average Salary Handled

Geographical Concentration

Global

Professional Memberships

Fee Procedure
Retained

Off-Limits Policy

Standard off-limits is managers and direct reports of the role hired for one
year for companies; two years for investor work

Average Time to Completion on Assignments

90 days

Industry Focus

Al/ML

Cybersecurity

Private Equity/Venture Capital
Vertical and Horizontal SAAS

Functional Expertise

Board Director

Chief Executive Officer

Cybersecurity Leadership (i.e. CISO, CIO, Head of Cybersecurity)

Go-T o-Market (Chief Revenue Officer, Chief Marketing Officer, Chief Customer
Officer)

Areas of Service

Executive Search (scale-up through public operators and investor searches)
Assisting European and Israeli companies expanding into the U.S.
Real-Time Compensation Data

Org Design

Recently Completed Assignments
Envoy, CRO; HootSuite, CMO; U.S. Venture Partners (USVP), General Partner; CISO,
HPS Investment Partners; Global Head of Security Engineering, PwC

Firm Overview

Founded in 2021, Artico delivers the people to build, scale and protect your business. Artico’s team matches the world’s best talent with venture capital, private equity-

backed and publicly-traded companies.
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Location

Boston, Massachusetts

Toronto, Ontario

artsconsulting.com/

(888) 234-4236
www.linkedin.com/company/arts-consulting-group/mycompany/

Leading Principals

Bruce D. Thibodeau, President; Nan Keeton, Senior Vice President;
Adam Davis, Senior Vice President

Year Established
1997

Estimated Revenue

Number of Recruiters

20

Number of Offices

15

Lowest Salary Handled, Average Salary Handled
(890,000, $175,000)

Geographical Concentration
Primarily USA & Canada, but open to international engagements

Professional Memberships

Assoc. of African American Museums, American Alliance of Museums, Assoc.

of Performing Arts Professionals, Canadian Museums Association, Dance/USA,
League of American Orchestras, Orchestras Canada, OPERA America, Opera
Canada, Theatre Communications Group, and National Gay & Lesbian Chamber of
Commerce, among other regional and national associations in Canada and U.S.A.

Fee Procedure
Fixed fee plus direct expenses; 1-year placement guarantee

Off-Limits Policy
5years

Average Time to Completion on Assignments
3-4 months

Industry Focus
Academia/Higher Education
HR/Diversity

Non Profit

Sports, Media & Entertainment

Arts & Culture

Functional Expertise

C Suite/President/Managing Partner
Vice President

Areas of Service

Executive Search

Succession Planning

Culture Advisory/Culture Shaping
Diversity, Equity + Inclusion
Board Services

Executive Coaching

Interim Management/Contingent Search
Leadership Consulting/Development
Onboarding

Succession Planning

Recently Completed Assignments

Alberta Ballet (Artistic Director); Chrysler Museum (Chief Philanthropy Officer);
Harvard Art Museums (Deputy Director); Manhattan Theater Club (Executive
Director); City of Mesa, Arizona (Director, Arts & Culture)

Firm Overview

ACG is the leading provider of hands-on interim management and executive search services for the arts and culture and creative industries. ACG consultants are located
in communities throughout North America to best serve the needs of our clients. ACG team members have decades of combined senior leadership experience in every

artistic and cultural discipline and area of functional management expertise. The firm also provides IDEAS training, executive coaching, revenue enhancement, strategic
planning & community engagement, and facilities & program planning services, among other. As specialists in the management of arts and cultural institutions who are
personally and passionately committed to the creative industries, we are recognized internationally for our expertise, personalized approach, and extraordinary results.
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Location

Remote - Founded in Austin, with presence in New York, Boston and Denver.
www.assemblygroup.com
www.linkedin.com/company/the-assembly-group/

Leading Principals

Carissa Clark, Founding Partner & CEO;
Mariza Warshawsky, Partner, Head of Go to Market Practice

Year Established
2019

Estimated Revenue

Number of Recruiters

10

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
($350,000, $500,000)

Geographical Concentration

Global

Professional Memberships Fee Procedure
33% of total cash compensation

Off-Limits Policy Average Time to Completion on Assignments
90 days
Industry Focus Functional Expertise
Technology, All Functions Chief Product Officer/SVP/VP
Software Chief Executive Officer Chief Human Resources Officer/SVP/VP
Enterprise Chief Financial Officer/SVP/VP General Council/Legal
B2B, Chief Revenue Officer/SVP/VP Operating Partners
SMB B2B Saa$ Chief Operations Officer/SVP/VP Operating Advisors
Private Equity Chief Marketing Officer/SVP/VP Center of Excellence Leadership

Chief Technology Officer/SVP/VP

Areas of Service Recently Completed Assignments

Executive Search Sovos - leadership team buildout; Litera - leadership team buildout;
Succession Planning Advantive - leadership team buildout; Intelerad - leadership team
Board Services buildout; Chargebee - commercial leadership

Firm Overview
Assembly is a leading boutique executive search firm focusing on C-suite and VP placements for growth technology businesses as well as value-creation teams across

leading investment firms. Since our founding in 2019, we have partnered with some of the most disruptive private equity-backed software and technology companies in
the world on over 200 successful leadership placements. Our clients include Thoma Bravo, TA Associates, Insight Partners, and Hg Capital.
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Location

275 Madison Ave, Suite 1500

New York, NY

www.augustleadership.com/

(917) 472-7837
www.linkedin.com/company/augustleadership

Leading Principals

www.augustleadership.com/our-people

Year Established
2020

Estimated Revenue

$25m

Number of Recruiters
From 10 to over 100

Number of Offices

16

Lowest Salary Handled, Average Salary Handled
($300,000, $500,000)

Geographical Concentration

Global

Professional Memberships

Paradigm for Parity Shift & CEO Action for Diversity

Fee Procedure

We conduct search assignments on a retained fee basis and our fee is 33.3% of
the candidate’s total annual compensation. Payment is charged in three stages:
(1) 33.3% as retainer fee (2) 33.3% on presentation of shortlist (3) 33.3% on
placement including 10% admin fee if applicable.

Off-Limits Policy
August Leadership has a zero off-limits policy and minimum applicable
off-limits allowing wider access to candidates.

Average Time to Completion on Assignments

55 days

Industry Focus
Generalists

Functional Expertise
All Functions

Areas of Service

Executive Search

Diversity, Equity + Inclusion

Board Services

Leadership Consulting/Development

Recently Completed Assignments
Regional Presidents

Global Business Heads
Chief Financial Officers
Chief Executive Officers, and
other C-suite executives for
Fortune 1000 companies

Firm Overview

Traditional leadership firms don't deliver a great experience. So we invented one that does.
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https://www.augustleadership.com/
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Location

Toronto, ON
www.farbergroup.com
www.linkedin.com/company/brileyfarber/

Leading Principals
lan Brenner, Senior Managing Director; Charlene Bergman, Managing Director

& Partner; Leah McGillivray Palko, Partner, Financial Services; Marty O’'Doherty,
Partner, Private Equity and Industrial; Alistair Ross, SVP & Partner, Private Equity

Year Established
201

Estimated Revenue

Number of Recruiters

19

Number of Offices

2

Lowest Salary Handled, Average Salary Handled
(150,000, $250,000)

Geographical Concentration
North America

Professional Memberships
1IC Partners, Association of Corporate Growth (ACG)

Fee Procedure

Retained Search - 33.3% at Retainer, 33.3% at Shortlist and 33.3% at
Offer Letter Execution

Off-Limits Policy
12 months with existing clients

Average Time to Completion on Assignments
Executive Search - 120 days, Interim Management - 10 days

Industry Focus

Functional Expertise

Financial Services Energy/Utilities CEO/President CHRO/VP People & Culture

Consumer Packaged Goods Mining, Material & Nat Resources CFO/VP Finance Board of Directors

Manufacturing Retail COO/GM Wealth Managers, Chief Compliance and
Professional Services Private Equity Chief Revenue/Marketing Officer Investment Officers

Technology Family Office ClO/CTO

Healthcare

Areas of Service Recently Completed Assignments

Executive Search Onboarding CEO at a portfolio company of a leading mid-market private equity firm; CFO at

Interim Management/Fractional Resourcing
Succession Planning

Leadership Consulting/Development
Culture Advisory

Outplacement
Executive Coaching

one of the largest providers of alternative financial solutions in North America;
Interim CFO at a multinational technology consumer goods manufacturer; General
Manager at a high growth professional services company; CMO at a national law
firm servicing global clients

Firm Overview

For over 40 years, B. Riley Farber has successfully partnered with the leadership of primarily mid-market Canadian organizations, their boards of directors, investors,
lenders and other professionals. With our reach across North America and internationally, and working with a highly collaborative approach, our diverse team of business-
savvy professionals operate seamlessly to provide services ranging across the areas of executive search, human capital advisory, financial advisory, wealth management
and restructuring. In 2011, our Interim Management & Executive Search practice was launched. As a boutique firm, we focus on building and enhancing the senior and
executive leadership teams of our clients. Our team of experienced recruiters run executive level searches, across all functional areas, and across multiple industries. With
our broad business experience and a proven candidate-centric approach to search, as well as through our lIC Partners international partnership, we have a very deep
network, with strong relationships and referral sources to support our robust search methodology. This provides us access to exceptional candidates who may not be
easy to uncover using traditional means. In 2023, B. Riley Farber was acquired by B. Riley Financial Inc. (NASDAQ RILY), a diverse platform that provides tailored financial
solutions to meet the strategic, operational, financial advisory and capital needs of its clients. through a diverse range of collaborative and complementary business

capabilities (www.brileyfin.com)
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Location Leading Principals

Bucks County, PA Jackie Bandish, Founder and Managing Member
www.bandishgroup.com

267) 483-5233
www.linkedin.com/company/the-bandish-group-lic/ 1000

Year Established Estimated Revenue

1996

Number of Recruiters Number of Offices

4 2

Lowest Salary Handled, Average Salary Handled Geographical Concentration

($100,000, $225,000) National

Professional Memberships Fee Procedure

WBENC, Diversity Alliance for Science, SHRM, BDISBO ( The Pennsylvania Depending on the level of the search, an engagement fee is due to
Department of General Services, Bureau of Diversity, Inclusion & Small commit both parties to the search and it is deducted from the final
Business Opportunities), NAPS, Supplier Gateway, BBB, Get5 Career Coaching, invoice. Our standard fee is 25% of the first year’s base salary only.

MAPS (Mid-Atlantic Personnel Association), and ExecThread

Off-Limits Policy Average Time to Completion on Assignments

We are off-limits to engaged client contracts and their terms and we do not 60 days
recruit away from active clients. We abide by our legal contracts.

Industry Focus Functional Expertise

Healthcare Medical Device C Suite/President/Managing Partner

Life Sciences CDMOs Vice President

Pharmaceutical Life Sciences Construction Diversity, Equity & Inclusion (DE+I)

Biotechnology Artificial Intelligence (Al) Manager through C Suite Level Positions

Diagnostics Digital Healthcare

Areas of Service Recently Completed Assignments

Executive Search President & Chief Business Officer; Head of Clinical Development; Vice
Diversity, Equity + Inclusion President, Life Sciences Construction; Vice President, Strategic Sourcing;
Executive Coaching Product Management Lead Technical Operations Director

Leadership Consulting/Development

Firm Overview

The Bandish Group is not a contingent firm but rather a boutique life sciences executive search firm. We conduct exclusive searches with a hybrid model of retained
services that is both efficient and cost effective to our clients. Our job is to find your best fit, not just any fit and we understand that paying more does not change the
candidate landscape. We specialize in the Pharmaceutical, Biotech, Diagnostics, Medical Device, CDMOs, Life Sciences Construction, Artificial Intelligence (Al), and Digital
Healthcare industries. We are headquartered in the greater Philadelphia region and serve nationwide and global searches.
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The
Bandish

Grouplic
LIFE SCIENCES EXECUTIVE SEARCH FIRM

EXECUTIVE
SEARCH

Respect. Honesty. Integrity. The Foundation of Our Success.
“We find your best fit, not just any fit.”

The Bandish Group is a boutique life sciences executive search firm. We conduct exclusive searches with a hybrid
model of retained services that is both efficient and cost effective to our clients. Our job is to find your best fit, not
Jjust any fit and we understand that paying more does not change the candidate landscape. We specialize in the
Pharmaceutical, Biotech, Diagnostics, Genomics, Medical Device, CDMOs, Life Sciences Construction, Artificial
Intelligence (Al), and Digital Healthcare industries. We are headquartered in the greater Philadelphia region with

a national reach.


https://www.bandishgroup.com/

Location

950 East State Hwy 114, Suite 160

Southlake, TX US 76092

bannerot.com

(817) 722-5723
www.linkedin.com/company/bannerot-partners

Leading Principals

Larry Mendez, Managing Partner

Year Established
2007

Estimated Revenue

Number of Recruiters

2

Number of Offices

1

Lowest Salary Handled, Average Salary Handled

($200,000 base plus bonus, equity, $350,000 base plus bonus, equity) We

Geographical Concentration
serve clients based in North America but recruit globally.

Professional Memberships

Fee Procedure
Fully retained featuring flat fee options.

Off-Limits Policy
1 year off limits company wide from time of completion

Average Time to Completion on Assignments

87 days

Industry Focus

Consumer Goods & Services
Travel

Leisure

Hospitality

Cruise
Restaurants, and related Real Estate Developers

Functional Expertise
All Functions

Areas of Service
Executive Search

Recently Completed Assignments

Accor North America/G6 Hospitality - Executive Vice President, Human Resources;
Chief Marketing Officer Arby’s; Vice President, Enterprise Architecture and
Technology Strategy Ashford Inc.; Senior Vice President, Asset Management
Buffalo Lodging Associates; Chief Executive Officer Civitas Capital Group

Firm Overview

We are trusted advisors sourcing exceptionally talented leaders from around the world. Bannerot Partners was established in 2007 to provide unvarnished opinions
with experienced insight to our clients’ most significant leaderships problems. Our nimble platform offers global search firm expertise unencumbered by large firm
impediments. Our client set includes hotel REITs, owner/operators, third-party management companies, hotel brands, real estate developers, cruise lines, diversified
travel companies, restaurant brands/operators and private equity firms. We have successfully completed C-level and executive leadership searches across all functional
areas including CCO, CFO, CMO, CIO, COO and direct reports. We designed our platform with client service at the forefront. We seek a limited number of client
relationships, defer searches that create overlapping candidate pools, and limit our concurrent search load to maximize partner focus on each assignment. Being
partner-led, we do not offload critical aspects of your search to junior staff who you will never meet. We know you, your company, and your goals. Our platform grants

unencumbered access to the widest possible global senior level talent pool.
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Location

1000 Pittsford Victor Road, Suite 28
Pittsford, NY 14534
www.barkergilmore.com

www.linkedin.com/company/barkergilmore-lic

Leading Principals

Bob Barker, Managing Partner; John Gilmore, Managing Partner

Year Established
2006

Estimated Revenue

Number of Recruiters

27

Number of Offices

17

Lowest Salary Handled, Average Salary Handled

$200K, $500K

Geographical Concentration
National

Professional Memberships

Fee Procedure

Off-Limits Policy

Average Time to Completion on Assignments

93 days

Industry Focus
Academia/Higher Education
Consumer Goods & Services
Cleantech/Sustainability
Financial Services
Healthcare

Industrial

Life Sciences
Legal/Compliance

Non Profit

Professional Services

Sports, Media & Entertainment
Technology

Functional Expertise
General Counsel
Chief Compliance Officers, and their key reports

Areas of Service

Executive Search

Succession Planning

Culture Advisory/Culture Shaping
Diversity, Equity + Inclusion
Executive Coaching

Leadership Consulting/Development
Onboarding
Succession Planning

Recently Completed Assignments

BarkerGilmore LLC is a boutique executive search, coaching, and advisory firm focused exclusively on senior in-house legal and compliance professionals. What sets us
apart is our team and expertise, including esteemed General Counsel, Chief Compliance Officers, and executive search consultants, whose national reach, established
relationships, and meticulous assessment process have enabled us to excel in the industry’s most challenging and high-profile searches. The team possesses personal
experience across industries, which enhances our ability to help public, private, non-profit, and government clients recruit and develop talent. Our key measured success
metrics include our high levels of customer satisfaction, search completion rate, track record for diversity, and stick rate. Our mission is to help clients identify, attract, and

Firm Overview

develop diverse legal and compliance teams to positively impact business performance and shareholder value.
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General Counsel and Chief Compliance Officer
Executive Search and Leadership Development

Exclusive access to industry leaders and a
commitment to diversity

www.barkergilmore.com


https://www.barkergilmore.com/

Location

45 W 45th Street, 16th Floor

New York, NY

www.thebartonpartnership.com

(646) 982-1350
www.linkedin.com/company/the-barton-partnership/

Leading Principals

Nick Barton, CEO; Tara Ricks, Exec Chair;
Oliver Phoenix, Global Managing Director

Year Established
2007

Estimated Revenue

Number of Recruiters

120

Number of Offices

7

Lowest Salary Handled, Average Salary Handled
($200,000, $400,000)

Geographical Concentration

Global

Professional Memberships
B-Corp, Management Consultancies Association (MCA); APSCo

Fee Procedure
Retained

Off-Limits Policy
Client dependent

Average Time to Completion on Assignments
3 months permanent; 48 hours contract

Industry Focus

Consumer Goods & Services Life Sciences
Financial Services Professional Services
Healthcare Technology
Industrial

Functional Expertise

C Suite/President/Managing
Partner

Operating Partners

Areas of Service

Executive Search

Diversity, Equity + Inclusion
Interim/Contingent Search

Recently Completed Assignments

SVP Strategy, Financial Institution; Chief Strategy Officer, CPG Company; Strategy
Director, Utilities Company; Chief Transformation Officer, Financial Institution;
Transformation Director, Private Equity Portfolio Company; Senior Director
Corporate Development, CPG Company; M&A Manager, Life Sciences Company;
ESG Strategy Partner, Global Strategy Firm

Firm Overview

The Barton Partnership was established in 2007 as a niche executive recruitment and consulting solutions firm, providing permanent search and independent consulting
services in Strategy & M&A, Digital, Data & Analytics, ESG & Sustainability and Transformation & Change.
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Location

675 Third Avenue, 10th Floor
New York, NY
www.baystreetadvisorsllc.com
(646) 278-4321

www.linkedin.com/company/bay-street-advisors/about/

Leading Principals

Lawrence Baum, Managing Partner

Year Established
2009

Estimated Revenue

$25m

Number of Recruiters

15

Number of Offices

2

Lowest Salary Handled, Average Salary Handled
($500,000, $2,500,000)

Geographical Concentration
North America, Western Europe, Asia (Select Countries)

Professional Memberships

AESC

Fee Procedure
Retained with % due only upon successful completion

Off-Limits Policy
Standard

Average Time to Completion on Assignments
4 weeks

Industry Focus
Financial Services

Functional Expertise

C Suite/President/Managing Partner Human Resources

Vice President Diversity, Equity & Inclusion (DE+I)
Chief Human Resource Officer/Chief Finance

Diversity, Equity and Inclusion Officer Sales & Marketing
Legal/Compliance Business Development

Areas of Service

Executive Search

Diversity, Equity + Inclusion
Outplacement

Executive Coaching

Recently Completed Assignments

$16B Firm Acquisition / M&A, Alternative Asset Management — Global Asset
Manager; $10B Firm Acquisition / M&A, Global Credit Fund - Global Asset
Manager; Team, Opportunistic Credit & Direct Lending - Global Credit Investment
Firm; Team, Asset Finance - Global Alternative Asset Manager

Team, Global Healthcare Investment Banking - Global Investment Bank

Firm Overview

Bay Street Advisors offers a wide range of services including executive search, strategic consulting, and competitive intelligence to leading financial services firms.
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Location Leading Principals

300 Park Avenue, 2nd Floor Becky Carlson Linstroth, CEO & Founder
New York, NY

www.bclsearch.com
www.linkedin.com/company/bcl-search-inc-/

Year Established Estimated Revenue

2014

Number of Recruiters Number of Offices

7 1

Lowest Salary Handled, Average Salary Handled Geographical Concentration
$85,000 - $250,000 Regional

Professional Memberships Fee Procedure

Contingency

Off-Limits Policy Average Time to Completion on Assignments
2-5 weeks
Industry Focus Functional Expertise
Financial Services Hedge Funds Executive Assistant Legal/ Compliance Assistant
Tech Private Equity Office Manager Personal Assistant
Real Estate Venture Capital Admin Assistant
Consulting Firms Wealth Management Receptionist
Areas of Service Recently Completed Assignments

Interim/Contingent Search

Firm Overview
BCL Search is a 100% women owned and operated recruitment firm based in NYC. We specialize in the placement of administrative and support staff to meet the needs

of dynamic and growing businesses across a range of industries. Our mission is to be an honest and effective resource for our clients and candidates, leveraging long-
lasting relationships to match high-caliber candidates with promising career opportunities. We work with the top investment management firms in NY, CT and Florida.
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Integrity. Relationships.
Opportunities.

BCL Search specializes in the placement of
administrative and support staff to meet the needs of
dynamic and growing businesses across a range of
industries in the New York City area.

To learn more, contact our Founder, Becky Carlson Linstroth -- becky@bclsearch.com


https://bclsearch.com/

Location

229 Yonge Street, Suite 400

Toronto, ON

beacontalent.ca/
www.linkedin.com/company/28155941/admin/feed/posts/

Leading Principals

Nadia Caira, Managing Partner; Morgan Ruskin, Managing Partner

Year Established
2018

Estimated Revenue

Number of Recruiters

2

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
($150,000, $200,000 - $250.000)

Geographical Concentration

Global

Professional Memberships

Fee Procedure

At the Executive level (VP and above), Beacon Talent’s standard fees are based
on 30% of the candidate’s annual base salary and estimated annual short-term
incentive bonus. At the Director/Senior Director level, Beacon Talent’s standard
fees are based on 25% of the candidate’s annual base salary and estimated
annual short-term incentive bonus.

Off-Limits Policy

Beacon Talent Group's Off-Limits Policy specifies that employees of our client
cannot be approached as candidates for a period of one year past the close date of
the most recent assignment.

Average Time to Completion on Assignments

Once Beacon Talent Grouo starts a search engagement, it takes 4 weeks to present
a short list of qualified candidates. We will identify all passive and active candidates
suitable for the position and evaluate their qualifications and fit for the role and
company. A typical assignment is completed within three months of initiating the
search. The timeline varies based on a client’s internal interview process.

Industry Focus

Consumer Goods & Services
Cleantech/Sustainability

Professional Services
Sports, Media & Entertainment

Financial Services Technology
Healthcare Retail
HR/Diversity Real Estate
Industrial

Functional Expertise

C Suite/President/Managing Partner Diversity, Equity & Inclusion (DE+)
Vice President Technology/Security

Chief Human Resource Officer/Chief Diversity, Operations/Supply Chain

Equity and Inclusion Officer Marketing/Communications
Legal/Compliance

Human Resources

Areas of Service

Executive Search
Executive Coaching

Recently Completed Assignments

President; Distribution Chief Financial Officer; Real Estate Chief Supply Chain
Officer; Retail Chief Security Officer; Utilities Senior Vice President, Investments;
Real Estate Senior Vice President, HR; Retail Senior Vice President, Marketing;
Retail Senior Vice President, IT

Firm Overview

Beacon Talent Group is a boutique search firm that specializes in finding the right talent for high-value managerial and leadership positions. We focus on leadership
placements with subject matter expertise in Human Resources, Information Technology, Sales, Marketing, Finance, and Operations. Each step involves direct partner
involvement, from discovery through to shortlisting, interviewing, and hiring. Our reputation is built on the respect and trust of our clients and candidates. We are
driven by shared values of honesty and integrity. On every search we undertake, we are committed to presenting a diverse shortlist that reflects the demographics and
communities we live in. We focus on equity and equality in the search process with the goal of increasing the representation of historically underrepresented groups in

senior leadership roles.
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https://beacontalent.ca/

Location

Bedford Group

Toronto, ON
www.bedfordgroupconsulting.com
(416) 963-9000 x222

www.linkedin.com/company/bedfordgrouptransearch

Leading Principals

Steven Pezim, Managing Dlrector & Vice Chairman of TRANSEARCH International

Year Established
1980

Estimated Revenue

18

Number of Recruiters

4

Number of Offices

Lowest Salary Handled, Average Salary Handled

Geographical Concentration

Global

Professional Memberships

TRANSEARCH International

Fee Procedure

Off-Limits Policy

Average Time to Completion on Assignments

Industry Focus

Technology, Media & Telecommunications
Life Sciences & Healthcare

Financial Services & Fintech

Private Equity & Family Office

Mining & Metals

Consumer Products & Retail

Business, Legal & Professional Services

Industrial Technology & Energy
Not-for-Profit

Manufacturing & Distribution
Real Estate

Higher Education

Functional Expertise

Board & General Counsel Sales

CEO Artificial Intelligence (Al)

CFO Medical

COO, Supply Chain & Operations Risk Management & Insurance

CHRO, HR, Diversity & Inclusion Strategy & Corporate Development
Engineering Higher Education & Academic Leadership

Legal, Compliance, and Regulatory ~ Technology (CTO, CIO, CDO) & Cybersecurity
Marketing

Areas of Service

Executive Search

Talent Scouting & Succession Planning
Leadership Assessment & Development
Culture & Employee Engagement

Organizational Strategy & Board Effectiveness
Leadership Integration & Virtual Onboarding

Recently Completed Assignments

CEO, Alimentiv; Chief Information Officer (CIO), BioScript Solutions; CFO,
Chartwell Retirement Residences

Firm Overview

Founded in 1980, Bedford is the Canadian Partner of TRANSEARCH International, one of the Top 10 largest executive search firms in the world, with 60 offices in 40
countries. We take pride in being consistently recognized as the #1 Performing Office globally within TRANSEARCH International. In addition to our industryleading
expertise in executive search, Bedford provides clients with a full spectrum of talent strategy solutions including compensation surveys, culture strategy, executive
integration, leadership assessment, organization design, succession planning, and talent scouting.
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Delivering world-class executive search

and holistic talent strategy services.

Schedule a call with one of our partners


https://www.bedfordgroupconsulting.com/

Location

801 Travis Street, Suite 1600

Houston, TX 77002

beecherreagan.com

(877) 550-8787
www.linkedin.com/company/beecher-reagan

Leading Principals

Clark Beecher, Global Managing Partner & Co-Founder;
Tim Reagan, Co-Founder & Managing Partner, Private Equity Practice

Year Established
2009

Estimated Revenue

Number of Recruiters

10

Number of Offices

2

Lowest Salary Handled, Average Salary Handled

Geographical Concentration

Global

Professional Memberships

Fee Procedure

Off-Limits Policy

Average Time to Completion on Assignments

Industry Focus
Professional Services
Private Equity
Digital

Technology Services

Functional Expertise

Business Development General Management

CEO/President Information/Digital
Customer Service Manufacturing
Data/Analytics Marketing & Sales
Development Risk Management
Diversity & Inclusion Supply Chain

Areas of Service

Executive Search
Leadership Acceleration

Recently Completed Assignments

Beecher Reagan is the premier retained search firm for transformational leadership. We connect game-changing executive talent with firms seeking rapid growth and
sustained results. We combine a formidable network of leaders with decades of quantitative behavioral data to connect the right talent with the right purpose in the right
culture - maximizing the potential of the leaders and firms we serve.

We leverage decades of experience, data, and wisdom to guide and de-risk leadership talent selection and acceleration. All our searches are partner-led, providing
unmatched access, influence, and connectivity to top leaders — opening new doors for our clients. Our comprehensive assessment and acceleration services protect
investments in top talent. We are a team of connectors, laser focused on making an impact for our clients by investing in long-term relationships with both leaders and
firms. Our team has deep expertise in the industries we serve, and the innovative mindset to drive transformational change. We value team members with a relentless

focus on outcomes - for us and our clients.
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Location

115 Perimeter Center Place, Suite 400

Atlanta, GA
www.belloaks.com
(678) 287-2000

www.linkedin.com/company/bell-oaks-company

Leading Principals

Matt Tovrog, Partner; Todd Warshaw, Partner; Patrick O’Halloran, Partner;
Barrett Krise, Partner; Emily Varon, Director of Consulting

Year Established
1971

Estimated Revenue

Number of Recruiters

13

Number of Offices

1

Lowest Salary Handled, Average Salary Handled

($150,000, $500,000)

Geographical Concentration
National

Professional Memberships

Fee Procedure
Retained

Off-Limits Policy
1 year with existing clients

Average Time to Completion on Assignments
2.5 months

Industry Focus

Consumer Goods & Services
Financial Services

Industrial

Non Profit

Professional Services
Technology

Functional Expertise

Areas of Service
Executive Search
Succession Planning
Board Services
Onboarding

Recently Completed Assignments

Chief Growth Officer, Paper Manufacturing and Packaging; VP, Product, SaaS
CHRO, Global Manufacturing; Chief People Officer; Information Technology
Director, FP&A, Foodservice; VP, International Tax, Chemicals; Executive Director,
Non-profit; SVP, Sales & Marketing, Consumer Product Goods; Mill Manager,
Manufacturing Controller, Restaurant

Firm Overview

For over 50 years, Bell Oaks has been a preeminent boutique executive search firm partnering with local and national clients to hire exceptional, culturally aligned,
hard-to-find talent to fill high-level roles that are vital to the organization’s strategic goals.
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Location

Manhattan, NY and Westport, CT
www.bennettsearchgroup.com/
www.linkedin.com/company/bennett-search-group/

Leading Principals

Brian Bennett, Founder & CEO

Year Established
2019

Estimated Revenue

Number of Recruiters

5

Number of Offices

Lowest Salary Handled, Average Salary Handled
(875,000, $750,000)

Geographical Concentration

Global

Professional Memberships

Fee Procedure
We craft customized pricing strategies tailored to each client’s

specific needs and goals. This bespoke approach maximizes the
value clients receive and the results we deliver.

Off-Limits Policy
12 - 24 months

Average Time to Completion on Assignments

45 -60 days

Industry Focus

Technology

Functional Expertise

Product, Sales
Customer Success

Areas of Service

Executive Search
Interim/Contingent Search

Recently Completed Assignments

EVP Revenue; SVP Global Sales & Marketing; VP Enterprise Sales; Director of Sales;
Head of Sales Americas; Head of Sales EMEA; Head of Sales MENA; Head of Sales
LatAm; GM Product Lead; Business Development Director; Global Account
Manager; SVP Customer Success; Channel Manager; Account Manager; Sales
Engineer Lead

Firm Overview

Bennett Search Group is an executive search firm headquartered in the New York metro area. We have a proven track record of recruiting accomplished talent for
pioneering technology companies at the forefront of Al, predictive analytics, cloud computing, and SaaS, serving industries like financial services, healthcare, advertising,
and security & investigations globally. Our expertise spans mission-critical C-suite to VP-level senior leadership and team positions in business management, product
management, engineering, sales, marketing, and customer success. Our extensive global network and focused research capabilities allow us to identify and reach ideal

matches worldwide.
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BESPOKE partners

Location

909 West Laurel Street, Suite 200

San Diego, CA

www.bespokepartners.com

(858) 356-6730
www.linkedin.com/company/bespoke-partners

Leading Principals

Eric Walczykowski, Chief Executive Officer; Kristie Nova, Founding Partner, Co-
Head of CEO Practice; Tess Fischer, Partner, Head of Go-to-Market Leadership
Practice; Katelyn Quaresma, Partner, Head of Finance Leadership Practice; Ryan
Bonner, Partner, Head of Marketing, Product & Tech Officer Practice

Year Established
201

Estimated Revenue

Number of Recruiters

9

Number of Offices

4

Lowest Salary Handled, Average Salary Handled

Geographical Concentration
National

Professional Memberships

Fee Procedure

Off-Limits Policy

Average Time to Completion on Assignments

Less than 100 days

Industry Focus
Technology
Software
SaasS

Functional Expertise

C Suite/President/Managing Chief Human Resource Officer/Chief
Partner Diversity, Equity and Inclusion Officer
Vice President

Areas of Service

Executive Search

Succession Planning

Diversity, Equity + Inclusion
Leadership Consulting/Development
Onboarding

Succession Planning

Recently Completed Assignments

Firm Overview
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BJRC

SPECIALIST RECRUITMENT
COMSULTANTS 6

@

@

Location

60 St. Clair Ave East, Suite 1002

Toronto, ON

bjrcrecruiting.com/

(416) 606-6664
www.linkedin.com/company/bjrc-recruiting/

Leading Principals

Brady Jones, Founder & Managing Partner; Patrick Johnson, Managing Partner

Year Established
2020

Estimated Revenue

$4m

Number of Recruiters

"

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
(875,000, $150,000)

Geographical Concentration
National

Professional Memberships

Fee Procedure

25%

Off-Limits Policy
We do not headhunt from any client that we have successfully completed a
search for a minimum of 1 year

Average Time to Completion on Assignments

45 days

Industry Focus
Financial Services
Legal/Compliance

Functional Expertise
All Functions

C Suite/President/
Managing Partner
Vice President

Areas of Service

Executive Search
Board Services

Recently Completed Assignments

Firm Overview

BJRC s a contingent search firm that specializes in finding and placing top tier Executives, Legal & Compliance and Finance & Accounting professionals.
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Location

2946 University Pkwy

Sarasota, FL

bluerocksearch.com

(941) 952-9555
www.linkedin.com/company/blue-rock-search

Leading Principals

Ruben Moreno, Founder and Executive Search Practice Leader, HR & Diversity;
Nancy Estep-Critchett, Founder and Executive Search Practice Leader, Franchise
and RPO; Joshua Jones, Managing Director, Private Equity Practice; Dawn Russell,
Managing Director, CX Practice Leader; Jacquelyn D. Elliott, Ed.D., Managing
Director, Higher Education Practice Leader

Year Established
2015

Estimated Revenue

Number of Recruiters

12

Number of Offices

3

Lowest Salary Handled, Average Salary Handled
($120,000, $215,000)

Geographical Concentration

Global

Professional Memberships
SRA Network, Minority Business Enterprise

Fee Procedure
Retained

Off-Limits Policy

We do not source from active clients and keep an active list of companies
who are off-limits based on searches completed within the last 12 months.

Average Time to Completion on Assignments

65 days

Industry Focus

Academia/Higher Technology

Education Private Equity
HR/Diversity Franchise

Industrial Customer Experience
Life Sciences Industrial/Manufacturing

Professional Services

Functional Expertise
All Functions

Areas of Service

Executive Search

Diversity, Equity + Inclusion
Consulting

Executive Coaching

RPO

Recently Completed Assignments

CHRO - LiveRamp; VP/ Head of HR - Fortress Brands; VP/Head of HR - Office Ally;
VP/Head of HR - Cyrq Energy; VP, HR - California - ABM; VP, Diversity, Equity, &
Inclusion - Papa Johns; VP, Talent Acquisition — Papa Johns; VP, Global Talent
Acquisition - LiveRamp; VP/Head of HR - University of the Pacific; Provost, Linfield
University

Firm Overview

Blue Rock Search is an MBE Certified, 100% minority/female-owned executive search firm, an SRA Network member, a Hunt Scanlon Top 10 global recruiting firm, and one
of the Hunt Scanlon HR/Diversity Recruiting Power 65. We specialize in the targeted identification, assessment, and placement of executives across four distinct practice

areas: Franchise, Human Resources, Customer Experience, and Higher Education.

66




Location

84 Peachtree St NW

Atlanta, GA

BoardWalkConsulting.com

(404) 262-7392
www.linkedin.com/company/boardwalkconsulting/

Leading Principals
Sam Pettway, Founding Director; Kathy Bremer, Managing Director;

Crystal Stephens, Senior Director; Cynthia Moreland, Director; Michelle
Hall, Director; Patti Kish, Director of Research

Year Established
2002

Estimated Revenue

Number of Recruiters

8

Number of Offices

1

Lowest Salary Handled, Average Salary Handled

Geographical Concentration
National

Professional Memberships

AESC, Panorama, National Center for Family Philanthropy, International
Women's Forum, ABFE (Association of Black Foundation Executives),
Philanthropy Southeast

Fee Procedure

We work only on a fixed retainer fee set for each engagement.
We have no economic self-interest in the compensation we
recommend to clients or negotiate with candidates.

Off-Limits Policy

We do not recruit from active clients, and we never recruit a placement from
aclient.

Average Time to Completion on Assignments
6 months

Industry Focus

Non Profit

Functional Expertise
All Functions

Areas of Service

Executive Search
Board Services

Recently Completed Assignments

CEO, The Asia Foundation; CEOQ, Sierra Club; CEO, St. Louis Community
Foundation; Executive Director, Southern Environmental Law Center; CEQ,
James S. McDonnell Foundation; CEO, Leadership Conference on Civil and
Human Rights; CEO, Baptist Community Ministries; CEO, The Carter Center
CEO, The Cameron Foundation

BoardWalk Consulting is a national executive search firm serving the leadership and governance needs of nonprofit organizations and the foundations that support them.
“Finding leaders that matter for missions that matter” ® is not just part of what we do; it is all that we do. From our base in Atlanta, we have conducted over 500 searches

Firm Overview

for clients in at least 34 states. CEO searches, especially for client transitioning from long-serving leaders, are our specialty.
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With passion, creativity, tenacity and respect,
we recruit CEOs for foundations and nonprofits

committed to advancing equity, promoting
opportunity, improving lives and enhancing
communities.

Finding leaders that matter for missions that matter.®


https://boardwalkconsulting.com/

Location

207 Elpin Drive East

Catonsville MD 21228-4800
www.BolandGroup.com

(410) 788-8100
www.linkedin.com/company/4999228

Leading Principals

Ann S. Boland, CEO & President; Joseph V. Boland, COO & CFO

Year Established
2000

Estimated Revenue

Number of Recruiters
2 (in-house) + 1500 recruiters nationwide

Number of Offices

Lowest Salary Handled, Average Salary Handled
($125,000, $175,000)

Geographical Concentration
National

Professional Memberships

Top Echelon

Fee Procedure
25 to 30% of projected first year cash compensation

Off-Limits Policy

Recruited candidate is off limits for life (while working where recruited)
Client organization is off limits for the same amount of time as Candidate
Representation Period.

Average Time to Completion on Assignments

90-120 days

Industry Focus

Academia/Higher Education Non Profit
Government Professional Services
HR/Diversity

Functional Expertise

C Suite/President/Managing Partner
Vice President

Chief Human Resource Officer/Chief
Diversity, Equity and Inclusion Officer
Human Resources

Diversity, Equity & Inclusion (DE+I)
Managing Director, Executive Director

Areas of Service

Executive Search

Succession Planning

Diversity, Equity + Inclusion
OutplacementLeadership Consulting/Development
Onboarding

Recently Completed Assignments

CEO, High Plains Community Mental Health Center; CHRO, Louisiana State Health
Sciences Center; CEO, President & CFO, South Carolina Community Loan Fund;
CEO, Family Services & Guidance Center; Executive Directors for LISC in Upstate
SC, Detroit, Cleveland, Toledo, Hampton Roads VA, Newark & Memphis

Firm Overview

We specialize in recruiting C-Suite leaders for community-centric, mission driven nonprofits: 1) community health / mental health / behavioral health (FQHCs, CMHCs,
CCBHCs; 2) community development e.g. CDFIs, MDIs, CDCs, housing authorities; economic development; 3) other community nonprofits e.g. Foundations, United Way,
YMCA/YWCA, Boys/Girls Clubs, Big Brother/Sister, CASA 4) mission driven, community-centric governmental organizations e.g. municipalities & counties.
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Location
Boothroyd & Co., LLC

(917) 602-5858
www.linkedin.com/in/john-arbolino-b5a2848/

Leading Principals

John Arbolino, Managing Director

Year Established
2017

Estimated Revenue

Number of Recruiters

3

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
(875,000, $500,000)

Geographical Concentration

Global

Professional Memberships

Fee Procedure
% of draw/base salary

Off-Limits Policy
1 year from inception of the assignment

Average Time to Completion on Assignments
1 month

Industry Focus

Financial Services Legal/Compliance
Healthcare Technology
Life Sciences Cybersecurity

Functional Expertise

C Suite/President/Managing Partner
Chief Human Resource Officer/Chief
Diversity, Equity and Inclusion Officer
Diversity, Equity & Inclusion (DE+I)

Areas of Service

Executive Search
Interim/Contingent Search
Onboarding

Recently Completed Assignments

Quant recruiter, 3 years experience, executive search firm; Hong Kong Compliance
business developer, 12 years experience, executive search firm; New York City
Cyber Security partner, 9 years experience, executive search firm; New York City
Buy Side researcher, 5 years experience, hedge fund; New York City Buy Side
Partner, 14 years experience, executive search firm, London

Firm Overview

Executive Search. Recruiting for the executive search industry. Rec2Rec. | place headhunters who recruit in technology, portfolio management for hedge funds and
traditional asset managers, quant research, electronic trading, systematic trading, data science, private equity, infrastructure, energy, commodities, investment banking,

legal, healthcare and life sciences
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LEADERSHIP FOR INNOVATION

Location

177 Huntington Ave., Suite 1703, #20154

Boston, MA

www.bostonsearchgroup.com

(617) 674-5254

www.linkedin.com/company/bsg-team-ventures/

Leading Principals

Clark Waterfall, Co-Founder & Managing Director; Judy Banker, HR Practice
Partner; Lew Weinstein, Partner; Julie Hart, Partner and General Manager

Year Established
1997

Estimated Revenue

$4m

Number of Recruiters

10

Number of Offices

2

Lowest Salary Handled, Average Salary Handled
($150,000 + bonus + equity, $300,000-$400,000 + bonus + equity)

Geographical Concentration
National

Professional Memberships
Forbes Council, Association for Corporate Growth, Partners Search Alliance,
Entrepreneurs’ Organization [EO], International confederation of boutique
retained search firms under the Tinzon Group umbrella

Fee Procedure

Full retained engagement model predicated on a 3 or 4 part
payment structure built to follow BSG's search progress timeline

Off-Limits Policy

Typically, full company off-limits for 2 years unless company change of
control or other similar, negotiated on a case-by-case basis

Average Time to Completion on Assignments

120 days

Industry Focus
Private Equity
Technology
Software
Medical Devices
Ecommerce

Business Process Outsourcing Board of Directors

Manufacturing
Consulting Services
Healthcare Services
Life Sciences Services

Manufacturing and Consumer
Energy

Education

Venture Capital

Functional Expertise

Corporate Governance Finance Revenue
P&L CFO HR

CEO VP Finance Technology
President FP&A

General Manager Operations

Areas of Service

Retained Executive Search

Executive Coaching

Organizational Design
Interim C Level Executives

Team Fit Analysis

Executive Integration

Culture Fit

Psychometric Assessments of Individuals and Teams

Programmatic Leadership Learning & Development
Peer-to-Peer Learning Forums

Recently Completed Assignments

CFO - PE Fund; CEO - B2B SaaS; Chief Revenue Officer - specialty data services/
knowledge management; Board Director - manufactured materials for aerospace
& consumer electronics; VP of HR — PE Fund; Chief Product Officer - web browser-
based video editing software; Managing Director- -Manufacturing & Procurement
Practice - Global consulting and M&A advisory Firm

Firm Overview

BSG, founded in 1997, is a boutique retained executive search firm focused on recruiting builder-leaders for growth sector industries. While we serve a wide range of
clients including public corporations and not-for-profit organizations, the greatest concentration of BSG's work is with private equity firms and their portfolio companies
to expand or upgrade management, and with venture capital firms and entrepreneurs to build teams for early-stage businesses. Over the past 25 years, our principals
have completed more than 1,000 assignments for board directors, C-level executives, and VPs in every major functional area. To more fully service BSG's mission of
executive talent delivery & performance, BSG launched Talent Sequencing in 2019, bringing expertise to companies, their executive teams and sponsor-backers focusing
on addition to talent acquisition on talent optimization. Optimization is delivered via products and services covering organizational design, executive assessment,
individual and team executive coaching, programmatic leadership learning & development, and peer-based functional affinity groups delivering the power of executive
collective wisdom and experience-sharing.
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) BrainWorks

Location

New York, NY
www.brainworksinc.com
(908) 771 0600

www.linkedin.com/company/29091/admin/

Leading Principals

Andrew S. Miller, President & CEO; Cathy Miller, CFO;
Jon Levitt, Chief Strategy Officer; Steve Levitt, CIO

Year Established
1991

Estimated Revenue

$12m

Number of Recruiters

44

Number of Offices
Remote

Lowest Salary Handled, Average Salary Handled
($100,000, $150,000)

Geographical Concentration

Global

Professional Memberships

Fee Procedure

25-30%

Off-Limits Policy
2 year policy

Average Time to Completion on Assignments

30-45 days

Industry Focus
Consumer Goods &
Services

Financial Services
HR/Diversity

Functional Expertise
All Functions

C Suite/President/
Managing Partner
Vice President

Diversity, Equity & Inclusion (DE+I)

Areas of Service

Executive Search

Diversity, Equity + Inclusion
Interim/Contingent Search

Recently Completed Assignments

CFO; COO; CEO; CMO; Chief Revenue Officer; Chief Procurement;
VP’s of Sales and Marketing; CIO’s

Firm Overview

We deliver differentiated top talent across all verticals sales and Marketing, IT, HR, Operations Accounting and Finance, Data Analytics,
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BroadView

TALENT RPARTNERS

Location

Westport, CT & Columbus, OH
www.BroadViewTalent.com
www.linkedin.com/company/broadviewtalent/

Leading Principals

Tracy McMillan, CEO & Managing Partner; Christie Angel, Managing Partner;

Melania DaSilva Deaver, Principal

Year Established
2015

Estimated Revenue

$2.5m

Number of Recruiters

10

Number of Offices

2

Lowest Salary Handled, Average Salary Handled
($180,000, $200,000)

Geographical Concentration
National

Professional Memberships

National Association of Local Housing Finance Agencies (NALHFA), National
Council of State Housing Agencies (NCSHA), Opportunity Finance Network, Texas
Affiliation of Affordable Housing Providers (TAAHP), SHRM; Women of Color in
Fundraising and Philanthropy (WOC), Women'’s Affordable Housing Network,
Association of Executive Search and Leadership Consultants (AESC)

Fee Procedure

Retained at 30% of placed candidate compensation.

Off-Limits Policy
We do not recruit from current or past clients

Average Time to Completion on Assignments

90 days

Industry Focus

HR/Diversity

Non Profit

Technology

PE-backed Middle Market companies

Functional Expertise

C Suite/President/Managing Partner
Vice President

Chief Human Resource Officer/Chief
Diversity, Equity and Inclusion Officer
Human Resources

Diversity, Equity & Inclusion (DE+I)
Advancement & Development
Marketing & Communications
Board Director

Areas of Service

Executive Search

Succession Planning

Diversity, Equity + Inclusion
Executive Coaching

Leadership Consulting/Development

Onboarding
Succession Planning

Recently Completed Assignments

NBMBAA, President & CEO; Community HousingWorks, SVP HRED; Propel
Nonprofits, President & CEO; Columbus Urban League, COO; Advocates for Basic
Legal Equality, Inc. (ABLE), Executive Director; Rapid 5, CEO

Firm Overview

Founded in 2015, BroadView Talent Partners is a national executive search firm dedicated to placing exceptionally talented leadership in the non-profit, community
development, affordable housing, association and middle market sectors. We provide clients with an unmatched national network, commitment to diversity, equity, and

inclusion (DEI), and record of long-tenured placements.
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TALENT PARTNERS

Changing the Game of Executive Search

ould not say mo c about the team at Broadview Talent Partners. They were thorough “"""f-*
‘ fessional, courteous, and kept me informed of my status throughout the hiring prod?ss{g;

They truly care about the people they represent and they do a great job of matching talentwith =~ =

the right opportunity and organization. [ would certainly recommend their services to either BN

individuals looking for that next great opportunity or organizations looking for talent.” ‘

Peter Fitzgerald
Vice President Financial Planning and Analysis | Housing Partnership Network

Founded in 2015, BroadView Talent and middle market sectors. OUR SERVICES
Partners is a national executive search We provide clients with an Slamiacdl Breaiie Sonqas
firm dedicated to placing exceptionally unmatched national network, . .

talented leadership in the commitment to diversity, equity, Onboardln.g & Reten.tlon
non-profit, community development, and inclusion (DEI), and record of LeaderSh'P Succession

affordable housing, association long-tenured placements. Strategic Planning



https://www.broadviewtalent.com/

Location

Brooke Chase Associates, Inc.

Sarasota, FL

www.brookechase.com

(877) 374-0039
www.linkedin.com/company/brooke-chase-associates-inc-/

Leading Principals
Joseph McEImeel, Chairman & CEO; Rick Mohrman, Vice President;

Ben Durshimer, Recruiter; Veronica Salas, Recruiter;
Lola Bendele, Executive Assistant

Year Established
1980

Estimated Revenue

$2m

Number of Recruiters

4

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
($125,000, $250,000)

Geographical Concentration

Global

Professional Memberships

Kitchen Cabinet Manufacturers Association, National Kitchen & Bath
Association to Kitchen Cabinet Manufacturers Association(KCMA),
National Kitchen & Bath Association, (NKBA), Executives Club of Chicago

Fee Procedure

Retained. Engagement fee, 1/3 progress in 30 days, 1/3 progress in
60 days, and balance upon completion.

Off-Limits Policy
1 year

Average Time to Completion on Assignments

120 days

Industry Focus

Building Material Manufacturers

Wholesalers and Distributors. Specializing in the Plumbing,
HVAC, Decorative Hardware and Kitchen Cabinet Industries

Functional Expertise

C Suite/President/Managing Partner Chief Human Resource Officer

(€e]e} VP of Operations
CEO VP Sales
CcMO VP Marketing

Executive VP VP Manufacturing General Manager

Areas of Service

Executive Search

Succession Planning

Culture Advisory/Culture Shaping
Diversity, Equity + Inclusion
Succession Planning

Recently Completed Assignments

COO - Wellborn Cabinetry; COO -JG Custom Cabinetry and Design;

CEO - Jmatek; Vice President Operations - Cosmo Cabinets; GM - Sumitomo
Forestry America; Vice President Sales & Marketing - Berenson Hardware;
Vice President Sales - KT Pacer; Executive Director - BKBG; COO - Village
Handcrafted Cabinetry; Chief Marketing Officer - Wellborn Cabinetry

Firm Overview

Established in 1980, Brooke Chase Associates, Inc. has grown into a boutique retained executive search firm with international reach, specializing in the identification,
recruitment and placement of industry professionals with manufacturers, distributors and builders. Brooke Chase Associates specializes in the following industries:
Kitchen Cabinets Decorative Plumbing - faucets, sinks, toilets, tubs, whirlpool baths, hydrotherapy, spas, steam showers Rough Plumbing - pipe, valves, fittings HVAC

- heating, ventilation & range hoods, air conditioning, water heaters and tankless water heaters, boilers Flooring - wood, laminate, tile, luxury vinyl tile, carpet Wood
Products - cabinet & furniture components, architectural millwork, molding & trim, lumber, plywood, MDF, HDF, veneer Surface Materials — laminate, manufactured stone,
acrylics, natural stone, solid surface Hardware - locks, hinges, door closers, slides, knobs, pulls Other Building Products - escape hatches, roofing, siding, insulation Other
Products - specialty vehicles, boats Our list of clients has grown to become a virtual “Who's Who" of both domestic and international firms for whom we have successfully
recruited professionals. A testament to our success is that many of our clients have repeatedly utilized our services throughout our company’s history. We have one of the
best “Completion” and “Retention Rates” in the industry. Many of our placed candidates have continued to contribute to the success of their company for as many as 10+
years, some for 25 years.
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EXECUTIVE SEARCH & RECRUITMENT

Great
Companies Start
With

Great People

When you're looking
for great people, it's...

Contact Joe McEImeel, Chairman & CEO
Brooke Chase Associates, Inc.

941-479-6382 » jmcelmeel@brookechase.com
www.brookechase.com

We strategize, execute, and deliver. PERIOD.

43

Building Products, Kitchen and Bath Industry Recruiters.

Brooke Chase Associates is the premier executive search firm specializing in recruiting
professionals within the Building Products, Kitchen and Bath Industry.
With one of the best Completion and Retention rates in the industry, we have been ranked by
Forbes as one of “America’s Best Executive Recruiting Firms” for three consecutive years.
Brooke Chase Associates is driven by a single principle:

Successful companies start with successful people.

For more information, or to learn how Brooke Chase Associates, Inc. can help your team, contact us today.



https://brookechase.com/

Location Leading Principals

511 E. John Carpenter Freeway, Suite 507F Sally Bryant, CEO; Chris Bingley, President
Irving, TX

www.bryantgrp.com/

(972) 739-6030
www.linkedin.com/company/bryant-group-building-powerful-teams-/

Year Established Estimated Revenue

1988

Number of Recruiters Number of Offices

6 Remote

Lowest Salary Handled, Average Salary Handled Geographical Concentration
($165,000, $203,500) Global

Professional Memberships Fee Procedure

Council for Advancement and Support of Education, Association of Fixed

Healthcare Philanthropy, Network of Nonprofit Search Consultants, Vistage,

Convene

Off-Limits Policy Average Time to Completion on Assignments
We will never recruit a successful candidate who was placed at the client 15 weeks

organization for as long as that individual is employed by the client
organization. The organization’s staff is off-limits for a minimum of one year
following the conclusion of the search.

Industry Focus Functional Expertise

Academia/Higher Non Profit C Suite/President/Managing Partner
Education Vice President

Healthcare Diversity, Equity & Inclusion (DE+I)
HR/Diversity

Areas of Service Recently Completed Assignments

Executive Search

Succession Planning

Executive Coaching
Interim/Contingent Search
Leadership Consulting/Development

Firm Overview
Bryant Group is an executive search and leadership consulting firm, passionate about changing lives through advancing great leadership. We serve our clients as a long-

term strategy partner throughout the talent life cycle in three core ways: executive search & onboarding, individual & team leadership coaching, and interim leadership &
talent strategy.
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= Caldwell

Location

Toronto, CA

www.caldwell.com

(888) 366-3827
www.linkedin.com/company/the-caldwell-partners/

Leading Principals

John Wallace, CEO; Chris Beck, President & CFO

Year Established
1970

Estimated Revenue

Number of Recruiters

52

Number of Offices

20

Lowest Salary Handled, Average Salary Handled
($180,000, $400,000)

Geographical Concentration

Global

Professional Memberships

Fee Procedure

We work on a retainer agreement by engagement. Our professional
fee for our services is one-third of the total first-year actual
compensation for the executive position. Compensation includes
base salary, target bonus and any sign-on bonuses.

Off-Limits Policy

We agree not to recruit candidates from clients for one year following a
completed search engagement. It is against industry standards to put a
candidate on more than one slate at once.

Average Time to Completion on Assignments

Industry Focus

Academia/Higher Education Life Sciences

Consumer Goods & Services Legal/Compliance
Cleantech/Sustainability Non Profit

Financial Services Professional Services
Government Technology

Healthcare Insurance

HR/Diversity Private Equity & Venture Capital
Industrial

Functional Expertise

Board & CEO Investor Relations & Communications
Data, Digital & Technology Officers Officers

Financial Officers Compliance, Risk & Regulatory Officers
Human Resource Officers Legal Officers

Cyber Security Officers Supply Chain & Operations Officers

Marketing & Growth Officers

Areas of Service

Executive & Board level search
Professional Search

Organizational Effectiveness
Research & Sourcing

Diversity, Equity & Inclusion Advisory

Recently Completed Assignments

Executive Director of The Doerr Institute for New Leaders; Chief Legal Officer
at AIMCo; VP, Controller and Principal Accounting Officer at JetBlue; VP, Market
Strategy & Planning at Duracell; Chief Information Security Officer, West Fraser
Timber Company; President, Star Furniture, a Berkshire Hathaway Company

Firm Overview

Caldwell is a leading retained executive search firm connecting clients with transformational talent. Together with IQTalent, we are a technology-powered talent
acquisition firm specializing in recruitment at all levels. Through the two distinct brands — Caldwell and IQTalent- the firm leverages the latest innovations in Al to offer
an integrated spectrum of services delivered by teams with deep knowledge in their respective areas. Services include candidate research and sourcing through to full
recruitment at the professional, executive and board levels, as well as a suite of talent strategy and assessment tools that can help clients hire the right people, then

manage and inspire them to achieve maximum business results.
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EXCEPTIONAL EXECUTIVE SEARCH. SUPERLATIVE CLIENT SATISFACTION.

Combining the resources of a major international firm with the benefits of a
boutique-style practice, leveraging real-time client and candidate portals and Al-based
technology without the off-limits conflicts that restrict your access to the best talent —
all with satisfaction scores that rival the world's most respected brands.

TRANSFORMING THE WORLD OF TALENT

YOUR ON-DEMAND RECRUITING PARTNER UNLEASH THE POWER OF YOUR PEOPLE

Candidate research and sourcing through to full Talent strategy and assessment tools that can help

recruitment on an hourly on-demand basis. you hire the right people, then manage and inspire
them to achieve maximum business results.



https://www.caldwell.com/

Location

Caliber Associates

San Diego, CA

www.caliberassociates.com

(858) 354-1718
www.linkedin.com/company/caliber-associates/

Leading Principals

Steven Hochberg, CEO

Year Established
1988

Estimated Revenue

Number of Recruiters

4

Number of Offices

3

Lowest Salary Handled, Average Salary Handled
($300,000, $500,000)

Geographical Concentration
National

Professional Memberships

BIO, Biocom, Regional Biotech Associations, San Diego Chamber of
Commerce, Philadelphia Chamber of Commerce

Fee Procedure

Off-Limits Policy
Clients are off-limits for a period of 12 months.

Average Time to Completion on Assignments

90-120 days

Industry Focus

Life Sciences

Biotechnology

Pharmaceutical

Medical Devices and Diagnostics

Functional Expertise

C Suite

Chief Executive Officer
Chief Medical Officer
Chief Business Officer
Chief Scientific Officer
Chief Commercial Officer

Chief Financial Officer
Board of Director
Senior Vice President/Vice President

Areas of Service
Executive Search
Succession Planning
Board Services
Onboarding

Recently Completed Assignments

Chief Executive Officer - Cquesta; Chief Medical Officer - Coherus Biosciences;
Chief Financial Officer - HUYA Biosciences; Chief Executive Officer - Valitor; Vice
President Global Team Leader Project Management - Sutro Biopharma; Vice
President Business Development - Avidity Biosciences; Senior Vice President
Manufacturing and Supply Chain - Aurinia Pharmaceuticals; Chief Scientific
Officer - Atreca, Chief Business Officer - Oncternal Therapeutics, General

Counsel - Inovio Pharmaceuticals

Firm Overview

Caliber Associates is a leading search firm supporting the life science sector with more than 35 years of deep experience building key leadership teams in the

biopharmaceutical industry.
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Novel breakthroughs require hold leadership. Now celebrating our 35th year,
Caliber Associates has recruited executives at the Board and C level, and strategic
functional leaders for the most innovative companies in the life science sector.

We listen to our clients.
We develop a keen understanding of their vision and culture.
We find the leaders that transform our industry.

We deliver the results. That result is successfully completed searches.

FIND OUT MORE AT:
www.caliberassociates.com

Steve Hochberg, CEO
(858) 354-1718
steve@caliberassociates.com



https://www.caliberassociates.com/

Location Leading Principals

Austin, TX Jennifer Johnson, CEO and Founder; David Schaefer, Managing Director
www.calibrate-strategies.com of Leadership Advisory; Haley Revel, Managing Director, HR and Talent
(817) 966-3549 Management; Catherine Dapra, Managing Director, Executive Search - Talent
www.linkedin.com/company/calibratestrategies/ Management

Year Established Estimated Revenue

2011 $5m

Number of Recruiters Number of Offices

14 consultants and recruiters (excluding operations) Remote

Lowest Salary Handled, Average Salary Handled Geographical Concentration

(875,000, $300,000) National

Professional Memberships Fee Procedure

AESC, Women's Business Enterprise National Council (WBENC), Retained, tiered fees at three phases during assignment.

Legal Marketing Association (LMA).

Off-Limits Policy Average Time to Completion on Assignments
Case by case 4 months
Industry Focus Functional Expertise
Professional Services C Suite/President/Managing Partner Human Resources
Vice President Marketing/Business Development

Chief Human Resource Officer/Chief
Diversity, Equity and Inclusion Officer

Areas of Service Recently Completed Assignments

Executive Search Leadership Consulting/ Executive and C-level Placements (including two CEO); Competency Frameworks;
Succession Planning Development Strategic Planning; Performance Management Planning; Professional

Culture Advisory/Culture Shaping Onboarding Development Curriculum; Reporting; Analytics and Dashboard Development;
Board Services Succession Planning Business Assessments

Executive Coaching
Interim/Contingent Search

Firm Overview

Calibrate is a trusted executive search and organizational consultancy focused on helping law firms achieve operational excellence by optimizing their talent, processes,
and performance. Asan industry leader in advocating for business professionals in the business of law, Calibrate is comprised of former law firm and F100 professionals,
and approaches each client’s engagement with an insider’s understanding of the industry and its challenges.  Calibrate employs effective strategies with a tailored,
high-touch service approach that results in smart and practical outcomes.
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Location

460 Broome St 3rd Floor
New York, NY
www.calibreone.com

www.linkedin.com/company/calibre-one

Leading Principals

Tom Barnes, Managing Partner & Chairman; James Brocket, Managing Partner;
David Schumer, Managing Partner

Year Established
2000

Estimated Revenue

Number of Recruiters

56

Number of Offices

3

Lowest Salary Handled, Average Salary Handled

($225,000, $400,000)

Geographical Concentration
Transatlantic

Professional Memberships

Fee Procedure
33.3% of total first years. Split into three. Retainer, Shortlist, Completion.

Off-Limits Policy

12 months from the end of the last assignment

Average Time to Completion on Assignments

75 days

Industry Focus

Consumer Goods &
Services
Cleantech/Sustainability
Financial Services
Healthcare

HR/Diversity Sports, Media &
Life Sciences Entertainment
Legal/Compliance Technology

Professional Services

Functional Expertise

Areas of Service

Executive Search
Succession Planning
Diversity, Equity + Inclusion
Onboarding

Succession Planning

Recently Completed Assignments

Firm Overview

Calibre One works with the builders of great companies- from iconic giants to VC and PE backed market pioneers - helping them to create diverse and high-performing
leadership teams. For over 23 years we have operated from three principal hubs: San Francisco, New York and London. We also have offices in: Menlo Park, Los Angeles,
San Diego, Chicago and Dallas. We are one of very few firms with a truly well-developed transatlantic presence. We pride ourselves as being small enough to provide a
high-touch, partner-led service but as a well-established global firm we are also experts at helping tech-enabled companies to grow beyond their domestic markets and
access leadership talent across the world.
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@ CAMERON CARMICHAEL

Location

4500 Cameron Valley Parkway, Suite 325

Charlotte, NC

www.cameroncarmichael.com

(704) 364-3434
www.linkedin.com/company/cameron-carmichael/about/

Leading Principals

Rich Campbell, Managing Director; Martin Godwin, Managing Director;
Gary Green, Managing Director

Year Established
2010

Estimated Revenue

Number of Recruiters

6

Number of Offices

1

Lowest Salary Handled, Average Salary Handled

Geographical Concentration
National

Professional Memberships

ACG, Private Directors Association, American College of Healthcare
Executives

Fee Procedure
Retained

Off-Limits Policy
2 years for client, lifetime for successful candidate

Average Time to Completion on Assignments

75 days

Industry Focus

Private Equity Backed Companies
Healthcare

Family Owned

Functional Expertise

CEO Ccoo
CFO CRO
cMO CHRO and key direct reports to the CEO

Areas of Service
Executive Search

Recently Completed Assignments

Cameron Carmichael is a Charlotte, NC based retained executive search firm. Our partners have over 100 years of combined experience recruiting Board Members, CEO's,

Firm Overview

and their direct reports in private equity/venture capital backed, manufacturing/distribution, healthcare, B2B and B2C services, and technology companies.
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& carterbaldwin

executive search

Location

100 Kimball PI

Alpharetta, GA

www.carterbaldwin.com

(678) 448-0000
www.linkedin.com/company/carterbaldwin/

Leading Principals
David Clapp, Managing Partner; Price Harding, Chairman; Jennifer Sobocinski,

Founding Partner; Bill Peterson, Partner; Dave Sobocinski, Partner; Chris
Guiney, Partner

Year Established
2001

Estimated Revenue

$15m

Number of Recruiters

12

Number of Offices

2

Lowest Salary Handled, Average Salary Handled
($200,000, $350,000)

Geographical Concentration

Global

Professional Memberships

National Association of Independent Schools (NAIS), Southern
Association of Independent Schools (SAIS), Council for Christian
Colleges & Universities (CCCU)

Fee Procedure
Retained

Off-Limits Policy
All clients for a minimum of one year from date of last hire

Average Time to Completion on Assignments

90 days

Industry Focus

Academia/Higher Education Non Profit Infrastructure;
Consumer Goods & Services Professional Services ~ Secondary/Higher
Financial Services Technology Education; K-12
HR/Diversity Energy Schools

Industrial

Functional Expertise
All Functions
Non-Executive Board

Areas of Service

Executive Search

Succession Planning

Culture Advisory/Culture Shaping
Board Services

Succession Planning

Recently Completed Assignments

Firm Overview

CarterBaldwin is an executive search firm that partners with corporate, nonprofit, and academic clients to build exceptional leadership teams. They pride themselves
on having a highly experienced staff, an unrivaled search process, and an exceptional client and candidate experience. The firm is listed among a variety of rankings
published by Hunt Scanlon Media, including its Top 50, Private Equity Power 100, and Top 50 Higher Education Search Firms.
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Location

Toronto, ON

causeleadership.com/

(416) 499-6621
www.linkedin.com/company/causeleadershipinc/

Leading Principals

David Hutchinson, President & CEO; Jim Foster, Chief Operating Officer

Year Established
1982

Estimated Revenue

Number of Recruiters

7

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
($80,000, $120,000)

Geographical Concentration
National

Professional Memberships

Fee Procedure
Retainer

Off-Limits Policy
None

Average Time to Completion on Assignments

60 to 90 days

Industry Focus

Academia/Higher HR/Diversity Corporate ESG
Education Non Profit Social Enterprise
Cleantech/Sustainability B Corps

Healthcare Non Profit Technology

Functional Expertise

C Suite/President/Managing Partner Chief Information Security Officer/
Vice President Cybersecurity

Chief Human Resource Officer/Chief

Diversity, Equity and Inclusion Officer

Areas of Service

Executive Search Interim/Contingent Search
Succession Planning Leadership Consulting/
Outplacement Development

Board Services Onboarding

Executive Coaching

Recently Completed Assignments

Firm Overview

Retained Executive Search and Leadership Consultants. Advancing Impact-Focused Organizations and Initiatives to find uniquely qualified leaders through our fully

managed search process.
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Location

700 W. 47th St., Suite 1100
Kansas City, MO 64112
www.cbiz.com

(212) 790-5700

www.linkedin.com/company/efl-associates-a-cbiz-company

Leading Principals

Jay Meschke, President; Ed Rataj, Managing Director, Compensation
Consulting & Litigation Support Practices; Angie Salmon, Senior Vice President
CBIZ Benefits & Insurance Services; Steve Waldron, Managing Director - Legal
Practice and Higher Education Practice; Leslie Shaw, Executive Vice President

Year Established
1978

Estimated Revenue

Number of Recruiters

9

Number of Offices

2

Lowest Salary Handled, Average Salary Handled

Geographical Concentration
National

Professional Memberships

Fee Procedure

Off-Limits Policy

Average Time to Completion on Assignments

Industry Focus
Academia/Higher Education
Consumer Goods & Services
Financial Services
Government

Healthcare

Industrial

Life Sciences

Legal/Compliance

Non Profit

Professional Services

Sports, Media & Entertainment
Technology

Private Equity

Functional Expertise
All Functions

Areas of Service

Retained Executive Search
Compensation Consulting
Contingency Search
Career Transition Services
Coaching Clearinghouse
Interim Search

Succession Planning
Pre-Search Planning
Competitive Intelligence
Crisis Management
Employee Retention

Recently Completed Assignments

Amelia Earhart Hanger Museum Executive Director Atchison, KS; Baylor
University Investment Officer Waco, TX; Colorado Department of Human
Services Chief Human Resources Officer Denver, CO; Copaken Brooks Chief
Financial Officer Kansas City, MO; Fort Hays State University Dean of the College
Arts, Humanities, and Social Science Hays, KS

Firm Overview

CBIZ EFL Associates, a division of CBIZ Talent & Compensation Solutions, is a trusted business consultancy - providing expert counsel, market intelligence, and process
guidance which help organizations identify, attract, reward, develop, and retain quality talent.

87




_ACBIZ

Tackling Business Challenges with Comprehensive
Leadership Consulting Solutions

Over 5500 « Primary offices:

Kansas City,
completed & e
—— St. Louis
On average, T

TOp 2 % we close searches

ofretained | 40 days

eXecutive | qyickerthan

search firms | the industry Ah+ years
e of executive search
Y & leadership consulting

experience



http://www.cbiz.com

Location

156 West 56th Street, 18th Floor

New York, NY

www.cbkpartners.com

(212) 755-7051
www.linkedin.com/company/cbkpartners/about/

Leading Principals

Julie Choi, CEO; Sumi Kang, President

Year Established
1999

Estimated Revenue

Number of Recruiters

5

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
($400,000, $500,000)

Geographical Concentration
National

Professional Memberships

Fee Procedure
Retainer and Success Fee= 33.3% of total comp

Off-Limits Policy
Off-limits for 2 years after the last completed engagement

Average Time to Completion on Assignments

90 days

Industry Focus

Financial Services Corporate Development
Investment Banking Board

Private Equity

Strategy

Functional Expertise

C Suite/President/Managing Partner
Vice President

Managing Director

Partner

Areas of Service
Executive Search
Succession Planning
Diversity

Board Services
Leadership Assessment

Recently Completed Assignments

Public company (NYSE) CFO, Fortune 500 (DEI hire); Public company (NYSE) CFO,
Top 3 Wall Street Firm; Partner, Co-Head of Technology Banking; Investment
Partner, Digital Infrastructure Fund; Director of Corporate Finance, Fintech start
up; Partner, Global Head of Renewables; Director (NYSE), Fortune 500 company;
Partner, Software Banking; CEO; 1 Institutional Equities Business; Partner, Global
Head of ECM; Partner, Biopharma

Firm Overview

CBK Partners is an award-winning strategic talent advisory firm. We provide wide-ranging advisory services including planning for succession, diversifying boards,
developing leadership, and attracting and retaining great talent. Our practice largely focuses on high profile searches in the corporate finance ecosystem across all
sectors. We leverage deep relationships with business leaders, independent directors, investors and innovators. CBK Partners was recognized by the American Business

Awards and took top place in the categories of Company of the Year, Executive of the Year, Most Innovative Company of the Year, and Woman of the Year, for Business and

Professional Services. Our work is defined by multi-year partnerships with clients to successfully drive their revenue growth, shareholder and stakeholder value.
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Location

299 N. Greene Street

Greensboro, NC

charlesaris.com/

(336) 378-1818
www.linkedin.com/company/charles-aris-inc-/

Leading Principals

Chad Oakley, CEO; Allen Oakley, President and COO

Year Established
1969

Estimated Revenue

Number of Recruiters

62

Number of Offices

2

Lowest Salary Handled, Average Salary Handled
($200,000, $278,000)

Geographical Concentration
National

Professional Memberships
Intersearch

Fee Procedure
30% of base salary plus target bonus

Off-Limits Policy
12 months

Average Time to Completion on Assignments

111 days

Industry Focus
Professional Services

Functional Expertise

C Suite/President/Managing Partner
Vice President

Analysts

Associates

Areas of Service
Executive Search

Recently Completed Assignments

quickly identifies and delivers world-class leaders who are qualified, available and interested in enhancing your organization. Over the past 10 years, we've achieved
an interview-to-hire ratio of 3.09:1 and a three-year candidate retention rate of 81%. Clients choose and return to Charles Aris for our expertise, execution, pinpoint
deliverables and focus on cultural fit, and have been doing so since our founding in 1969. Our services and experience ensure that your hiring needs are met with the
best talent in your marketplace. When you work with us, you will partner with one of our functional recruiting practices to ensure you're greeted by a team member with
robust experience in the type of role you're seeking to fill. Within our functional practices, you will also work with team members who have experience finding talent in

your organization’s specific industry.
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Chartwell?artners

Location

300 Crescent Court, Suite 1425

Dallas, TX

www.chartwellpartners.com

(214) 269-1900
www.linkedin.com/company/chartwell-partners/mycompany/

Leading Principals

Julie Bell, PhD; Amy Bottoms, Partner; Mike DeSantis, Partner;
Sara Hagar, Partner; Sean O’'Neal, Partner

Year Established
2005

Estimated Revenue

Number of Recruiters

15

Number of Offices

4

Lowest Salary Handled, Average Salary Handled
($250,000, $450,000)

Geographical Concentration
National

Professional Memberships

HIMSS, SHRM, HFMA, Women in Business (WIB), Life Sciences Cares

Fee Procedure

Standard at 33.3% of total cash compensation invoiced at 0,30,60
days. We can extend terms if needed.

Off-Limits Policy
Standard at one-year from date of completion

Average Time to Completion on Assignments

94 days

Industry Focus

Financial Services Legal/Compliance

Healthcare Professional Services
HR/Diversity Technology
Life Sciences Real Estate

Functional Expertise

Areas of Service
Executive Search
Succession Planning
Board Services
Executive Coaching

Recently Completed Assignments

Chartwell Partners is a retained Executive Search and Leadership Advisory firm focused on identifying and recruiting senior executives and Board members for clients in

Firm Overview

four specific industries: Biopharmaceuticals, Healthcare Services, Financial Services and Real Estate.
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Location Leading Principals

99 Wall Street #3901 Crystal McKinsey, Founder & CEO
New York, NY 10005

gocmrg.com

(929) 244-8778
www.linkedin.com/company/go-cmrg

Year Established Estimated Revenue
2018
Number of Recruiters Number of Offices
9 1
Lowest Salary Handled, Average Salary Handled Geographical Concentration
National
Professional Memberships Fee Procedure
Off-Limits Policy Average Time to Completion on Assignments

Education#Healthcare#Senior Living#Health+ Fitness

Industry Focus Functional Expertise

Tech +IT Executive Searches

Human Resources Engineering

CPG + Retail Hospitality

Finance Manufacturing

Areas of Service Recently Completed Assignments

Executive Search
Employer Branding
Contingency Recruitment

Firm Overview

Crystal McKinsey founded Creative Marketing + Recruitment Group, CMRG, as an all-inclusive marketing and talent acquisition firm with the vision of bringing C-level
marketing recruitment and talent strategy consulting to businesses of all sizes.

Recognized as a top employer branding and recruitment company, CMRG serves small business, mid-market, and enterprise clients in the private equity, manufacturing,
hospitality, engineering, education, senior living, finance, technology, CPG, retail, and healthcare sectors (among others).
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COLEMAN LEW
CANNY BOWEN

Location

Coleman Lew Canny Bowen
667 Madison Ave 5th Floor
New York, NY
clcbsearch.com/

www.linkedin.com/company/colemanlewcannybowen/

Leading Principals

Jonas Hedin, Managing Partner

Year Established
1954

Estimated Revenue

Number of Recruiters

10

Number of Offices

2

Lowest Salary Handled, Average Salary Handled

Geographical Concentration
National

Professional Memberships
AESC, Association of Executive Search Consultants

Fee Procedure

Off-Limits Policy

Average Time to Completion on Assignments

Industry Focus

Academia/Higher Education Healthcare
Consumer Goods & Services HR/Diversity
Financial Services Industrial

Government Life Sciences

Functional Expertise
Legal/Compliance All Functions
Non Profit

Professional Services

Technology

Areas of Service
Executive Search

Recently Completed Assignments

Coleman Lew Canny Bowen (CLCB), located in Charlotte, NC, and New York, NY, is a retained executive search firm that has served clients since 1954. We specialize

in recruiting executive management talent for organizations throughout the United States. We have proven experience recruiting CEOs, presidents, CFOs, directors,

and other senior level professionals for a wide variety of public, private, and international organizations. Because we are a generalist firm, we have a diversity of work
experiences that contribute to a balanced, thorough search process. Therefore, we offer a broad perspective and wide network through which to identify and recruit
superior executive and leadership talent. CLCB is a member of the Association of Executive Search Consultants (AESC), a select group of approximately 250 national/
international search firms. We adhere to the strict ethical principles set forth in its “Professional Practice Guidelines and Code of Ethics.” CLCB is also a member of Penrhyn
International, a worldwide partnership of independent executive search consulting firms working together to provide the highest standards of service in international

assignments.

Firm Overview
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Location

800 Battery Ave. SE, Suite 100
Atlanta, GA
collegesportssolutions.com
(678) 383-4541

Leading Principals

Jeff Schemmel, Founder and CEO

Year Established
2013

Estimated Revenue

Number of Recruiters

22 Consultants/Staff

Number of Offices

1

Lowest Salary Handled, Average Salary Handled
(875,000, $350,000)

Geographical Concentration
National

Professional Memberships

NCAA, NACDA, Women in College Sports

Fee Procedure

Typically flat fee per project

Off-Limits Policy
We only work in college sports.

Average Time to Completion on Assignments

Project dependent. 30 days and up.

Industry Focus
College Sports Consulting

Functional Expertise

C Suite/President/Managing Partner
Vice President

Chief Human Resource Officer/Chief
Diversity, Equity and Inclusion Officer
Diversity, Equity & Inclusion (DE+I)

Chief Marketing Officer

Chief Development/Advancement Off
Chief Financial Officer

Artistic Director

ncer

Areas of Service

Executive Search

Diversity, Equity + Inclusion
Executive Coaching
Interim/Contingent Search
Leadership Consulting/Development
Succession Planning

Recently Completed Assignments

Firm Overview

College Sports Solutions (CSS) is a leading full-service and integrated provider of collegiate athletic consulting, strategies and solutions to universities, intercollegiate
conferences, and collegiate organizations. CSS provides comprehensive assessments and evaluations of collegiate athletic departments, including organization,
staffing, operations, risk management, compliance, investigations and infractions, academics, fundraising, branding and marketing, priority seating, crisis and media
management, student-athlete welfare and experience, Title IX/gender equity, championship event planning, coach and administrator executive search services, NCAA

reclassification, conference affiliation, and facilities reviews.
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Location

P.O.Box 2126 Naples, FL 34106
www.comharpartners.com

(239) 544-9000
www.linkedin.com/company/comharpartners

Leading Principals
Bernard Layton, Managing Director; Peter Meder, Managing Director; Paul

Herrerias, Managing Director; Nick Layton, Managing Director;
Morgan Layton, Managing Director

Year Established
2019

Estimated Revenue

$5m

Number of Recruiters

"

Number of Offices

6

Lowest Salary Handled, Average Salary Handled
($65,000, $300,000)

Geographical Concentration
National

Professional Memberships

American College Healthcare Executives (ACHE), Healthcare Financial
Management Association (HFMA), Association for Corporate Growth (ACG),
Private Directors Association (PDA),

Fee Procedure

33.3% of the total first-year cash compensation, inclusive of base salary,
sign-on bonus and target incentive bonus (no stock options or equity).

Off-Limits Policy
With a client company, off-limits is a year and for the candidate placement,
it's the lifetime of employment at the client company.

Average Time to Completion on Assignments

80 days

Industry Focus

Consumer Goods & Services Non Profit

Financial Services Professional Services
Healthcare Technology
Industrial

Functional Expertise

C Suite/President/Managing Partner
Vice President

Chief Human Resource Officer/Chief
Diversity, Equity and Inclusion Officer

Human Resources

Diversity, Equity & Inclusion (DE+I)
Chief Information Security Officer/
Cybersecurity

Board

Areas of Service

Executive Search

Culture Advisory/Culture Shaping
Diversity, Equity + Inclusion
Board Services

Executive Coaching

Onboarding

Recently Completed Assignments

Combhar Partners was formed with the purpose of having all of the capabilities of larger firms while being nimbler and more entrepreneurial in the marketplace; exhibited

Firm Overview

by our people, our process, and technology. Our service offerings include Executive Search, Professional Recruiting, and Talent Advisory Services. Our mission is to
connect our clients with the top talent in their industry, through personalized attention and customized solutions, in order to facilitate their growth and success.
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Location

775 E. Blithedale Ave. #395

Mill Valley, CA

www.cooksilverman.com

(415) 342-2444
www.linkedin.com/company/15091212/admin/feed/posts/

Leading Principals

Victoria Schiff Silverman, Managing Founder and CEO;
Darcie Taylor, Assoc. Managing Director

Year Established
2000

Estimated Revenue

Number of Recruiters

n

Number of Offices
Remote

Lowest Salary Handled, Average Salary Handled
(875,000, $175,000)

Geographical Concentration
Regional

Professional Memberships

Network for Nonprofit Search Consultants, Women of Color in
Philanthropy,Association of Fundraising Professionals, Development
Executives Roundtable

Fee Procedure
Fixed Fee

Off-Limits Policy
2 years

Average Time to Completion on Assignments
14-16 weeks from public launch to hire

Industry Focus

Non Profit

Functional Expertise

C Suite/President/Managing Partner
Vice President

Chief Information Security Officer/
Cybersecurity

Technology and Engineering (broadly)
Product Management
UX/Design

Areas of Service

Executive Search

Succession Planning

Culture Advisory/Culture Shaping
Executive Coaching

Recently Completed Assignments

East Bay Community Foundation; SFFILM Morgan Autism Center; Earth Island
Institute; Washington Hospital Healthcare Foundation; The Unity Council San
Francisco Public Health Foundation; California Ocean Science Trust; Golden
Gate National Parks Conservancy; Spirit Rock Meditation Center

Firm Overview

Cook Silverman Search is a retained search firm focused on senior executive positions for nonprofit organizations. Our client base represents a broad range of
organizations, including independent schools, universities, conservation and environmental organizations, health care, social service, social justice, museums, science,
animal welfare, faith-based organizations, and the arts. We are committed to providing ethical and exceptional service to every client we serve. We know thousands of
professionals in nonprofit organizations throughout the United States, enabling us to help connect the best candidates with the right positions. With over 450 searches
successfully completed in the last twenty plus years, Cook Silverman has a long record of success. Cook Silverman takes our role in combating the discriminatory factors
that influence barriers many of our candidate’s face very seriously. These include barriers influenced by historical and institutional factors, particularly racial bias and the
gender gap. We approach our work by acknowledging and valuing the intersections of race/ethnicity, age, sexual orientation, gender identity and expression, national
origin, and ability. We are committed to a nondiscriminatory approach and provide equal opportunity for candidates in all of our search efforts.
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Location

318 W Adams St, Suite 1811

Chicago, IL

www.coopercoleman.com

(312) 380-9384
linkedin.com/company/coopercoleman

Leading Principals

Johnny Cooper MPA, CFRE, Founder + CEO; Bill Coleman MBA, M.Ed.,
Co-Founder + Principal

Year Established
2020

Estimated Revenue

Number of Recruiters

n

Number of Offices

3

Lowest Salary Handled, Average Salary Handled

Geographical Concentration

Global

Professional Memberships
Network of Nonprofit Search Consultants

Fee Procedure

Performance-based fee procedure: One-third (33%) of fee is invoiced at signing
of the agreement; one-third (34%) is invoiced following an approved slate of
candidates; the balance is invoiced upon the chosen candidate’s signed offer of
employment, based on the final offer.

Off-Limits Policy
24 months

Average Time to Completion on Assignments
15 weeks

Industry Focus
Academia/Higher Education
Healthcare

HR/Diversity

Non Profit

Social Impact (e.g. B-corps)

Functional Expertise

C Suite/President/Managing
Partner

Vice President

Areas of Service

Executive Search

Succession Planning

Diversity, Equity + Inclusion

Board Services

Leadership Consulting/Development

Recently Completed Assignments

President + CEOQ, Interact For Health; Chief Executive Officer; BootUp
Professional Development; Executive Director; CAMP Rehoboth Community
Center; Executive Director; Hack the Hood; Vice President + Chief Operating
Officer; AIDS United; Chief Executive Officer for The Montrose Center.

Firm Overview

Cooper Coleman is a full-service recruitment and consulting firm specializing in nonprofit organizations; foundations; and arts, culture, research, and academic
institutions. Established by a team of experienced nonprofit and executive search professionals, we help charitable organizations move forward, elevating their
personnel, mission, and overall impact. With extensive backgrounds in both corporate and nonprofit retained search, as well as in-house development and executive
leadership, we leverage a talented cadre of search consultants, organizational development experts, front-line fundraisers and strategists, event producers,
communicators, marketers, and designers to provide unwavering support to your organization.
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https://www.coopercoleman.com/

Location

1862 Independence Square, Suite B

Atlanta, GA 30338

www.cornerstone-group.com

(770) 395-7225
www.linkedin.com/company/cornerstone-international-group/

Leading Principals

www.cornerstone-group.com/our-team/

Year Established
1989

Estimated Revenue

Number of Recruiters

225

Number of Offices

60

Lowest Salary Handled, Average Salary Handled
($100,000, $170,000)

Geographical Concentration

Global

Professional Memberships

Association of Executive Search Consultants ( AESC ) & executive
coaches are all ICF accredited.

Fee Procedure

Three payments based on agreed milestones and total fee

Off-Limits Policy

Client organizations are off limits for two years from the last assignment.
We do not recruit individuals we have placed at an organization out of that
organization.

Average Time to Completion on Assignments

35 working days with shortlist and benchmark candidates at the

15th work day

Industry Focus

Consumer Goods & Services  Healthcare Non Profit
Cleantech/Sustainability HR/Diversity Professional Services
Financial Services Industrial Sports, Media & Entertainment

Government Life Sciences Technology

Functional Expertise

All Functions

Finance & Financial Planning
Accounting

Analysts

Bookkeeping

Controlling

CFO

Financial Planners (CFP)
FP&A

Private Client & Wealth Management Associates
C-Suite/Executive Level
Client Service

Compliance

Information Technology (IT)
Investment Banking
Investments

Marketing

Managerial Operations
Operations

Product Management
Portfolio Management
Project Management

Risk Management ; Sales:
Account Management
Business Development
Relationship Management
Sales (Individual Contributor)
Inside Sales (SDRs)

Sales Management/Leadership

Areas of Service

Executive Search
Succession Planning
Diversity, Equity + Inclusion
Outplacement

Board Services

Executive Coaching
Interim/Contingent Search
Assessments

Onboarding

Recently Completed Assignments

Firm Overview

Cornerstone International Group was founded in 1989 and is a recognized HR partner globally by Forbes and AESC. With 60 offices in 40 countries and regions, we enable
our clients to succeed locally and grow worldwide. Executive Search, Coaching Managers to Leaders, and Career Transition Support are the critical business solutions we

provide. When you ADD CORNERSTONE, you ADD GROWTH.
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CORNERSTONE 4

SEARCH GROURP, LLC L

Location

350 Main Street

Chatham, NJ 07928

www.Cornerstonesg.com

(973) 656-0