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HuNt Sconlon|Medid Website Demographics

Hunt Scanlon Media is the most widely referenced, single source of news in the human capital
sector. Our mission is to inform, engage and connect you - the most avid members of the talent
management community. Through our enhanced search engine optimization, Hunt Scanlon
Media is consistently featured on the first pages of Google News, key networks on LinkedIn Pulse
and in an array of talent management sources.

International Returning Visitors

58%
New Visitors

70%
United States

Today, Hunt Scanlon Media interfaces daily with more than 365,000 human capital professionals
in over 184 countries — from CHROs, chief talent officers, talent acquisition specialists, company
directors, and top decision-makers in finance, IT, sales, and marketing, to the more than 35000
global executive search consultants who service them.

M Financial

I Healthcare/Life Science
Consumer Products

B Manufacturing/Industrial

B Non-Profit/Academia

B Professional Services
Other

Recruiters
Hunt Scanlon Media provides daily market

intelligence briefings and data analytics
to an expanding universe of global talent
acquisition leaders.

72%
Corporate




HuNt Scanlon|Medida Website/Desktop

In the past year, the Hunt Scanlon Media website has experienced a 300% increase in traffic
statistics. Our unique visitors have now risen to 62,000 while our page views have skyrocketed
to 110,000 per month. Our homepage below is one of our most active regions. Please take a
look at our nine advertising options available: Site Sponsor, Emerging Voices Sponsor, Native
Sponsor and an additional Homepage Sponsor. On the next two pages you will find additional
content-driven advertising opportunities, including Homepage Sponsors, Featured Layer,
In-Line and Skyscraper Ads.

SITE SPONSOR
This ad is the top position

Home About Hunt Scanlon Media ContactUs Press Coverage Media Kit

on the website. Appearing at
the header of every website
page, this branding tool is
hard to miss.
($50,000/year)

‘WE DON'T FIND PEOPLE.
WE FIND THE RIGHT PEOPLE.

Hunt Scanlon|Media o

Leadership Intelligence minds o

¥4 DiversifiedSc @

NEWSWIRE ARCHIVE v INDUSTRY MEDIA CENTER LEADERSHIP REPORTS v ESR RANKING v OUR LATEST THINKING

DAILY NEWSWIRE - TOP STORIES MULTIMEDIA: VIDEOS

CEOs See More Value In Technology Than Related News EMERGING VOICES WATCH NOW
People Why the CEQ / CHRO Relationship EMERGING VOICES
Is Essential

This ad space is housed on
the website homepage.
The High Cost of Picking a Wrang _ If your firm creates cutting

Leader

Selecting a CEQ is arguably one of the \ edge Vldeo th|s |S the

most vital decisions a board makes
Companies that choose the wrong

In partnership with CEOs, chief human
resource officers (CHROs) are playing
increasingly critical roles to ensure.

Carlos Cata, Managing Partner at DHR, oo
Discusses Measuring Results Threugh Analytics p oSl t 1on fO r yO u.
Generational Shift: Succession of

- Older CEOs Slows %‘QDHR ($3,750/m0nth)

The rate of succession of older CEOs of
large U.S. public companies slowed
significantly this past year, bringing to

a TALENT TALKS

CEOs face the challenge of making strategic decisions not only
about where to invest now but also about where to lay the
foundations for their organizations’ future success. That

Searching for a Sports Executive
Search Assignment - Chuck Cain, Havard Group Intemational
Brigham Hill Recruits Upper School Leader for National Cathedral School ‘

Executive search firm Brigham Hill Consultancy has placed Dr. Denise M. Brown-

Allen into the joint roles of associate head of school and head of the upper school. ﬁ gizﬂr:ﬁ:;:ﬂs;“;fwmg N AT | V E s PO N so R E D

tent CONTENT
<. ) Srootns Raynas D inematona This unique platform allows
role in the company's organizational effectiveness to achieve its human - b yOU to d |S p | ay searc h es
Pecple news, podcasts and blogs.

i4cp Names VP Talent Acquisition to Newly Formed Search Practice
The Institute for Corporate Productivity (i4cp), a network of HR and business FOLLOW HUNT SCANLON MEDIA ($1 5,000/fu | I-yea r)

professionals focused on making high-performance organizations unique, has..
(v il ¢ JinJ3J )

Global

hrQ Expands Into San Francisco, Atlanta and Philadelphia Visit our social media platiorms today
Executive search and professional services firm hrQ has recently opened new

offices into San Francisco, Atlanta and Philadelphia with the additions of Pam INDUSTRY MEDIA CENTER
Search Assignment Featured Talent Management Profiles

Russell Reynolds Recruits Houston Police Chief
JDG Associates

e DESKTOP BANNER AD 1
successful senior-level searches across a broad

e e e This ad is positioned on the
homepage and gives your

Russell Reynolds Associates has recruited Art Acevedo as the next chief of police
for the city of Houston. He becomes the first Latino to take on the Houston

Your partner in recruiting top-tier talent and taking Washington, DG Chicagn
your organization to the next level of performance. 4

AIOranners
AltoPartners is an international alliance of search
firms. Established in 2006 by a group of
entrepreneurial companies, the alliance now

brand extra recognition as

Surve i i
° 5 ) ¥ o Sﬁarh\j:; t;umne:‘?cmssdﬂ;\e f\r;ev\;igs Europe. alead s PONSOT.
9 Egon Zehnder Offers 7 Steps to Improve Diversity the Middle East, Africa and Asia Pacific.
\)__lo Many boards are now looking for concrete suggestions for making diversity an ($1 5,0oo/yea r)
" ] integrated part of their agenda. There is now broad consensus that having a




Website/Desktop
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£ ¥ This Feeder Function Puts HR Leaders on Fast Track to CHRO a

Total Rewords

In building Tower Consultants, Ltd into a leading executive search boutique

dedicated to human resources with an emphasis in the total rewards sector.. TRENDS

CEO Economic Outlook...

Employers Continue...

Search Assignment

Nolan Partners Leading GM Search for San Jose Earthquakes

The San Jose Earthquakes has hired Nolan Partners, a leading sports dedicated
search firm, to help identify the club’s next general manager. Technical director.

Search Assignment
B E. Smith Tapped by St. Lawrence Health System to Find Chief Nursing...

CEO economic
expectations for sales...

Sixty seven percent of
employers say they plan..

Healthcare-focused executive search firm B.E. Smith has been retained by St.
Lawrence Health System to lead its search for a new chief nursing officer. Serving

People
ZRG Names Financial Services, Private Equity & Consumer Practices...

Executive search firm ZRG Pariners has named Sharon Stein as a managing
director in its financial services, private equity and consumer recruiting practices.

People
Cordia Resources Names Executive Search Director

Washington, D.C.-based executive search firm Cordia Resources (formerly Cordia
Search) has tapped Marc Zeid to serve as an executive search director and a.

l.
V=

Unique access fo top intel/defense officials
and industry cyber leaders.

www.benchmarkes.com 703-728-8506

benchmark

EXECUTIVE SEARCH

Search /[ signment
Nolan P@tners Leading GM Search for San Jose Earthquakes

The Sanfose Earthquakes has hired Nolan Partners, a leading sports dedicated
search fifh, to help identify the club’s next general manager. Technical director...

LATEST INTERVIEWS

Why Women Matter In... Shifting Demographics...
»

nj_@ ;
by

In the not-too-distant past
the maioritv of CEO and...

According to data collected
by Hunt Scanlon..

This ad is positioned on the homepage and gives

your brand extra recognition as a lead sponsor
($12,500/year)

DESKTOP BANNER AD 3

DESKTOP BANNER AD 2

This ad is positioned on the homepage and gives
your brand extra recognition as a lead sponsor

($12,500/year)
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FEATURED LAYER

Website/Desktop

This ad is placed above the newswire editorial content. It appears
once the reader scrolls down the page to allow the user to continue

reading. This format is very striking and offers a wide scope for

creati

ve/targeted advertising messages. ($175/story)

NEWSWIRE ARCHIVE ~ INDUSTRY MEDIA M u‘ In

Stay Connected: [ o (# B

) lé\ﬁ/\
s

2016, g
in-House Recrulting: Best Practices ~
Redefining Talent Acquisition .

)

Find Out Why Every Company is
Turning to In-House Recruiting

GET 25 CASE STUDIES

INNOVATIVE REDEPLOYMENT
& OUTPLACEMENT SOLUTIONS

LEARN MORE
INTERNATIONAL

Egon Zehnder and Korn Ferry Tap Insider as Pharma Giant
CEO

October 11, 2016 - In one of the biggest
search assignments in British business this
year, Egon Zehnder and Korn Ferry have
engaged to support the CEO succession
and recruitment process at GlaxoSmithKline
by tapping company insider Emma
Walmsley as its new chief executive

officer. She becomes the first woman to
lead the pharmaceutical giant and GSK will
be the first top-tier pharmaceutical company
to be led by a woman.

Wi R EEH SR,
/

it

Ms. Walmsley is currently CEO of the company’s consumer healthcare division, which was
formed last year following the company’s completion of a three-part transaction with
Novartis.

executive search firm focused on
and non-profit insfi around the globe

® carterbaldwin ¢

is aleading
serving B it

Current CEJ Andrew Witty, will step down from the position he has held since 2008. He has
been underf@ire from investor groups over the past three years as sales and profits at the
pharmaceufal aiant have flaaaed. Headauartered in the U.K.. GSK is one of the world’s

LATEST THINKING

benchmark

Looking for
aworld class
board member
with cyber
security/risk
experience?

CALL BENCHMARK
703.728.8506

CONTACT INFO:

IN-LINE

SKYSCRAPER

This ad is affixed permanently in the story, This ad is rotated through each page of the website.

and looks as if it is part of the text. This carries great branding value, as it is continuously

This content-based approach is an excellent way
to display a specific message. ($175/story)

introduced to a new group of subscribers day in
and day out. ($2,500/year)
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Website/Mobile

Hunt Scanlon Media has developed several advertising opportunities on its mobile platform that
allows select search firms to broadcast their messages and content to our expanding audience.
Please take a look at our three mobile advertising options available: Site Sponsor, Native
Sponsor and Homepage Sponsors.

eesC Verizon F 3:26 PM @ 44%

< huntscanlon.com zZ

Hunt Scanlon|Media

Leadership Intelligence

CONTINUE TO HUNT SCANLON >

Global Reach,

Local Knowledge. ,)-

™ S L
THA Miles
Partnership

Al i

SITE SPONSOR
This ad is the top position
on our mobile platform.
Appearing at the entry
point of our website, this
branding tool is hard to
miss. ($30,000/year)

HuNt Scanlon|Media

Leadership Intelligence

= ®O

QPC‘\‘!ORF— D CONTENT

4 Big Technology Trends in Boston
Talking to dozens of companies, investors, and
candidates, these are the big trends.

Polachi & Co.

US Foods Names New VP Talent
Acquisition

US Foods announces the place A nt of Bob
Taylor as their VP, Talent Acqt \

Christopher Group

What Lies Ahead in 2017
Rick Gray reflects on what happ
year and ponders what lies ahe:
and clients.

TalentRISE

ed this past
for his firm

CEOs See More Va
Than People

e In Technology

CEOs face the chall ¢ flimaking strat
not only about where to im llst now but also about
where to lay the foundatioi |l for their organizations'...

NATIVE SPONSOR
This unigue platform
allows you to display

searches, news, podcasts
and blogs at the top of
our mobile homepage.

($15,000/full-year)

HunNt Scanlon|Media

Leadership Intelligence

Workers Looking to Land New Jobs In
2017

One third of workers are regularly searching for new
job opportunities, even though they’re currently
employed. This year, those numbers are expected to
rise. Here's why.

Intrinsic and The Roseinstein Group
Merge

U.K.-based Intrinsic Executive Search has
merged with San Francisco a...

'\L—T" w‘ How Destiny and Learning Shaped
—

This Recru...
The evolving healthcare sector has impacted
executive search, resulti...

Russell Reynolds Associates Taps
CEO for U...

A Russell Reynolds Associates has
recruited Jamie Davis as chief execut...

“The opportunity for
greatness is often found

in unexpected places.”

The Value
Global E..

MOBILE SPONSOR
This ad is positioned on
the homepage as well as

several highly trafficked
secondary pages which
gives your brand extra
recognition as a lead
sponsor. ($12,500/year)
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Ellipsis

Hunt Scanlon’s brand-new platform, Ellipsis, allows recruiters and talent solutions providers to
effectively manage their brands and expand their digital footprint. These include large generalists
to boutique specialists located in the U.S., Canada, Europe, Asia, Africa and South America.

Each profile gives the most effective window-in to each firm’s brand, from the talent
management solutions they provide to the industries and functional disciplines each firm serves.
Annual membership includes daily profile page updates, social media marketing, news & press
release optimization, brand strategy & content development and more.

Home  AboutHuntScanlon Media — ContactUs  Press Coverage  Meadia Kit

Hunt Scanlon|Media

Leadership Intelligence

HOME NEWSWIRE ARCHIVE ELLIPSIS LEADERSHIP REPORTS w ESR RANKINGS + CONFERENCES v Q

WELCOME TO ELLIPSIS!

Ellipsis is a global community connecting executive
recruiters and talent providers with hiring leaders.
Connecting the Talent Spectrum Search by region, industry, function or solution and find
the expert to serve your unique talent acquisition needs.
Explore our community today!

alkc| maes a #IMD ®DHR * I ;! A e '. grs ®
. ENGI\GE L partners| -5 - [ R

Fllter By Find a Search Firm By Name O\

Any# A B CDETFGH I JKLMNOP GRS STUVWXY Z

Region —

All Regions
United States
Canada Alexander Hughes PR[ENG & =
UK. Al ) ASSOGIATES
Eurcpe DISCOVERY

Middle East
Africa

Asia Pacific
Latin America

(armichael fisher
Solution +

catalyst
B
Expertise By Function +

Expertise By IndZv +

Waterfardy)

CLICK TO
VIEW PROFILE




HuNt Sconlon|Medid Ellipsis

As part of each Ellipsis membership, Hunt Scanlon Media offers a myriad of support, including
daily profile page updates, social media marketing initiatives, news & press release optimization,
branding strategy & content development capabilities and more.

Ellipsis Home ~ About Ellipsis ~ Become a Member ~ Contact us Back To Hunt Scanlon

Connecting the Talent Spectrum

ELLIPSIS
PROFILE
PAGE

About Us Ellipsis > AC Lion / LionsEye Group

COMPANY INFO

. . AC Lion / LionsEye Group
Find a Recruiter ABOUT US 253 West 35th Street, 15th Floor

Leadership. Impact. New York, NY 10001

Solutions/Expertise (212) 221 9869
Lionseye Group, the retained division of AC Lion, works with digital native companies or giles@lionseyegroup.com
- those undergoing digital transformation, such as media, brands, publishers, mobile and hitp/fwww.aclion.com/
News Briefings hitp i i
emerging tech companies. They identify those innovative, cutting edge leaders to help p/www.lionseyegroup.co!
companies thrive in today’s digital marketplace. o o

Press Releases
The firm values functional and cultural fit as equally important in delivering the unique
alchemy that occurs when the right match is made. The LionsEye Group is a true believer
in the multiplier effect exceptional executives deliver.

Multimedia
Tweets by @AcLion )

20 Year Heritage A part of, yet distinct from its parent company AC Lion, Lionseye Group AC Lion
Lion

represents the natural extension to its 20-year heritage of working with emerging Y @acLion
technology companies across the digital ecosystem. Oracle acquires Grapeshot, a
marketing tech startup that helps
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Talent Leadership Reports

Hunt Scanlon Media has been publishing industry studies for 30 years including our
Talent Leadership Reports, which have become standard reading material for executive
recruiters and their corporate talent acquisition counterparts.

REPORT VIEWPOINT SPONSOR
This sponsor position is one of our most
coveted. Each underwriting sponsor authors
a full chapter in the study on a specific topic
related to their business. ($7,500/report)

Hunt Scenion|Medis —

ire{mame:

We are a global
alliance of executive
search firms, united
in our commitment
to deliver exceptional
leadership.

Egon Zehnder's board assessment includes makeup
of the board, processes and information flaw, how
individual behaviors and relationships among
members influence the board's work, and how well
the board takes on criical governance issues. The
firm also offers director appraisals, board sUccession
planning, and chair searches
Bringing on New Leaders, Maximizing Results
Anotner service on Egon Zehnder's diversified menu
Is CEOQ succession planning. The firm emphasizes
getting a solid handie an what the client seeks in
anew leader, which involves in-depth, indivicual
interviews with board members and other key
personnel as well as rating what qualities in a
leader matter most for the particular client. Egon
Zehnder's consultants then evaluate candidates in
terms of experience, competencios, and personal
characteristics. Interviews with candidates, in turn,
help to assess those candidates in relation to the
client's specifications as well as for potential g roster of leading
earch firms represented
ffice: continents,

cted and

Accelerated Integration

Fiva decades of experience parinering with ciients
10 bulld thet businesses thiough assessment and
recruitment of top-level exccutives and teams gives
Egon Zehnder consutants urique insignt into the:
integration challenge.

locally committed

And when the new leader i hired, the firm provides
2 new-CEQ integration senvice. It involves Egon
Zehnder's consultants working Closely with Ihe new
CEO, bosrd, and, if need be, the human resources
leader, over a caurse of 90 days. The goal s to
maximize the resulls of a new leader's beginning, both
in taking command and establishing relationships
with key players within the organization and within

the culture s a whole. Egon Zehnder seeks 1o
dilferentiate its CEQ succession service by stressing

Globally Connected t Locally Committed

www.ircsearchpartners.com

SECTION 2 DIVERSIFICATION AND GROWTH
38

HALF PAGE VERTICAL
This ad is a staple in our industry reports.

With 25 ads throughout the study this
is a relatively inexpensive option to
position your firm in front of our
high-end audience. ($750/report)

HUNT Scanion| Media

STATE OF RECRUITING: HEALTHCARE IT

Witt/Kieffer Recruiting Specialists, Chris Wierz and James Utterback,
Discuss the Dramatie Changes Underway in the Healthcare Sector

Healthcare [T years. Not
cx s ‘bt new ties - Chi i icer, Chiof

Medical informatics Officer, Chief Data Analytics Officer, and'sa forth — have cropped up and are dynamic

career es with no biusprint for Though healthcare IT executive

" h
‘scattershol. It anyihing, executive seaich firms have their work Gut out for thern io broaden their horizons

L assessment techniques: anuamﬂdﬂg ﬁrequenrandexoen counselto ciins.

Chvis expenence 1o her executive including 20 yt
it echnagy. e is 2 princioal based i Witiefer's Ok Brock, o ofce, centiingleagers on bohafof

heaiths voncors, . Priortooiing Wit Ms. Witz sarved as partrr
ic executive for fnow Previously, she was principal of
Couty 0. . and hgs also served as & clien services princioal
with 1M & es s o

o and
staffnurse at Nerthwest Community Hospitalin Aringten Heights, linois
James Uim" Utterback is & principal with WittiKistfer and Jsadier of the firm's information technology practice. He has more
than 30 years

information v fuing n
gained a doep s jon fo i i great leadership o
growth, vak 3 reiums. My, Utterback's erving as
{cent/CED ' fms. He has ak
Covancs { o Rhone-Pouienc: (row Sancl),

in some cases there are no clear-cut rules. Take, for
in recent years. Not only have the traditional example, the role of the CISO Where does a health

i CIOs evolved and syslem or other organization look for ideal candidates?
ot new s crl nfornaton securly offcer, el Wit healihcaro? (Tha pool of qualiied applicans s
medical informatics officer, chief data analylics officer,  not large ) Within tachnology and telecommunications
and 5o forth - have cropped up and are dynamic companies? IT consulling firme? From the mitary or
career opportuniiies with no bluepint for growing it govemment sector? In some cases it s all of these
these positions. possibilities. Information security has become a major
It's & bit of a Wi West within healthcare IT, says area of emphasss for healthcars organizations, and the
Jim Utterback, leader of the Information Technclogy ~ best, most innovative candidates are not aiways fight
practice at Witt/Kieffer. The rules have changed or belore our eyes.

Healthcare IT recruiting has changed dramatically

VIEWPOINT. CHRIS WIERZ AND JAMES UTTERBACK - WITT/KIEFFER
139

Controlled Circulation

Hunt Scanlon Media’s Talent Leadership Reports
currently have a controlled distribution of 61,500.

44,280
Corporate
TA Professionals

Recruiting
Professionals

2022 State of the Industry Report Part I:
2021 Year in Review

2022 Private Equity Recruiting Report:
Designing the New Private Equity Talent Blueprint

2022 Diversity, Equity & Inclusion Recruiting Report:
Building a Balanced and Diverse Workforce

2022 State of the Industry Report Part IlI:
Looking Ahead to 2023

2022 Guide to Working with Executive Recruiters



HuNt Scanlon|Medida

Executive Search Review

Launched in 1989 by Hunt Scanlon Media, ESR is the senior
level talent management sector’s leading newsletter.

Published in a PDF format, ESR covers critical issues facing
executive search and talent acquisition leaders. Each issue
includes in-depth spotlight articles, substantive interviews,
and key industry data and analytics. Our annual springtime
rankings issue is one of the most highly anticipated in the field.

Newsletter

RECRUITER RANKINGS SPECIAL ISSUE

BY THE NUMBERS
Growth Rates Shattr Recards

S

Hunt Sconlon Top 10 Recruiters

Executive Search Review RECRUITER RANKINGS SPECIAL ISSUE

also think more broadly - strategy firmsand HR consulting organi-
Zations, Alsc, you have to always be mindful of innovation and what

o peopie i garage nSicon Valey or Bangalos are dong WBRADDOCK
You're right. By expanding your company into additional leadership X e s A

consulting service areas you've actually opened up Korn Ferry to k A M A T —”— I):: E \Fg\!{ S
new competition. What sort of batties foom ahead now?

The world is extremely competitive today — there is a real fight for
growth and relevancy. | don't think the competition is any more WE ARE LEADERS
heightened in the advisory area than in search. As our firm expands

“ ! ’ IN EXECUTIVE SEARCH FOR THE

our focus, it's certainly a larger market and there are many more
players, for sure. But, | wouldn't say the competitive landscape ASSET MANAGEMENT INDUSTRY
is any different than any organization, in any industry around the
world today. It's intense wherever you go. I this environment, for
any CEO, growth isn't easily attained. First and foremost, CEOs are
looking to drive performance and growth by hamessing the energy
of their people, anchored around a common purpose.

BY THE NUMBERS
Demand for Leadership Solutions is Intensifying
Korn Ferry topped $1 billion in revenue..

enjoying a growth rate of 16% in 2015

What about compelition coming from within the search industry itself.
We have written extensively on the rise of search boutiques and their
eniry into C-suite recruiting. They don't have the off-limits chaflenges
of their larger rivals, some argue they re more agile and provide Demonstrated track record of success
belter niche talent management services. What changes has Korn across all functions, all asset classes, all
Ferry made to meet this challenge? client types and in securing long-term
Unless you are nimble and agile, you are extinct. You have to have tenure For placements.
a startup mentality, constantly reinventing. You need to have a
mindset of how you put yourself out of business - meaning how do
you rejuvenate the forest on a continual basis. The search industry
taday is no longer about just finding an executive, but finding out
who they are and what makes them tick and how they fit into an
organization. This shift impacts larger search firms and boutique
firms alike. As a result, search firms need lo be able to invest in
intellectual property, data and analytics - and that's a competitive
advantage for us. We have substantial data and we've made large
investments in this area. We have management data covering 114
countries, reward data on 20 million professionals, engagement FUNCTIONS
data on six million professionals and assessment data on millions
of leaders around the world. This IP is woven into everything

we do - for instance, we're taking pay data and best-in-class

job profile data from Hay Group and infusing it into our search
solution. At the same time, we're taking pay data on millions of
people from our search database to bolster the strength of our Hay
Group reward offerings. This approach is taking hald with clients.
Do you know that every 3.5 minutes, we place a professional in a
new job? Ninety-four percent of new clients choose to work with us
again. Related to boutique firms specifically - the search industry

Ffic
h Managen

Check out our latest issues:
HR/Diversity Issue

Private Equity Issue

Culture Transformation Issue

Healthcare/Life Sciences Issue

2022 Rankings Special Issue

HALF PAGE VERTICAL
This ad is uniquely placed in front of
75,000+ readers of ESR. With our
new specialized editions it’s sure to
put you in front of the right audience.
With limited participants this is an
exclusive position. ($750/issue)

UPCOMING SCHEDULE
(Availability upon inquiry)

Cyber Recruiting Special
May 2022

Private Equity Recruiting Special
May 2022

Higher Education Recruiting Special
June 2022

Non Profit Recruiting Special
July 2022

Cleantech/ESG Recruiting Special
August 2022



https://huntscanlon.com/wp-content/uploads/2022/01/2021-ESR-HR-Diversity-Issue-1.pdf
https://huntscanlon.com/wp-content/uploads/2021/11/ESR-Special-Issie-Private-Equity-Recruiting-1.pdf
https://huntscanlon.com/wp-content/uploads/2022/03/2022-Culture-Recruiting-ESR-1.pdf
https://huntscanlon.com/wp-content/uploads/2022/03/ESR-Healthcare-LifeSciences-3.pdf
https://huntscanlon.com/wp-content/uploads/2022/04/ESR_rankings22_issue.pdf

HuNt Scanlon|Medida Newsletter

ESR LANDING PAGE
This ad is uniquely featured on the landing page of
ESR. Each quarter, a new specialized edition of the
newsletter is published. ($7,500/year)

Home About Hunt S linlon Media Contact Us Press Coverage Media Kit

WE DON'T FIND PEOPLE.

H WE FIND THE RIGHT PEOPLE.
Hl_. —11- SCdl—“on ‘ M e d Id At Diversified Search, we pride ourselves on going ‘

the extra mile to identify and recruit America’s best

Leadership Intelligence minds to lead America’s most vital companies.
¥4 DiversifiedSearch

diversifiedsearch.com

w IVE v INDUSTRY MEDIA CENTER LEADERSHIP REPORTS v ESR RANKING v OUR LATEST THINKING Q

. Ye
stay connected: (| [ {3 EXECUTIVE SEARCH REVIEW .H_‘lilsls\glc%hlg
EXECUTIVE SEARCH

In This Issue

v AR E R Executive Search Review is now in its 26th year. We invite you to take a look at our latest issue by
downloading the Free Newsletter PDF file. Here is a sampling of just some of what you'll find when m\l
you open up this ESR:
patagonia
Recruiting Mission and Purpose Driven Leaders

Free Newsletter PDF
In recent years, both the academic and non-profit sectors have shifted
toward more ir models of ation 1
communications, marketing, branding and development. To keep up,

incoming leaders have brought along skill sets from the for-profit sector,
including strategic planning, financial & operational expertise, and people
management proficiency. In the following lead article, Hunt Scanlon's
S editorial board gathers input from leading search firms in these sectors.

VAILRESORTS
00 g (o ilding Talent
In the following interview, Jim Zaniello, president and founder of Vetted Solutions, discusses the Rm L
evolving nature of recruiting for the non-profit sector, the nuances for finding talent for his unique CORPORATIONSFLC

client base and what led him to a career in executive recruiting.

ESR NEWSLETTER

RANKINGS LANDING PAGE ALL FIRMS
These ads can appear in any search
one of our 12 highly anticipated praphigbisuiiahcain i ulubied
Korn Ferry

searc h ﬁ m ran k | ng S. $910.0 million (+4.5%)| 515 Censultants | 38 Offices

($ 9’ SOO/yea r) - e - rion <About the Firm= < CEO/Managing Director »
"TOP 5 0 RECRUITERS

Spencer Stuart

$4381 million (39%) | 204 Consultants | 23 Offices

Hunt Scanlon presents its annual roundup of the largest, fastest growing
executive search firms in the Americas. Here, we present the 50 top firms in this
dynamic marketplace - ranging from the largest rec ng and talent leadership
solutions firms to the leading boutique specialists that dominate the list this year.
Our reporters and analysts have studied each search firm in-depth and have
highlighted recruiters in every conceivable industry and functional sector.

<Aboutthe Firm> < CEO/Managing Director >

Heidrick & Struggles
Download Top 50 Ranking Table $338.8 million {+6.4%) | 174 Consultants | 20 Offices
<Aboutthe Firm> = CEO/Managing Director
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Email Alert

HuNt Scanlon|Medida

Hunt Scanlon Media’s most popular engagement vehicle is our Newswire Alert which reaches
425,000 executive search and talent management subscribers each week. That’s 1.7 million per
month and 20 million annually.

HUOATSCanion | vVIeolia

Leadership Intelligence
Daily Newswire

Talent Poaching Rampant, Yet Often
Uncontested at American Companies

A full quarter of U.S. businesses are experiencing
a marked increase in talent raids at the C-suite
level. Yet most are woefully unprepared to ﬁ ﬁ ﬁ

combat the problem head on. This is among the
key findings of a talent retention survey of nearly

LT
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400 human resource professionals conducted
recently by Marlin Hawk, a global leadership

advisory firm focused on next-generation talent,
and Greenwich, Conn-based Hunt Seanlon

Media. Specifically, 54 percent of all...

v DiversifiedSearch

Beyond conventional wisdom

Diversified Search is one of the nation’s top ten
executive search firms. With more than 40 years
in executive search, Diversified is the largest
US woman-founded and ewned firm in the industry

www.diversifiedsearch.com

DAILY NEWSWIRE BRIEFING
This ad space is an exclusive opportunity to
brand your firm in our Daily Newswire Briefings.
Monday through Friday your ad will be seen
by hundreds of thousands of subscribers on a
weekly basis. ($1,500/week)

5 Actions to Land a Job Quicker

Simple, Fast, and Effective: Mullin
International analyzed data on more than
10,000 successful job seekers. Their
research has identified 5 key actions that
when executed within the first 3 weeks of

will 1o shorten a job
search by an average of 6 weeks.

The Mullin International team offers an
approach that jump-starts theg
actions through rapid outré
closer look, download the report nere:

“Companies continue to review talent and lines of business focused
on the greatest return on investment,” Keith Mullin CEO claims. "As
a result, employees may lose jobs and either get redeployed
internally or are encouraged to seek new and exciting careers. It has
been humbling to be part of that effort and offer best-in-class support
to help transition people into their best possible new roles.”

Click Here for Free Report
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In Case You Missed It...

) 2gon Zehnder Offers 7 Steps to Improve Diversity
&
d" making
5 3 diversity un integrated part of their agends. There is now broad consensus
hat b i i both genders

“This Feeder Function Puts HR Leaders on Fast Track to
CHRO
Tn building Tower Consultants, Lud, into a leading executive search

rewands sector, Doana Fricdman and Chris Rese never deviated from an

]

iid outin 188, As thei p recuitrsent
they bath
MLB Ends Minority Hiring Partnership With Korn
Ferry
Ko Ferny's high profilaliance with Major Leaguc Bascball bas cometo
08 Friday, ML anfred, who
- ition by Korn Ferry, ssid ;

relationship with the world's largest talent provider “really shifted.” As a
ol I .

leagues inthe U.S.

INNOVATIVE REDEPLOYMENT
& OUTPLACEMENT SOLUTIONS

Mullin

INTERNATIONAL

Coming This Week...

ore Value In Techno
50 now helieve technology

‘people as a battom-line cost, not a.top-line value ge [l tor. How and

WEEKEND NEWSWIRE BRIEFINGS
This ad space is an exclusive
opportunity to brand your firm in our
Weekend Newswire Briefings. Your
ad will be seen by more than 50,000
weekend sulbscribers.
(Friday $12,500/year)
(Sunday $12,500/year)

EXCLUSIVE EMAIL BLAST
This content-driven feature allows you
to reach more than 60,000 subscribers
via direct email. ($1,250/email blast)
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AD UNIT

SIZE

LOCATION

Rate Card

PRICE

Site Sponsor

420 px (w) x 80 px (h)

DESKTOP

$50,000/year

Emerging Voices

475 px (W) x 270 px (h)

DESKTOP (HOMEPAGE)

$3,750/month

Desktop Banner Ad No. 1

710 px (w) x 110 px (h)

DESKTOP (HOMEPAGE)

$15,000/year

Desktop Banner Ad No. 2

710 px (w) x 110 px (h)

DESKTOP (HOMEPAGE)

$12,500/year

Desktop Banner Ad No. 3

710 px (w) x 110 px (h)

DESKTOP (HOMEPAGE)

$12,500/year

Homepage Display Ad

427 px (w) x 300 px (h)

DESKTOP (HOMEPAGE)

$15,000/year

Native Sponsored Content

(please inquire)

DESKTOP (HOMEPAGE)

$15,000/full-year

Skyscraper

160 px (w) x 600 px (h)

DESKTOP

$2,500/year

Featured Layer/ In-Line

690 px (W) x 60 px (h)
615 px (w) x 105 px (h)

DESKTOP (NEWSWIRE)

$175/story

Site Sponsor

300 px (w) x 250 px (h)

MOBILE

$30,000/year

Sponsor Position No. 1

300 px (w) x 150 px (h)

MOBILE

$12,500/year

Sponsor Position No. 2

300 px (w) x 150 px (h)

MOBILE

$12,500/year

Sponsor Position No. 3

300 px (w) x 150 px (h)

MOBILE

$12,500/year

Native Sponsored Content

(please inquire)

MOBILE (HOMEPAGE)

$15,000/full-year

Daily Newswire Briefing

600 px (w) x 195 px (h)

EMAIL ALERT

$1,500/week

Friday Newswire Briefing

600 px (w) x 195 px (h)

EMAIL ALERT

$12,500/year

Sunday Newswire Briefing

600 px (w) x 195 px (h)

EMAIL ALERT

$12,500/year

Exclusive Email Blast

(please inquire)

EMAIL ALERT

$1,250/email blast

Podcasts

(please inquire)

TALENT TALKS

$1,500/podcast

Ellipsis Membership

(please inquire)

DESKTOP/MOBILE

$1,950/year

ESR Newsletter
Half Page Vertical Ad

3.5in. (w) x 10 in. (h)

PDF

$750/issue

ESR Newsletter Landing Page

250 px (w) x 350 px (h)

DESKTOP

$7,500/year

ESR Newsletter Rankings
Half Page Vertical Ad

3.5in. (w) x 10 in. (h)

PDF

$1,500/issue

ESR Newsletter Rankings
Landing Page

250 px (w) x 350 px (h)

DESKTOP

$9,500/year

Rankings Page

550 px (w) x 80 px (h)

DESKTOP/MOBILE

$2,500/year

Report Viewpoint Sponsor

8 in. (w) x 10 in. (h)

PDF

$7,500/report

Report Half Page Vertical Ad

3.5in. (w) x 10 in. (h)

PDF

$750/report

Report Full Page Ad

8 in. (w) x 10 in. (h)

PDF

$1,500/report

Webinars

(please inquire)

HOMEPAGE

$5,000/webinar




