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EZEKIA
The new standard 
in software for the 
 retained executive 

search firm

“Having used most 
of the other 

systems on the  
market, Ezekia  

blows them away.”

WHAT OUR CUSTOMERS  
SAY ABOUT EZEKIA:

REQUEST DEMO TODAY!
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Hunt Scanlon Media is the most widely referenced, 
single source for information in the human capital 
sector . Our mission is to inform, engage, and 
connect you — the most avid members of the talent 
management community — with daily news and 
expert commentary . We have assembled a team of 
trusted, experienced reporters and editors to track 
who is making news and what’s driving the market 
around the clock . And we have one of the best 
management teams in the field .

Hunt Scanlon Media has been defining and informing 
the senior talent management sector for over 30 
years . Our global staffing intelligence data comes 
in many forms: daily newswires, annual leadership 
and state of the industry reports, market intelligence 
sector briefings, industry rankings and our flagship 
newsletter Executive Search Review . Our exclusive 
news briefings, interviews, industry trends reports 
and rankings, forecasts and expert commentary offer 
unique insight and market intelligence as we track 
global talent management developments . Since 
our inception, talent management professionals 
worldwide have turned to Hunt Scanlon Media .

Hunt Scanlon Media’s global news network is the 
most comprehensive in the talent management field, 
and all of our lead stories, rankings tables, news 
alerts, and thought leadership articles provide the 
latest thinking in a sector that is highly evolving and in 
transition . Our editorial team covers news nationally 
and globally, originating exclusive news briefings each 
day that provide up-to-the-minute coverage of the 
entire talent management and leadership solutions 
sector . Today, Hunt Scanlon Media interfaces annually 
with more than 20 million human capital professionals 
in over 191 countries — from CHROs, chief talent 
officers, talent acquisition specialists, company 
directors, and top decision-makers in finance, IT, 
sales, private equity, and marketing, to the global 

leadership and talent solutions consultants who 
service them .

Contact Information: 

Scott A . Scanlon 
Editor-in-Chief 
(203) 252-7203 
scott@huntscanlon.com

Christopher W . Hunt 
President 
(203) 252-7302 
chris@huntscanlon.com

Erik M . Boender 
VP, Operations and Market Intelligence 
(203) 321-5115 
erik@huntscanlon.com

Paul Silverfarb 
Director, Social Media 
(203) 526-8799 
paul@huntscanlon.com

Stephen Sawicki  
Managing Editor 
(425) 252-8181 
steve@huntscanlon.com

Dale M . Zupsansky 
Contributing Editor 
(719) 644-0263 
dale@huntscanlon.com

Michael S . Hawkins 
Director, Marketing & Brand Management 
(203) 496-2009 
michael@huntscanlon.com

Walker Manning 
Manager, Content & Project Management 
(203) 613-4348 
walker@huntscanlon.com

ABOUT HUNT SCANLON MEDIA

2

mailto:scott@huntscanlon.com
mailto:chris@huntscanlon.com
mailto:paul@huntscanlon.com
mailto:steve@huntscanlon.com
mailto:dale@huntscanlon.com
mailto:michael@huntscanlon.com
mailto:walker@huntscanlon.com


INDEX OF ADVERTISERS

Ezekia .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1, 23, 49

Direct Recruiters, Inc . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 3

Herbert Mines Associates  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 4

Executive Search Partners .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5

Cooper Coleman  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 10

Cornerstone International Group  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11

The McCormick Group, Inc . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13

The ExeQFind Group  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 15

Diversified Search Group .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19

Slayton Search Partners  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 21

(Continued on next page)

RELATIONSHIP-FOCUSED 
EXECUTIVE SEARCH FIRM 

SPECIALIZING IN BUILDING 
CUSTOMIZED EMPLOYMENT 

SOLUTIONS

AREAS OF SPECIALIZATION:

INDUSTRIAL AUTOMATION
HEALTHCARE IT

GOVERNMENT & SECURITY 
TECHNOLOGIES

PACKAGING
LEGAL

ENERGY & SUSTAINABILITY

WE INSPIRE 
GREATNESS BY 

HELPING OTHERS 
WIN

CONTACT US:

www.directrecruiters.com
440.248.3370

3

https://www.directrecruiters.com/


(Continued from previous page) 

Bay Street Advisors  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 25

BrainWorks  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 27

Comhar Partners  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 29

FPC  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 31

Hartman Group Consulting, LLC  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33

Ward Howell International  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 37

Development Resources, Inc .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 39

Haley Associates  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 41

Waterford Global  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 43

(Continued on next page)

INDEX OF ADVERTISERS

We  
Find 

Leaders
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perspective, visit us at herbertmines.com

Celebrating 43 years in 
business, Herbert Mines 
Associates is the largest 

retained executive search 
firm focused exclusively 

on consumer facing 
brands and businesses.

WE ARE A STRATEGIC PARTNER

o 68% of our work is in the C-Suite, we specialize
in senior level executive search.

o 79% of our work is from repeat clients, we are a
trusted partner.

o 48% of our placements are women or people of
color.

OUR BROAD SECTOR REACH

SELECT CLIENTS

 PE Portfolios
 Grocery & Food Services
 Restaurants, Leisure &

Hospitality

 Omnichannel Retail
 DTC, Digital & Tech
 Beauty, Health & Wellness
 Consumer Products &  

Services 
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EXECUTIVE SUMMARY

Working With 
Executive Recruiters

Working with an executive recruiter has never been 
more important than it is right now . From private 
equity and life sciences to education, finance, HR, 
diversity and inclusion, culture, clean tech, gaming, 
retail, sports, and media and entertainment to a host 
of other sectors, search consultants stand ready to 
find the best talent with speed and efficiency .

Recruiters invest their entire careers focused on 
helping clients identify, attract and hire the most 
qualified individuals for their unique organizational 
needs . Given the importance of having the right talent 
in place, one’s choice of talent partner is now more 
important than ever . 

The 2022 Hunt Scanlon Media “Select Guide to 
America’s Leading Executive Recruiters” is chock 
full of helpful hints, insider tips, and identifies exactly 
who you should be working with in your particular 
functional or industry area of expertise .  

In this inaugural guide to leading executive search 
firms across the nation, we give you a starting point 
to begin your next important search . Hunt Scanlon 
also talks with industry veterans to provide the latest 
insights on what you should be looking for as you 
bring in your next executive search firm .

EXECUTIVE SUMMARY
7



Organizations typically use an executive search firm 
when a top job opening is important enough, senior 
enough and when discretion is at a premium . These 
three factors warrant the investment of bringing in a 
search firm . Executive search firms are in the business 
of finding high impact thought leaders who share the 
same principles, goals, mission, mindset and cultural 
fit that can make any business successful .

In the last 18 months, there has been an extraordinary 
level of recapitalization and capitalization in the 
marketplace in combination with accelerated 
hiring and executives who have either permanently 
left or greatly reduced their engagement in the 
workforce . Guy Gomis, senior vice president, partner 
and practice leader at BrainWorks believes that 
technology, digital transformation, competition, high 
demand for and the shortage of top talent, and an 
accelerated hiring cycle, have all contributed to 
a perfect storm with unprecedented pressure on 
companies to find and attract top talent . “These 
factors have created a sustaining imbalance 
between the supply of top executives available 
and the business visions, plans, resources and 
capital seeking to secure that talent,” he says . 
“Further complicating this imbalance is the degree 
to which passive talent has participated through 
their companies in an unprecedented level of 
compensation and success as the ‘V’ shaped 
recovery provides an accelerant to performance and 
results . “Having your pulse on top talent and knowing 
what it will take to attract them is a competitive 
advantage . The right executive search firm will provide 
it to their clients .”

More than ever, companies seeking top-tier talent will 
not be able to rely solely on internal talent acquisition 
strategies to access and inspire the passive executive 
talent they need to drive growth and success . 
“Partnering with executive search firms that can 

deliver quality, in the form of differentiated top talent; 
speed, in the form of delivering that top talent within 
45-days; and results, the skill and nuance to negotiate 
and close identified talent with consistency and 
success,” Mr . Gomis says . “This will differentiate 
winners and losers across verticals and categories . 
That differentiation is a self-fulfilling prophecy that 
results in continued growth and, in turn, continued 
demand for top talent .”

In the current market, organizations are dealing with 
several challenges that executive search firms can 
help solve, according to David Peterson, managing 
partner of Direct Recruiters . “One challenge is that 
this is being called the year of the resignation and 
for many professionals the reasons are countless, 
ranging from switches in career paths to pandemic 
health to taking advantage of a robust candidate 
market,” he says . “Executive search firms can work 
with companies to offer talent centric solutions that 
deliver high performance results .”

“Going hand and hand with that are a talent shortage 
and market where candidates have the upper hand,” 
Mr . Peterson says . “Executive search firms are helping 
to take some of that pressure off of hiring managers 
and clients by talent mapping and recruiting passive 
candidates, facilitating interview processes, and 
helping through counter offers or any other bumps 
along the way .” 

“With technology advancements, the business 
disruption caused by COVID-19 and the need to 
make up for lost time and revenue, the executive 
hiring needs of companies have both changed and 
accelerated,” says Warren Carter, senior managing 
partner of The ExeQfind Group . “Layered on top of 
that is the competitive talent marketplace, complex 
skills new hires require and the dedication that top 
executives have to seeing their companies stabilize 
and building the foundation for renewed growth .”

EXECUTIVE SUMMARY
8



EXECUTIVE SUMMARY
9

SPOTLIGHT
Choosing the Best Higher Education Search Partner

Melissa K. Trotta, Ed.D., joined AGB Search as associate managing principal in 2017. Ms. Trotta has spent more than 25 years in 
higher education administration at universities including Harvard, Georgetown, and Johns Hopkins in leadership roles that spanned 
admissions and enrollment, program management, executive education, and strategic planning. In this interview, Ms. Trotta shares here 
expertise on recruiting for higher education institutions; she will examine how to differ one search firms offerings from another and will 
also share how talent impacts the culture of organizations.

Have specific industries become more reliant on search to fill senior 
level positions? Is there a specific function that search firms are 
filling?

Higher education certainly benefits from partnerships with executive 
search firms . The qualities that institutions look for in senior leaders are 
shifting, with emphasis on being adept at preparing for and managing 
change . Search firms can assist universities, colleges and related 
foundations in identifying the appropriate leadership qualities for their 
institutions; provide strategic guidance and support during the search 
process; and provide access to an extensive network of contacts . 
While open calls for applications and nominations can produce a 
diverse range of candidates, engagement with an executive search 
firm’s associated networks ensures that the experience and qualities of 
candidates are at the level required by the institution and the position .

As with many industries, the pandemic had a significant impact on 
higher education institutions . Faculty and administrators are even 
more focused on delivering an exceptional educational experience 
and keeping the institution running effectively . Having a trusted search 
partner affords colleges and universities the confidence that searches 
will conclude successfully and that new leadership will continue 
advancing their efforts .

How do you differentiate one search firms service offerings from 
another? 

Some firms may offer very specific services, such as a focus on certain 
high-level positions, while others conduct searches for a wide range 
of organizations and position types . If services are consistent across 
search firms, the method by which they are delivered can differ . It’s 
important to assess the offerings of various firms, their processes, as 
well as their philosophies and values, to get a sense of whether they’re 
the right partner . 

How would you suggest a corporation chooses the best search firm 
for them?

Several factors are important for a corporation, or in our case a university 
or college, to consider when determining the best search firm for its 
needs . Does the firm have a history with institutions of a similar size and 
focus? Some search firms are known for partnering with certain types 
of universities, such as research institutions or small private colleges . 
Testimonials from past clients will also speak to the relationship between 
the search firm and the institution . Will the firm be able to conduct the 
search on a strict timeline or budget? Considering the toll of COVID-19 
on enrollments and staff mobility, many institutions may be operating 
with reduced personnel and finances . Is there a specific level of talent 
that the firm is positioned to attract, or a newly developed position that 
needs expert guidance? Assessing the experience of the consultants 
assigned to the search is also important . Do the consultants have 

a strong track record of attracting strong and diverse candidates to 
relevant positions? Most of AGB Search’s consultants have worked in 
higher education prior to their search careers, and so we understand 
firsthand the challenges and opportunities that colleges and universities 
face .

How do search firms and the talent they place drive value into an 
organization?

The most successful and effective searches occur when the institution 
and the search firm operate as collaborative partners working to 
achieve a common goal . In addition to the core search services, the 
firm should offer strategic advice and counsel that assists their client in 
undertaking an effective, efficient and successful search . Through this 
relationship, institution leadership and stakeholders can feel confident 
in the process and outcome . By recruiting talented leaders that have 
grown enrollment, enhanced fundraising, and built the research profile of 
their prior institutions, a successful placement can bring clear financial 
value to a college or university . Leaders with financial acumen can assist 
in identifying new revenue sources and streamlining costs to improve 
the status of the institution . Accomplished higher education leaders can 
also bring lucrative partnerships that will benefit the institution for years 
to come .

The value that the right leader brings extends beyond monetary 
resources . Strong leaders can attract skilled, diverse talent to the 
academic and administrative teams of the institution . AGB Search is a 
diverse firm, and we are proud that 50% of our placements over the past 
three years have been women or people of color, and their wide-ranging 
backgrounds bring new ideas and fresh perspectives to the campus . 
In turn, a more diverse population of faculty and administrators can 
attract a broader range of students . The appointment of the right leader, 
identified in partnership with a search firm, can change the culture and 
the trajectory of an institution in many positive ways .

How do search firms impact the culture of a company? How 
important is it to align your client’s culture with the candidates you 
provide to them?

Search firms are dedicated to finding the ideal candidates for the job, 
which includes alignment with an organization’s culture . In the decision-
making process, institutions have the opportunity to assess candidates 
for cultural alignment, in addition to the specific skills and qualifications 
needed for the role . As a result of recent events, including the pandemic 
and the resurgent and important focus on racial justice, many colleges 
and universities are in the midst of transformation and are refining their 
missions, values and culture . AGB Search’s connection with AGB, the 
association that has promoted best practices in college and university 
board governance for a century, allows us to connect institutions with 
exceptional leadership and also provides the expertise institutions need 
as they reflect on and evolve their organizational culture .



“These factors have all collided and had a decided 
impact on recruiting executive talent,” Mr . Carter says . 
“As a result, now more than ever, the need to work 
with an experienced executive search partner that 
has the industry experience, a robust referral network, 
strong processes and resources, and existing 
relationships in place, will be key to making strategic 
hires quickly to get ahead of the market .”

When to Use a Retained Search Firm

“I would advocate that search is about the individual 
who is doing the work,” says Brenda Malloy, president 
of Herbert Mines Associates . She says to ask: 
What is their personal track record? Have they 
successfully solved similar searches? Do they have 
the relationships? Do they understand your culture? 
Can they effectively represent you in the market? Do 
they share a similar value set? “I have worked in both 
global multi-sector firms and now I work at a sector-
focused firm,” Ms . Malloy says . “The difference is 
that we live in a world requiring specific expertise, 
understanding and relationships with search partners 
who are actually doing the search work .”

“Beyond search work I would encourage clients to dig 
deep in terms of what the search strategy would be, 
what are the pluses and minuses relative to emblematic 
profiles, what the off-limits are (list of all searches 
as those placements are off-limits for life and other 
company off-limits,” says Ms . Malloy . “And, I would 
encourage clients to ask about the hidden off-limits that 
occur with the multi-sector firms due to their in-house 
assessment practices as all of those candidates are off-
limits), what are the potential barriers to the search and 
what are the options to overcome them, how you are 
pitching the search in the market, how are you following 
up with candidates and managing candidates, how are 
you referencing candidates (you are looking for blind 
references, and what role do you play ensuring this is 
the right answer for us?”

EXECUTIVE SUMMARY
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“When choosing to work with a search firm, one is 
first and foremost looking for results, so obviously 
one should check references and the search firm’s 
track record,” says Joseph Blass, founder and CEO 
of Ezekia . “However, I suggest that one should also 
check how the firm treats their employees and their 
vendors; check how they dealt with candidates who 
they had to reject and how they dealt with customers 
after the final payment was made and no recurring 
business was likely . The reason for checking this is that 
this will give a potential customer an indication of the 
firm’s professionalism irrespective of wanting to win 
business .”

“While treating people nicely is a good advice for any 
business, this is even more important for search firms, 
where one of the primary skills is human sensitivity,” 
says Mr . Blass . “A search firm that treats staff well, 
that is respectful when turning someone down and 
are polite to vendors as well as customers, is likely 
to be more sensitive and therefore be more attuned 
to your requirements as a customer . This firm is also 
more likely to engage better with the candidates .”

“In today’s competitive environment, it is extremely 
important to get the best person for the position at 
hand, according Bill McCormick, founder of The 
McCormick Group . “The top executive recruiters 
can access their wide networks, not just to access 
candidates, but talk to the leading sources who can 
evaluate candidates that they have gotten to know 
well professionally,” he says . “Moreover, leading 
executive recruiters have the requisite experience to 
understand which candidates are serious and will 
take an appropriate offer .”

“Executive recruiters also can help provide the 
discipline in terms of scheduling, so that the search 
process does not drag, which can lead to both 
lost candidates and a negative reputation in the 
marketplace,” says Steve Nelson, executive principal 

EXECUTIVE SEARCH 
TODAY IS GLOBAL. 

ARE YOU?
Suppose you are in Chicago.
Your client needs a Country 

Manager in Thailand.
Nice assignment? 

Or lost opportunity?

When you join Cornerstone 
International Group 

You acquire 50+ member partners with 
local knowledge in 40 countries, with shared 

interests and a 32-year reputation for 
excellence. We are also proud to be members 
of the global Association of Executive Search 

and Leadership Consultants (AESC)

www.cornerstone-group.com/join

SO WHY NOT JOIN US?
If you are interested, so we are.

FIND OUT MORE
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for legal and government affairs practice with The 

McCormick Group .

There is a dynamic, fluid environment in which there 

are too few candidates at senior levels to fill the roles 

at hand, says Bernard Layton, managing director and 

chief executive officer of Comhar Partners . “HR is 

busy with many other things, including retaining their 

current teams and actively reviewing policies around 

remote work and other things,” he says . “Ultimately, 
there is an abundance of demand for searches 
due to the churn underway with tight and selective 
aspects, expectations, and depth of assessing that 
internal recruiting groups don’t have sufficient time to 
conduct . Internal recruiting leaders are also getting 
pulled downstream into lower-level roles, not allowing 
them the time or depth required to dig into the 
available talent pool .” 

EXECUTIVE SUMMARY
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INSIGHT
Key Market Trends Impacting Executive Search

Dan Veitkus is the CEO & managing partner of Corsica Partners, a global executive search, recruitment process outsourcing 
(RPO) and growth advisory firm, founded in 2006 on the premise that there is no substitute for actual operating experience 
when it comes to effectively serving clients . Mr . Veitkus recently discussed some trends impacting the executive search 
industry both in the short and long term . In this piece, Mr . Veitkus touches on the disruptive catalysts impacting the industry 

and also describes how AI and technology advancements have impacted the industry .

What are the market trends that you believe will be influencing the 
executive search industry in the short and long term? 

I believe in the near term, the next 12 months, the most disruptive 
catalyst is the threat of the “Great Resignation” as some studies have 
labeled it . Survey results suggest that  greater than 40 percent of 
workers globally are considering leaving their current employer within 
the next 12 months and 4 million in the U .S . alone chose to resign from 
their current positions in one month alone in 2021 . Involuntary turnover 
and workforce churn will present employers with further talent retention 
issues, some of which have not been anticipated . This will create 
opportunities for those in the noble profession of search to step up and 
serve those client needs but it will also exacerbate an already difficult 
situation of pursuing candidates to fill the current slate of open positions . 
The data that is starting to be collected and understood, points to a 
great resignation trend with a high number of working professionals who 
were planning a change prior to the pandemic but simply stuck it out 
if they had the option to do so . Many have re-evaluated their personal 
priorities and professional goals and have realized they don’t want to 
return to the pre-pandemic way of working – commuting into an office 
daily or extensive travel requirements, as examples . And still, there are 
some who are deciding to capitalize on the recent, positive performance 
of investments and feel they have the financial safety to retire early or 
make a career change to something more meaningful . This is probably 
the biggest trend that few are talking about, yet, but it will become 
increasingly more visible in the next few months . 

Beyond the near horizon, there are several trends developing, many of 
which are exciting and will shape our industry for decades to come . We’ll 
see continued consolidation within the boutique segment of our industry 
as firms look to leverage economies of scale to upgrade their technology 
platforms, expand their reach nationally and internationally and invest 
in game changing technology like AI and machine learning . Large, tier 
one PE, VC and in some cases even family offices will continue to invest 

in acquiring or building their own internal recruiting competencies as 
they strive to put talent acquisition on the same level of best practices 
as many of their other operating functions . This will represent an 
opportunity for some firms and an adjustment for all . 

But the most exciting space to watch might just be the proliferation of AI 
& ML intentions and services that will continue to surface . And I use the 
word intentions deliberately because we are still very much at a stage 
where we need to be thoughtful about sorting through the hype, hysteria, 
reality and promise of AI’s current v . potential impact . It’s difficult to get 
through a day without a new vendor popping up and promising an AI 
and ML solution to your recruiting problems but the fact remains, most of 
the noise is still marketing script not true AI functionality . AI, by definition, 
is part of the 6th wave of innovation, with worthy contemporaries like 
IoT, drones and autonomous products . The speed of innovation has 
accelerated, and AI will change the way we operate, and I believe, for 
the better . Particularly around DE&I initiatives, we now have AI powered 
applications that help companies and recruiters develop more inclusive 
job descriptions . We have browser extensions that allow recruiters to 
turn off visibility to pictures and names to focus more objectively on 
competency and skills matching . 

The continued development of AI powered tools and the influence 
of machine learning across business processes, offers the promise 
to assist all of us to dramatically reduce conscious and unconscious 
human bias in the recruiting process . There are AI solutions that engage 
directly with candidates which can accelerate the overall quality and 
objectivity of the process, while collecting data, preferences and 
priorities about the candidate’s ideal work environment, career goals 
and prior accomplishments . Some reports indicate that ~10 percent of 
HR and talent management professionals indicate they are leveraging 
true AI solutions as part of their recruiting practice but almost 50 percent 
indicate they expect to be leveraging AI in the next 12 to 18 months .

Source: Corsica Partners



“At the end of the day, it is essential to obtain a search 
firm who understands the culture and evaluative 
gates in a given company and demonstrates an 
understanding of the organization,” Mr . Layton 
says . “The ability to quickly grasp the nuances and 
subtleties of how a particular organization or company 
hires while being agile to determine its unique 
elements and promote it effectively to a curated 
audience is the essence and art of search . Clients 
should ask how a particular search professional has 
aided or improved the quality of talent in a competing 
organization and what was it about searches done in 
their industry that caused breakthrough moments in 
recruiters’ knowledge, promoting the understanding 
they have around a particular niche .” 

Boutique vs. Larger Generalist Firms

“Boutique search firms like Executive Search 
Partners provide a more personalized and probably 
more knowledgeable search experience,” says Gary 
Erickson, managing partner . “Boutique search firms 
often specialize in specific position (like, finance, 
marketing, HR, or IT) . They can ensure presented 
candidates have the interest, background and 
experience that will work in your company . This is 
especially true for senior level information technology 
positions .” 

Mr . Erickson also says that you may need more than 
one executive search partner . “The background and 
experience a search firm needs to find a CEO is 
different than the background and experience needed 
to find a new CIO,” he says . “So, look for experience 
in the specific position you are looking to fill . Have 
the search company provide examples of similar 
searches they have done, describe their search 
process and provide references .”

Retained search firms range from commandingly 
large firms with high overhead, diverse portfolios and 
revenues in excess of $700 million annually, according 
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SPOTLIGHT
Working with a Search Firm to Transform Your Future

Ruben Moreno is a founding member of Blue Rock 
Search and leads the Blue Rock HR executive search 
practice specializing in the identification, assessment, 
recruitment, and onboarding of chief HR officers and 
their teams. As a subject matter expert and highly 

specialized executive recruiter, Mr. Moreno has been dedicated to 
partnering with his clients to identify, assess, and recruit the best 
human resources leadership talent available for over 15 years. In 
this interview, Mr. Moreno provides an explanation of who Blue Rock 
Search and shares his experiences on the corporate side in working 
with a search firm. Mr. Moreno then explains how search firms can 
have a major impact on the future of their client’s organizations.

Who is Blue Rock Search? What questions would you suggest a 
potential client asks to learn why Blue Rock Search is unique?

Blue Rock Search is a 100 percent minority/female-owned executive 
search firm, an SRA Network member, and proud to be one of Hunt 
Scanlon’s Diversity Recruiting Power 65 firms . We specialize in the 
targeted identification, assessment, and placement of executives 
across five distinct practice areas: Human Resources, Franchising, 
Customer Experience, Operational Excellence, and Higher Education . 

When you are hiring a firm, you need to ask questions to help you 
determine a fit . For example, ask about how the search firm presents 
its organization during the process . When you hire a search firm, they 
act as your proxy . They are your brand ambassador . Perceptions form 
based on a search firm’s interactions . Will those perceptions be right 
for you, as the client? 

Clients should also ask questions about the people working on their 
team and the search firm’s process . Over the years, I have found 
many clients chose Blue Rock because our process checked three 
boxes . First, clients know what to expect . Second, they received 
regular communications about progress . And third, our process was 
built to accomplish the goal: to find quality candidates who fit within a 
client’s culture and how will make a difference in the ways that matter 
to the client .

Explain why you believe a search partner should offer some 
contradicting or challenging perspectives rather than agreeing 
with their client on every step. How does this benefit your clients?

Over the years, I’ve been in many, many meetings . Sitting in rooms 
with exceptionally bright and gifted business leaders, colleagues, and 
employees has taught me that there is always something to learn on 
every topic, no matter how much I think I know . My most significant 
learning often occurred when a colleague, client, or vendor partner 
shared a viewpoint or information that challenged my existing views . 
I believe if you want to serve as a client’s trusted advisor, you have 
to be prepared to offer something that expands their perspective 
and viewpoint - not just confirms it . This is especially true now when 
executives in all departments are dealing with major upheavals among 
stakeholders . That could reflect shifts in how customers buy, hybrid 

work environments, supply chain challenges, community perceptions, 
or something else . One of my college professors coined a phrase, 
“egitate,” that has remained with me for 30+ years . As a trusted and 
respected advisor in some instance it is my duty and responsibility to 
respectfully educate and agitate clients as we come alongside as their 
partner . 

When you are in the trenches fighting, it can be hard to get the critical 
distance you need for accurate assessment . Labor represents one 
of the most significant cost centers for every organization, no matter 
what the industry . 

How do you and your team combine knowledge, experience, and 
care to provide the best search services to your clients?

Our highly interdependent service delivery model incorporates and 
leverages three roles to execute and move a search forward to a 
successful conclusion . A client’s team includes a client relationship 
leader, a recruiting leader, and a dedicated sourcer . This process 
works for clients because it was designed to meet their needs . We 
keep clients informed at all stages . Every task connected to a search 
– and there are many – is executed in a timely manner because it has 
been assigned to a qualified Blue Rock team member . There is also a 
lot of group conversation throughout the search . We collaborate so we 
can learn from each other and look for ways to continuously improve . 

We also look to do two things before, during, and after a search . First, 
we work to anticipate needs . I use the term “work” because needs 
anticipation only happens if you actively listen to clients as they share 
their goals and talk about their culture . And second, we speak about 
needs that are important but not articulated by clients . This often plays 
into searches where a client has a DEI goal, but is in the early stages 
of working on it and will not show well compared to competitors . 

How does all the work you do contribute to moving your client’s 
organization towards the future? 

Effective and profitable organizations have several common 
denominators . First, they are joined by a common belief in a shared 
culture and committed to an organization’s principles, mission, values, 
and standards . Second, people feel they work in an environment 
that is safe and supportive – a place where they can express 
themselves, offer creative suggestions and be vulnerable . And when 
employees share a sense of common purpose and are not afraid to 
contribute fully, they are likely to work harder, perform better, and put 
in more effort because they feel a personal sense of commitment to 
something bigger than their own interests . 

Businesses succeed because of the people who make decisions and 
make things happen . Finding the right people is critical for success . 
Knowing where to look for the right person and how to present an 
opportunity to a candidate who is not currently looking – this is what 
Blue Rock does for clients . Finding game-changing leaders is how we 
help our clients succeed in the short-term and the long term . 



https://www.exeqfindgroup.com/


to Larry Shoemaker, president of Cornerstone 
International Group . “They have great reputations 
but if you are not a Fortune 500 company, your 
search can easily get lost or pushed down below the 
junior partner level .”

“At the other end of the spectrum are the boutique 
firms,” Mr . Shoemaker says . “Boutique does not mean 
mom and pop . We are a boutique network and we 
are in 40 countries with over 250 search professionals 
and 100 certified leadership coaches . Where we are 
different is in the implementation . Boutique search 
firms offer two distinct advantages,” he says . “They 
are fast on their feet . Boutiques typically are created 
by specialization, and when a search consultant has 
specific knowledge and experience in the industry, 
they can typically deliver a quicker, more focused 
search .”

“In my mind there are three types of firms: Generalist 
that focuses on C-suite positions regardless of 
industry or functions . Boutique firms that focus on 
specific industries . And third, firms like ours which 
organize a set of practice areas that operate similar to 
boutique firms . This gives us the advantage of focus 
in specific areas but the ability to offer services in a 
wider range of industry and functions .”

The Great Resignation

We are in a time that is being referred to as “The Great 
Resignation .” Studies have shown that as many as 95 
percent of employees are thinking about changing 
jobs . “In times like this it is particularly important to be 
proactive and agile about workforce planning,” says 
Patricia Lenkov, founder of Agility Executive Search . 
“Working with an executive search firm helps not only 
target and recruit the ideal candidate but can expedite 
the process . In times of great workforce change this 
can supplement the internal recruiting team and/or 
provide specialized services that the team may not 
have .”

“The right executive search firm will partner with 
its clients and help strategize about human capital 
both currently and into the future,” Ms . Lenkov says . 
“They will provide an outside and objective view of 
the market and help calibrate the type of candidate 
best suited to a particular organization . This outside 
and objective advice is complementary and additive 
to what company executives already know . Working 
with an executive search firm can provide insights into 
the marketplace and competition that are difficult to 
obtain if not independently working with more than 
one organization in a market .”

Ms . Lenkov says companies should ask search firms 
the following questions and get thorough answers 
prior to making any decisions:

 •  What is your completion rate? You want to 
make sure all searches are worked on through 
completion and not abandoned if they get tough .

 •  Who will be doing the work? Make sure you have 
met the team that will be conducting the search .

 •  How many searches will my team work on 
simultaneously? You want to gauge how much 
time the team will spend on your assignment 
and whether there will be too many competing 
priorities to do a stellar job for your company .

 •  How long will it take? I usually asked my 
clients what they require and pace the search 
accordingly . 

 •  What are your methods for interviewing and 
referencing potential candidates? Not all firms are 
the same . This can mean the difference between 
a good hire and a superstar . You may want to ask 
if they use any assessment tools and if so which 
ones .

 •  What are the fees and additional costs and when 
are they due? Additional costs can add up to from 
10 to 12 percent of the search fee .

EXECUTIVE SUMMARY
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SPOTLIGHT
Finding Best in Class Talent with Search Partners

Rob Andrews is founder & chief executive officer of 
Allen Austin, a leadership advisory and executive 
search firm. Mr. Andrews leads Allen Austin’s global 
CEO, consumer packaged goods & durables 
practice, and is also a member of the firm’s leadership 
advisory, private equity, industrial and marketing 

officer practices. In this interview, Mr. Andrews shares his perspective 
on why it is so important to work with search firms and discusses how 
firms have diversified offerings to provide more services to clients.

Why is it so important to work with high-quality search firms to 
find best-in-class talent?

The best firms understand the magic in working with clients to craft 
the right story; to clearly articulate why your competitor’s top talent 
would join your company . The best and brightest are looking for great 
culture, meaningful work, great leadership, great reputation, learning 
and development opportunities, opportunity to make a difference, 
and good compensation . Great search firms teach their consultants 
how to engage clients to craft the most compelling story, being careful 
not to embellish . We call this answering the “So What” question . 
Without the answer to the “So What” question, you are guaranteed 
to hire the best of the unemployed, underemployed, and disgruntled . 
High quality firms know how to engage candidates by articulating a 
compelling story and asking for referrals . That way, the consultant 
can remain in the role of facilitator and not salesman . The best search 
consultants act in the best interest of candidates and clients alike 
by requiring candidates to prove their interest by administering self-
assessments, reference audits, and background checks, all before 
finalist candidates are selected .

What are some of the first steps HR leaders should take when 
deciding to use a search firm to fill a senior role?

Some HR leaders perform brilliantly while some repeatedly make 
the same mistakes, which include being influenced by star power, 
impressive bios, and marquee firms . Great search firm selections 
are usually driven by HR leaders who are particularly adept . Those 
who are consistently effective at selecting high performing firms, do 
four things that others don’t . First, they work painstakingly to identify 
the qualities and attributes necessary to build a solid trusted advisor 
relationship . Second, they keep an open mind, not falling prey to 
traditional thinking . Third, they go deep to determine which firm is the 
best fit, Fourth, they allow for imperfections in the firm . 

Find a firm who can help you define what Ram Charan calls “the pivot” 
for every senior role . The pivot is not a long laundry list of every trait 
that all great candidates should have, nor is it one single item . It’s 
a strand of two or three capabilities that are tightly interwoven and 
absolutely required for the new leader to succeed, given the market 
conditions, current and desired states of the business . Each situation 
is distinct . And so is each executive role’s pivot . The woman who runs 
our search practice, who came from a much larger firm, is a master 
at helping clients clarify the pivot, and keeps close tabs on all C-level 

engagements . The result is a long list of happy clients and candidates 
who are well suited for the roles and cultures in which they have been 
placed . 

What benefits does working with a boutique firm provide? 

Boutique firms may present significant benefits, particularly if they 
are driven by a purpose greater than just making money . There are 
exceptionally high-quality boutiques that focus on relationships rather 
than transactions, and helping their clients achieve their business 
objectives, rather than filling seats, or delivering leadership and/
or interim engagements in a vacuum . Top quality boutiques often 
conduct more C-level engagements as a percentage than do their 
larger counterparts but do them one at a time, focusing on ensuring 
the best possible fit between candidate and client . 

Boutique firms may have complex proprietary processes that are 
extremely effective but hard to scale . Boutique firms are often 
populated by experienced consultants who have real passion for 
the profession and fully understand the art and science of executive 
search . Some boutiques offer longer guarantees and complimentary 
services for which larger firms charge extra . The reality is that every 
client is important to a boutique whereas you may be just a number 
to a larger firm . Finally, the off-limits problem is one with which you’re 
less likely to struggle when working with a boutique, well worth 
considering if a large percentage of your competitors are off-limits to 
the larger firms . 

How have search firms diversified their offerings in order to 
provide more to their clients?

In recent years, search firms worldwide have added countless 
ancillary services to boost revenues and ostensibly serve clients 
better . We acquired Gaines International, a very high-quality firm 
specializing in AEC space in 2013 because the founder, who is 
still with us and has tremendous passion for the space, and I were 
aligned philosophically . Again, to be transparent it took five years 
to fully integrate the firm and for us to fully align around purpose . 
We have added a very well-developed interim, fractional officer and 
project consulting practice early in 2021 after six months of intense 
conversations, dinners, lunches, and interactions to ensure we were 
adding a practice leader that was well aligned with our purpose, which 
is to enhance the lives and effectiveness of our associates, clients, 
and stakeholders . 

Seventy-four percent of acquisitions fail and only three percent do 
better because of being acquired . All our solutions, including our 
search practice, are designed to help our clients build cultures of 
peak performance . We are all about the relationship, not a transaction . 
Diversification can be a meaningful way for high-quality search firms 
to serve clients better if the firm’s “why” is clear . The temptation is to 
add services quickly without going through the painstaking process 
of discovering, or rediscovering, core purpose, vision, mission, and 
strategy, and ensuring all a firm’s offerings are aligned around them . 



 •  What are the deliverables of the assignment? You 
want to understand their reports, what they look 
like, how much information is provided and how 
often you will receive them .

 •  What are your “off-limits” companies? This is 
key, and some clients will ask for a list of off-limit 
companies in their industry to be clear about 
expectations .

 •  What is the process if a search must be restarted? 
You want a service provides that will be fair and 
helpful if something goes wrong .

 •  What is the guarantee? Guarantees can vary 
widely in the search business . Contingency firms 
may provide three months whereas some retained 
firms provide as long as an 18-month guarantee .

Competitive Labor Market

“There’s no question that the No . 1 reason is because 
the labor market is incredibly competitive and top 
talent is very hard to come by,” says Jeff Herzog, 
president of FFC, the franchisor of FPC . “Also, good 
executive recruiters are able to dig down under the 
surface with candidates to find out what else they are 
considering and help to ensure that they don’t take a 
counteroffer from their current company .”

“For many years companies believed that they 
could recruit using technology, job postings and 
resume databases, but it is become very clear that 
recruitment is a human business,” says Mr . Herzog . 
“Automation and artificial intelligence will help 
recruiters to target better and be more efficient, but 
will never replace them .”

Clients should be asking recruiters about their 
experience placing the specific type of person 
they are looking for – both the job function and 
the industry, Mr . Herzog says . “It’s also important 
that they discuss the type of companies they have 
recruited on behalf of in the past,” he says . “Has 

it been primarily large, publicly traded companies 
or have they worked with smaller, private equity or 
venture backed companies .”

Finding a great recruiter is tough work, according to 
Jim Lyons president of LHI Executive Search and 
NPAworldwide chair-elect . “To repeat the process 
multiple times is more than just difficult,” he says . 
“This repetition is time-consuming and not likely to 
deliver the quality results and comparable results in 
all the markets served by the process .”

“Whenever possible, consider developing a 
relationship with one owner/manager/recruiter that 
you can hold accountable for as many locations 
as possible,” Mr . Lyons says . “Let the person you 
develop that relationship with source and manage 
the personalities and details in all the markets where 
you need talent . You in turn have one person to hold 
accountable for the results you desire . This method 
allows you to educate and inform one person rather 
than a long list of providers . If interpretations or 
understandings go off course, you can easily correct 
one person rather than managing a collection of 
people and their personalities .” 

“Your recruitment service provider is in the market 
every day and is working on both the candidate side 
of the equation as well as the employer side,” says 
Dave Nerz, president of NPAworldwide . “They see 
what works, what is failing, what can help speed 
quality of a job fill, and keep selected candidates 
engaged and onboard . Each market has a unique 
personality, and each search, even in the same 
market, can differ from prior searches based on 
current conditions .” For example, Mr . Nerz notes that 
a search initiated during the peak of the pandemic 
was likely to generate more candidates than a search 
begun as the pandemic’s impact recedes . “There 
will be difference in the quality of candidate easily 
sourced, different expectations for compensation, 
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unique needs for work location, benefits, and time 
off driven by competitive offers of employment and 
personal need,” he says . 

“Look for firms able to demonstrate past success 
in filling similar roles,” says Jason Elias, managing 
director at Elias Recruitment in Sydney, Australia . 
“Investigate the firm’s reputation and brand . Can 
they create visibility for your openings in the market? 
Understand the connections and deep relationships 
the firms have established in the markets where they 
will source your talent . Do they have connections 
to a network or group of affiliates that can support 
your search in multiple geographies? Are their 
value propositions in line with the industry? Do they 
demonstrate an ability to produce a return on your 
investment?”

“The concept of hiring like-minded candidates seems 
sensible, but may be counterproductive to achieving 
the vision desired by the company, division or work 
group,” Mr . Lyons says . “Assessing culture’s impact 
requires a significantly deeper thought process 
than just finding a candidate with what appears to 
be a similar background and style . Some critical 
considerations revolve around highly structured work 
environments when contrasted with more flexible and 
even entrepreneurial settings . Are candidates required 
to work as part of an engaged team or does the team 
expect highly individualistic results to contribute to 
team output?”

“Candidates that do not fit the culture will slow the 
company’s progress while frustrating the candidate 
and ultimately causing turnover,” Mr . Lyons says . 
“Every lost employee sets the organization back three 
to six months even in the best case with a speedy 
replacement . Not to mention the cost of turnover . So 
fit within the employer’s culture is a primary driver of 
a recruiter’s successful outcome . Alignment speeds 
onboarding, facilitates engagement, and provides for 
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lasting work relationships . Quality recruiters deliver on 
these expectations .”

Technology’s Impact 

Overall, in many industries the necessity to make 
technology-based decisions is on the rise, according 
to Bernd Prasuhn, managing partner and chairman 
of the global board at Ward Howell . “Many new 
C-level positions have been created which have not 
existed 10 years ago, thus there is a very small pool 
of candidates holding such positions . Searches for 
a chief digital officer – as one example - require from 
the search firm to look into several functions and 
evaluate if the experience there is close enough to 
make the move for the candidate a success .” 

“Ultimately within several industries (financial services, 
retail, hospitality media) new business models have 
been developed and start-ups are already beginning 
to mature,” Mr . Prasuhn says . “Those companies 
do not belong to a specific industry but represent a 
specific category which requires executive search . 
The ability of a consultant to explain the business 
model to a candidate and ‘sell’ the role of the client is 
crucial to convince top talent to jump ship .”

Value can be defined in several ways based on 
the needs of your client . “I think that search firms 
drive value by successfully placing leaders that can 
develop, communicate, and provide oversight and 
administration of the strategic plan and vision for the 

INSIGHT
Choosing a Search Firm to Assist in Digital Transformation

Raffaele Jacovelli, managing partner of Hightech Partners, has always been fascinated by the possibility of changing a person’s 
life for the better . He believes any successful journey, including executive recruitment, starts with preparation, preparation, 
preparation . You should be ready for anything that comes your way . Mr . Jacovelli is an expert in recruiting for technology firms 
globally and recently shared his thoughts on the best way a firm can partner with the search industry while going through a digital 

transformation . Mr . Jacovelli shares the challenges caused by a digital transformation and how you can use a search firm to assist you in resolving 
these challenges .

What would you suggest a company looking to go through a digital 
transformation looks for when selecting a search firm?

A company that is embarking in a Digital Transformation journey has a 
number of challenges ahead:

  Regardless if they are looking to leverage the new technologies to 
increase the top line, create a new and more compelling customer 
experience, develop new offer and go to market approach or 
streamline their processes hence optimizing the cost to cite a few of 
the many options, the gap between success and failure will depend 
on the ability to have on board the right talents, as recently stated by 
the CEO of PWC .

  How to identify, assess and convince candidates to jump on a new 
opportunity  in a market where the skills crunch is becoming the 
bottleneck is the 1 million dollars question . How to be well equipped 
to win such fierce WAR FOR TALENT?

  While currently the identification is not as much the challenge 
considering the multiple channels available nowadays, where an 
executive search firm like ours can make the difference, is the 
knowledge of the market, of the players, of the entire ecosystem 
in which it has developed and built its credibility to ensure that 
candidates will be willing at least to listen, understanding their 

motivations, helping to assess their career development options . 
Contacting a candidate for a very senior position recently, he said that 
he receives email, LinkedIn inmails, phone calls, text messages, etc, 
every day from many different sources, hence he has to be extremely 
selective in deciding with who to spend the time to return the call . In 
such context, the firm’s credibility and its track record in the domain 
are essential to  attract the right profile . Finally, there is the issue 
related to the ability to assess the effective matching of the profile 
versus the spec . Candidates hate it to be contacted for jobs that do 
not match their profile and they have been appreciative for the fact 
that when we call them, we are on spot .

  The first step is to help define and decompose the DNA of the Job 
Description, as often new roles that didn’t exist before are invented,  
hence to identify the relevant requirements  to look for is not easy . A 
subject matter knowledge of the underlying competences is required 
to be able to assess the most qualified candidates, in addition to their 
Digital attitudes as many people “pretend” to have know-how .

  At Hightech Partners over the past 35 years we have been riding the 
wave of the technology developments that are enabling the digital 
transformation today, hence we’ve gained the required knowledge 
and experience to accomplish the objective . 
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business,” says Matt Clemens, managing partner 
at Ward Howell . “Good leaders drive a culture of 
execution to attain short and long-term financial, 
operational and organizational goals, and these 
leaders are measured on their ability to hire, cultivate 
and grow additional people to drive the company’s 
vision and plan . How then do you measure a search 
firm’s ability to drive value? One great metric for 
determining a search firm’s ability to drive value is 
the amount of repeat business that that search firm 
receives . Another great metric is retention . Do clients 
keep asking the same firm to do work over and over? 
I think the value of a search firm is best measured 
over time .”  

“Although there is a growing trend for organizations 
of a certain scale to have internal talent acquisition 
teams, companies across multiple industries still 
appear to rely on search to fill their most senior 
positions,” says Paula Elmore, managing partner 
at NGS Global . “Even those with a very strong 
commitment to succession planning will often run 
a search process in tandem with an evaluation of 
internal candidates, or they will go to search to fill 
a senior position if no internal succession options 
appear ready for a specific opportunity .”

“In addition, companies across multiple industries 
appear to rely very heavily on executive search for 
hot disciplines such as digital, advanced analytics 
and information security, where the state-of-the-art 
is constantly advancing, companies want the most 
leading-edge expertise available, and competition 
for top executive talent is particularly fierce,” she 
says . “Regardless of industry or functional expertise 
sought, many organizations also find that partnering 
with the right executive search firm enables them 
to develop a more diverse slate of candidates for 
consideration than they can typically generate on their 
own .”

Success is more
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When selected a search firm, there are many possible 
dimensions to consider, but Ms . Elmore offers four 
that are relevant to any search firm selection process: 
“First, choose a search firm that will as part of the 
search process invest the time upfront to meet with 
you and the key stakeholders to understand the 
key selection criteria for the position and cultural 
dimensions that will be important to finding the right 

candidate so that they can screen for them,” she 
says . “Second, make sure that the partner or partners 
who sold you on their expertise and led all the intake 
meetings will be executing the search vs . leveraging 
the work down to others for execution; this means 
that the partner(s) who sold the work will make the 
actual outreach to candidates, as well as screen, 
evaluate and present the candidates to you . Third, 

INSIGHT
Questions to Ask When Selecting a Search Partner

David Nosal, chief executive officer, of NGS Global has 
numerous years of experience working on some of the 
most senior level search assignments . As a thought 
leader in this space, Mr . Nosal recently shared some of 
the most important questions he feels potential search 

clients should be asking when selecting a firm to partner with . Mr . 
Nosal’s seven important questions to ask are included below:

1 . Will the partner who is selling this search, be the individual, doing all 
of the outbound recruiting for us, or will they be leveraging down an 
associate or a senior associate to the calls to the targeted candidates? 
If the search firms say the partner does the calling, let them know that 
you will ask every candidate if that search partner actually called them 
initially and if they do not, they should put a clause in the contract 
that says that search firm will give you the money back . Oftentimes, a 
search firm will indicate that the search partner is doing the work but 
in reality, 99 percent of all the outbound recruiting comes from a junior 
associate in the firm, and the only way to keep a search firm honest 
is to put into a contract that if they ask a candidate if they’ve been 
called by anyone else prior to the senior partner getting engaged, they 
receive their search fees back . 

2 .  Once they agree on the target industries they want to recruit from and 
the specific companies within those industries, the search firm should 
provide within 24 hours an accurate list of companies that are off-limits 
to them should they be selected for that search process . Sometimes 
search firms will say that they have access to the best talent from 
all the target companies but yet we hear over and over from clients 
that they tend not to see candidates from companies that are direct 
competitors to them and may ask the question “why” . Oftentimes the 
reason is the search firm that is hired, typically the bulge brackets are 
blocked from a significant number of target companies that clients 
want to recruit from .

3 .  Ask the search firm what percentage of their candidates come from 
cold research versus their own database . More often than not in the 
major search brands, the research teams just bubble up candidates 
from the database that has been built over 40, 50, 60 years . This is a 
very easy process for a search firm to do . What clients should demand 
of the search firm is that they target fresh research and candidates on 

each and every search . Only by doing that will you make sure that you 
have the broadest range of candidates in the search process for an 
assignment .

4 .  They should ask the search firm what their percentage of diversity 
placements are on each and every assignment . A search firm may 
indicate that they gave it their best as it relates to trying to recruit a 
diverse slate of candidates . It is essential that the search firm’s own 
philosophy embody diversity—starting with their own search firm 
leadership--because only then will they have a philosophy of driving 
diversity within their own search processes for their clients .

5 .  It is important to ask the search firm if they are willing to put hard 
deliverables into their fees structure . The days of the bulge bracket 
firms insisting that they should be paid on a “time-based model” needs 
to end . Why in the world should a client pay a second and third invoice 
oftentimes with no performance by the search firm they hired? They 
need to ask them if they are willing to tie in hard deliverable into their 
second and third invoice to assure that the search firm is going to stick 
with the assignment when at times it can get very difficult . Too often 
in this industry, search firms are on to the next search once they have 
invoiced the entire fee out because their contracts insist that a client 
pay them based on time versus performance . This is a critical question .

6 .  The client needs to ask questions of the search firm relative to 
their specific experience in the industry and the function that they 
are asking the search firm to focus on . These are critical elements 
in understanding the search firm’s track record in hiring similar 
individuals in similar kinds of companies and/or function will provide 
the company with the clear roadmap as to their understanding of what 
it is that might be needed for their specific assignment .

7 .  Ask the search firm how they will best develop an understanding 
of the culture of their corporation so that they can assess not only 
the technical and business competencies of a candidate but the 
true cultural fit . So often, search firms just look at the technical and 
business experiences versus understanding what the true culture 
of an organization is . In my mind, this is one of the most critical 
dimensions that a search firm needs to understand in starting an 
assignment for a company .
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make sure that the search firm does not have such 
a large number of client relationships in your target 
industries that their off-limits restrictions will prevent 
them from approaching a significant portion of the 
talent you seek . Finally, make sure the search firm is 
truly committed to your success and will build some 
mechanisms for accountability into their retainer 
payment structure .”

“Well managed boutiques offer clients and 
candidates an experience similar to selecting luxury 
consumer products and services brands,” says Dan 
Veitkus, CEO of Corsica Partners . “The collective 
focus and shared value proposition of boutiques 
includes – a high touch, high quality, personalized 
and proactive service that by design is deliberately 
organized to serve the preferences of a sophisticated 
consumer of search services .” 

“If you want the intimacy of services that comes with 
dealing directly with owner partners, equity partners, 
and accessible functional or industry experts with 
the least number of restrictions on target candidates 
and companies, a boutique is where more and 
more discerning clients are turning to be treated like 
a luxury brand client,” Mr . Veitkus says . “A positive 
and consistent candidate experience should be 
at the top of the list of priorities for any executive 
search . The candidate’s experience is often an 
enormous influence and sometimes the deciding 
factor in closing the best person for the job . After all, 
a company’s care, and attention for the details of their 
candidate experience is often a reflection of how well, 
or not, they take seriously the employee experience 
and customer experience as part of the day-to-day 
operations of the business .” 

“In a business where integrity and trust are the 
foundation required to build lasting connections 
with exceptional talent, everyone in our profession 
should be committed to authentic, honest, and 
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SPOTLIGHT
Transparency and Culture Fit in the Search Process

Hartman Group Consulting was founded by 
Carol Hartman, CEO. The firm is guided by a 
process developed during Ms. Hartman’s more 
than 25 years of retained search experience. Ms. 
Hartman’s proprietary methodology has produced 

an outstanding rate of retention in all types of market conditions and 
cycles. In this interview, Ms. Hartman examines the importance of 
working with a search firm to place CFOs, how the search process 
is impacted by culture fit, and why working with a transparent search 
partner is so important.

Explain why working with a search firm is so important when 
placing CFOs.

The connectivity of the chief financial officer to all aspects of a 
company make working with a search consultant worthwhile . 
Gaining insight from all of the stakeholders across the enterprise, the 
consultant is able to consolidate the vision of many leaders who either 
act directly on information from the CFO or are affected by the CFO’s 
decisions .

Importantly, the search consultant must work with the client to realize 
that qualities of the predecessor are not necessarily a roadmap for 
the perfect replacement . The company is likely in a different financial 
position, the industry may have evolved and perhaps the competitors 
are more or less relevant . What is often seen as an “insider role” is 
significantly impacted by forces outside the firm .

Balancing so many perspectives and data is best done by a search 
consultant who can place all of this into the context of finding the next 
chief financial officer . Finally, great CFO’s are not usually active job 
seekers . Clients need to find happy, successful financial leaders . You 
only get to passive candidates at the executive level by working with a 
search firm .

How important is culture fit in your search process? 

Understanding a client’s culture is the most important aspect to a 
successful placement . Getting this right impacts the satisfaction of 
both parties, including the tenure of the executive hired . My clients 
have been clear about hiring candidates who will enhance their 
culture for a long time . An audit of more than 10 years of placements 
reveals that more than 50 percent of successful candidates would 
be considered diverse . Lately, the term “culture” has been used as 
code for diversity and inclusion of underrepresented groups . Smart 
companies have always cared, but honestly, can be very challenged 
to find an over-abundance of qualified, diverse candidates in some 
sectors . 

If a firms’values are elevating diversity and inclusion among the 
leadership of the company, a search firm may be a necessity . Finding 
diverse candidates must be intentional and transparency with a 
client is essential to success . These searches can take longer and 
candidates may have come by their experience in more creative ways . 
A client company should have an informed reasoning of how their 
culture is influenced by every hire . What are the key qualities of your 
more successful leaders? This transcends gender and race; and if 

the focus is appropriately looking at leadership characteristics, the 
alignment of values and skills that take the organization to the next 
level then you will have a strong culture .

How do you go about finding leaders that fit your client 
company’s culture?

By deeply understanding the business needs and the client culture 
and intentionally designing a search to yield a great result . One client 
requested that “empathy” be the most important quality for a Head of 
Fixed Income position . I am a former institutional bond trader . That is 
not a quality that is exhibited often in that setting (at least that wasn’t 
my experience) . We turned to mission driven organizations with huge 
fixed income portfolios to find the right leader . If you think about the 
qualities that large endowments, the World Bank, NGO’s or the United 
Nations hire for . . . .well, I would suggest that they are more empathetic 
than Wall Street corporate cultures .

Explain why working with a transparent search partner is so 
important.

Transparency for both candidate and client are essential to the 
credibility of the process . For a client, this honesty should start 
with the search consultant giving a candid assessment and setting 
expectations about their ability to do the search . While I do believe 
an expert in search can set about to do searches that stretch them, 
it would be non-sensical for a search consultant to agree to a search 
where they have no familiarity to the industry or function . During the 
search, helping clients understand early on if there are challenges 
to the search is important . Those hurdles could be because of the 
position, specific combination of desired skills and experiences, 
client reputation or even location of the role . Currently, I have a search 
where the lowest listed 4-bedroom home is over $2 .5 million . This has 
created some significant issues attracting a candidate that may make 
over $1 million . They will still need to have significant equity in a very 
expensive neighborhood to make this move .

How do you find quality candidates for clients rather than 
providing quantity?

It’s the responsibility of the search consultant to provide the 
highest quality candidates and to focus on that objective . We are 
supposed to make sure that clients only interview those best suited 
for the assignment . This should naturally yield smaller, high quality 
introductions rather than quantity .

The intersection of understanding the role, the client’s business, 
the KPIs for the role and the corporate culture and understanding 
how to balance priorities leads to identifying and vetting high 
quality candidates . I also think that LinkedIn and other databases 
are wonderful tools, but not solutions . Not everyone, especially 
C-level executives, are in these databases . More awkwardly, people 
exaggerate or even lie in these self-reporting tech solutions . A great 
search consultant should know why a candidate should be interested 
and have enough experience to quickly assess personality, values 
and intellect . 



sincere communication,” Mr . Veitkus says . “It sounds 
easy and obvious but sadly too few practice straight 
talk consistently . As a profession, we must hold 
ourselves to the highest standards of transparent 
communication and discernment – our candidates 
expect this, and our clients deserve this commitment .”

Disrupted Business Climate

“In a world dramatically affected by a pandemic that 
has changed the way we live and work with extended 
remote work, it becomes even more difficult to attract 
talents and convince them to change in a context 
where there is a dominant uncertainty not only about 
the work but more importantly about their life,” says 
Raffaele Jacovelli, managing director at Hightech 
Partners . “Especially to join a team that they don’t 
know and have not or barely met face to face to check 
if the fit and the confidence to work together is there . 
If with the current tools it is much easier to identify 
candidates, the biggest challenge is to reach out to 
them, attract their attention, motivate and reassure 
them without being biased or being perceived as 
such .”

“Best-in-class executive search firms, especially 
if specialized in a particular industry maintain 
a constant contact with the talent pool of their 
ecosystem, hence know expectations and career 
development plans of the candidates as we have 
been doing since our incorporation,” Mr . Jacovelli 
says . “Often running multiple searches for similar 
profiles gives the possibility to remain systematically 
in touch with potential candidates hence building 
relationships that evolve in a coach and trusted 
advisor role for them . Such a role cannot obviously be 
played by inside recruiters, who by definition are one-
sided and biased, making it difficult to accomplish the 
objective .”

“By ensuring they have access to the best and most 
qualified candidates who would be unlikely to respond 
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to job adverts or even to respond to the best internal 
talent acquisition teams,” says Julian Bell, head of 
Americas at Sheffield Haworth . “In delivering a more 
diverse mix of top candidates than would otherwise 
be likely . Thirdly, through the search firm’s thorough 
process of interviewing and background referencing 
and via the delivery of additional psychometric 
assessment which helps to identify the best-suited 
as well as the best-skilled applicant . Fourthly, speed: 
It is almost impossible for talent acquisition teams or 
for employers to access the best people in a well-

coordinated or timely manner . Whereas ever-better 
search firm databases and candidate identification 
technology can deliver the best, very quickly .” 

During COVID, white collar employees were nearly all 
able to convert to at least an interim work from home 
environment . “The flexibility of working from home 
has also allowed candidates from a wider range 
of geographies to take specific roles, although the 
longer-term consequences of a more geographically 
disparate WFH culture have yet to be assessed,” 
says Mr . Bell . “In the short term, it works, but what 

POINT OF VIEW
Tapping Into a Recruiter’s Network

During COVID-19, what can be more important 
for an aspiring job changer than tapping into the 
right recruiter’s network for forethought as well as 

networking skills? Recruiter Dave Westberry of BridgeStreet Partners 
offers 10 tips to getting it right . 

1 .  Even during this COVID-19 business environment, before contacting 
a search consultant an executive should understand how the firm 
operates (i .e . retainer or contingent) . Read the firm’s website, know 
the players in the firm, know the partner’s/ firm’s area of focus and 
understand what level of executives they recruit . 

2 .  Most executive search consultants have specialties and focus in 
specific industries or functions . “Accordingly, if you plan to send your 
resume to a consultant, do the research necessary to know the area in 
which the targeted consultant works,” Mr . Westberry said . 

3 .  Keep in mind that networking is about being genuine and building 
relationships, especially now during the COVID-19 pandemic . 
“Contacting a search consultant with whom you have no relationship 
and wanting to meet and network because you are out of work 
provides no value to that consultant,” said Mr . Westberry . 

4 .  “If the consultant determines your background is interesting and/ 
or fits the requirements of an active search assignment, the search 
consultant will want to understand the details of your experience, 
compensation package and any contractual obligations,” Mr . 
Westberry said . “Always be very open, candid and honest about 
information as it will all be verified at some point in the search 
process .”

5 .  If an executive’s background does not fit the requirements of a current 
assignment, the consultant will more than likely not have time to meet 
and network . “One must remember that when a firm is retained to 

conduct a search, the consultant’s time and focus goes to the client 

paying the retainer to recruit an executive, not helping an executive 

find a job,” said Mr . Westberry .

6 .  If the search consultant asks for a resume, do not send a bio, send 

a full, well written resume, Mr . Westberry said . “The consultant wants 

to see a steady progression of increased responsibilities since 

graduating from college . . .including the year of graduation . No one 

is trying to determine your age .” In today’s volatile market, it’s about 

experience, energy, accomplishments and leadership . 

7 .  If a search consultant does agree to meet, do not regurgitate your 

resume . Most consultants will have read it and know your background . 

“Be prepared to engage in a meaningful discussion about you, your 

career to date, what caused you to leave your last employer and what 

would be an attractive opportunity going forward,” Mr . Westberry said .

8 .  “Most executives believe that introducing their unemployed 

colleagues to an executive search consultant is beneficial to that 

consultant,” said Mr . Westberry . If the executive is really interested in 

establishing a relationship, however, the consultant would prefer that 

the executive be helpful in the sourcing stage of an assignment and/ 

or by referring new business . “

9 .  When conducting a search, consultants know that targeted executives 

are extremely busy, and their time is a precious commodity . “However, 

responding to an email or phone call from an executive search 

consultant will pay dividends in the future,” Mr . Westberry said . 

10 .  Once an executive secures a new position, those interested in 

building relationships will always follow up and provide their new 

contact information to the executive search consultant that provided 

helpful advice or input . Source: BridgeStreet Partners
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happens to team cohesion and corporate culture and 
identity over time? Search, if anything, benefited in the 
short term . Large periods of time normally spent on 
business meeting logistics and travel to meet clients 
and candidates evaporated . Suddenly there was no 
logistical barrier to marketing . Overall, the well-placed 
incumbents and the most proactive marketers with 
credentials benefited the most . Unfortunately, those 
who were less proactive lost out .” 

Did the pandemic cause a hiring rush? “That’s hard 
to evidence,” Mr . Bell says . “Maybe the 2021 search 
firm revenue uplift was coincidental . Although, in the 
financial markets, certain bull markets were caused 
by the pandemic, for example bond issuance, in 
fact driven by precautionary fund raising in case 
banking markets shut down, and that triggered a 
hiring spree . Possibly, when the world learned that 
the 2020 pandemic did not cause a global economic 
shutdown, a higher level of confidence in the 
robustness of economies and markets drove bond 
and stock markets higher and therefore a hiring spree 
ensued within financial services .” 

Non-Profits

“In our experience, non-profit, affordable housing and 
other mission-driven organizations as well as middle-
market organizations in a growth stage that are trying 
to manage their growth and build out their executive 
leadership/C-suite teams but in many instances, 
their HR and talent acquisition leadership functions 
are unsophisticated,” says Tracy McMillan, CEO and 
managing partner at BroadView Talent Partners . 
“As a result, boards, CEOs, executive directors and 
executive leaders are turning to boutique search 
firms to fill these critical leadership roles in large part 
because we are accessible, responsive and DEI-
focused . Specifically, in the non-profit and affordable 
housing sectors, the CEO/executive director role is 
very prominent lately due to a few factors, including 
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SPOTLIGHT
Working with an International Search Partner 

Raffaele Jacovelli, managing partner of Hightech 
Partners, has always been fascinated by the 
possibility of changing a person’s life for the better. Mr. 
Jacovelli believes any successful journey, including 
executive recruitment, starts with preparation, 

preparation, preparation. You should be ready for anything that comes 
your way. In this interview, Mr. Jacovelli shares the value add of working 
with a search firm, points out the differences between a boutique and 
generalist firm, and describes his firms “glocal” approach to recruiting.

Why is now more than ever a great time to work with an executive 
search firm and what value does it add?

In a world dramatically affected by a pandemic that has changed the 
way we live and work with extended remote work, it becomes even 
more difficult to attract talents and convince them to change in a 
context where there is a dominant uncertainty not only about the work 
but more importantly about their life And especially to join a team that 
they don’t know and have not or barely met face to face to check if the 
fit and the confidence to work together is there .

If with the current tools it is much easier to identify candidates, the 
biggest challenge is to reach out to them, attract their attention, 
motivate and reassure them without being biased or being perceived 
as such .

As a firm specializing in digital transformation, how does a boutique 
specialist benefit its search clients vs . a large generalist firm?

As a boutique specialist firm, we use our size and knowledge as a 
competitive advantage:

•  Over the past 35 years we have built our network, database and 
developed an ecosystem that enables us not only to identify but 
also reach out and leverage compelling arguments to engage 
potential candidates, who are not actively looking and will not apply 
for job posts

•  Because we are industry experts, both clients and candidates trust 
us for our professional approach and capability of matching the 
right candidate with the right job or vice versa, the right job with the 
right candidate

•  We have developed with our colleagues of the Reskilling practice, 
Assessment Tools that basically enable us to position the 
candidates with the right level of dept of know-how and seniority 
required by the role, combined with state of the art psychometric 
assessment tools to verify professional style and attitudes

•  We have started our own transformation journey over 10 years ago, 
developing our private cloud platform that has been designed 
specifically to manage the recruitment process in our own industry 
accessible anytime anywhere by our Partners across all the 
geographies .

How would you describe the value executive search firms provide 
to a firm leaning towards hiring internally?

Developing internal resources is a must, as it will be impossible to fill 
externally all the emerging open positions . The role of an executive 
search and digital talent consultancy firm in such case is articulated:

•  We help clients to define the roles they are seeking to fill, advising 
them about market trends, thanks to the experience matured in 
other companies facing the same challenges 

•  Benchmarking internal candidates versus the external one is a for 
us a normal practice to evaluate all the options . We have developed 
sophisticated combined methods and tools to assess soft and 
hard skills, identifying the GAPs and more importantly recommend 
relevant actions and appropriate training/education/coaching plans 
to fill such gaps .

•  Often, we come up with approaches that enable the recruitment 
of Interim/transition managers – or Fractal Executives – that help 
companies to kickstart their digital transformation journey, while 
coaching and training internal resources that then, after a period of 
three to 18 months, can take over or if the gaps are to big, recruit 
indeed externally while designing appropriate development plans for 
the internal candidates in the long term .

Would you suggest a firm located in London looks for different 
things in a search partner than a firm based elsewhere in Europe? 
Does it differ by location?

The diversity of cultures, languages, maturity among the different 
countries in Europe is at the same time an asset and a liability . It is 
an asset because leveraging where possible such diversity enables 
an acceleration and a faster development and cocreation . It is a 
liability because inevitably it may represent a barrier with respect to 
the understanding of local market habits, expectations, boundary 
conditions hence making it difficult to leverage such resources across 
countries .

Assuming that “one size fits all” approach could be applied is a major 
mistake: for this reason we have a multilingual team both among the 
sourcing staff and the partners level . We share common practices and 
methodologies while we approach candidates in their own languages 
in each of the countries in which we operate and knowing the local 
ecosystems we can cross-check that all the necessary criteria are met . 

Finally, the extent of the shortage as well as the compensation levels 
are different in each of the European countries, hence a UK centered 
approach to perform searches across the continent, often doesn’t 
reveal effective . Especially when the credibility to the interlocutor 
becomes relevant in being able to reach-out to the target candidates . 
The Brexit has not helped also to this extent .

Our approach that combines a “glocal” well experimented framework, 
with an advanced use of state-of-the-art tools that minimize – if not 
eliminate – the frictions, allowing to spend the precious time of the 
search team and of the Partners on non-clerical task is a weapon to 
ensure predictability in accomplishing the missions in a wisely and 
timely manner .



but not limited to retirement and change mandates 
(business model or fiscal) as well as the COVID-19 
pandemic, according to Mr . McMillan . “Since March 
of 2020, some organizations have pivoted to ensure 
they have the right leaders for the right stage of 
their organization’s growth and life cycle,” he says . 
“Many are looking at their bench and C-suite talent 
in the scheme of succession planning with a new 
understanding . After the 2020 racial reckoning and 
related events, focus has turned to the recruitment 
and retention of diverse leader with the goal of better 
reflecting an organization’s mission as well as the 
communities they serve . In conjunction, many are 
retiring the veritable, long-tenured leader who may not 
fit that mold .”

The CFO role has also become increasingly more 
critical because many entities have realized that they 
lack true CFO talent, according to Mr . McMillan . “In 
fact, in many instances they have employed very high-
level controllers but not strategic, risk management-
focused CFOs . The former are more accounting, 
reporting, planning and analysis focused,” he says . 
“The latter see the bigger picture with a change 
management, enterprise risk and large group financial 
management focus . The ideal CFO not only serves as 
an effective leader but more importantly as a strategic 
partner to the CEO/executive director and board of 
directors .” 

“We’re also seeing a marked increase in chief 
development and philanthropy officer mandates,” 
Mr . McMillan says . “Earned revenue models have 
been disrupted by effects of the pandemic or an 
organization’s historical over-reliance on grants and 
foundation funding . We are seeing a sharp race for 
development, fundraising and philanthropy leaders 
who have a demonstrated track record of cultivating 
and securing major unrestricted gifts from high-net-
worth individuals and corporations . Our clients have 
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also indicated that – more than ever before – they 
seek diverse leaders in this realm to not only address 
racial and social justice imperatives, but also to show 
a stronger alignment with communities served by their 
business model and mission .” 

Financial Services Market

“The competition for top talent in financial services 
is unlike anything we’ve seen in more than 20 
years,” says Kevin Mahoney, partner and head of 
the investment banking and private credit practices 
at Bay Street Advisors . “Our clients on both the 
buy- and sell-side are seeing opportunities to 
expand nearly every facet of their business, but they 
recognize that the window of opportunity won’t be 
open for long . Therefore, many want to move quickly 

to execute their strategic growth plans, a process that 
almost always requires more human capital .”

“Similarly, clients more than ever are looking for in-
depth intelligence on their direct competitors as well 
as the broader market to help fine tune their strategies 
and uncover new opportunities,” he says . “For these 
reasons, a handful of the leading financial services 
firms have partnered with us over the past 18 months 
for large-scale strategic buildouts and senior-level 
hires that will significantly transform their businesses 
going forward, a testament to our highly specialized 
advisory model .” 

In the second half of 2020, a significant number of 
Bay Street Advisors’ longstanding clients began 
asking to play a bigger role in how they think 

INSIGHT
Common Misconceptions About Executive Search Firms

In the world of recruiting, misconceptions often run 
rampant when talking about executive search firms . 
Despite the value that dedicated providers bring to 

the table, many organizations continually question whether outsourcing 
a high-level executive or C-suite search is worth the cost, according to a 
new report by TalentRise . “To educate our audience on the advantages 
of aligning with a proven executive recruiting firm, I’m here to disprove 
some of the most common misconceptions about executive recruiting,” 
said Pete Petrella, the report’s author . “Here are four of the most common 
myths related to executive search firms—and why they are all untrue .”

 Myth No. 1: 

Anyone can execute an executive search by using a job board.

With an abundance of digital job boards available on the market today, 
many companies assume that posting their position to a site like 
ZipRecruiter or LinkedIn can help discover their next executive hire . 
“What these organizations fail to realize is the amount of behind-the-
scenes work that goes into an executive search,” said Mr . Petrella . “When 
recruiting for a C-suite position, the best-fit candidates are not usually 
found on the job market . Rather, these individuals are typically high-
quality professionals currently employed by another company—which 
makes finding and recruiting them all the more difficult .

 Myth No. 2: 

Search firms are pricey and provide low return on investment.

It comes as no surprise that executive search firms charge a premium fee 
for their premium services . But Mr . Petrella notes that when you consider 

the cost of making an improper hire—particularly at the executive level—
and the crippling effect that it can have on your organization, aligning 
with a dedicated search firm is common sense .

 Myth No. 3: 

Internal talent acquisition teams can produce the same caliber 
candidates as an executive search firm.

Questions like these are frequently posed to executive search firms . 
“Ultimately, the answer lies in the complexity of the search,” said Mr . 
Petrella . “It’s likely that your internal talent acquisition team is primarily 
focused on filling lower-level positions within your organization—roles 
that can be easily replaced . When executing on a search for a C-suite 
position, however, the nuances that accompany this recruiting effort 
can be entirely foreign to internal recruitment teams . Not only will 
recruiters need excellent sourcing skills, but they’ll also require superior 
salesmanship to sell the candidate on the role—especially if it is at a 
competitive organization .” Mr . Petrella notes that by aligning with an 
executive search firm, you’ll gain access to a team of proven executive 
recruiters that know what it takes to get the job done .

 Myth No. 4: 

A contingent search firm offers the same value as a retained search 
firm.

Contingent and retained search firms operate on two different pricing 
structures . While contingent providers only receive a fee if the candidate 
that they present is hired, retained search firms work with their clients 
every step of the way throughout the recruitment process .

Source: TalentRise
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about human capital and strategy, according to 
Mr . Mahoney . “In our historic and current holistic 
approach with our clients, we’re constantly thinking 
of ways to partner with them to help grow their 
businesses and become more efficient,” he says . 
“For example, we routinely introduce our sell-side 
clientele to new potential buy-side partners that we’ve 
worked with in the past, and vice versa . Over the past 
12 months, however, more clients have been bringing 
us into the fold internally to help them evaluate and 
reshape their existing teams rather than simply 
looking to add headcount through a recruitment 
process . This process again requires in-depth 
competitor intelligence as we must rely heavily on our 
analysis of the broader market and our client’s direct 
competitors in order to complete our assessment . The 
result is that we are now hand-in-glove with many of 
our clients – they now rely on us when making many 
of their most important human capital decisions .”

The connectivity of the chief financial officer to all 
aspects of a company make working with a search 
consultant worthwhile, says Carol Hartman, founder 
of Hartman Group Consulting . “Gaining insight 
from all of the stakeholders across the enterprise, the 
consultant is able to consolidate the vision of many 
leaders who either act directly on information from 
the CFO or are affected by the CFO’s decisions,” 
she says . “Importantly, the search consultant must 
work with the client to realize that qualities of the 
predecessor are not necessarily a roadmap for the 
perfect replacement . The company is likely in a 
different financial position, the industry may have 
evolved and perhaps the competitors are more or 
less relevant . What is often seen as an ‘insider role’ is 
significantly impacted by forces outside the firm .”

Ms . Hartman says that “balancing so many 
perspectives and data is best done by a search 
consultant who can place all of this into the context 

It’s All About 
the People.

FPC has over 60 offices and  
150 recruiters nationwide in 40 different  

industries and disciplines.

Our is mission is to offer unmatched executive 
search services by providing our clients a 

focused, responsive, personalized approach 
that only promotes the highest quality talent. 

We present our candidates with the unique, 
progressive, exciting opportunities that 

enable them to advance their careers and do 
the best work of their lives.

Visit us at www.FPCNational.com 
to learn why It’s all about the people!
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SPOTLIGHT
Providing a High Touch and Hands On Search Experience 

Julian Rives, director of marketing and business 
development at Chapel Hill Solutions, is an 
entrepreneurial marketing manager with an MBA and 
8-plus years driving year-over-year profitability increases 
by leading global teams in business development and 

marketing campaigns. Mr. Rives’ expertise includes brand building and 
driving multichannel campaigns to diverse customer segments. Mr. 
Rives is a proven leader who combines creative thinking and strong 
communications with operational strategy, business development, 
and digital marketing. In the following interview, Mr. Rives explores the 
benefits of working with a boutique specialist and how Chapel Hill works 
with its clients to provide the best talent.

Explain the benefits of working with a small boutique specialist 
versus a larger firm.

Many of our clients find traditional talent acquisition challenging, and 
we are a firm looking to improve the executive search process and give 
our customers what they desire from a modern-day search firm . To first 
focus on the positives, our boutique search firm looks to partner with 
businesses to provide a high-quality, hands-on experience . We act as 
an extension of our clients’ recruitment teams, and we help the talent 
acquisition teams by placing leaders that they do not have experience 
placing, as staffing and talent acquisition is different than search . 
Everyone, we and our client, is mutually committed to providing the best 
person for the search, and our access to talent is much large than an in-
house teams’ access to their networks . Shifting to the negatives, larger 
corporate search firms are too slow, expensive, and unsatisfactory .

The large SHREK firms have surprisingly low completion rates, and 
some don’t result in appointments . Often, larger search firms hand 
off the search between too many team members, and a junior and 
inexperienced recruiter ultimately does most of the work . The handoff 
doesn’t yield results because the researchers and recruiters are handed 
a list of requirements without being a part of the strategy calls or 
closed-door meetings . Larger firms have a ton of searches happening - 
boutique (retained) search firms like us have the ability to narrow in and 
focus on your individual search . The SHREK firms have a rigid process 
that doesn’t allow for flexibility or customization . . .try and ask them . Even 
if these larger firms don’t perform, clients are still stuck with a significant 
bill . Overall, there is no commitment to deliver .

How does Chapel Hill Solutions work to provide a high-touch and 
hands-on experience to all clients?

We view every search assignment as unique . We implement an 
integrated marketing and recruitment campaign for every search we 
approach . Therefore, we meet with our clients early and often to ensure 
we give our clients the best customer experience possible . Our goal is 
to become an extension of the client’s talent acquisition team . Secondly, 
we provide a high-touch and coach-oriented approach to candidates 
by advocating for their career goals and helping them find the best 
opportunities in the marketplace . 

Most importantly, every search we partner with our clients on is handled 
by our Managing Partner . We proactively communicate with our clients 
to ensure we meet our goals and their expectations . We are transparent, 

clear, and open throughout the hiring process because Jeff and Julian 
have many years of experience as trusted advisors to boardrooms and 
executives .

How can you use your years of expertise to bring the same efficient 
and professional search services to all clients in any industry?

We are the experts in talent acquisition and the executive search 
process . We have over 25 years of experience working with clients, 
and we have worked in many different industries, such as healthcare, 
finance, retail, apparel, life sciences, construction, etc . We have a 
proven core process that underlines our efforts on every search and is 
transferable to any industry assignment . 

We are looking to entrench our services in healthy industries that will 
sustain economic fluctuations, like healthcare, pharma, IT, and finance, 
to name a few . Our experience improves our clients’ traditional search 
strategies by providing a better candidate experience, a modern 
recruitment process, and a proven vetting process to find the best talent . 
Also, we bring a modern design to reinvigorate businesses’ recruitment 
models by providing integrated digital marketing and proven sales 
programs to recruit for our clients’ searches .

Explain how Chapel Hill works on a performance model and how 
that is beneficial to your clients?

We work on a retained basis, which means that all parties have a 
vested interest in the success and timeliness of the executive search 
process . While most search firms operate in this way, our unique Pay 
for Performance model breaks the total fee into separate payments tied 
to achieving key milestones of the process . We have found that this 
arrangement aligns our interests with our clients to motivate everyone on 
the search project to meet our goals quickly . 

How do you go about providing other search services such as RPO 
and on-demand recruitment? How has this enhanced the services 
which you provide to clients?

RPO is different than search because the model focuses on larger 
position volume and more long-term timelines . The reason why we 
offer RPO is that we already know our client’s culture, team, and 
organizational goals . We are aligned and set up to support them in this 
as well . The RPO model has demonstrated that we are a trusted partner 
that has been successful at improving their talent acquisition model, 
and we seek to optimize our client’s recruitment performance across the 
business, rather than at the executive or leadership level . RPO services 
and on-demand recruitment naturally fit our Pay for Performance model 
because we similarly arrange our RPO projects under this model . 

Our clients have been delighted with improving their business model 
by joining our experience, skills, and resources with theirs . As business 
fluctuates, we provide flexible pricing for our clients, and we expand and 
contract during growth and consolidation periods . We partner with our 
clients to use our services when they need them without forcing them to 
minimum volumes . To summarize, we set goals, perform, track progress, 
and meet our clients hiring needs in the most efficient manner possible . 
Our clients have only positive reviews and success stories from our 
history of implementing these services .
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of finding the next chief financial officer . Finally, great 
CFOs are not usually active job seekers . Clients need 
to find happy, successful financial leaders . You only 
get to passive candidates at the executive level by 
working with a search firm .”

Understanding a client’s culture is the most important 
aspect to a successful placement . Getting this right 
impacts the satisfaction of both parties, including the 
tenure of the executive hired . Mr . McMillan says that 
his clients have been clear about hiring candidates 
who will enhance their culture for a long time . An 
audit of more than 10 years of placements reveals 
that more than 50 percent of successful candidates 
would be considered diverse . “The term culture 
has been used as code for diversity and inclusion 
of underrepresented groups,” Mr . McMillan says . 
“Smart companies have always cared, but honestly, 

can be very challenged to find an overabundance 
of qualified, diverse candidates in some sectors . A 
client company should have an informed reasoning 
of how their culture is influenced by every hire . What 
are the key qualities of your more successful leaders? 
This transcends gender and race; and if the focus is 
appropriately looking at leadership characteristics, 
the alignment of values and skills that take the 
organization to the next level then you will have a 
strong culture .”

“By deeply understanding the business needs and 
the client culture and intentionally designing a search 
to yield a great result,” Mr . McMillan says . “One client 
requested that ‘empathy’ be the most important 
quality for a head of fixed income position . I am a 
former institutional bond trader . That is not a quality 
that is exhibited often in that setting (at least that 

POINT OF VIEW
Best Practices to Work with Executive Search Firms

Recruiting is a nebulous industry with a lot of common misconceptions, according to report by Derek Gracey and Jacob 
Watkins of search firm Charles Aris . The recruiters provide a review of best practices they’ve found to be helpful when 
working with recruiters . Among them: be open, talk early and often, and be familiar with smart phone technology .

Be open, honest, and candid. “When we tell you about an 
opportunity, we want your genuine thoughts in response,” said Mr . 
Gracey . “If it’s a slam dunk, great! If it’s a huge miss, no problem . If 
a specific opportunity does not align with your career goals, simply 
tell us . The more open you are about your interests and objectives, 
the better aligned we can be in future outreach .”

Talk early and often. “It’s never too early to start talking with a 
recruiter, even if you’re not actively seeking new opportunities,” said 
Mr . Watkins . “We all know networking is key . Building a relationship 
with a search firm can help you drive your career forward by having 
significant opportunities brought to your attention which you 
otherwise would not be aware of . We certainly recognize that the 
timing isn’t always perfect, but you can’t predict when your dream 
job will come a-knockin .”

A short phone call goes a long way. “It can be hard to carve 
out time to talk with a recruiter, especially if you’re not actively 
looking for another job,” said Mr . Gracey . “As recruiters, we often 
get questions from candidates asking for specific details: What 
organization? Where’s the role? What’s the compensation? Can you 

just send me the job description? We’re usually not able to share 
those details until we speak about the opportunity, so it’s mutually 
beneficial to connect live for a few minutes .”

We’re here to help. “We’re in the marketplace every single day, 
working hand in hand with hiring authorities in major organizations 
on mission-critical roles,” Mr . Watkins said . “So, we understand the 
professional lay of the land and know how the recruiting process 
works – and varies – across an array of industries and functions . 
We truly want to be a search partner with you, not just in the early 
phases of a recruiting effort but throughout the entire interview 
process .”

Feel free to ask us anything. “Whether it’s a difficult question 
you may not feel comfortable asking a hiring authority during an 
interview or a general question about the market and what we’re 
seeing, we are a resource for you,” said Mr . Gracey . “We’ve really 
only begun to scratch the surface of what a successful search 
partnership looks like in this blog post, but these best practices are 
a great place to start . We look forward to helping you realize your 
career goals .” Source: Charles Aris
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wasn’t my experience) . We turned to mission driven 
organizations with huge fixed income portfolios to 
find the right leader . If you think about the qualities 
that large endowments, the World Bank, NGOs or 
the United Nations hire for, well, I would suggest that 
they are more empathetic than Wall Street corporate 
cultures . I would be looking for a search consultant 
to be long-term partner willing to invest in not just 

understanding my culture, but who has a track record 

of helping clients create them .”

Passive Candidates 

“In our view a company should retain a search firm 

to access a pool of candidates that are not actively 

looking for opportunities,” says Jim O’Malley, 

managing director at Felix Global . “Arguably when 
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SPOTLIGHT
Linking Value to Executive Search

Julian Bell, managing partner of Sheffield Haworth, 
specializes in roles in corporate banking, investment 
banking, M&A, equity & debt capital markets, private 
equity and infrastructure in North America and Latin 
America. Mr. Bell joined Sheffield Haworth in 2004 in 
London before moving to New York in 2007. Before 

joining Sheffield Haworth, he worked in investment banking for 18 years 
at S.G. Warburg, Morgan Stanley, CSFB and Société Générale in London, 
Frankfurt and Hong Kong. 

In this interview, Mr . Bell discusses the reliance of some industries on 
executive search to find talent . He then dives into selecting a search 
partner and how a search partner can influence and drive value into an 
organization .

Have specific industries become more reliant on search to fill senior 
level positions? Is there a specific function that search firms are 
filling?

From our perspective we only find the demand for our services growing, 
so perhaps the apogee of mixed success with clients using channels 
such as LinkedIn and advertising is behind us . Employers have found 
they do not always find the right person for the role when they hire 
people who come via those routes, particularly for the most senior 
executive level positions . A lot of what a good search business does is 
to form close relationships and networks with individuals over a long 
period of time . We get to know the market and really understand where 
the talent is . So, when a client does come to us with a requirement, we 
are able to quickly tap into that talent pool to find them a good mix of 
candidates relevant to that particular role . 

How do you differentiate one search firm’s service offerings from 
another? 

The critical issues and differentiating criteria are: a) do they understand 
the client’s market; b) do they really understand what skills are needed 
to perform in the role; c) can they find and engage those people; d) can 
they assess who are the real winners; e) Will they dedicate real time 
and senior personnel to your search or will they offload to a junior? At 
Sheffield Haworth, the team that pitches to the client is the team who 
delivers the role . Our senior personnel are very hands on and work 
closely with dedicated research and support teams in the selection of 
candidates; they are fully involved . This is one of the things which sets 
us apart .

How would a corporation choose the best search firm for them?

Client corporations should assess how well the search firm understands 
the market, what their expertise and track record are and how much they 
care about the client . Ultimately, we are representing the client’s brand 
in the market and they have to feel confident and have trust in how the 
search firm is portraying their business to potential candidates . They 
should also assess the search firm’s culture and whether that firm will act 
in such a way that they are engaged by the client year after year . 

How do search firms and the talent they place drive value into an 
organization?

It is very simple . Search firms should always recruit top quartile 
committed talent for their clients . Top quartile committed executives are 
worth two to three times the rest . A good search firm will have access to 
the very best talent within the market . The client should expect that they 
will be presented with the very best talent available, which they may not 
otherwise have access to when trying to do it themselves . 

Additionally, search firms have the opportunity to help drive the 
diversification of the client’s employee base, whether that be through 
greater gender, ethnic or social representation, which every client should 
be pushing for . This is less likely to be achieved if the client is only 
using limited channels to hire, since direct channels tend to find only 
those people already looking for new opportunities, who are statistically 
unlikely to be the best available . 

How do search firms impact the culture of a company? How 
important is it to align your client’s culture with the candidates you 
provide to them?

For the most part, search firms need to have formed a relationship 
with a client to really understand their current culture . The search firm 
needs to be committed to supporting (or changing) that culture and 
be compensated for ‘best effort’ not a ‘first past the post’ mentality . 
Candidate culture alignment, or adjustment as needed, is also essential . 
One way of doing this is to run a well-developed assessment process 
which looks at behaviours and core competencies relevant to the role 
and client organisation to give a more holistic view of a candidate to the 
client . Working with a search firm, like Sheffield Haworth, will be able to 
provide that insight to make sure the candidate and client are aligned in 
their expectations . We can also support onboarding for the candidate 
and client to ensure they are supported in the first few weeks in the role .



you post a role you are only accessing that group of 
active job seekers who are looking . Executive search 
firms are paid to look deeper and identify prospects 
based on researching the talent pool and tapping 
into their network of talent that could be candidates, if 
presented with the right opportunities .”

“We often use the analogy of an iceberg,” he says . 
“What you typically see above the water is roughly a 
third of its total size . This is the active candidate pool . 
whereas the prospect pool represents two-thirds 
more possible candidates below the surface that are 
not looking; this is the power of an effective executive 
search firm! Demand for talent is at an all-time high 
for companies; the need for qualified employees has 
accelerated beyond organizations’ capability to ether 
grow their own or train them for the current roles; 
hence employers need the help of executive recruiters 
to go out and proactively identify ‘talent ready’ 
individuals for open positions and future growth roles 
within their organizations .”

“It is common for organizations to outsource high-
importance and highly specialized functions like 
bookkeeping, digital marketing, PR, etc ., to trusted 
partners to extend their capacity,” says Johnny 
Cooper, founder and principal at Cooper Coleman . 
“Recruiting is and should be no different . It’s perhaps 
even more essential, considering talent is likely 
an organization’s greatest and most expensive 
asset . Our research-based approach uncovers 
high-potential and unlikely candidates to whom an 
organization wouldn’t otherwise be exposed and vice 
versa . In many cases, organizations are leaner today 
than before the pandemic .”

“Resources are spread thin, and executives and 
board members may not have the time or attention 
to conduct meaningful searches for organizational 
leaders, especially with the rigor and focus that 
reflect the importance of those roles,” he says . “Our 

clients reach out to us because they know they can 
trust us to do the heavy lifting for them, identifying 
and attracting quality candidates the organization 
needs but lacks the capacity to source on their own . 
Furthermore, a good search firm will offer a guarantee 
providing organizations assurance that should 
something go awry following placement, a quality 
replacement search is available at no extra expense .” 

“Now more than ever, organizations realize the 
importance of having the right leadership in place 
to weather the proverbial storm,” Mr . Cooper says . 
“Surviving organizations of this latest financial crisis 
are emerging with a focus on rebuilding highly 
efficient, impactful teams with people who intend to 

INSIGHT
Putting Yourself in Your Client’s Shoes

Carol Hartman, founder of Hartman Group 
Consulting, recently sat down to dig deeper 
into what clients should be looking for in a 
search partner . There is a lot that contributes 

to choosing which firm is the best to partner with and as a boutique 
specialist Ms . Hartman was able to provide a very interesting 
perspective on the most important capabilities of any search firm . 
Our team recently sat down with Ms . Hartman and asked her to put 
herself in the shoes of her prospective clients and to share what she 
would be expecting in a search partner . 

If you were in your clients shoes, what would you be looking for 
when selecting a search firm?

I would be looking for a search consultant to be long term partner 
willing to invest in not just understanding my culture, but who has a 
track record of helping clients create them .

Simply, a search firm solves business problems by finding the right 
executive .  But a truly excellent  search consultant understands 
the business problem, the competitive landscape, how to identify 
leadership that will be successful in the client’s ecosystem and can 
close the deal for each player – the client and the candidate .

Most large search firms reward only those who “sell” the search .  
These large platforms can point to lots of representative searches 
since they have 100’s of consultants . I would look for the consultant 
with long term clients, who has placed executives throughout the 
clients’ various business units, and has been around long enough 
to have helped the company in all aspects of growth . Clients should 
worry less about very specific expertise and more about expert 
leadership that a search consultant brings to the process .
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stick around . The workforce is evolving, demanding 
competitive pay and an environment that considers 
the whole person, particularly given the many 
sacrifices expected of social-sector employees . 
These people who are motivated by the desire to do 
good also deserve to do well themselves .” 

Bill Coleman, co-founder and principal at Cooper 
Coleman, also notes that boutique firms bring a 
customized approach to meet the specific needs of 
clients within the sector they serve . “They cultivate 
knowledge, understanding and ongoing insight to 
adapt to the changing environment and requirements 
for executive talent,” he says . “They are able to maintain 
a keen focus without the encumbrances that larger 
generalist firms deal with in servicing a broader clientele .” 

Cooper Coleman works exclusively in the social 
sector . Its principals have deep experience in leading 
non-profits . The firm’s mission and singular focus, 
its agility as a boutique firm and research-based 
approach provides advantages in representing its 
clients in a dynamic environment . “As a boutique firm, 
we continually refine our methodology to meet the 
demands of this social sector,” Mr . Coleman says . 
“We invest only in offerings that can bring value to 
that client base . As an example, our advisory services 
provide strategic support to non-profits, deepening 
our partnership beyond just the transactional 
relationship of larger generalist firms .”

Mr . Cooper says that organizations should ask the 
following questions when picking a search partner:

 •  Does this firm understand our operation, values 
and mission? 

 •  Can we trust this firm will represent us the way we 
expect our own people to do so?

 •  Do they recognize that the social sector, its 
people, and their needs and expectations are 
inherently different from others? 
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SPOTLIGHT
How Search Firms Are Transforming Organizations

David Nosal is chairman of NGS Global, a premier mid-
sized global search firm. Before founding NGS Global, 
Mr. Nosal spent 20 years with two of the largest search 
firms in the world, Heidrick & Struggles and Korn Ferry. 
He served as Leader of Korn Ferry’s CEO practice and 
was a member of the firm’s global operating committee. 

Mr. Nosal brings a unique understanding of how search firms of all sizes 
work and has provided insights on a number of important topics. 

In this interview, Mr. Nosal shares his thoughts on selecting the right 
search firm and how search firms impact their client organizations top to 
bottom.

Explain why it is important for many organizations to consider using 
the right executive search firm to fill senior leadership roles. Is it 
more important now than ever?

It is my belief that not all organizations should immediately go out 
to executive search . I think there is often a lot of work to be done to 
conduct the right internal search strategy as a first step, and in many 
cases, leverage a company’s own extensive network, especially at 
the board and ELT level . However, there are a significant number of 
situations when I do believe that an organization should consider using 
the right executive search firms to fill senior leadership roles . I am not 
sure if it’s more important today than it was before, but I do believe that 
the competition for the best talent in the world is fiercer than ever . As 
a result, I do think the importance of selecting the right search firm to 
conduct any executive search is going to be the key to success .

What benefits do the right executive search firms offer that in 
many instances would be better options than internal recruiting 
organizations?

What we find often with internal recruiting organizations is that many 
tend to use traditional models of LinkedIn and other databases to look 
at candidates who might be proactively looking to make a move . It is my 
strong belief that the best candidates often are the passive candidates 
who are not actively looking to make a move and are therefore not 
keeping their LinkedIn profiles updated . More often than not, passive 
candidates need to be sold by a search consultant who can articulate 
why that specific opportunity is something that they should consider . 

It is my belief as well that if you have the right search consultant in the 
right firm actually making the outreach calls themselves, you will get 
a higher level of engagement from passive candidates . It is no longer 
acceptable to many executives to have a junior associate or a senior 
associate calling them from one of the major search brands versus 
someone who takes ownership for the search themselves as the partner 
in charge . 

How would you suggest a corporation selects the “right” executive 
search firm? What should they be looking for and what kinds of 
questions should they be asking?

Companies should select search firms whose model has a search 
partner who sells the work doing the work versus a partner who sells 
the work and then has a junior associate doing the work for them . 
Additionally, they should choose the firm that has the best access 

in the world to talent . This means that on any given assignment they 
should choose a firm that absolutely has 98 percent, 99 percent of 
the addressable market available to them to recruit from . Why a major 
corporation hires a major brand to do any significant search is a bit 
mind-boggling to a guy who came out of two of the biggest firms in the 
world where I know we were often blocked from 25 percent to at times 50 
percent or 60 percent of the target audiences we wanted to go after .

How do executive search firms transform organizations by placing 
the right talent? How do search firms impact culture?

Throughout my 30 years, I have seen numerous examples of one 
individual transforming an organization . It starts with leadership . 
When you find the right leader as a CEO to come into an organization 
who brings a strategy, a vision, and a track record of transforming a 
business that one individual has the ability to take an organization from 
one level to another . In one situation, I recruited a CEO into a billion-
dollar business when the share price was $2 a share and through their 
leadership strategy and vision, they were able to drive the performance 
of that company to a share price of over $90 per share . 

It is really important to recognize that individuals at certain inflection 
points of an organization need to focus on the cultural DNA of an 
organization as much as the specific business issues at hand . If you 
have a caustic environment or non-customer service-centric business 
based on previous leaderships lack of focus and understanding as to 
the right cultural DNA that is required, you then need to find an individual 
who can very quickly understand that that cultural piece of the puzzle 
is as important as anything else they might do within the business . 
Transforming a culture from a nonresponsive, somewhat caustic, and 
non-team-oriented approach to a very positive team-centric, customer-
centric approach can very quickly change the overall performance of 
an organization and the overall retention of individuals at all levels of a 
company .

What should the executive search industry do as a whole to be held 
more accountable for their overall performance in working with a 
corporation?

Search firms need to take seriously their roles in helping transform 
organizations . To do that, there needs to be a fundamental shift away 
from any search firm who is more concerned about driving their revenue 
(i .e . public company search firms) and get focused on doing better, 
fewer searches .

Speed and quality are the key to success for any retained search firm 
moving forward . Incentivizing your partners to sell more work and to 
add more associates to do their work so they can sell more work is the 
antithesis of where this industry needs to go and be . We need to hold the 
search firms and their search partners more accountable for delivering 
higher levels of results in a shorter period of time and holding them 
accountable for the end-to-end search process . If we accomplish just 
that and recognize that in the world of executive search today, “bigger is 
absolutely not better” then small, medium, and large public and private 
corporations will begin to understand that there are many other search 
models out there that are going to be more consistently effective in 
delivering the kind of results they should demand .



 •  Is their process regidor prescriptive, or do they 
adapt to our needs and environment?

 •  Are they here for us or their fee?

 •  What is its stance on diversity, and most 
importantly, is it genuine?

Slow Hiring and Delay Internal Promotions

The COVID-19 pandemic caused many companies 
to slow hiring and delay internal promotions, and for 
the most part, employees stayed put in a professional 
bunker of their own making out of sheer necessity, 
says John Nimesheim, managing director of Slayton 
Search Partners . “Now that the pandemic has 
begun to ease, with states reopening for business 
and high percentages of people already vaccinated, 
unexpected employee turnover rates have increased 
substantially,” he says . “Retirements have increased, 
quality of life resignations have become a real issue, 
and employees are seeing a significant increase in 
opportunities to explore . As such, a significant hiring 
boom has already begun and is only expected to gain 
momentum .” 

The increased demand for talent puts a strain on 
organizations that may be unable to handle the 
volume of activity or the complexity of recruiting in 
such a challenging candidate market, according to 
Mr . Nimesheim . “With the support of an executive 
search firm, companies can successfully manage 
this period of growth, avoid talent gaps, and 
maintain their competitive advantage,” he says . 
“COVID-19 changed the landscape of numerous 
industries, and executive search was no different . 
One major trend to emerge from this difficult period 
is the leveraging of technology to reach candidates 
who are more available than usual—for example, 
virtual interviews and assessments that are speedier 
compared to years past . Speed has long been 
an important factor in filling executive roles, but it 
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became vital against the backdrop of COVID as 
fast-moving searches became the norm . As a result, 
we assembled candidate slates faster than we had in 
the past, which ultimately led to completing searches 
more quickly .” 

At Slayton Search Partners, they were involved in 
many new searches during the pandemic, and were 
pleased to see placements take place despite the 
move to a virtual space . “I believe technology has 
forever changed the process and will continue to 
expedite our efforts,” Mr . Nimesheim says . “Now that 
the pandemic is easing and the economic outlook 
is improving, we are facing an executive-level hiring 
boom . Now is the time for leaders to bolster the 
resilience of their organizations and prepare for the 
business landscape ahead .”

Diversity & Inclusion

Building an effective diversity recruiting strategy 
requires commitment, a sound strategy and most 
importantly, perseverance . Developing a diversity 
recruiting strategy that is sustainable is about more 
than which job boards you subscribe to or the 
candidate discovery tools you use . “At the executive 
level, a diversity referral program and diverse 
interview teams can be effective, but only if you have 
a diverse executive team in place to make these 
strategies impactful,” says Brian P . Moorhouse, 
founding principal at Mirador Talent Consulting . 
“Although these programs can be effective, they 
have little chance of sustainability without strong 
fundamentals in place to support short- and long-
term success .”

INSIGHT
Winning the PE Talent Game

There have rarely been two industries more 
compatible than private equity and executive 
search . According to Mike Myatt of N2Growth, 

PE firms are adept at identifying and monetizing synergies that fall within 
their investment guidelines, but they are curiously less skilled at taking 
advantage of enhanced value creation opportunities amplified through 
professional services relationships . 

“I’ve worked in and around the PE and VC communities for years,” Mr . 
Myatt said . “I’ve been a principal in buy-side and sell-side transactions 
and have also represented both sides as a professional advisor . I’ve 
witnessed average talent crater sound investments, and tier-one 
talent maximize sub-par investments . When I look across portfolio 
investments with PE clients, it’s quite easy to determine what separates 
the overperforming investments from the underperforming ones – the 
people . Even if a certain industry, segment, or vertical is struggling, great 
talent will overcome those hurdles and outperform the competitor set .”

Smart PE firms have learned to bet on talent as the primary driver of the 
investment thesis . In fact, according to Mr . Myatt, talent has become 
the investment thesis for many PE firms . “The best performing PE firms 
spend just as much time underwriting and optimizing talent as they do 
in financial engineering,” he said . “They have learned that organizational 
design, culture shaping and leadership development matter just as 
much quant gymnastics . Even the strongest investment thesis and 

business case can quickly become eroded, if not altogether unwound, 

by underperforming humans .”

Mr . Myatt says the problem is that while executive search and private 

equity should be great dance partners, the simple truth of the matter is 

that most PE firms fail to show up to the dance . There are PE firms in the 

market that have large numbers of portfolio companies that try to solve 

the talent needs across the portfolio just by working their network . “If it 

wasn’t so sad,” he said, “it would be funny .”

Not a single sophisticated commercial client across any of the Global 

3000 would take such an approach . “They would view it as an exercise in 

frivolity at best, and as an irresponsible breach of fiduciary obligation at 

worst,” Mr . Myatt said . “Corporate clients understand that the creation of 

competitive advantage is found in winning the talent game, and that this 

occurs most often when you increase the number of resources used to 

create a rigorous, exhaustive, comprehensive go-to-market strategy for 

talent . The goal is to expand your options for talent, not limit them .”

“I recently spoke to the head of talent acquisition of a smaller-ish PE firm 

with 30 portfolio investments,” Mr . Myatt said . “When I asked how big his 

team was, he answered, ‘I am the team .’ Even more interesting is that on 

the PE firm’s website they list one of their key differentiators as helping 

portfolio companies attract talent . The disconnectedness here is mind-

numbing, but not unusual in private equity .” Source: N2Growth
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A comprehensive diversity recruiting strategy is 
less about a quick and immediate impact and more 
about perseverance and influence . It’s about leader 
advocacy, organizational patience, and an executive 
recruiting process that is built with a focus on diversity 
at its core . “Focusing on the less tangible elements of 
recruiting will strengthen the fundamentals and help 
support a more comprehensive diversity recruiting 
strategy that is sustainable over time,” says Mr . 
Moorhouse .

An executive recruiter’s ability to identify and engage 
qualified diverse talent is just as important as a 
structured process . This competency is a critical 
differentiator between selecting from the best talent 
that the market has to offer and selecting only from 
the best talent that makes themselves available to you 
through a traditional posting process . “That’s not to 
suggest you won’t get good talent through the posting 
process, but casting a wider net enables you to make 
the best decision from a larger pool of diverse talent,” 
says Mr . Moorhouse . “Executive recruiters need to be 
comfortable developing and implementing diversity 
recruiting strategies that target active and passive 
job seekers . This includes mapping a diverse pool of 
prospective candidates and then effectively promoting 
the opportunity to those prospective candidates .”

“Investing in diversity, equity, and inclusion is often 
labeled as the right thing to do in American society, 
but more than just good PR, these initiatives are good 
for business, too,” says Mr . Nimesheim . “DE&I opens 
up talent pools and brings new ideas into industries 
across the board . Organizations are recognizing the 
need to fundamentally change their culture, image, 
hiring and human capital management to succeed; 
creating a diverse workforce is the way forward on all 
of those fronts . 

“Diversity is not a specialty for Slayton—it’s a basic 
component of how we operate,” Mr . Nimesheim says . 
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“Our clients are actively looking to build leadership 

teams that represent the communities they serve . While 

we are not a ‘diversity practice,’ we customarily provide 

a high-performance, highly diverse slate of candidates . 

We track an enormous amount of data and search 

deeper within internal candidate pools to identify 

diversity candidates at the beginning of any search .” 

“Wherever a firm and its leaders may be on their 

DEI journey, they must recognize their respective 

privilege—whatever it may be,” Mr . Cooper says . 

“They must take intentional steps toward anti-racism, 

toward eliminating disparity, removing every obstacle 

to diversity and equity from their organizational 

structures and cultures—and their client’s cultures, 

SPOTLIGHT
Selecting the “Right” Search Partner

Mike Myatt, chairman of N2Growth, is a leadership 
advisor to Fortune 500 CEOs and their boards of 
directors. Mr. Myatt is recognized as one of the world’s 
best known authorities on leadership. Specializing in 
complex CEO succession assignments, he has worked 

directly with hundreds of public company CEOs and board members 
globally, and his representative corporate clients include Accenture, AIG, 
Apollo Global Management, Baidu, Bridgewater Associates, Deloitte, 
Dell/EMC, Enersys, Humana, HTC, Hyundai, IBM, Lincoln Financial 
Group, McGraw-Hill, PepsiCo, Ryder, Samsung, Sany, Transamerica, 
Union Pacific, Verizon and other leading global brands. 

In this interview, Mr. Myatt shares his thoughts on way search services 
should be integral and touches on how N2Growth differs from 
competitors.

How have search firms become integral in the hiring process for 
senior level and C-Suite leadership? 

There’s little debate among corporate HR teams that partnering with 
the right search partner is pure value add . The smartest businesses 
look to create the biggest talent advantage - key to that; finding the 
smartest search partner . Most internal talent acquisition teams utilize 
outside search partners for confidential, top of the house (board, 
C-level, and senior executive) search assignments . Sophisticated 
clients understand that retaining a top executive search firm is not only 
value added business practice, but also very cheap insurance when it 
comes to minimizing execution risk . Having a thought partner with more 
resources (human, technology, research, market dynamics, data and 
analytics, assessments, etc .) to throw at an assignment creates a more 
rich, robust search process . Net result: better market coverage, more 
business intelligence, better data and analytics, more candidates, better 
candidates, faster .   

How does N2Growth pitch itself to potential clients? What do you 
make sure potential clients know about your firm?

 It is our view that other than size, it’s impossible to distinguish any 
discernable differences between executive search firms . This is an 
industry awash with legacy-based competitors, who minus modest 
advances in technology, haven’t innovated anything in decades . They 
all utilize mostly the same processes, pricing, systems, tools, teaming 
structure, etc . We have engineered everything about our search process 
to be antithetical to our less than innovative legacy-based competitors 

- we are different by design . We can talk about our unique value 
propositions all day long, because virtually everything about our firm is 
designed to be a differentiated . It’s not difficult for clients to easily and 
quickly discern we are the most engaged, modern, and relevant firm 
in the industry . All of that aside, the results speak for themselves . We 
simply outperform our competition, and that’s our clients saying that . In 
the final analysis, bigger isn’t better, smaller isn’t better, better is better . 

You mentioned your tagline is “Better Teams Win”. How are you 
ensuring your clients have the best team in place to drive them into 
a winning future? 

Our job is to help clients scale talent faster than their competitors do .  
Unlike most search firms who simply sling resumes for a living, we focus 
on team dynamics and talent analytics to discern gaps in organizational 
design and composition . Our job is to unlock hidden value throughout 
our client’s ecosystem by using talent and leadership development as 
the primary solutions to the problem-sets being encountered . There 
is never a reason to compromise on talent and we are notoriously 
uncompromising in this regard . Smart clients don’t settle for just filling 
positions, they consistently stretch to create advantage . 

You also mentioned performance metrics are important to look 
at when choosing a search firm. Explain what type of metrics are 
being tracked and promoted and which is the most important metric 
to look at? 

If you ask most search firms what makes them different, the answers get 
very squishy, very quickly . We are basically data geeks at N2Growth . We 
track and trace everything . Our job is to make things as easy as possible 
for clients to make a good decision . Transparency and accountability 
form the cornerstone of our practice, and we share everything with 
our clients . Our belief is that while all metrics offer insights, the most 
important metrics are outcomes based metrics that track success . 
Performance matters and everything else is noise . Among other industry 
leading metrics, we provide the ultimate trifecta of the highest certainty 
of execution in the marketplace, in the shortest timeframe, with the 
highest levels of client satisfaction .   

How do search firms ensure they remain an integral part of the 
hiring process even as technology changes the process? How do 
they make sure they remain as in demand as they are today? 

Unlock hidden value or die . 
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too . This can be achieved by placing candidates 
who understand the importance of and recognize 
the value of an inclusive team, who represent and 
champion diversity in many ways .” 

“Candidate pools should be well balanced and 
represent diversity to ensure a company or 
organization is making the best selection for their 
business among the most diverse and capable 
group of professionals—this is the responsibility of 
the search firm and every one of its team members, 
from researchers to recruiters and among every 
team throughout the firm,” Mr . Cooper says . “A 
culture of inclusion that everyone embraces is the 
surest way to reflect its importance to the firm and its 
people, conveying that message to every individual, 
organization and company it encounters .”

Biotech Market

The biotech job market is currently the tightest it has 
been in decades . “Experienced executive search 
firms have the unique ability to attract passive 
talent because they have built relationships and 
trust over the last five to 10 years,” says Dan Gold, 
president and global head R&D search practice 
at Fairway Consulting Group . “Candidates are 
typically receiving four to 10 messages about new job 
opportunities every single week . It would be incredibly 
time consuming for candidates to evaluate each 
opportunity and select which ones to pursue . When 
the volume of noise reaches this level candidates 
either tune out completely or only engage with 
recruiters or hiring teams they have previously worked 
with and trust .”

“We are currently experiencing a perfect storm in the 
labor market,” says Mr . Gold . “First, over 30 million 
baby boomers in America retired in 2020, which was 
accelerated because of the pandemic . We anticipate 
similar or larger number in 2021 . Second, over four 
million Americans quit their job in the second quarter 
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of 2021, which creates enormous churn in the labor 
market . Finally, the capital markets are at an all-time 
high . Venture funding for U .S .-based biopharma 
companies in the first quarter of 2021 exceeded $12 
billion for the first time ever, according to Pitchbook . 
Amazingly, we have had four straight chart-topping 
quarters in a row . These investors are motivated to 
invest in R&D and build companies . These three 
factors drive enormous growth for boutique executive 
search firms in life science . The bottom line is 
there are more open jobs than there are qualified 
candidates to fill them .”

“At a boutique specialist firm, everyone speaks the 
same language,” Mr . Gold says . “These firms are 

gathering enormous amounts of data on candidate 
and industry trends,” he says . “The reputational equity 
of boutique firms is enormous . We see this as a 
societal move towards boutique/specialized solutions . 
We purchase our produce from local farmers markets . 
We go to our village hardware store when we need to 
fix a problem in our homes . It’s our experience that 
candidates want the same thing . Our clients value the 
deep expertise offered by a boutique firm, vs . a large 
generalist that covers all sectors, for the same reason 
candidates do .”

Like other recruiters, Mr . Gold also notes that 
promoting DE&I within an organization begins with 
the first step, recruiting a potential employee . “Search 
firms should have a diverse team internally and can 
also join a variety of societies that promote diverse 
candidates in given industries to educate themselves 
as much as possible,” he says . “Search firms should 
work to provide a diverse slate of candidates for 
the given role . Search firms should also ensure that 
clients are cognizant of having diverse interview 
panels to promote a diverse source of ideas while 
interviewing each candidate . Search firms can also 
work to understand the needs of their clients in terms 
of diversity by asking the client how they define 
diversity and what they are doing currently to attract 
diverse candidates . The executive search firm should 
also be sharing best practices with their client .”

“Executive recruiters should all go through 
professional diversity training to ensure recruiters 
understand how to recruit diverse candidates,” Mr . 
Gold says . “Search firms should also work with 
organizations to ensure equity and inclusion exist 
within the organization for diverse candidates should 
they start in the role . Organizations should have 
employees go through DE&I training to become more 
aware of the importance of inclusion . By working with 
a search firm, organizations can eliminate some of the 

INSIGHT
Using AI Platforms to Enhance the Search Process

Waterford Global, is an international executive 
search firm operating out of Canada . Our team 
recently had a discussion with Karen Swystun, 

president and CEO, and Fred Loewen, COO, to discuss what 
Waterford does to set themselves apart from their competition . Part 
of this competitive advantage that Waterford has comes from their 
partnership with AI platforms which allows them to take advantages 
of all technologies at their finger tips to provide the best search 
services possible .

How does your firm’s use of AI provide a competitive advantage? 
What value gain does this give your clients?

The application of Ai and data analytics to the search process is an 
important component in presenting a competitive value proposition . 
Increasingly, Ai and data analytics have become new functional areas 
within client organizations and are seen as highly valued contributors 
to the innovation process . Clients have come to place similar 
expectations on their search partners, in relation to the application 
of Ai and data analytics to the search process . New advances in Ai 
and data analytics have contributed to the science behind the art 
of search, and to the application of technologies and data insights 
in ways not previously implemented .  Monitoring the rate of market 
response to an opportunity, gauging the effectiveness of messaging, 
tracking response rates across differing days and times, measuring 
candidate conversion rates, assessing the degree of transferability of 
skills across industries, and other applications of Ai and data analysis 
aid the search process in the early identification of trends, the testing 
of hypotheses, the refinement of search strategies, the adaptation 
to real-time market conditions and dynamics, and in increasing the 
overall efficiency of the search and the quality of the end result .
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unconscious bias that exists in their company during 
the screening process . This will help ensure that each 
candidate is promoted by the search firm equally and 
that bias within the organization does not play a part 
in which candidates enter the interview process .”

Managing Relationships

Reputation matters not just with the quality of 
past placements by a particular search firm, but 
in how they managed the relationships . “This 
goes well beyond the hiring manager and the lead 
consultant,” says Doug Trout, managing director at 
DRi Consulting . “Outstanding search firms manage 
expectations at the onset of a search by clearly 
defining who, by name, in their firm handles each 
aspect of the search . They understand and treat the 
nuanced and intricate balance between the CEO, 
managing and advisory boards and committees, 
other stakeholders (volunteers and staff) with respect, 
attention, courtesy and detail .”

“Perhaps most importantly, we make it clear to our 
clients that the experience each candidate has 
throughout the process is professional, accepting, and 
that communication flows evenly in both directions,” 
he says . “Since we are, if nothing else, in the rejection 
business, we seek a process for our unsuccessful 
candidates that demonstrates care and respect as they 
go through their career change . Our clients embrace 
this approach as our firm ultimately is a reflection of 
their own culture . In delivering their next great leader, 
we hope to do so in a way that even those who were 
unsuccessful in the process appreciate the extra effort 
that our clients put forth in their care and feedback 
throughout the recruitment process . In short, the extent 
to which search firms value the people – particularly 
the candidates – is a key differentiator among firms . 
Just ask the candidates .”

It’s easy to identify firms with niche specialties 
and experiences, but identifying the skill-sets and 
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networks of the principals and lead consultants is an 
often-overlooked practice among search firm seekers, 
according to Mr . Trout . “Resumes don’t often tell the 
whole story either,” he says . “Great recruiters listen 
and respond quickly and accurately to their clients not 
just because of their particular communication skills, 
but also because they have extensive experience 
working, knowing and interacting with individuals who 
occupy the clients’ spaces .”

For example, many lead consultants who came from 
advancement, communications or sales backgrounds 
are often times near-experts in finance, banking, 
private equity and M&A . Why? “Because they spent 
their previous careers steeped in those worlds where 
their ability to raise money, deliver messages and 
close deals depended on their deep knowledge of 
those industries,” Mr . Trout says . “In the recruiting 
world, it equates to being able to speak multiple 
languages not passably, but fluently . That can be a 
tremendous value to a client who seeks a firm that 
doesn’t look, smell and feel like all of the others . It 
also requires going beyond the quick web-browse 
that lists the biography of a practice area’s head 
recruiter . For clients in the RFP process attempting to 
de-commoditize the search industry, look beyond the 
resume of the recruiter and seek to identify the work 
experiences and likely connections and influence that 
will ultimately be brought to the search .”

Non-Profits

Search firms specializing in non-profit recruitment 
have a deep understanding of the non-profit sector 
and its wide range of organizational and leadership 
contexts, according to Jill Lasman, senior executive 
vice president of Lindauer . “Executive search leaders 
can advise on position expectations and reporting 
structures, understand functional expertise that 
might make or break a placement’s success, and tap 
into extensive and unique networks to find the right 
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INSIGHT
Five Essential Leadership Attributes for 2021 and 
Beyond

Leadership capabilities for digital and non-digital 
businesses are converging . As a result, there is 
considerable commonality around some core 
capabilities that organizations are seeking in 

their executives and managers, according to a new report by 
NGS Global . “The economy is reaching a threshold where the 
many businesses that are growing rapidly are likely to have 
been built and grow based on technologies that are intrinsic to 
their business,” said Marianne Broadbent, a consultant with the 
firm . “That is, the business is born digital – the business was 
originated, created and is managed in a digital format .”

Whether the technologies deployed are intrinsic to an 
organization, or they enable the business or government service 
to function, there are some key capabilities that are increasing 
in their significance . “As businesses and government agencies 
evolve their business and operating models, products and 
services, we see different emphases in what is required and 
expected amongst executives and managers in all sectors,” Dr . 
Broadbent said .

In assessing the capabilities of executives and managers into 
2021, Dr . Broadbent says that these five capabilities or attributes 
are converging in importance for executives and managers 
across all sectors:

1. Situational Awareness – “When we tell you about an 
opportunity, we want your genuine thoughts in response,” said 
Mr . Gracey . “If it’s a slam dunk, great! If it’s a huge miss, no 
problem . If a specific opportunity does not align with your career 
goals, simply tell us . The more open you are about your interests 
and objectives, the better aligned we can be in future outreach .”

2. Ambiguity Tolerance – Being comfortable with uncertain 
environments and multiple demands, and able to continue to 
function well in ambiguous environments .

3. Personal Agility – The ability and willingness to move quickly 
and with a good level of flexibility .

4. Team Building – Agile ways of working in uncertain 
environments requires bringing people together productively, 
with the ability to rapidly build trust .

5. Curiosity – Ongoing and intrinsic interest in learning about 
the world outside of the organization, which builds a leader’s 
continuous learning muscle .

“There is no doubt that what we used to refer to as capabilities 
for born digital businesses will become well-embedded into 
continuously transforming non-digital organizations,” Dr . 
Broadbent says . Source: NGS Global



candidate for your specific needs,” she says . “As 
your trusted partners, your consultants bring critical 
knowledge of non-profit hiring processes and best 
practices and are expert guides in competitive hiring 
markets . This includes informing early engagement of 
community members, probing position nuances that 
guide candidate selection, framing interview and site 
visit plans, designing a candidate review that reduces 
bias and promotes equity, and supporting your 
negotiation, offer and onboarding plans .”

“By probing specific client needs and candidate 
qualifications, an executive search firm offers market 
and third-party insights that are often difficult to 
discern in-house,” Ms . Lasman says . “You also have 
the assurance of an advisor and guide through 
roadblocks that may arise in competitive hiring . 
As the 2020–21 pandemic unfolded, for instance, 
Lindauer’s clients described the firm’s experience as 
invaluable in continuing to make critical hires, helping 
hiring leaders pivot to virtual platforms and adjust 
to shifting candidate expectations . With a toolkit of 
best practices and wealth of experience, an expert 
executive search firm ensures that you are successful 
in hiring top talent that will shape your mission impact 
for years to come .” 

Lindauer specializes in non-profits and mission-based 
organizations, whereas other firms might have a 
non-profit division within a larger for-profit search firm . 
“Our size is an advantage, large enough to have the 
varied resources our clients need in a complex hiring 
environment, but small enough to give organizational 
leaders and each search the attention they deserve,” 
says Ms . Lasman . “As a boutique midsize firm, we 
deliver a full retained executive search process, which 
is distinct from firms that only lightly vet candidates 
or hand over resumes without candidates having 
been engaged about the potential opportunity . We 
believe in the full process . Lindauer search teams 
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SPOTLIGHT
Finding a Boutique Firm with International Capabilities 

Karen Swystun is CEO and president of Waterford 
Global, an executive search firm based in Canada. Ms. 
Swystun is a trusted advisor to industry-leading firms 
worldwide who regularly invite her to address a broad 
range of issues related to the strategic acquisition 
of talent and its impact on organizational initiatives. 

Throughout her years of service within the search profession, Ms. 
Swystun has successfully concluded search engagements for all levels 
of technical, managerial, executive, physician, and board positions.  
In this interview, Ms. Swysun shares her experiences in the search 
industry throughout the pandemic and explains how Waterford Global 
has adapted to provide international search capabilities. 

What have you experienced in terms of growth throughout the 
pandemic? To what can you attribute this growth?

Perhaps more so than ever before, organizations have come to 
understand first-hand the importance of strategic agility .  The 
pandemic has awakened organizations to new ways of looking at their 
businesses, markets and customers, as well as their internal systems, 
processes and procedures .  While new risks, threats and challenges 
have come to light, equally so have new opportunities and ways of 
doing things that might not otherwise have been identified .  This has 
included an identified need for new types of talent in, for example, 
such areas as digital transformation .  Through the pandemic we are 
seeing the birth of a new economy, and how this is translating into 
growth for agile companies and their search partners .  In serving 
clients within such key industry verticals as agtech, medtech, 
cleantech, and healthcare – each of which represent ‘essential’ 
sectors playing key roles in the pandemic – our firm’s recent growth 
has come by connecting even more deeply with customers and their 
unique pandemic-driven ecosystems; leveraging new and emerging 
technologies; increasing efficiency and capacity through innovation; 
focusing on an elevated customer journey and experience; and 
engaging employees in new and different ways .

Discuss the Canadian search market and how working with an 
executive search firm provides great benefits.

For organizations experiencing growth in the Canadian market, and 
the associated need for talent, this time of pandemic is a challenging 
one in which to ‘go it alone’ from a recruitment perspective .  Those 
who choose to engage in a recruitment process without the 
assistance of a search partner, whether the recruitment is at a senior 
leadership level or at other levels within the organization, are coming 
to realize that the passive candidate market in Canada has different 
characteristics today than it did pre-pandemic .  The new world of 
work has created a market of passive candidates where greater 
weight is placed on opportunities that come with shorter (or the 
complete elimination of) commutes; increased flexibility to work from 
anywhere (not just home or office); lessened expectations regarding 
relocation; heightened levels of flex-time; and a greater appreciation 
for and emphasis on corporate social responsibility and sustainability .  
Layer on top of this the highly competitive market conditions for 

certain types of talent, the demand for which has exploded during 
the pandemic, and the recruitment challenges become even more 
pronounced .  Taken together, the new recruitment environment in 
Canada that has emerged through the pandemic as a result of these 
dynamics is one that is fraught with challenges that organizations 
have either not experienced previously or have found themselves 
unequipped to handle .  For seasoned search professionals, dynamic 
environments are familiar territory and are the world we live in 
each day .  Partnering with an executive search firm experienced in 
navigating through today’s turbulent waters, and with the requisite 
expertise in identifying and bringing to the table the right talent at the 
right time, is an investment with a strong rate of return .   

What is causing the tremendous growth opportunity with smaller 
and medium sized firms in Canada?

For those serving Canada’s growth sectors, the pandemic has 
afforded boutique search firms the opportunity to demonstrate their 
own strengths in strategic agility and to have clients experience the 
benefits .  As the economy shifts and as organizations’ ecosystems 
change, boutique search firms are well positioned to respond with 
greater speed and increased focus as new areas of opportunity 
emerge .  Engaging in strategic discussions with senior leadership 
in client and prospective client organizations is key to the process, 
and emphasizes the value that a true strategic recruitment partner 
adds .  Organizations’ talent requirements are becoming increasingly 
laser-focused in terms of the expected combination of candidate skills 
and experiences, presenting further opportunities for boutique firms to 
showcase their strengths and successes in niche sectors .

Explain how your firm has adapted to provide search services 
internationally even though you are a smaller boutique firm. How 
does your international knowledge base allow you to better serve 
your clients?

Providing retained search services to Canadian organizations that 
are operating in key growth sectors, and who are serving markets 
internationally, has been foundational to our business model and 
growth plan .  As a result, developing an early expertise in international 
search became paramount and has become a market differentiator .  
This has manifested itself in a number of different and interesting 
ways, including providing clients with the comfort and confidence of 
knowing that the same search partner that services their recruitment 
needs domestically is equally well equipped to fulfill their international 
recruitment requirements .  Clients have come to understand and 
appreciate that the search for talent need not be restricted to the 
Canadian market and that, conversely, we function in a global talent 
pool and are able to bring that perspective to each engagement .  
At times, that perspective is anecdotal and allows the client to see 
their business problem through a new lens .  At other times, that 
perspective translates to a full-blown or targeted international search .  
This, then, is accompanied by a full-service engagement that includes 
professional ancillary services in immigration law, licensing (where 
professionally required), and relocation & settlement services .



are comprised of experienced professionals who 
are present clients in the market; there are no ‘junior 
explorers’ who don’t understand the unique needs of 
the organization and what these leadership positions 
really entail .”

While search can sound the same at a high level, 
each firm has ways of doing work that will meet 
your needs and represent your brand well in the 
market —or may not . “Be sure to ascertain the firm’s 
expertise, philosophy and approach to diversity, 
equity and inclusion and how that shows up in the 
search process end-to-end . And ask what the search 
consultants think will be potential challenges for this 
particular search in the current market context,” says 
Ms . Lasman . “Lindauer is known for being an active, 
trusted thought and search partner in a competitive 
hiring market, driving a structured search process 
while also responding to unique client needs . Our 
client teams are designed with care, and most of 
our search consultants have been non-profit leaders 
themselves . They have ‘sat in the seat,’ recognize 
the unique qualities and differences of non-profits, 
understand the breadth and depth of non-profit 
search, and bring particular expertise to each search . 
Our longstanding DEI expertise also means we are 
not new to this work, nor to our talented colleagues of 
diverse lived experiences .” 

What Roles Are Hot

Right now, the largest demand for search and 
related services is in the industrial sector, followed 
by life sciences and healthcare, financial services, 
consumer, technology and non-profit, according to 
Rob Andrews, founder and CEO of Allen Austin . 
“Everyone is struggling to one extent or another to 
find high quality senior leaders as is evidenced by 
global search revenues up more than 20 percent 
year-over-year in the second quarter of 2021,” he 
says . “An ever-increasing rate of retirements among 
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baby boomers and an insufficient pipeline of leaders 
to take their places has exacerbated matters . The 
two positions in greatest demand are still those of the 
CEO and CFO, followed by chief diversity officer, chief 
growth officer, chief people officer, chief public health 
officer, chief revenue officer and chief information 
officer .” 

“More and more, smart boards and CEOs look for 
senior leaders who can help build strong cultures 
and take the organization where it needs to go,” Mr . 
Andrews says . “It’s all about fit, and it’s very specific . 
There is no one size fits all . A CEO or senior leader 
who was just right for the organization five years ago, 
may be a total disaster today . The desired skill-sets of 
senior leaders have changed as more organizations 
recognize the importance of strong cultures, leading 
with purpose, stakeholder engagement, customer 
experience and leadership mindset .”  

Leading an organization today is more complex 
than ever . “Peak performing organizations in every 
sector and in every capital class, are realizing that 
culture is the only sustainable competitive advantage . 
Diversity, equity and inclusion are at the forefront, as 
is purpose and stakeholder engagement,” says Mr . 
Andrews . “The challenge is there are precious few 
senior leaders who fully understand that just checking 
the boxes won’t get it . To transform an organization 
into one that can compete now and into the future, 
requires senior leaders that have themselves been 
transformed .” 

So how can you differentiate one search firms service 
offerings from another? “What I’m most concerned 
about this whether the firm is seeking a relationship 
or a transaction,” Mr . Andrews says . “How many of 
a particular search they’ve done means very little . 
What I would rather see is a list of the last twenty 
searches they’ve done and their client’s evaluation 
of their performance . Equally as helpful would be to 
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SPOTLIGHT
Selecting A Trustworthy Search Partner

NPAworldwide is a network of independent recruitment firms working cooperatively to fill your talent 
needs locally, regionally, and internationally. The network is owned by its members, so each firm is vested 
in our long-term stability and success. Dave Nerz, president of NPA Worldwide, Jim Lyons, president 
of LHI Executive & Legal Search, and Jason Elias, CEO of Elias Recruitment, recently collaborated on 
an interview which reflects on selecting a search partner and what an organization should consider 
researching during the selection process.

Should clients develop relationships with search firms in every 
market they are located? 

Lyons: Whenever possible, consider developing a relationship 
with one owner/manager/recruiter that you can hold accountable 
for as many locations as possible . Let the person you develop that 
relationship with source and manage the personalities and details in 
all the markets where you need talent . You in turn have one person to 
hold accountable for the results you desire . This method allows you to 
educate and inform one person rather than a long list of providers . If 
interpretations or understandings go off course, you can easily correct 
one person rather than managing a collection of people and their 
personalities . 

For obvious reasons, if a location is sizable and the responsibility for 
sourcing and hiring talent is a local initiative, then perhaps a local 
relationship should be established in markets meeting these criteria . 
In all cases, single recruiter or multiple recruiters, all providers should 
be given full access to hiring managers . A clear understanding and 
attention to a hiring manager’s expectations is the difference between 
failed hires and long-lasting employee engagement . 

Why should clients be open to feedback and coaching from a 
search firm?

Nerz: Your recruitment service provider is in the market every day and 
is working on both the candidate side of the equation as well as the 
employer side . They see what works, what is failing, what can help 
speed quality of a job fill, and keep selected candidates engaged and 
onboard . Each market has a unique personality and each search, 
even in the same market, can differ from prior searches based on 
current conditions . For example, a search initiated during the peak of 
the pandemic was likely to generate more candidates than a search 
begun as the pandemic’s impact recedes . There will be difference 
in the quality of candidate easily sourced, different expectations for 
compensation, unique needs for work location, benefits, and time off 
driven by competitive offers of employment and personal need . 

Employers that have inflexible processes will likely have greater 
difficulty than those that are willing to accept feedback on market 
conditions and willing to entertain coaching on suggested 
adjustments to their process . While it is tempting to assume every 
search is the same and every offer needs to look like the offer done 
last week, last month or last year, it is wise to be more flexible . Great 
recruiters often have insight to the candidate’s needs and wants .  

Does the size of firm matter when selecting between large 
operations and more moderately sized search firms?

Nerz: At first glance it may appear that bigger is better . If you step 
back and consider the facts, you may find many desirable attributes 
that smaller firms can deliver upon with greater frequency than larger 
competitors . Smaller firms can frequently surprise employers with 
the speed, accuracy, and motivation to deliver results . Larger firms 
often have less ability to make quick turns and adjustments . Small 
firms most typically have local and engaged ownership . When you are 
working with a larger firm’s branch manager or recently hired recruiter, 
you may be paying for the brand but failing to get value from hands-on 
experience that are a result of years in one market or niche . It pays to 
work with people that have a vested interest in your success . It is even 
better when that interest is personal . 

What research should companies do when selecting a search 
firm?

Elias: There are many options to consider . Here are some that cannot 
be missed .

1. Industry Knowledge/Expertise Does the firm you are selecting know 
your niche? Have they done placements in your industry or a closely 
related industry? Look for examples of successfully placed candidates 
in the last 2 years .

2. Process Does the selected firm have a search process they can 
describe and share with you? You are looking for a repeatable method 
to guarantee success . Can they detail their candidate sourcing 
strategies? It is their research and headhunting ability that you are 
most interested in understanding . 

3. Connected and Engaged Recruiters/Ownership As with most of life, 
the people are what really matters . Do you have faith and a connection 
to a quality recruiter or owner that will do what they say? References 
typically can help you in this area . Do not be afraid to talk to a client or 
candidate that has worked with your targeted firm . 

4. Model of Service Are they willing to work with you the way you 
want to work? If you are interested in a full-out focused search, will 
the form work on a retained basis? If you are interested in a longer-
term and perhaps slower fill for your openings, will the firm work with 
you exclusively on a contingent basis? These are some of the most 
important decisions and selections you will make .

5. Quality Representation It is never a bad idea to have the firm you 
are considering “pitch” a job back to you to see what it looks like to be 
a candidate for one of your jobs . You will learn much about the firm’s 
style, quality of representation, and likelihood of success when you 
see how they “sell” you on your job .

Dave Nerz Jim Lyons Jason Elias



know how many of their placements made it past the 
two-year mark and how many have been promoted . 
I could not care less about how many searches of 
a particular variety a firm has done, or how many 
leadership or interim engagements they’ve done 
and for whom . What I’m listening for are anecdotes 
about results . I’m looking for a firm or consultant who 
cares enough to have followed the progress of the 
senior leaders they’ve placed and how they’ve made 
a difference . Great firms build relationships and don’t 
just execute transactions .” 

“I am also looking for trustworthiness,” Mr . Andrews 
says . “I want to hear the truth, the whole truth and 
nothing but the truth, even if it’s bad news . I don’t 
expect perfection, but I demand straight talk and 
candor . If the consultant tells me what I want to 
hear and obfuscates, they’re off the case . If the 
engagement is going sideways, tell me . If my 
expectations are unrealistic, let’s talk about it . If a 
candidate surfaces that’s outside my comp range but 
you feel like I need to meet them, I’ll listen . I want to be 
treated exactly as I treat my clients .” 

Higher Education

As with many industries, the pandemic had a 
significant impact on higher education institutions . 
Faculty and administrators are even more focused 
on delivering an exceptional educational experience 
and keeping the institution running effectively . 
Having a trusted search partner affords colleges 
and universities the confidence that searches will 
conclude successfully and that new leadership will 
continue advancing their efforts .

“Higher education certainly benefits from partnerships 
with executive search firms . The qualities that 
institutions look for in senior leaders are shifting, 
with emphasis on being adept at preparing for and 
managing change,” says Melissa Trotta, associate 
managing principal at AGB Search . “Search 
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firms can assist universities, colleges and related 
foundations in identifying the appropriate leadership 
qualities for their institutions; provide strategic 
guidance and support during the search process; and 

provide access to an extensive network of contacts. 
While open calls for applications and nominations can 
produce a diverse range of candidates, engagement 
with an executive search firm’s associated networks 
ensures that the experience and qualities of 
candidates are at the level required by the institution 
and the position.”

Some firms may offer very specific services, such as 
a focus on certain high-level positions, while others 
conduct searches for a wide range of organizations 
and position types. “If services are consistent 
across search firms, the method by which they are 
delivered can differ. It’s important to assess the 
offerings of various firms, their processes, as well 
as their philosophies and values, to get a sense of 
whether they’re the right partner,” says Ms. Hansen. 
“At AGB Search, in addition to our comprehensive 
executive search services, we offer our compensation 
evaluation service to ensure competitive, defensible 
compensation packages for top leadership. We 
provide workshops to address issues of potential 
implicit bias in the hiring process. We also help 
institutions quickly identify transitional leadership 
when needed through our interim search services.”

Several factors are important for a corporation, or in 
our case a university or college, to consider when 
determining the best search firm for its needs. Does 
the firm have a history with institutions of a similar 
size and focus? Some search firms are known for 
partnering with certain types of universities, such 
as research institutions or small private colleges, 
according to Ms. Hansen. “Testimonials from past 
clients will also speak to the relationship between 
the search firm and the institution,” she says. “Will 
the firm be able to conduct the search on a strict 
timeline or budget? Considering the toll of COVID-19 
on enrollments and staff mobility, many institutions 
may be operating with reduced personnel and 

INSIGHT
Building Candidate Trust Through Culture

It takes more than just a surface-level search 
to find the right candidate for a role. According 
to a newly released report from IQTalent 
Partners, the best course of action is to create 

a sourcing strategy that focuses on building out a strong candidate 
engagement process. “This will help you attract better candidates 
and provide you with the insights you need to ensure your latest hire 
is a good fit for the role,” said Chris Murdock, chief sourcing officer 
and co-founder of the firm.

Mr. Murdock notes that your process focus shouldn’t be picking out 
candidate info like a vulture. “One of your primary objectives is to 
find out how the candidate fits into your company culture,” he said. 
“So, it makes sense that you should ask questions that uncover the 
candidate’s mindset and interest. These questions and scenarios 
are key to gauging culture fit. Work with hiring managers, talent 
acquisition leaders, and fellow recruiters to collect the culture fit 
questions your sourcing process needs.” Mr. Murdock offers some 
example questions that help gauge culture fit:

  When was the last time you made a mistake, and how did you 
overcome it?

  When was the last time you worked as a part of a team, and how 
did you contribute to the group’s overall success?

  Do you read The Economist?

  Were you a Boy Scout/Girl Scout?

The last two culture fit questions were very specific to a single client 
at IQTalent Partners, but they show how specific you can get in 
finding the type of candidate who will work well in your company’s 
culture. “Still, you can profile the existing employees to find questions 
around hobbies, interests, and non-professional experiences past 
or present,” Mr. Murdock said. “You can have all the questions, 
but remember each candidate has their unique personality and 
experiences.”

In recruiting and sourcing, opposites do attract, according to Mr. 
Murdock. He says that it’s always a good idea to bring in different 
opinions, so you don’t get too caught up in culture fit. In other words, 
don’t allow culture fit questions to create physical or implicit biases 
in your recruiting and sourcing strategies. Consider the process of 
“culture add.” Who will fit in with corporate values and competencies 
but will also add something new to the company? An augmented 
recruiting team may be better able to distinguish “culture add” than 
someone who is in-house and in the thick of the company culture 
daily. Source: IQTalent Partners

EXECUTIVE SUMMARY
53



EXECUTIVE SUMMARY
54

SPOTLIGHT
Working with Search Firms to Promote Diversity 

Jill Lasman is a senior executive vice president and a key force in setting the Lindauer standard for executive search. A well-known and 
respected national search executive, Ms. Lasman has placed senior leaders and their teams in many major education, healthcare and 
science, arts and culture, advocacy and mission-driven institutions since joining the firm in 1998. In this interview Ms. Lasman shares the 
importance of working with search firms and what questions to ask when choosing a search partner.

Why is it so important for organizations to work with executive 
search firms to place senior-level leaders?

Search firms specializing in nonprofit recruitment have a deep 
understanding of the nonprofit sector and its wide range of 
organizational and leadership contexts . Executive search leaders can 
advise on position expectations and reporting structures, understand 
functional expertise that might make or break a placement’s success, 
and tap into extensive and unique networks to find the right candidate 
for your specific needs . As your trusted partners, your consultants bring 
critical knowledge of nonprofit hiring processes and best practices and 
are expert guides in competitive hiring markets . This includes informing 
early engagement of community members, probing position nuances 
that guide candidate selection, framing interview and site visit plans, 
designing a candidate review that reduces bias and promotes equity, 
and supporting your negotiation, offer, and onboarding plans . By 
probing specific client needs and candidate qualifications, an executive 
search firm offers market and third-party insights that are often difficult 
to discern in-house .You also have the assurance of an advisor and guide 
through roadblocks that may arise in competitive hiring . 

Explain how working with a small boutique firm that specializes 
in specific sectors is more beneficial than working with a large 
generalist. 

Lindauer specializes in nonprofits and mission-based organizations, 
whereas other firms might have a nonprofit division within a larger 
for-profit search firm .Our size is an advantage, large enough to have 
the varied resources our clients need in a complex hiring environment, 
but small enough to give organizational leader sand each search the 
attention they deserve . As a boutique midsize firm, we deliver a full 
retained executive search process, which is distinct from firms that 
only lightly vet candidates or hand over resumes without candidates 
having been engaged about the potential opportunity . We believe in 
the full process . Lindauer search teams are comprised of experienced 
professionals who represent clients in market; there are no “junior 
explorers” who don’t understand the unique needs of the organization 
and what these leadership positions really entail .In addition, our Search 
Team approach ensures we can bring appropriate, specialized expertise 
to every search .

What are some questions you would suggest nonprofit HR leaders 
ask when selecting a search firm to work with?

Delve into each firm’s process for identifying, engaging, and evaluating 
candidates . While search can sound the same at a high level, each 
firm has ways of doing work that will meet your needs and represent 
your brand well in market —or may not . Be sure to ascertain the firm’s 
expertise, philosophy, and approach to diversity, equity, inclusion, and 
belonging and how that shows up in the search process end-to-end . 

And ask what the search consultants think will be potential challenges 
for this particular search in the current market context .

How does Lindauer differentiate itself from other firms?

Lindauer is known for being an active, trusted thought and search 
partner in a competitive hiring market, driving a structured search 
process while also responding to unique client needs . Our client teams 
are designed with care, and most of our search consultants have been 
non profit leaders themselves . They have “sat in the seat,”recognize the 
unique qualities and differences of nonprofits, understand the breadth 
and depth of nonprofit search, and bring particular expertise to each 
search .Our longstanding DEIB expertise also means we are not new to 
this work, nor to our talented colleagues of diverse lived experiences . 
Our trusted relationships with communities and professionals means we 
can engage in authentic conversations with both candidates and clients .

How are you meeting the increased commitment of many nonprofits 
to recruit diverse leaders?

This is not new work for Lindauer . For 25 years we have been and 
continue to be authentic and intentional in community-building 
and engagement with individuals of diverse lived experiences . Our 
consultants and expert research team continuously broaden our 
professional relationships and community . A candidate is presented 
to a client because the individual is qualified asa strong candidate 
for the position, not to tick a box or meet a quota . We hold ourselves 
accountable . The data has been clear for years that more than one 
woman or more than one professional who is black, brown, AAPI, or 
indigenous in a slate increases hiring rates . We want our clients not 
only to have phenomenal talent to consider but also choices, given 
their unique role and nonprofit context . We share positions in diverse 
professional networks and continue to sponsor, listen, learn, and lead, 
but we also engage peers year-round, year-after-year . We work with our 
clients to review job descriptions to ensure inclusive language, reduce 
bias in interview questions, screen for “value add” and not “cultural fit,” 
and advise on candidate visits and interview approaches . Our goal is 
to provide clients with professionals who enrich their communities in a 
range of dimensions .

There is also critical work to support our clients in their own journeys . 
We owe it to our candidates and the nonprofit profession to engage our 
clients in deeper conversations about their own commitment to DEIB . 
Top talent of diverse lived experiences will have incredible choices . They 
will and should be concerned about composition of a board or executive 
team and will want to understand an organization’s commitment, action 
plan, and community status .They will also test for authenticity . With our 
clients, we work not only to make sure our hiring approach gives them 
the best opportunity to make a great hire, but also that this new member 
of their community will thrive .
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finances . Is there a specific level of talent that the 
firm is positioned to attract, or a newly developed 
position that needs expert guidance? Assessing 
the experience of the consultants assigned to the 
search is also important . Do the consultants have a 
strong track record of attracting strong and diverse 
candidates to relevant positions? Most of AGB 
Search’s consultants have worked in higher education 
prior to their search careers, and so we understand 
firsthand the challenges and opportunities that 
colleges and universities face .”

“The most successful and effective searches occur 
when the institution and the search firm operate as 
collaborative partners working to achieve a common 
goal . In addition to the core search services, the 
firm should offer strategic advice and counsel 
that assists their client in undertaking an effective, 
efficient and successful search,” Ms . Hansen says . 
“Through this relationship, institution leadership 
and stakeholders can feel confident in the process 
and outcome . By recruiting talented leaders that 
have grown enrollment, enhanced fundraising, and 
built the research profile of their prior institutions, a 
successful placement can bring clear financial value 
to a college or university . Leaders with financial 
acumen can assist in identifying new revenue sources 
and streamlining costs to improve the status of the 
institution . Accomplished higher education leaders 
can also bring lucrative partnerships that will benefit 
the institution for years to come .”

Blue Rock Search is a 100 percent minority/female-
owned executive search firm, an SRA Network 
member, and one of Hunt Scanlon’s Diversity 
Recruiting Power 65 firms . The firm specializes in the 
targeted identification, assessment and placement 
of executives across five distinct practice areas: 
human resources, franchising, customer experience, 
operational excellence and higher education . 

“This is what we do, but I have been on both sides 
of the fence during my career,” says Ruben Moreno, 
founding member of Blue Rock Search . “During 
my years in HR working for various firms, including 
Fortune 500 companies, I hired companies like Blue 
Rock . And when you are hiring a firm, you need 
to ask questions to help you determine a fit . For 
example, ask about how the search firm presents 
its organization during the process . When you hire 
a search firm, they act as your proxy . They are your 
brand ambassador . Perceptions form based on a 
search firm’s interactions . Will those perceptions be 
right for you, as the client?”

“Clients should also ask questions about the people 
working on their team and the search firm’s process,” 
he says . “Over the years, I have found many clients 
chose Blue Rock because our process checked 
three boxes . First, clients know what to expect . 
Second, they received regular communications 
about progress . And third, our process was built 
to accomplish the goal: to find quality candidates 
who fit within a client’s culture and how will make a 
difference in the ways that matter to the client . Blue 
Rock Search believes in relationships built to last . 
This ‘relationships first’ approach is woven into the 
fiber of everything part of our culture, processes, 
systems, and experience design . When a relationship 
is at the center of all you do, you never treat people 
casually, either on the client-side or the candidate 
side . You invest in listening and understanding goals, 
aspirations, and culture, so you can thoughtfully make 
a good match that benefits your client .” 

“To put it another way, it’s not just what you do – it 
is how you do it that helps the client solve their 
problems and get them positive business results .”  

When asked to explain why a search partner should 
offer some contradicting or challenging perspectives 
rather than agreeing with their client on every step . Mr . 
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Moreno says that over the years, he’s been in many, 
many meetings . “Sitting in rooms with exceptionally 
bright and gifted business leaders, colleagues 
and employees has taught me that there is always 
something to learn on every topic, no matter how 
much I think I know,” he says . “My most significant 
learning often occurred when a colleague, client or 
vendor partner shared a viewpoint or information 
that challenged my existing views . I believe if you 
want to serve as a client’s trusted advisor, you have 
to be prepared to offer something that expands 
their perspective and viewpoint—not just confirms 
it . This is especially true now when executives in all 
departments are dealing with major upheavals among 
stakeholders .”

High Demand

“We’re seeing an interest in the high-demand C-suite 
roles (CEO, CFO, COO, CMO, CRO) vs . more of 
a reliance on a specific role,” says Nate DaPore, 
managing partner, healthcare and life sciences 
practice leader for Acertitude . “We have seen more 
activity for healthcare PE firms needing our services 
to help fill roles, so the activity has certainly increased 
but the distribution among the roles has remained 
the same . What we’re seeing at our sister companies, 
which focuses on the mid-market, is the need for 
more RPO-type models where a client comes to us 
and says, ‘I need 10 new people to grow the sales 
team and respond to inbound demand .’”

“With the pandemic interrupting global supply chains, 
there’s been a renewed focus on leaders who have 
successfully led end-to-end supply chains in times 
of chaos, which is an area where we’re doing a 
lot of work in,” says Kevin O’Neill, co-founder and 
managing partner, consumer and industrial practice 
leader and private equity co-leader, Acertitude . “A lot 
of CEOs, CFOs and so forth have become wartime 
leaders, operating to transform organizations amidst 

Quality Recruiting.
Exceptional Results.

FUNCTIONAL EXPERTISE

Recruiting the best people in the
pharmaceutical, biotechnology, diagnostic,

and medical device industries is the
mission of Fairway Consulting Group.

Established in 1998

BUSINESS DEVELOPMENT

COMMERCIAL OPERATIONS

C-SUITE / EXECUTIVE LEADERSHIP

MANUFACTURING

PROJECT LEADERSHIP

SAFETY / EPIDEMIOLOGY / HEOR

CLINICAL DEVELOPMENT / 
MEDICAL AFFAIRS / SAFETY

DISCOVERY / PRECLINICAL / 
TRANSLATIONAL

REGULATORY AFFAIRS /  
QUALITY ASSURANCE

Visit us at www.fcgsearch.com

EXECUTIVE SUMMARY
57

https://www.fcgsearch.com/


unprecedented chaos and disruption . We view our 
role as going well beyond completing searches . We’re 
working with CEOs and other senior leaders to help 
them shape the future of their organizations .”

“We have heard search firms majoring on numerous 
points: speed of hire,” says Scott Jacobs, partner, 
technology for Acertitude . “Depth of understanding 
and experience in similar searches . Local vs . global 
reach . Pricing structure . Whether you are on the 
PPA (preferred provider agreement), transparency 
and communication during the search, contractual 
issues like off limits and guarantees, and the like, 
consider the strengths you have in your process (e .g ., 
identifying potential targets through AI, our ability 
to get diversity candidates to the table, insights in 
our candidate reports or assessments, depth of 
referencing, on-boarding support, etc .) . Or things like 
the candidate experience, previous work with them as 
a client, potential conflicts of interest (e .g ., doing the 
same search for a competitor), and there are certainly 
more,” he says . “When you are asked to consider 
a project with a client you need to be prepared to 
succinctly answer questions on any of these…but 
first, spend your time honestly telling your client about 
the one, maybe two, things that make you and your 
team stand out in this situation . The bar is high in 
our industry, and it’s impossible to be outstanding 
at all things, so don’t pretend . The final decision is 
nearly always made on chemistry and the gut-check 
confidence the client feels about your ability to 
partner with them . Being honest about what you really 
do differently can build that confidence .” 

Adjusting and Looking Ahead

“Our main focus has and will always be serving 
our clients with quality and efficiency, top of mind,” 
says Travis Hann, managing partner of Toronto-
based Pender & Howe Executive Search . “Given 
it is such a robust recruitment market right now, we 
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SPOTLIGHT
Operational Experience as a Differentiator in Executive Search

Dan Veitkus is the CEO & managing partner of Corsica 
Partners, a global executive search, recruitment 
process outsourcing (RPO) and growth advisory 
firm, founded in 2006 on the premise that there is no 
substitute for actual operating experience when it 
comes to effectively serving clients. In this interview, 

Mr. Veitkus shares the challenges in finding the best fit talent for their 
clients and discusses how firms should look at boutique firms vs. 
larger generalist firms.

Why is securing the best talent and best fit such a difficult 
challenge for companies and what can search clients do to tip the 
scale in their favor?

Fundamentally, every client should start with these questions: Who 
are we trusting with our story? And what is our process to ensure 
a superior and memorable Candidate Experience? Let me unpack 
this a bit further . We all know the best candidates are often passive 
and seldom looking for their next role . They are successful, proven 
professionals who time and again deliver qualitative and quantitative 
results for their shareholders . These discerning executives and 
sought-after individual contributors are, by default, very selective . 
They are not easily persuaded nor are they quick to respond to typical 
recruiting techniques . And in today’s market, they find themselves 
inundated with inquiries from headhunters and staff recruiters all 
desperately trying to get their attention . 

What I know to be true as a former tech executive and as an executive 
coach and recruiter is that exceptional talent relies on trusted advisors 
to help them navigate the field of opportunities . They expect these 
trusted sources to do the heavy lifting and homework required to rule 
out opportunities that simply don’t move their career goals forward . 
This is the role a great executive search consultant should play . 
These career advisors have earned the credibility to get the attention 
of sought-after candidates and they have the business and relevant 
technology acumen to competently articulate the business and 
personal value of a new opportunity . Access to the best talent, with 
limited or no restrictions, remains one of the most compelling reasons 
for clients to engage professional, boutique search firms . 

For these reasons, we coach our clients to select a firm and a 
professional recruiter that is truly capable of serving them as a trusted 
advisor and an exceptional representative of their corporate and 
cultural brand . Equally important, and it’s worth repeating, “respect 
the recruiting process” and don’t cut corners that eliminate important 
reference checks and points to validate, no matter how impressed 
you might be after your first interview . A great interview doesn’t mean 
you’ve found the best candidate . And we consistently coach clients to 
appreciate that every candidate may be a potential source of referrals, 
a potential customer but increasingly a digital advocate or detractor of 
their brand . This is particularly important to understand and embrace 
– candidates are more likely to take to social media to share their 
experience with your brand than ever before . 

How do boutique firms differentiate themselves from the big 
brands when trying to win a search? 

Well managed boutiques offer clients and candidates the similarity of 
experience that comes with selecting luxury consumer products and 
services brands . The collective focus and shared value proposition 
of boutiques includes - a high touch, high quality, personalized and 
proactive service that by design is deliberately organized to serve 
the preferences of a sophisticated consumer of search services . The 
largest firms, in practice, represent a commodity style experience with 
partners and experts showing up for the sale or if a crisis is escalated 
but seldom do they own the client’s search from start to success or 
personally vet all candidates presented . 

Another core competency that matters to clients as well as candidates 
is the actual operating and practitioner experience of the executive 
headhunters they are working with . Certainly, that is the case behind 
our firm’s success and the foundation of the Corsica Advantage™ . Our 
partners are all former technology executives who spent decades in real 
world operating roles, and I believe this uniquely positions us to combine 
experience-based insights and an informed perspective to deliver an 
unparalleled experience for our clients – in both recruiting and coaching . 

Finally, you should look at the quality of Candidates boutiques can 
source and close . As a global boutique, we offer our clients access 
to the best, most desirable candidates – the star athletes – in every 
region, with very few restrictions on candidates or target companies . 
Size does matter and we know from experience that nimble, agile, 
experienced recruiters with minimal restrictions to access A player 
candidates is the key requirement to pursue and deliver the best draft 
choices for clients . 

What’s the secret ingredient in what you have described as the 
Corsica Advantage™ and how does this translate into long term 
relationships with your clients?

Our client portfolio is global and extensive, ranging from Fortune 100 
brands to private equity, venture and family office backed companies 
that require exceptional candidates and value “white glove” service 
from their talent acquisition partner . Whether the client is early stage, 
high growth, at the crossroads of a transformation or simply desires 
to experience a better professional search outcome, we make the 
delivery of successful candidates a personal pledge . We’ve been 
delivering transformational, exceptional candidates for our clients 
since 2006, with over 4K successful placements to date .  

And I do believe it all comes back to this fundamental point: We speak 
the language of business . All our partners have been operators, 
business builders, have been on the buy and sell side of company 
transactions, before entering the field of executive search . This context 
is invaluable . Convincing the best candidates to come to the table and 
coaching executives to the next level of their professional game – this 
is personal for our team because we’ve been on the other side of the 
table, exactly where they are today . 



have embedded ourselves in our client interview 
processes, at their request, more than ever before . We 
want to give candidates a desirable and consistent 
interview experience from beginning to end, as all 
recruitment professional knows, interviewing is a 
two way street and the candidate is interviewing the 
client just as much as the client is interviewing the 
candidate . We are there to ensure the process never 
misses a beat so we can secure our clients the very 
best talent, efficiently, leaving no stone unturned .”

“Our main focus has and will always be serving our 
clients with quality and efficiency, top of mind,” Mr . 
Hann says . “Given it is such a robust recruitment 
market right now, we have embedded ourselves in our 
client interview processes, at their request, more than 
ever before . We want to give candidates a desirable 
and consistent interview experience from beginning 
to end, as all recruitment professional knows, 
interviewing is a two way street and the candidate is 
interviewing the client just as much as the client is 
interviewing the candidate . We are there to ensure the 
process never misses a beat so we can secure our 
clients the very best talent, efficiently, leaving no stone 
unturned .”

“This is a very exciting time for the search industry,” 
says Tiffany Pham, CEO of Mogul . “We can expect to 
see a growing focus on searching for diverse talent, 
particularly at executive levels but also for board of 
director roles . Many companies with very good overall 
D&I numbers are asking for help in searching for 
diverse talent in certain roles, primarily at the board 
level or above the middle management level . They 
are evolving their focus on diversity and working 
to make sure that there is diversity at all levels and 
functions of the organization . At Mogul, this is our 
specialty; we find top diverse talent for the world’s 
top organizations, like Hershey, Bain, Stanley Black 
and Decker, and United Healthcare . Our clients know 
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we have developed groundbreaking, patent-pending 
technologies for this very purpose, and they love us 
because of it .”

“Business is booming for the search industry,” she 
says . “Healthcare, biotech and technology industries 
are growing rapidly right now, and of course that is 
not a surprise in a pandemic . We would expect to 
see this continue for many months . At Mogul, we’ve 
experienced a huge increase in demand for our 
executive search services for fully diversified searches 
for VP and above roles as well as specialized and 
technical roles . Last month was our best ever in the 
history of our company .”

“We are fortunate that we were one of the first globally 
distributed workforces, well before the pandemic 
began, so any adjustments we had to make internally 
were minimal,” Ms . Pham says . “Instead, our focus 
shifted to teaching our clients to adjust to virtual 
hiring processes especially on an executive level 
and keeping their pipelines filled . The philosophy of 
constant, ongoing iteration is engrained in our culture 
at Mogul, and that knowledge was very valuable 
to our clients . We held webinars online to teach 
best practices in remote interviewing and remote 
workforces, and we helped our clients to creatively 
and authentically engage with candidates in a virtual 
space so that hiring could continue .”

“There is a demand for talent like I haven’t seen in 
over 20 years since the dot-com boom,” says Frank 
Scarpelli, managing partner and CEO of HireWerx . 
“Our focus is on technology, so my perspective is 
influenced by our industry specialization . I don’t see 
any slowdown in demand for the search industry on 
any level . I see it trending upwards . What’s more, the 
fact that companies are hiring at the management and 
executive level remotely is really changing the game .”

“Many of our clients, including Fortune 500 CPG 
organizations were not negatively impacted over the 
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past 18 months,” Mr . Scarpelli says . “In fact, they 
saw booming sales growth . Because the pandemic 
has boosted digital acceleration we are seeing 
rapid adoption of technology, which is what I believe 
is behind the productivity surge . We are seeing 
strong movement in the following sectors: medical 
technology, software and SaaS, IoT, as well as 
wireless technology, especially in the area of 5G .”

“As a firm, we are always adjusting our services 
to accommodate our clients’ unique needs,” Mr . 
Scarpelli says . “I’d say the biggest change has 
been conducting virtually all of our meetings over 
video . It has increased the frequency of face-to-face 
communication tenfold . And more face time is always 
a good thing .”

“We’re seeing continued or increasing strength in the 
technology sector generally,” says Steve John, founder 
and principal search consultant of Steven John & 
Associates LLC . “Financial technology and payments, 
cybersecurity, AI and SaaS stand out as particularly 
robust market performers, and leadership hiring reflects 
that strength . As a cohort, general counsel and their 
senior deputies have never been in greater demand . 
Competition for lawyers with deep expertise in data 
privacy and cybersecurity, mergers and acquisitions, 
complex commercial transactions, antitrust and 
employment law is fierce . Venture-backed start-ups are 
hiring their first general counsel earlier than in years past .”

“Our firm has taken advantage of opportunities to 
draw closer to clients by providing ancillary talent 

SPOTLIGHT
Working with a Search Firm During a Pandemic

For the past 20 years, Joe Gross, president of CIO 
Partners, has built and led high performing sales, 
recruiting and HR teams, attracting top industry 
talent along the way while focused on delivering a 
top-notch customer experience. Mr. Gross recently 

sat down with Hunt Scanlon Media  to discuss what to ask a search firm 
when trying to find the right partner for your company to recruit its next 
senior executive.

Joe, what questions do you suggest clients ask when deciding on 
which headhunter to choose? 

At or near the top of the list of questions to ask when evaluating an 
executive search firm is how the firm aligns with the client’s particular 
need and industry . The firm should be able to cite relatable prior search 
experience regarding the function of the role as well as industry and 
geographic scope . In addition, a firm with a domain niche may be the 
best option . While some firms are generalists, our firm’s 100 percent 
focus and expertise in the technology and digital domains across 
all industries has served our client partners well in hiring their top 
technology leadership at the CxO, VP, and director levels .

How do you size up an executive search firm’s capabilities? 

Another important factor is the strategy that the firm will employ to find 
candidates for the opportunity . Especially when it comes to roles with 
high employer demand – such as technology leadership positions – it 
is crucial that the firm employs a passive talent strategy and directly 
recruit candidates where they sit . Our firm, for instance, has over the 
past 19 years established strong brand recognition among senior 

technology leaders and has cultivated networks of CIOs/CTOs . It’s from 
these relationships that we receive the majority of our passive candidate 
referrals at all levels are able to more quickly present our clients with 
candidates and complete searches .

How does a client ensure they are getting the best candidates?

The client should also ask what process the firm will utilize to ensure 
that the client is receiving the best executive candidates . A proven, 
purposeful vetting process that can be customized for the client’s 
specific opportunity is critical . Prior to the candidate speaking to the 
client, the firm should employ a process with a defined set of hurdles 
to assess both fit, skill and sincere interest in the role . That process 
should include multiple interviews, leadership assessments and work 
product provided by the candidate that demonstrates alignment with the 
opportunity .

How do you differentiate your firm when trying to gain new clients? 

An additional key factor in evaluating an executive search firm is whether 
and how the firm measures itself – and how can the client measure its 
experience with the firm? For instance, our firm utilizes Net Promoter 
Score (NPS) to measure how we are doing with both our clients and our 
candidates . On the client side, we send out surveys halfway through the 
engagement, at search completion and six months down the road to 
ensure that we provided a great experience for our clients . We also want 
to make sure that our recruiters are developing the right relationships 
with candidates and are following up appropriately, so we ask 
candidates for a score when they complete our intensive, high-hurdle 
rate process .
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services in the form of leadership coaching and 
organizational design,” Mr . John says . “Our clients’ 
leadership teams are often stretched to their limits, 
and organizations are looking for ways to support 
them in meaningful ways . We have also invested in 
technologies to help us streamline our partnerships 
with clients, empowering them with information 

in real time, giving them greater visibility into, and 
control over, the work being done on their leadership 
searches . As the world settled into web-based video 
meeting platforms, we jumped at the chance it gave 
us to spend more time with our clients, getting to 
know their leadership teams .”

EXECUTIVE SUMMARY
63



EXECUTIVE SEARCH FIRMS



65

Firm Overview: 360Leaders goes above and beyond to serve the high 
growth technology ecosystem with the best executives globally. From 
innovative, high-growth startups to corporate companies in need of 
digital transformation, 360Leaders helps to find the talent that impacts 
their future success. 

Industries Served: SaaS, FinTech, MarketPlace, E-Commerce, 
Consumer and Digital Health

Office Locations: London, Stockholm, Oslo

Key Contact: Martin Falch, CEO 
Email: martin@360leaders.com 
Phone: 44 207 038 3838 
Website: www.360leaders.com 

360 Leaders
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Firm Overview: 3P Partners is an industry leading food & agribusiness 
executive search firm. 3P Partners specializes in placing senior and 
middle-management for their global clients, including both Fortune 
100 food & beverage manufacturers as well as large privately-held 
agricultural processors.

The majority of 3P Partners’ search assignments are based in the 
United States, however, they also work in Australia, Canada, and 
Mexico. 3P Partners’ primary focus is Food & Agribusiness c-level 
executives. They also work at a functional level within the following 
areas: finance, commercial development, plant management 
and engineering, supply chain and procurement, logistics and 
transportation, sales and marketing, commodity trading and 
merchandising, food safety and quality assurance, HR and compliance.

Industries Served: Food & Beverage Consumer Products, Agricultural 
Production, Logistics & Supply Chain

Office Locations: Davis, CA

Key Contact: Rachel Quinn, Managing Partner, Founder 
Email: rquinn@3ppartners.com 
Phone: (530) 746-2680 
Website: www.3ppartners.com 

3P Partners



67

Firm Overview: 4D Executive Search is a national executive search 
firm that provides search and contract placement solutions, focused in 
the area of Human Resources, for Fortune 1000 to middle market and 
start-up companies.

4D Executive Search developed a cutting edge technology to assess 
a candidate’s experience, knowledge, emotional intelligence, and 
essence. 4D Executive Search is revolutionizing the search field 
through conscious recruiting for conscious business.

Mastery ™, their proprietary assessment, matches talent and 
organizational culture across several areas of development: including 
communication style, character, emotional intelligence, and other 
traditional measures. Their process provides an unparalleled level of 
alignment between a company and the talent 4D Executive Search 
places.

Industries Served: Human Resources, Diversity

Office Locations: Encino, CA

Key Contact: Robin Levitt, President, Talent Acquisition 
Email: robin@4Dexecutivesearch.com 
Phone: (818) 528 6762 
Website: www.4dexecutivesearch.com 
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Firm Overview: 680 Partners is a leading boutique executive search 
firm with an unparalleled track record of matching talented senior 
managers with technology, software, Internet and e-commerce 
companies. Since 1999, they have discovered and placed hundreds of 
senior management teams that have built many of the top technology 
companies over the past decade. These include companies such as 
Shutterstock, Greenfield Online, Microsoft, Linkshare, Medidata, and 
Parallels. They have also worked with many top venture capital and 
private equity firms, assisting them in building their portfolio company 
management teams.

Industries Served: E-Commerce, Engineering & Technology, 
Financial Services, General Management, Product, Sales & Marketing,  
Cybersecurity

Office Locations: New York

Key Contact: Ross Freeman, CEO 
Email: Ross@680partners.com 
Phone: (212) 931-5311 
Website: www.680partners.com 
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Firm Overview: Academic Career & Executive Search (ACES) brings 
game changing innovations for both institutions seeking candidates 
and candidates seeking positions. These approaches help universities 
and colleges get precisely the right talent, faster, at far less expense 
and academics make better career decisions. 

Industries Served: Higher Education

Office Locations: West Hartford, CT

Key Contact: Jennifer Muller, Managing Partner & Senior Consultant 
Email: jennifer@acesrch.com 
Phone: (860) 740-2600 
Website: www.acesrch.com 

Academic Career & Executive Search
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Firm Overview: For more than four decades, Academic Search has 
offered executive search services to higher education institutions, 
associations, and related organizations. Academic Search was founded 
by higher education leaders on the principle that they provide the 
most value to partner institutions by combining best practices with 
their deep knowledge and experience. Academic Search’s mission 
today is to enhance institutional capacity by providing outstanding 
executive recruitment services, executive coaching, and transition 
support, in partnership with our parent organization, the American 
Academic Leadership Institute.

Industries Served: Higher Education, Human Resources, Diversity, 
Non-Profit

Office Locations: Washington, D.C.

Key Contact: Jay Lemons, President 
Email: Jay.Lemons@academicsearch.org 
Phone: (202) 332-4049 
Website: www.academicsearch.org 
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Firm Overview: Accelhrate is a retained executive search firm 
specializing in CHROs, CFOs and Boards enhanced through their 
exclusive alliance with National Association of Corporate Directors 
(NACD). They guarantee a diverse slate on every search. 

Industries Served: All Industries, Including Technology, Financial 
Services, Industrial, Govcon/Public Sector, Consumer Products, 
Consumer Services, Life Sciences, Healthcare Services, Retail,  
Non-Profit, Business Services

Office Locations: Herndon, VA

Key Contact: Kim Shanahan, CEO, Co Founder, Board of Directors 
Email: kim.shanahan@accelhrate.com 
Phone: (703)-835-6993 
Website: www.accelhrate.com 
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Firm Overview: ACCUR Recruiting Services is a boutique executive 
search firm specialized in consumer industries (beauty, wine & spirits, 
watch & jewelry, food & beverage, tobacco, cannabis, hospitality). It 
was established in 2006 and now has offices in NYC, New Jersey and 
Miami, with additional consultants in Los Angeles, Buenos Aires and 
Bogotá. ACCUR Recruiting Services now focus on middle up to senior 
level positions, mostly for sales & business development, marketing, 
export, retail, finance, operations.

Industries Served: Beauty, Cannabis, Consumer Goods, Ecommerce & 
Digital, Food & Beverages, Hospitality & Leisure, Luxury Goods, Private 
Equity, Real Estate, Tobacco, Watch & Jewelry, Wine & Spirits

Office Locations: New York

Key Contact: Edouard Thoumyre, Managing Partner & Executive Recruiter 
Email: edt@accurservices.com 
Phone: (866) 424-3996 
Website: www.accurservices.com 

Accur Recruiting Services
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Firm Overview: Acertitude is a reimagined executive search firm 
and leadership consultancy specialized in board, c-level, and senior 
executive search, executive assessment, and private equity pre-deal 
services. Taking extreme ownership of clients’ recruitment needs, 
the team delivers through close partnerships, intense speed, and 
intelligent insights. The firm’s global practices span the private equity, 
business services, consumer, energy, financial services, healthcare 
and life sciences, industrial, private equity, professional services, and 
technology sectors. To explore how Acertitude unleashes human 
potential, go to: www.acertitude.com.

Industries Served: Business Services, Consumer, Energy, Financial 
Services, Healthcare, Industrial, Life Sciences, Non-Profit, Private 
Equity, Professional Services, Technology, Telecommunications

Office Locations: Boston, London, Los Angeles, Miami, New York, 
Philadelphia, Providence, Raleigh, Shanghai, Washington D.C.

Key Contact: Kevin O’Neill, Managing Partner and Co-Founder 
Email: koneill@acertitude.com 
Phone: (212)-861-0002 
Website: www.acertitude.com 

Acertitude
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Firm Overview: AETHOS Consulting Group is a global hospitality 
advisory firm serving people-driven businesses (including the hotel, 
restaurant, casino, cruise line, club and travel sectors). They enhance 
value for their partner organisations via access, know-how and fresh 
thinking. Core competencies include executive search, compensation 
consulting, organisational development and psychometric 
assessments.

Industries Served: Lodging, Restaurants, Gaming & Entertainment, 
Cruise, Private Clubs, Travel Technology

Office Locations: Boulder, London

Key Contact: Andrew Hazelton, Managing Director 
Email: ahazelton@aethoscg.com 
Phone: (215) 527-0496 
Website: www.aethoscg.com 

AETHOS
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Firm Overview: Founded in 1989, Affinity Executive Search has been 
recognized by Forbes as one of America’s Best Search Firms and 
America’s Best Recruiting Firms for every year the recognition has 
existed.They are a third-generation, family-owned business with over 
2,000 affiliate recruiters who specialize in virtually every industry and 
profession.

Highly accomplished and respected within the recruiting industry, 
Affinity has been ranked in the top 2 globally by The Top Echelon 
Network (1000+ member agencies) every year since 2013 and has 
been ranked #1 by the NPAWorldwide Network (1500+ member 
agencies globally) as the top provider of talent.

Their recruiters provide talent for both executive and individual 
contributor roles at all levels of compensation, placing thousands of 
candidates in engineering, supply chain, human resources, finance, 
and other areas. Additionally, their senior recruiters utilize decades of 
experience to fill urgent searches, specialized roles, and those in the 
C-suite with speed and proficiency.

Industries Served: Information Technology, Software Development, 
Health Care, Financial Services, Manufacturing

Office Locations: Hollywood, FL

Key Contact: Steve Kohn, President 
Email: steve@affinitysearch.com 
Phone: (954) 404-6952 
Website: www.affinitysearchpartners.com 

Affinity Search
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Firm Overview: AGB Search offers executive search, interim search, 
and compensation evaluation services exclusively for higher education 
institutions. Founded by the Association of Governing Boards of 
Universities and Colleges in 2010, AGB Search has an unmatched 
understanding of the qualifications critical for effective higher 
education leadership. Their affiliation with AGB ensures clients receive 
access to valued governance resources and training, in addition to 
AGB’s highly-regarded search services.

AGB Search Executive Search Consultants have extensive experience 
in higher education search, and many have served in college and 
university leadership positions. They have a team of Associates and 
Research Associates who expertly manage the search and vetting 
process, and serves as critical support to the search professionals. 

Industries Served: Higher Education, Presidents & Chancellors, Provost 
& Deans, Research Leadership, Administration Finance, Advancement 
& Foundations, Community College Leaders, Interim Appointments 

Office Locations: Washington

Key Contact: Roderick J. McDavis, Managing Principal 
Email: rod.mcdavis@agbsearch.com 
Phone: (202) 776-0856 
Website: www.agbsearch.com 

AGB Search



77

Firm Overview: Agility Executive Search is a boutique firm by design. 
This allows them to be nimble, search with few limitations and off-
limits and of course, agility defines them. Agility Executive Search has 
developed a process that is inclusive rather than exclusive, and poised 
to recruit wherever you want them, with very narrow restrictions. 
In every case, executed confidentially at the highest professional 
standards. Agility clients count on unequalled responsiveness and 
transparency and appreciate the results this provides.

Industries Served: Generalist

Office Locations: New York

Key Contact: Patricia Lenkov, Founder and President 
Email: plenkov@agilityexecutivesearch.com 
Phone: (212) 535-2275 
Website: www.agilityexecutivesearch.com 

Agility Executive Search
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Firm Overview: Alder Koten helps shape organizations through 
a combination of executive & board search, cultural & leadership 
assessment, and other talent advisory services.

Industries Served: Technology, Financial Services, Equipment & 
Industrial Products, Education & Non-Profit, Life Sciences,Consumer 
Markets, Communication & Marketing, Building Products, Automotive & 
Land Vehicles, Hospitality & Leisure

Office Locations: Houston (The Woodlands)

Key Contact: Jose Ruiz, CEO & Managing Partner 
Email: clients@alderkoten.com  
Phone: (713) 893-1630 
Website: www.alderkoten.com#talent 

Alder Koten
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Firm Overview: Founded in 1957, Alexander Hughes is an international 
Executive Search firm advising senior management on key talent 
acquisition supporting their firm’s success: Executive and non-
executive Directors, senior managers and recognized experts.

Managers by Alexander Hughes is the fully owned subsidiary 
specialized on the searches for key managers, specialists and high 
potential future leaders through the same quality search-only 
approach.

Industries Served: Consumer Markets, Utilities and Services, Financial 
Services Industry, Life Sciences, Professional Services, Technology, 
Media and Telecom, Clean Technology, Public/Non Profit/Education, 
Digital

Office Locations: Paris, Canada, USA

Key Contact: Julien Rozet, Group CEO 
Email: j.rozet@alexanderhughes.com 
Phone: 33 1 44 30 22 0 
Website: www.alexanderhughes.com 

Alexander Hughes
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Firm Overview: Alexander Whitehead Executive Search is a retained 
executive search firm established in 2013 as an alternative to the 
traditional business model offered by large executive search firms.

Industries Served: Forestry, Mining, Public Sector

Office Locations: Vancouver, Calgary, Alberta (Canada)

Key Contact: Michael Alexander, Managing Partner 
Email: michael@alexanderwhitehead.com 
Phone: (604) 428-2800 
Website: www.alexanderwhitehead.com 

Alexander Whitehead Executive Search
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Firm Overview: Founded in 1986, Alta Associates is the pioneer 
and preeminent executive search firm specializing in Cybersecurity, 
Risk Management, and Technology.  As a 2021 Forbes America’s 
Best Executive Recruiting Firm, Alta has a deeply trusted network 
of industry leaders and a tenured and focused search team with a 
successful track record of placing cyber and risk executives and the 
teams that support them.

Industries Served: Financial, Technology, Healthcare, Manufacturing/
Retail, Insurance, Utilities/Energy, Entertainment/Publishing, 
Pharmaceuticals

Office Locations: Flemington, NJ

Key Contact: Joyce Brocaglia, CEO 
Email: joyce@altaassociates.com 
Phone: (908) 806-8442 
Website: www.altaassociates.com 

Alta Associates
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Firm Overview: As Richter’s executive search experts, they find the 
right leaders for your business, no matter the point in its lifecycle. 
Through their disciplined process, Richter’s executive search helps find 
the best talent for your specific requirements. By focusing on strong, 
long-term relationships with clients and candidates, Richter’s executive 
search team is committed to providing exemplary service to attract 
and retain exceptional talent.

Industries Served: Finance & Accounting, Operations, General 
Management, Human Resources

Office Locations: Toronto

Key Contact: Joanne Elek, Managing Director 
Email: elek@ambitsearch.com 
Phone: (416) 703-5016 
Website: www.ambitsearch.com 

Ambit Search
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Firm Overview: At AMN Healthcare, they know that talent is the 
most instrumental element in achieving quality patient experiences 
and positive organizational outcomes. As people who have served in 
healthcare leadership roles, they are a trusted and credible advisor. 
AMN knows that healthcare leadership is more than a job. It’s a 
responsibility and a passion. It’s a calling that has a higher purpose. It 
is their business to know, guide, and place the most passionate and 
innovative healthcare talent. AMN Leadership Solutions provides the 
full experience and resources of AMN Healthcare to meet the recruiting 
needs for exceptional leaders, physicians, and clinicians.

Industries Served: Healthcare/Life Sciences, Interim & Leadership, 
Physician & Advanced Practice, Executive & Physician Leadership, 
Recruitment Process Outsourcing

Office Locations: Hingham, MA

Key Contact: Beth Ross, Executive Recruiter 
Email: beth.ross@amnhealthcare.com 
Phone: (781) 740-9699 
Website: www.leadershipsolutions.amnhealthcare.com 

AMN Leadership Solutions
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Firm Overview: Introducing Amrop Rosin: a high-touch, authentic, 
deeply experienced search firm. Working as your true partner, together 
Amrop Rosin will secure an accomplished leader with impeccable 
credentials who will embody the values of your organization and drive 
future growth.

Industries Served: Consumer & Retail, Digital, Energy & Infrastructure, 
Financial Services, Industrial, Life Sciences, Professional Services

Office Locations: Toronto, ON

Key Contact: Jeff Rosin, Founder & Managing Partner 
Email: jeffrosin@amroprosin.com 
Phone: (647) 313-6301 
Website: www.amroprosin.com 

Amrop Rosin
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Firm Overview: Anthem Executive was formed in order to offer a 
new and exciting search perspective to their clients. Continuing a 
multi-decade tradition of their founders’ service to clients across a 
cadre of business sectors, including higher education, health sciences, 
corporate and non-profit institutions, global software and technology, 
private equity, insurance, service and manufacturing, oil and gas, and 
others, the formalization of Anthem Executive was both timely and 
appropriate in order to better meet the needs of their clients.

Industries Served: Higher Education, Health Sciences and Healthcare, 
Non-profit, Government, Corporate, Global Software and Services and 
Technology, Private Equity, Insurance, Service and Manufacturing, Oil 
and Gas, EPC and Construction, Family Office, Hospitality and Retail

Office Locations: Houston, Alabama, Philadelphia, Atlanta, Florida

Key Contact: Mike Wheless, Co Founder, Principle, Consultant 
Email: mike@anthemexecutive.com 
Phone: (713) 570-6992 
Website: www.anthemexecutive.com 

Anthem Executive
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Firm Overview: Founded in 1988, APA Search is widely recognized as 
the leading retained executive search firm, specializing in the global 
automotive and transportation-related industries.

Their automotive network is unparalleled. Collectively, their team 
has interviewed over 50,000 Aftermarket and O.E. professionals. 
APA Search attend every relevant trade show and maintain personal 
relationships that would only be found in a smaller, boutique search 
practice.

Industries Served: Global Automotive and Transportation-related 
Industries

Office Locations: New Canaan, CT

Key Contact: Howard Kesten, CEO, President 
Email: hkesten@apasearch.com 
Phone: (914) 273-6000 
Website: www.apasearch.com 

APA Search
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Firm Overview: To unlock business potential, the answer lies in people. 
Armstrong Craven’s clients are some of the world’s most influential and 
respected businesses. 

Using their industry-focused specialists to identify and engage with 
key people in their sectors around the world, Armstrong Craven gains 
insight into their markets, organisations or individual motivations and 
aspirations. The result is bespoke talent research, fully attuned to your 
business and HR priorities.

Industries Served: Consumer, Financial Services, Private Equity, 
Healthcare, Life Sciences, Industrial & Engineering, Professional & 
Business Services, Technology, Media and Entertainment

Office Locations: London, Manchester, New York, Singapore, Geneva, 
Melbourne

Key Contact: Peter Howarth / Rachel Davis, Joint Managing Directors 
Email: Peter.Howarth@armstrongcraven.com, 
rachel.davis@armstrongcraven.com 
Phone: 44 203 855 5380 
Website: www.armstrongcraven.com 

Armstrong Craven
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Firm Overview: Carrying your company message and brand to a finite 
pool of individuals in your industry is a serious responsibility. Artemis 
Canada owns the candidate experience on your behalf. They set out 
to build the best possible teams, and leave no stone unturned as they 
seek out and build solid relationships with the top candidates in every 
relevant geography and industry. Artemis Canada’s solutions leverage 
the best practices in recruitment and executive search, tailored to meet 
the needs of their nimble and fast-moving clients.

Industries Served: Cyber Technology, Technology, Professional 
Services

Office Locations: Ontario, Toronto

Key Contact: Kristina McDougal, Principal & Founder  
Email: kristina@artemiscanada.com 
Phone: (519) 594-0913 
Website: www.artemiscanada.com 

Artemis Canada
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Firm Overview: Asianet Consultants, founded in 1988, is one of the 
region’s longest established executive search companies with offices 
in Hong Kong, China, Japan, Korea, Singapore, Thailand and India. The 
Consultancy Division handles projects on China business start ups and 
Business Consulting.

Industries Served: Apparel & Luxury, Advanced Technology, Chemical, 
Environment Engineering, Manufacturing, IT & Telecommunications, 
Logistics, Medical Devices, Pharmaceuticals & Life Sciences, 
Universities & NGO, Sales & Marketing, Retail, FMCG Supply Chain, 
Leadership & Board Services, Finance & Human Resources, Talent 
Mapping

Office Locations: Hong Kong, China, Thailand

Key Contact: Mark Geary, CEO 
Email: mark@asianetconsultants.com 
Phone: 852 2530 0130 
Website: www.asianetconsultants.com 

Asianet Consultants
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Firm Overview: The landscape for philanthropy is changing, and at 
the same time, demands for fundraising revenue continue to increase. 
Aspen Leadership Group (ALG) supports exceptional careers in 
philanthropy, helping nonprofit leaders see the horizon and recruit, 
train, and inspire diverse, inclusive, and high-performing teams.

Their services for executive search and leadership consulting focus on 
building a team and a culture that enable an organization to engage all 
of its potential donors and volunteers and to raise the largest possible 
gifts. They empower nonprofit teams to change approaches and 
behaviors and drive unprecedented results.

Industries Served: Non-Profit Sectors, Non-Profit Philanthropy

Office Locations: Aspen, CO

Key Contact: Jeff Hanavan, Founding Partner 
Email: jeffhanavan@aspenleadershipgroup.com 
Phone: (970) 315-2818 
Website: www.aspenleadershipgroup.com 

Aspen Leadership Group
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Firm Overview: Atlantic Group, founded in 2006, is an industry leader 
in executive and professional search. Their goal has always been 
to provide thoughtful, targeted recruitment research, apply strong 
business ethics and combine it all with unmatched industry expertise. 
Atlantic Group’s success is a result of these efforts and reflects 
how they differentiate themselves from the rest of the industry. All 
professionals that seek their services, clients or candidates, deserve 
nothing less than their very best efforts, attention and care. The best 
the industry has to offer.

Industries Served: Finance & Accounting, Information Technology, 
Quantitative Finance & Capital Markets, Healthcare, Administrative & 
Corporate Services, Real Estate & Construction, Short- & Long-Term 
Temporary Consulting Services as well as Outsourced Payroll Services

Office Locations: New York City, Stamford, Boston, Philadelphia, Blue 
Bell, Metropark, Chicago, London

Key Contact: John Ricco, Founding Partner 
Email: jricco@atlantic-group.com 
Phone: (877) 717 1774 
Website: www.atlanticrecruiters.com 

Atlantic Group
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Firm Overview: August Leadership was born from a belief that 
executive search could be better. Putting clients and candidates first. 
Focusing on relationships not transactions. They share ambition with 
their clients, candidates and partners. August Leadership’s clients 
range from global multinationals to mid-size fast-growth organizations 
to pioneering start-ups. Whatever the company, whatever the 
challenge, August Leadership works in partnership to help them 
succeed. Many of their client relationships span decades. Diversity 
is at their core. August Leadership comes from many countries, 
backgrounds, and life journeys. They understand how to bring diversity 
to an organization. 

Industries Served: DE&I Search & Consulting, Consumer, Industrial, 
Human Capital, Retail, Technology & Innovation, Financial Services, 
Marketing, Advertising & Digital Transformation, Travel & Hospitality, 
Life Sciences, Board of Directors, Energy & Natural Resources, 
Professional Services, Private Equity, Non-Profit

Office Locations: New York, Boston, Toronto, Portland, Salt Lake 
City, Chicago, London, Munich, Prague, Hamburg, Berlin, Frankfurt, 
Stockholm, Dubai, Shanghai, Karachi, Lahore, Dhaka, Hong Kong, Seoul

Key Contact: Asad Haider, Founder & CEO 
Email: asad.haider@augustleadership.com 
Phone: (917) 472-7837 
Website: www.augustleadership.com 

August Leadership
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Firm Overview: B.E. Smith specializes in Interim Leadership and 
Executive Search solutions. Their unique personalized methodology 
results in the successful placement of C-suite leaders, executives, and 
directors in finance, operations, nursing, and physician management. 
The proven process is supported by a pay-for-performance fee 
structure and one of the best guarantees in the industry. Since 1978, 
B.E. Smith has been supporting healthcare providers with continuous, 
innovative, and industry-leading executive leadership solutions. 
B.E. Smith leverages powerful partnerships with leading healthcare 
associations and organizations to help expand their recruitment 
network and reach.

Industries Served: Interim, Executive Search, Physician Executive 
Search, Pediatrics, Academics & Life Sciences, Post-Acute Care, 

Office Locations: Lenexa, (KS) Hingham, (MA)

Key Contact: Bryan Christianson, SVP; Cody Burch, President 
Email: bchristianson@besmith.com; cburch@besmith.com 
Phone: 855-296-6318 / 913-752-4506 
Website: www.besmith.com 

B.E. Smith
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Firm Overview: BarkerGilmore is a boutique firm recognized by 
CEOs, boards, and executives as best-in-class legal and compliance 
executive search professionals and leadership consultants. With a team 
of advisors and recruiters spanning the United States, BarkerGilmore’s 
client roster includes leading consumer, energy, financial, healthcare 
& life science, industrial, non-profit, private equity, and technology 
companies. Their niche concentration gives us unequalled access to 
a specialized network of talent. They have established relationships 
that allow us to identify and engage with the top legal and compliance 
professionals for any assignment. BarkerGilmore prides themselves on 
providing the highest standard of service and establishing meaningful 
and long-lasting partnerships with our clients.

Industries Served: Legal and Compliance, Consumer, Energy, Financial 
Services, Healthcare & Life Sciences, Industrial, Technology, Non-Profit, 
Private Equity

Office Locations: Asheville, Atlanta, Boston, Chicago, Cincinnati, 
Cleveland, Dallas, Denver, Houston, Miami, New York, Philadelphia, 
Pittsburgh, Ridgefield, Rochester, San Antonio, San Diego, San 
Francisco, Toronto, Washington DC 

Key Contact: Robert Barker / John Gilmore, Managing Partners 
Email: robert.barker@barkergilmore.com / jgilmore@barkergilmore.com 
Phone: (877) 571-5047 
Website: www.barkergilmore.com 

BarkerGilmore LLC
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Firm Overview: Barr Resources is an executive recruitment boutique 
specializing in the placement of C-level Human Resources Executives. 
The firm was founded as an alternative to the traditional executive 
search firm experience. By focusing on a small number of high-end 
engagements, Barr Resources has delivered outstanding results for 
clients in all major industry sectors and many leading global private 
equity firms.

Industries Served: Generalist

Office Locations: Wilmington, NC

Key Contact: Daniel C. Barr, Founder, President 
Email: dbarr@barr-resources.com 
Phone: (302) 984-1948 
Website: www.barr-resources.com 

Barr Resources 
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Firm Overview: The Barton Partnership is an award-winning executive 
recruitment and consulting solutions firm providing permanent search 
and independent consulting services across Strategy, Sustainability 
& M&A, Data & Analytics and Transformation & Change. Since 2007 
they have supported FTSE listed and Fortune 500 companies across 
all industries; SMEs, Strategic, Innovation & Management Consulting 
firms (large & boutique), Global Financial Services, Private Equity and 
Venture Capital organisations. 

Industries Served: Consumer Markets, Financial Services, Healthcare 
& Life Sciences, Industrials, Energy & Services, Private Equity, 
Professional Services, Technology, Media, Telecom

Office Locations: London, New York, Chicago, Paris, Singapore

Key Contact: Nicholas Barton, Founder & CEO 
Email: nicholas.barton@thebartonpartnership.com 
Phone: 44 207 138 3691 
Website: www.thebartonpartnership.com 

The Barton Partnership



97

Firm Overview: Bay Street Advisors is a specialist executive search and 
consultancy firm focused on the financial services industry. Each of the 
firm’s 25 consultants and market intelligence specialists are dedicated 
to being the industry standard for providing human and intellectual 
capital in its industry. In achieving this objective, Bay Street Advisors 
pursues a model of true partnership with a select group of clients, in 
effect acting as an extension of their own businesses.

Industries Served: Asset Management, Capital Markets, Corporate & 
Investment Banking

Office Locations: New York

Key Contact: Lawrence Baum, Founding Managing Partner 
Email: lbaum@baystreetadvisorsllc.com 
Phone: (646)-920-2090 
Website: www.baystreetadvisorsllc.com 

Bay Street Advisors



98

Firm Overview: Founded in 1980, Bedford is the partner of 
TRANSEARCH International, one of the Top 10 largest executive search 
firms in the world, with 60 offices in 40 countries. They take pride in 
being consistently recognized as the #1 Performing Office globally 
within TRANSEARCH International. In addition to their industry-leading 
expertise in executive search, Bedford provides clients with a holistic 
suite of talent strategy solutions through their partnership with Teal & 
Co. This includes a comprehensive range of solutions, from succession 
planning, leadership assessment and organizational strategy to 
compensation services and culture strategy.

Industries Served: Automated Retail, Automotive Aftermarket, 
Associations, Cable/Broadband, Consumer Package Goods, 
Consumer Products and Services, Fashion & Apparel, Financial 
Services, Food and Beverage Products, Healthcare, Home Products 
and Services, Hospitality, Insurance, Manufacturing, Office Products, 
Pharmaceuticals, Publishing, Real Estate, Retail, Supply Chain & 
Logistics, Technology, Telecom, Travel & Tourism, Utilities & Energy

Office Locations: Toronto, Oakville, Vancouver, Cambridge

Key Contact: Steven Pezim, Managing DIrector 
Email: steven@bedfordgroup.com 
Phone: (416) 963-9000 x222 
Website: www.bedfordgroupconsulting.com 

Bedford Group
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Firm Overview: Clark Beecher and Tim Reagan began their journey 
together twenty years ago.  Since Beecher Reagan was formed, they 
have carefully assembled a team of specialists with deep experience 
in the industries they serve. Their focus on becoming the premier 
retained search firm has led to significant growth in size and scope. 
They have an extensive global network of consulting leaders and 
they connect them with opportunities to grow their careers, thereby 
catalyzing results for their clients. 

Industries Served: Consultancies, Private Equity

Office Locations: Houston, London

Key Contact: Clark Beecher, Managing Partner; Tim Reagan, Partner 
Email: cbeecher@beecherreagan.com; treagan@beecherreagan.com 
Phone: 1-877-550-8787 
Website: www.beecherreagan.com 

Beecher Reagan
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Firm Overview: Benchmark helps keep America safe. Their partners 
have completed many hundreds of board, CEO, CXO and VP-level 
executive searches. they specialize in VC-backed and PE-backed 
innovative growth companies and a particular focus revolves around 
national security where they place VP Federal and VP/GM Public 
Sector leaders. Benchmark partners with the hottest tech companies 
and investors to recruit proven leaders to achieve 10 and 11-figure exits.

Industries Served: Cyber Security (F1000), National Security 
(Government Contractors), Tech Entrepreneurs & Investors

Office Locations: Washington D.C., New York City, Texas

Key Contact: Jeremy King, President 
Email: jeremy@benchmarkes.com 
Phone: (703) 728-8506 
Website: www.benchmarkes.com 

Benchmark Executive Search
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Firm Overview: In business since 1994, Berkhemer Clayton knows why 
the retained executive search process is so important to their client 
organizations. Every search is a unique engagement driven by the 
personality and culture of the organization, and the specific challenges 
of the role. Berkhemer Clayton has a long track record of successful 
senior-level searches for corporations, higher education, nonprofit, and 
healthcare organizations. They specialize in handling management-level 
executive searches in three practices: Communications & Marketing, 
Finance & Investor Relations, and Boards of Directors.

Industries Served: Higher Education, FInancial Services, Non-Profit, 
Healthcare/Life Sciences

Office Locations: Los Angeles

Key Contact: Betsy Berkhemer-Credaire, CEO; Fred Clayton, Chairman 
Email: betsy@berkhemerclayton.com; fred@berkhemerclayton.com 
Phone: (213) 621-2300 
Website: www.berkhemerclayton.com 

Berkhemer Clayton
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Firm Overview: Bespoke Partners is the only firm focused exclusively 
on executive recruiting and leadership advisory services for private 
equity firms and their portfolio companies in the software space. 
Bespoke delivers unique, data-driven services that maximize the 
impact of human capital on value creation and the investment thesis. 
The firm’s search expertise includes all C-Level roles, Board of Directors 
and Operating Partners. Bespoke’s leadership advisory expertise 
includes organizational due diligence, executive assessment and 
coaching. The firm partners with more than 70 top tier private equity 
firms, boasts a 99% placement success rate and completes searches in 
typically half the industry average time. 

Industries Served: Private Equity, Software Companies

Office Locations: San Diego, Austin, Philadelphia

Key Contact: Kristie Nova, CEO 
Email: kristie.nova@bespokepartners.com 
Phone: (858) 356-6730  
Website: www.bespokepartners.com 

Bespoke Partners
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Firm Overview: Blackwood Group helps their clients address 
their most fundamental business needs – advising on leadership 
and organisational effectiveness, and optimal talent planning and 
acquisition and development. They combine a deep understanding of 
sector, market, geography and function with a wealth of expertise in 
identifying the critical factors of success and impact. Blackwood Group 
challenges every opinion with evidence and every assertion with fact 
to help you reach informed and balanced decisions. 

Industries Served: Consumer, Education, Financial Services, 
Healthcare, Industrial & Services, Real Assets, Technology, Media and 
Telecom

Office Locations: London, Manchester

Key Contact: Amanda Smithson, Managing Partner 
Email: amanda.smithson@blackwoodgroup.com 
Phone: 44 20 7220 0270 
Website: www.blackwoodgroup.com 

Blackwood Group
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Firm Overview: BLNelson Group LLC is a senior level executive-search 
firm that is powered by decades of C-level experience and a passion 
for becoming leaders in the executive recruiting industry by helping 
companies thrive and grow through the placement of exceptional 
executive and professional talent.

Industries Served: Accounting & Finance, C-Suite, Energy Sector, 
Consulting Services, Legal & Tax Services, M&A, Banking Services, 
Private Equity

Office Locations: Dallas

Key Contact: Blaine L Nelson, President, CEO 
Email: blnelson@blnelsongroup.com 
Phone: (469) 965-1600 
Website: www.blnelsongroup.com 

BLNelson Group
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Firm Overview: Blue Rock search is a 100% minority/female owned 
executive search firm. As a member of the SRA network, they are also 
a Hunt Scanlon Top 10 global recruiting firm and a member of the 
Hunt Scanlon HR/Diversity Recruiting Power 65. Blue Rock Search 
specializes in the targeted identification, assessment, and placement 
of executives across five (5) distinct practice areas: Human Resources, 
Franchising, Customer Experience, Operational Excellence, and Higher 
Education. Blue Rock’s processes, technology, tools, and search 
methodology are designed to flex to the unique needs of each of their 
highly valued clients.

Industries Served: Pharmaceutical and Biomedical, Franchise, 
Manufacturing, Technology, Retail, Financial and Professional Services, 
Higher Education

Office Locations: Sarasota, Knoxville, Solon

Key Contact: Ruben Moreno, HR Practice Leader, Founding Partner 
Email: ruben@bluerocksearch.com 
Phone: (941) 952-9555 
Website: www.bluerocksearch.com 

Blue Rock Search
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Firm Overview: Established since 1996, Bó Lè offers executive search 
and consulting expertise aligning with their clients’ growing demand 
for talented human resources. Through talent search, identification, 
selection and referrals, Bó Lè helps to recruit top executives for your 
enterprise and offers complete solutions for defining and recruiting 
emerging new roles in the marketplace to all industries, including 
Indus- trials, Financial Services, Consumer, TMT, Health Care, 
Professional services and Real Estate.

Industries Served: Industrial & Manufacturing, Consumer Goods & 
Retail, Financial Services, Healthcare & Life Sciences, Real Estate, 
Integrated Digitalization, Internet & Technology, Professional Services, 
Corporate Functions

Office Locations: Beijing, Shanghai, Suzhou, Chengdu, Hongkong, 
Taipei, Jakarta

Key Contact: David Chan, CEO 
Email: david.chan@rgf-hr.com 
Phone: 86 21 53966686 
Website: www.bo-le.com 

Bo Le Associates
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Firm Overview: BoardWalk Consulting is a national search boutique 
specializing in the recruitment of CEOs for impactful nonprofits and 
foundations. Clients in 33 states attest to thier creativity, tenacity, and 
cultural sensitivity in pursuit of leadership, whether for an inaugural 
CEO or a successor to one with decades in the role. Finding leaders 
that matter for missions that matter® is not just part of what they do; it 
is all that they do.

Industries Served: Non Profit

Office Locations: Atlanta

Key Contact: Sam Pettway, Founding Director 
Email: info@BoardWalkConsulting.com 
Phone: (404-262-7392) 
Website: www.boardwalkconsulting.com 

BoardWalk Consulting
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Firm Overview: Boston Search Group believes that to do really 
effective search you need to get business and headhunting. This 
isn’t just generic business that many search industry generalists 
espouse. Rather, it’s industry specific knowledge—of vertical industry 
sectors like SaaS software, the for-profit education industry sector, 
healthcare technology, business process-outsourcing sector, and the 
manufacturing and retail sectors. 

Industries Served: Private Equity, Healthcare Services, IT, Education, 
Technology, Board of Directors, Venture Capital, Professional Services, 
Manufacturing & Consumer, Energy, Sciences

Office Locations: Boston, New York, San Francisco, London

Key Contact: Clark Waterfall, Managing Director/Co-founder 
Email: clark@bsgtv.com 
Phone: (617) 266-4333 
Website: www.bostonsearchgroup.com 

Boston Search Group
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Firm Overview: Founded in 1994, The Bowdoin Group is an award-
winning retained executive search firm that specializes in C-suite and 
strategic roles, recruitment process outsourcing (RPO) services, and 
major team expansions for a wide range of companies, from Venture- 
and Private Equity-backed firms building out their executive team to 
organizations sourcing talent for rapid market expansion.

Industries Served: Life Sciences, Digital Health, Finance Technology, 
Software & Technology, Private Equity, Venture Capital

Office Locations: Waltham, MA

Key Contact: Scott Aldsworth, President 
Email: saldsworth@bowdoingroup.com 
Phone: (781) 263-5200 
Website: www.bowdoingroup.com 

Bowdoin Group
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Firm Overview: Since 2009, The Bowerman Group has successfully 
partnered with emerging and established global companies from the 
worlds of Men’s and Women’s RTW, accessories, watches, jewelry, 
home furnishings and beauty to consistently hire difference-making 
talent.

The Bowerman Group was founded with the mission of “filling in the 
white space” they recognized between transactional contingency firms 
in their niche and the retained power-players. They knew there was 
room for a more focused, client-centric, process-driven approach.

Industries Served: eCommerce, Marketing, Wholesale, Retail, Key 
Corporate Support, Luxury Products

Office Locations: Boston

Key Contact: Rob Bowerman, President, Executive Recruiter 
Email: rob@bowermangroup.com 
Phone: (617) 340-2655 
Website: www.bowermangroup.com 

Bowerman Group
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Firm Overview: Boyden is recognized as one of world’s premier talent 
advisory and leadership solutions firms. They work with globally-
oriented, growth, and emerging organizations providing executive 
search, interim management, and leadership consulting services. 
They are committed to collaborating with clients to discover the 
right leadership solutions that enable them to meet their business 
objectives.

Industries Served: Consumer Retail, Financial Services, Healthcare & 
Life Sciences, Industrial, Social Impact, Technology

Office Locations: Global

Key Contact: Trina Gordon, President & CEO 
Email: tgordon@boyden.com 
Phone: (908) 598-0400 
Website: www.boyden.com 

Boyden
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Firm Overview: BrainWorks has made a strategic commitment to 
serving leading private equity investors and their portfolio companies. 
They have developed a strong track record of partnering with investors 
to identify human capital strategies most critical to achieving their 
investment thesis, accelerating value creation, and positioning them for 
a strong exit.

Industries Served: Accounting and Finance, Analytics, Consumer 
Products, Technology, eCommerce & Digital Marketing, IT & Data 
Engineering, Human Resources, Private Equity, Sales & Marketing, 
Supply Chain

Office Locations: Warren, NJ

Key Contact: Andy Miller, President, CEO 
Email: andy@brainworksinc.com 
Phone: (908) 771-0600 
Website: www.brainworksinc.com 

Brainworks
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Firm Overview: Bridge Partners is an executive search firm with unique 
expertise in attracting and retaining senior, diverse executives.

Their clients include major corporations, non-profits, public sector, and 
entrepreneurial organizations across the US and around the world. 
What they have in common is a desire to adapt to a changing global 
market and diversify their leadership teams in order to reflect their 
employee base, as well as the constituents they serve.

Industries Served: Non-Profits, Public Sector, Social Impact 
Organizations

Office Locations: New York, Boston, Chicago, Philadelphia, 
Washington D.C

Key Contact: Tory Clarke, Co-Founder, Partner 
Email: tory.clarke@bridgepartnersllc.com 
Phone: (212) 265 2100 
Website: www.bridgepartnersllc.com 

Bridge Partners, LLC
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Firm Overview: BridgeStreet Partners counsels clients on recruiting 
and retaining outstanding and impactful leaders, and help them 
lower the risks associated with hiring senior executives. Its Managing 
Directors have been CFO’s, CIO’s, Partners in Consulting, and Sales 
and Marketing Executives. This strong operating and consulting 
expertise makes them uniquely qualified to ensure the executives they 
recruit possess the industry and functional skill sets as well as the 
organizational aptitude for success.

Industries Served: Generalist

Office Locations: Dallas, Palo Alto, New York, Los Angeles

Key Contact: Matthew Pierce, Managing Director 
Email: matt@bridgestreetpartners.com 
Phone: (203)-807-1223 
Website: www.bridgestreetpartners.com 

Bridgestreet Partners
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Firm Overview: BroadView Talent Partners is a national executive 
search firm dedicated to placing exceptionally talented leadership at in 
affordable housing agencies, non-profit organizations and associations, 
as well as middle market companies. They provide clients with an 
unmatched national network, commitment to diversity, equity, and 
inclusion (DEI), and record of long-tenured placements.

Industries Served: Affordable Housing Agencies, Non-Profit 
Organization

Office Locations: Fairfield, CT

Key Contact: Tracy McMillan, Managing Partner 
Email: TracyMac@broadviewtalent.com 
Phone: (203) 651-8300 
Website: www.broadviewtalent.com 

Broadview Talent Partners
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Firm Overview: The primary focus of Bryant Park Search is to provide 
retained executive search services, and executive coaching, to 
companies in the retail and consumer sectors in the North American 
market. Within these sectors, Bryant Park’s portfolio includes 
assignments for Board of Directors, CEOs and their direct reports 
across all functional areas.

Industries Served: Vertical Specialty Retail, Pure-Play e-Commerce, 
Omni-Channel, Lifestyle Brands, Off-Price Retailers, and Department 
Stores

Office Locations: New York, San Francisco

Key Contact: Heidi Rustin, Co-Founder, Partner 
Email: hrustin@bryantparksearch.com 
Phone: (914) 625-5575 
Website: www.bryantparksearch.com 

Bryant Park Search
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Firm Overview: Buffkin / Baker is a partner-led executive search 
firm focusing on Healthcare, Higher Education, Private Equity, Digital 
Transformation, Technology, Media & Telecom, Entertainment, and 
Non-Profit. As leaders in their respective fields, each partner has 
over a decade of retained search experience. Combined, the firm’s 
partners have more than 175 years of search experience and more than 
220 years of industry/operating experience. Office locations include 
Nashville, New York, Charlotte, Winston-Salem, Los Angeles, and 
Washington, DC, with an affiliate office in London. Buffkin / Baker is 
a member of Panorama, a global community of over 400 leadership 
experts working together to promote a diverse perspective of 
leadership, embracing creative thinking, and sharing their expertise and 
experience to bring their clients the very best results.

Industries Served: Healthcare, Digital Transformation, Non-Profit, 
Higher Education, Entertainment, Private Equity, Technology, Media, 
Telecom

Office Locations: Nashville, Washington DC, Winston-Salem,  
Los Angeles, New York 

Key Contact: Martin Baker , Managing Partner 
Email: martin@buffkinbaker.com 
Phone: (629) 216-2002 
Website: www.buffkinbaker.com 

Buffkin/Baker
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Firm Overview: Caldwell is a technology-powered talent acquisition 
firm specializing in recruitment at all levels. Through two distinct 
brands – Caldwell and IQTalent Partners – the firm leverages the latest 
innovations in AI to offer an integrated spectrum of services delivered 
by teams with deep knowledge in their respective areas. Services 
include candidate research and sourcing through to full recruitment 
at the professional, executive and board levels, as well as a suite of 
talent strategy and assessment tools that can help clients hire the right 
people, then manage and inspire them to achieve maximum business 
results.

Caldwell’s progressive approach to talent acquisition combines 
innovative technology with outcome-oriented service and high-level 
expertise to provide clients with the scale and speed they need to win. 
That’s why they have been a trusted recruitment partner for over 50 
years, boasting a world-class NPS score.

Industries Served: Financial Services; Industrial; Insurance; Technology; 
Private Equity & Venture Capital; Business & Professional Services; 
Consumer, Retail & e-commerce; Life Sciences & Health Care; 
Academic, Non-Profit, Social Enterprise & Culture; and Consumer & 
Commercial Banking

Office Locations: Atlanta, Auckland, Calgary, Charleston, Chicago, 
Dallas, Houston, London, Los Angeles, Nashville, New York, 
Philadelphia, San Francisco, Richmond, Stamford, Sydney, Toronto, 
Vancouver, Zurich

Key Contact: Chris Beck, President 
Email: cbeck@caldwellpartners.com      
Phone:  (617) 934-1843 
Website: www.caldwellpartners.com 

Caldwell
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Firm Overview: Caliber Associates is a premier boutique firm 
comprised of a select group of highly experienced search professionals 
and biopharmaceutical executives focused exclusively in the life 
sciences sector. The firm’s leaders collectively bring 70+ years of 
industry knowledge and accomplishment.

Industries Served: Life Sciences

Office Locations: San Diego, Atlanta

Key Contact: Steve Hochberg, CEO 
Email: steve@caliberassociates.com 
Phone: (858) 354-1718 
Website: www.caliberassociates.com 

Caliber Associates
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Firm Overview: Calibre One supports businesses in the technology, 
digital health, life sciences, and financial services sectors. They are the 
only boutique search firm with a truly transatlantic presence. Calibre 
One is small enough to provide the high-touch, partner-led service 
unique to a boutique, but as a well-established global firm they are also 
experts at helping companies grow beyond their domestic markets 
and access talent across the world.

Industries Served: Software, Internet, Financial Services, Digital, Health 
& Healthtech, Media, Communications, Life Sciences, Mobile, Devices, 
Business Services, Clean Technology, Financial Technology

Office Locations: London, San Francisco, New York, Los Angeles, 
Chicago, San Diego 

Key Contact: James Brocket, Partner 
Email: james.brocket@calibreone.com 
Phone: 44 207 070 3019 
Website: www.calibreone.com 

Calibre One
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Firm Overview: Came | Sweeney is distinguished by five distinctive 
characteristics: industry focus, hands-on approach, a responsive 
process, no blockage and unparalleled resources that give clients the 
best opportunity for securing high performing executives for their 
management team.

Industries Served: Healthcare and Biosciences, Industrial, Consumer 
Products and Services Information, Technology, E-Commerce and 
Digital Media, Business and Financial Services, Higher Education, Non-
Profit

Office Locations: Northfield, IL

Key Contact: Paul Came, Owner/Managing Director 
Email: paul_came@camesweeney.com 
Phone: (847) 441 4164 
Website: www.camesweeney.com 

Came Sweeney
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Firm Overview: Founded in 2016, CannabizTeam is the world’s largest 
cannabis-focused executive search and staffing firm providing services 
for the top cannabis and CBD businesses in the U.S. and Canada. 
CannabizTeam takes the time to learn the beliefs, values, culture, and 
goals of each client. By achieving a comprehensive understanding of 
each client, CannabizTeam can match them with ideal candidates and 
help them achieve sustainable success. 

Industries Served: Cannabis

Office Locations: Boston, Chicago, Denver, Detroit, Los Angeles, New 
Jersey, New York, San Diego, Santa Rosa

Key Contact: Liesl Bernard, CEO 
Email: liesl@cannabizteam.com 
Phone: (858) 519-8882 
Website: www.cannabizteam.com 

CannabizTeam
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Firm Overview: Founded in 2016, Capitus Associates is an experienced 
team of dedicated search consultants who have successfully served a 
broad spectrum of financial services clients, including banks, securities 
firms, asset and wealth management firms, hedge funds, private equity 
and venture capital firms, real estate firms, insurance companies, 
specialty finance companies, and a variety of diversified financial 
services organizations, including financial technology and business 
services firms.

Industries Served: Financial Services

Office Locations: New York

Key Contact: Burke St John, Founding Partner 
Email: bstjohn@capitusassociates.com 
Phone: (646) 902-9036 
Website: www.capitusassociates.com 

Capitus Associates
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Firm Overview: Career Partners International (CPI) serves thousands 
of clients, making it one of the leading consultancies in the world. With 
more than 300 locations, Career Partners International is a leading 
provider of Outplacement, Career Management, Executive Coaching 
and Leadership Development Services. Employers around the world 
trust their local market experts to provide the best possible outcomes 
for employees.

Industries Served: Generalist

Office Locations: Offices in United States, Canada, Europe EMEA, 
Latin America, Asia Pacific

Key Contact: Bill Kellner, President & CEO 
Email: William.Kellner@cpiworld.com 
Phone:  
Website: www.cpiworld.azurewebsites.net 

Career Partners international
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Firm Overview: Since their inception in 1977, Carney, Sandoe & 
Associates have worked successfully with over 1,800 independent, 
private, boarding, and charter schools in 48 states and 32 countries 
to provide exceptional faculty recruitment, head of school search, and 
strategic consulting services.

Carney, Sandoe & Associates take the time to learn the unique 
culture of each school, and they invest heavily in forming long-lasting 
relationships with their hiring contacts. Their recruitment process is 
a deeply personal one; they often visit clients on campus to learn as 
much as they can about the inner workings of the organization.

Industries Served: Higher Education

Office Locations: Boston

Key Contact: Devereaux McClatchey, President 
Email: dmcclatchey@carneysandoe.com 
Phone: (617) 542-0260 
Website: www.carneysandoe.com 

Carney, Sandoe & Associates
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Firm Overview: For over 40 years, Carrington & Carrington, Ltd. has 
focused its executive search practice around diversity and has placed 
quality candidates for middle management and senior-level executive 
positions across various industries and functional areas. They are 
specialists in the recruitment and placement of African Americans, 
LatinX, Women, LGBTQ, and other diverse professionals. As one of the 
oldest African American owned executive search firms in the U.S., they 
take pride in helping clients retain the most qualified, progressive and 
talented leaders in the market today.

Industries Served: Human Resources, Diversity, Educational Institution 
& Higher Education, Executive Leadership, Healthcare, Technology

Office Locations: Chicago

Key Contact: Willie E. Carrington, Principal 
Email: wcarrington@carringtonandcarrington.com 
Phone: (312) 606-0015 
Website: www.carringtonandcarrington.com 

Carrington & Carrington LTD



127

Firm Overview: CarterBaldwin Executive Search is a leading 
international retained executive search firm. Focused on being the best 
vs. the biggest, they out-research, out-recruit and out-hustle our large 
competitors.

Although their clients are a diverse set of some of the largest and most 
admired businesses, universities and non-profit institutions around the 
globe, they are united by a common characteristic … they have moved 
away from large, encumbered, old school search firms … opting instead 
for CarterBaldwin’s more reliable and performance driven search 
model.

Industries Served: Consumer & Retail, Distributions & Logistics, 
Education, Energy & Infrastructure, Industrial, Non-Profit, Private 
Equity, Professional Services, Technology

Office Locations: Atlanta, Washington DC

Key Contact: Bill Peterson, Partner 
Email: bpeterson@carterbaldwin.com 
Phone: (678) 448-0013 
Website: www.carterbaldwin.com 

Carter Baldwin Executive Search
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Firm Overview: Catalyst Advisors is an international executive 
recruitment and advisory firm with offices in the U.S. and Europe. They 
are a purposeful mix of seasoned recruiters and category experts 
who are singularly focused on connecting visionary leaders with life 
sciences organizations. They are designed to work collaboratively – not 
competitively – to help organizations at the forefront of life-changing 
medical and scientific discoveries build impactful boardrooms and 
executive teams. They are advisors in the truest sense of the word, and 
the cornerstone of their success is their white-glove approach, their 
respect for the collective wisdom of their team and their deep belief in 
the power of science to change the world.

Industries Served: Healthcare/Life Sciences

Office Locations: New York, Los Angeles, London, Boston

Key Contact: John Archer, Managing Partner 
Email: jarcher@catalystadvisorslp.com 
Phone: (212) 775-0800 
Website: www.catalystadvisorslp.com 

Catalyst Advisors
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Firm Overview: Established more than 40 years ago, Cejka Search is 
recognized as a leading healthcare executive search firm in the country. 
The firm has a national reputation for placing C-Suite executives with 
America’s top healthcare organizations, while maintaining the flexibility 
and high-touch service to meet the unique needs of each client.

Industries Served: Healthcare/Academic Medicine Leadership

Office Locations: Saint Louis

Key Contact: Rebecca Kapphahn, EVP/Managing Principal 
Email: pesselman@cejkasearch.com 
Phone: (800) 209-8143 
Website: www.cejkasearch.com 

Cejka Search
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Firm Overview: ChampionScott Partners (CSP) differentiates 
themselves from competitors by focusing the full scope of their 
Partners’ global operating experience (Public & Private Equity 
sponsored), extensive international networks and proven expertise 
recruiting world-class talent as well as developing leadership strategies 
on their clients.

Industries Served: Media, Digital Content, ELearning, Technology

Office Locations: Boston, Washington DC, New York, Vero Beach, 
London

Key Contact: Geoffrey M. Champion, Chairman, CEO & Founder 
Email: gchampion@championscott.com 
Phone: (617) 367-0444 
Website: www.championscott.com 

ChampionScott Partners
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Firm Overview: Chapel Hill Solutions is a retained executive search firm 
that provides hiring solutions to organizations across the nation. They 
build meaningful, long-lasting relationships with all their clients. Their 
success is a result of their commitment to the best people, the best 
solutions, and the best results.

Industries Served: Healthcare, Acute Care, Ambulatory Surgery 
Centers, Information Technology, Healthcare Financial Services, 
Surgical Services, Emergency Room

Office Locations: Chapel Hill, NC

Key Contact: Jeff Rives, Chairman, CEO 
Email: jeff@chapelhillsolutions.com 
Phone: (919) 928-1101 
Website: www.chapelhillsolutions.com 

Chapel Hill Solutions
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Firm Overview: ChapmanCG expertly matches the best HR minds in 
the world with opportunities at the leading companies of today and 
tomorrow. ChapmanCG combines a rigorous executive search process 
with an unparalleled global HR network. Their deep understanding of 
the HR profession and market nuances empowers them to identify and 
secure the best fit for the organisation and the HR leader.

Industries Served: Human Resources, Diversity

Office Locations: Offices in Americas, Asia Pacific, Europe, Middle East 
& Africa

Key Contact: Stefanie Cross-Wilson, President, COO 
Email: scw@chapmancg.com 
Phone: (818) 703-1645 
Website: www.chapmancg.com 

ChapmanCG
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Firm Overview: Charles Aris Executive Search quickly identifies and 
delivers world-class leaders who are qualified, available and interested 
in enhancing a client’s organization. The firm is recognized as the 
United States affiliate for global executive search alliance InterSearch. 
For more than 50 years, clients ranging from Fortune 500 firms to 
emerging innovators have relied on Charles Aris to place A-level talent 
in high-demand roles. The firm’s expertise, execution, focus on cultural 
fit and pinpoint deliverables connect leaders with opportunities 
worldwide in a variety of industries and functions.

Industries Served: Generalist

Office Locations: Washington, D.C.

Key Contact: Mitch Oakley, Founder & Chairman 
Email: mitch.oakley@charlesaris.com 
Phone: (336) 378 1818 
Website: www.charlesaris.com 

Charles Aris
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Firm Overview: The Christopher Group (TCG) is the nation’s leading 
specialized boutique for Agile HR Diversity & Business Solutions, 
providing Targeted HR Executive Search, Interim HR Leaders, and 
HR Consulting Services. Staffed by former HR professionals and 
highly trained search practitioners who have sat in the job(s), TCG’s 
award-winning process, the Christopher Recruiting System, provides a 
customized proprietary “4 Point” Assessment solution for clients across 
all industries, locations, company sizes, and verticals.

Industries Served: Human Resources, Diversity

Office Locations: Sarasota (FL), Willoughby (OH), Kansas City (KS)

Key Contact: Thomas Christopher, Owner, Managing Partner 
Email: tchristopher@tcgco.com 
Phone: (440) 588-8467 
Website: www.tcgco.com 

Christopher Group
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Firm Overview: CIO Partners is 100% focused in technology leadership 
searches across all industries and corporate sizes, from startups to 
Fortune 100 organizations.  Founded by a former CIO, we are uniquely 
positioned to provide access to exceptional, aligned technology 
leaders for our client partners.

Industries Served: Generalist

Office Locations: Atlanta

Key Contact: Joe Gross, President 
Email: joe.gross@ciopartners.com 
Phone: (770) 971-0324 
Website: www.ciopartners.com 

CIO Partners
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Firm Overview: The Clark Partnership is a premier specialist retained 
search firm. They are defined by the success of others: by bringing 
unique senior leadership talent and great companies together. This is 
the story.

For more than 23 years they’ve launched, led and completed searches 
to find experienced leadership who transform cultures, inspire teams 
and drive growth. Trust is the catalyst. World-class public and private 
tech companies, major growth equity investment funds and their 
portfolio companies trust The Clark Partnership to deliver.

Industries Served: Financial Services, Cyber Technology, Private Tech 
Companies, Private Equity

Office Locations: Monaco

Key Contact: Simon Clark, Founder, CEO 
Email: Simon@TheClarkPartnership.com 
Phone: 33 640 626 080 
Website: www.theclarkpartnership.com 

Clark Partnership
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Firm Overview: Cognitive Talent Partners LLP is the next level in 
creating a deep domain global talent acquisition practice. Committed 
towards creating a global partnership with a client centric and diversity 
focus, they focus on aligning your core Business Strategy with 
Talent Acquisition. Agile and innovative, they build partnerships with 
Boards, Promoters, Investors and Leadership to create transformative, 
entrepreneurial and culturally quick assimilating winning teams.

Industries Served: Financial Services, Technology, Shared Services, 
Consumer & Retail, Infrastructure, Private Equity & Talent Acquisition 
for Portfolio Companies, DE&I, Digital, Technology, Social, Mobile, 
Analytics. Digital Assets

Office Locations: Gurgaon, New York, Dallas

Key Contact: Anuj Dhawan, Founder, Managing Partner 
Email: Anuj.Dhawan@cognitivetalentpartners.com 
Phone: (206) 405-0316 
Website: www.cognitivetalentpartners.com 

Cognitive Talent Partners
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Firm Overview: College Sports Solutions (CSS) is a leading full-
service and integrated provider of collegiate athletic consulting, 
strategies and solutions to universities, intercollegiate conferences, 
and collegiate organizations. Areas of service include comprehensive 
assessments and evaluations of collegiate athletic departments, 
including organization, staffing, operations, facilities, risk management, 
compliance, investigations and infractions, academics, fundraising, 
priority seating, student-athlete welfare and experience, Title IX/gender 
equity, strategic branding, marketing, public relations, crisis and media 
management, speech and message writing in addition to website and 
social media review, recommendations and implementation.

Industries Served: Collegiate Athletics

Office Locations: Atlanta

Key Contact: Jeff Schemmel, Principle 
Email: jschemmel@collegesportssolutions.com 
Phone: (678) 383-4541 
Website: www.collegesportssolutions.com 

College Sports Solutions
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Firm Overview: Collins Executive Search recruits accomplished and 
future leaders for investment management firms and their portfolio 
companies, as well as start-ups and industry veterans. Their search 
process is grounded in diligence and they always operate with 
transparency and integrity.

Industries Served: Financial Services, Private Equity, Venture Capital, 
Asset Management, Corporate Development

Office Locations: Toronto

Key Contact: Aaron Collins, Partner 
Email: aaron@collinsexecutivesearch.com 
Phone: (416) 816-6108 
Website: www.collinsexecutivesearch.com 

Collins Executive Search
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Firm Overview: The team at Comhar Partners is a recognized national 
leader in retained executive search, professional recruiting and talent 
advisory services. Comhar, derived from the Gaelic word meaning 
“collaboration,” was formed with the intention of providing recruiting 
expertise in deep partnership with the client in order to solve talent 
management challenges. Looking to differentiate themselves as 
collaborative, flexible and transparent.

Industries Served: Consumer Products and Services, Sports 
Management, Higher Education, Non-Profit, Financial Services, 
Healthcare, Life Sciences, Industrial, Private Equity, Professional 
Services, Technology

Office Locations: Chicago, Atlanta, Denver, New York, San Francisco, 
South Florida

Key Contact: Bernard Layton, Managing Director 
Email: blayton@comharpartners.com 
Phone: (239) 345-4050 
Website: www.comharpartners.com 

Comhar Partners
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Firm Overview: Cooper Coleman is a full-service recruiting and 
consulting firm partnering exclusively with nonprofit organizations, 
foundations, and research and academic institutions to drive 
meaningful growth. They move organizations forward by placing 
the right leaders in the right roles at the right time, and they help to 
strengthen management and fundraising capacity to amplify their 
mission and impact.

Industries Served: Exclusively Non Profit Organizations, Higher 
Education, Research & Academic Institutions

Office Locations: Chicago, Cincinnati, New York, San Francisco

Key Contact: Johnny Cooper, Founder, Principal 
Email: johnny@coopercoleman.com 
Phone: (312) 380-9383 
Website: www.coopercoleman.com 

Cooper Coleman
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Firm Overview: Founded in 1999 by Cheryl Coors, COORS Leadership 
Capital is a retained, certified woman-owned small business 
specializing in consulting and executive search services tailored to the 
distinct needs of their clients. Their proven processes are designed to 
enhance executive leadership, physician alignment, communication, 
and organizational effectiveness.

Industries Served: Hospital & Health Systems, Academia & Higher 
Education, Physician Groups

Office Locations: Charlotte (NC), Washington D.C.

Key Contact: Cheryl Coors, President, CEO 
Email: ccoors@coorsleadership.com 
Phone: 1(800) 507-6917 
Website: www.coorsleadership.com 

Coors Leadership
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Firm Overview: Talent and depth in your leadership team is the most 
important enabler of success for your organization. Which is why you 
should be meticulous in identifying, locating and engaging exactly 
the people you need. You don’t find them on job boards. Cornerstone 
International Group has one of the largest global networks with 60 
offices in 40 countries. In Canada they have member offices in Toronto 
and Vancouver, both providing extensive search, assessment and 
coaching services.

Industries Served: Industrial, Fintech, LS&H, Consumer

Office Locations: Global

Key Contact: Larry Shoemaker, President 
Email: larry-shoemaker@cornerstone-group.com 
Phone: (770) 395-7225 
Website: www.ornerstone-group.com 

Cornerstone International Group
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Firm Overview: Cornerstone Search is a goto resource for early stage 
and emerging software companies. Focused on sales and executive 
talent acquisition Since 1996, Cornerstone has been a trusted recruiting 
partners to many of the fastest growing software companies and VC 
firms across the world. Helping to put in place key executives (CRO/
VP of sales) to the first Account Executive and pre-sales person in the 
company or region. Sales leaders and Human Resources trust them to 
get the cultural as well as the technical fit and chose Cornerstone when 
quality is a critical factor.

Industries Served: Software Companies, Venture Capital 

Office Locations: Newport (RI), Medfield (MA)

Key Contact: Rich Rosen, Software Sales & Executive Recruiter 
Email: Rich@CornerstoneSearch.com 
Phone: (508) 242-3060 
Website: www.cornerstonesearch.com 

Cornerstone Search
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Firm Overview: Corsica Partners is a global executive search, 
recruitment process outsourcing (RPO) and growth advisory firm, 
founded in 2006 on the premise that there is no substitute for actual 
operating experience when it comes to effectively serving clients. 
Corsica Partners serves global, leading private equity firms, portfolio 
companies and recognized F500 brands to recruit exceptional talent, 
evaluate and develop high-potential individuals and scale growth 
companies effectively and efficiently. Their search expertise extends 
from the boardroom to the back office, encompassing critical roles in 
the C-Suite to building and scaling across business functions, including 
sales, marketing, finance, human resources, engineering and product 
teams.

Industries Served: Cyber Technology, Technology, Consumer & 
Workplace Solutions, Software Companies, Health Technology, 
Semiconductor, Blockchain, Healthcare IT & BioTech

Office Locations: Sarasota (FL), Boston

Key Contact: Dan Veitkus, CEO 
Email: dan@corsicateam.com 
Phone: (941) 879-4605 
Website: www.corsicateam.com 

Corsica Partners
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Firm Overview: Coulter Partners is a board and senior level executive 
search and leadership development specialist focussed on global Life 
Sciences, Health and Technology. From their offices in the UK, Europe, 
North America and Asia-Pacific, they work together across boundaries 
and disciplines to build outstanding leadership teams for their clients 
in the pharmaceuticals, biotechnology, medical devices, diagnostics, 
animal health, health tech, CRO, services and specialist investment 
(PE and VC) sectors. Coulter Parters’ industry leading reputation is 
founded on deep sector knowledge and innovative thinking. Their 
strategy is built on a unique team culture and true global reach. Their 
goal is to bring you the world’s best talent.

Industries Served: Life Sciences, Health and Technology

Office Locations: London, Zurich, Lyngby, Paris, Cambridge, Short 
Hills, Singapore, Frankfurt, Basel, Berlin, Los Angeles, Pittsburgh, 
Melbourne, Brussels

Key Contact: Bianca Coulter, CEO 
Email: b.coulter@coulterpartners.com 
Phone: 44 20 3167 0000 
Website: www.coulterpartners.com 

Coulter Partners
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Firm Overview: Crenshaw is the market leader for premier level 
support for senior executives.  Their specialties include integration, 
development, succession readiness, transition and outplacement.  
Crenshaw excels in supporting Directors, C-Level, divisional and 
functional leaders, and has served public, private, private equity and 
venture capital companies since 1982.

Industries Served: Financial services, technology, communications, 
consumer products, information services, biotech/pharma/healthcare, 
manufacturing, food service.

Office Locations: New York

Key Contact: Barb Bridendolph, CEO 
Email: barb.bridendolph@crenshawassociates.com 
Phone: (212)-354-8850 
Website: www.crenshawassociates.com 

Crenshaw Associates
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Firm Overview: Cripps Sears has the practical solutions to enhance the 
value of their clients. Alongside their 45-year executive search history, 
they offer Strategic Leadership Advisory services including personal 
counsel, assessment and remuneration.

Industries Served: Industrial, Digital, Technology, Energy, Renewable 
& Clean Technology, Metals & Mining, Transportation, Infrastructure, 
Private Equity, Chemicals, Agriculture, Commodities, Industrial 
Services, Manufacturing & Processing, Aerospace, Defence

Office Locations: London, Houston, Middle East, Paris, Lagos

Key Contact: Joe Dubbin, Managing Director 
Email: jdubbin@crippssears.com 
Phone: 44 20 7440 8999 
Website: www.crippssears.com 

Cripps Sears & Partners
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Firm Overview: Crossdale Paul is a boutique legal recruiting firm 
founded by two Harvard Law School graduates.  They place senior 
and mid-level attorneys and compliance professionals across all areas 
of expertise, including General Counsel, Deputy General Counsel, 
Associate General Counsel and Assistant General Counsel in-house 
roles, and Partner, Counsel and Associate law firm roles. 

Industries Served: Legal Services

Office Locations: New York

Key Contact: Carol Crossdale, Partner 
Email: ccrossdale@crossdalepaul.com 
Phone: (646) 774-2949 
Website: www.crossdalepaul.com 

CrossdalePaul LLC
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Firm Overview: Cyber Exec is a retained boutique executive search 
firm delivering C-Level talent in Information Technology, Cyber 
Security, CISSP, Healthcare, Finance, Manufacturing, Consumer Goods,  
Energy,  and the Legal field. They operate in the Global 2000, U.S. 
Fortune 500, Higher Education, and the U.S. public sector.

Industries Served: Medical Staffing & Healthcare Executive Searches 
Finance, Trading, Banking, Brokerage, Private Equity, Venture Capital 
Manufacturing, Supply Chain, COO Global Talent Acquisition and 
Deployment Legal Staffing:  Partner, In-house Counsel, Associates

Office Locations: New York, Chicago, Singapore, Los Angeles, Miami, 
Houston  

Key Contact: Jean-Louis Lam, CEO 
Email: jeanlam@cyberexec.net 
Phone: (312) 568-6748 
Website: www.cyberexec.net 

Cyber Exec Executive Search
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Firm Overview: CyberSN defined the 45 Cybersecurity Job Categories, 
widely recognized as the standard in the industry. Numerous 
companies have adopted these job categories as their organizational 
standard. Their customers use this common language taxonomy for 
their internal cybersecurity team’s job roles and performance reviews.

Industries Served: Cybersecurity 

Office Locations: Boston

Key Contact: Deidre Diamond, Founder, CEO 
Email: deidre@cybersn.com 
Phone: (857) 415-2650 
Website: www.cybersn.com 

CyberSN
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Firm Overview: As a specialty firm, Dahill Group is uniquely positioned 
to understand the complex business needs and challenges facing 
theses industries. As experienced recruiters in the industry, they have 
helped clients hire leading performers that have a direct impact on 
the growth of their business. The Dahill Group utilizes their veteran 
knowledge and entrenched industry relationships to find the best 
candidate for their client. They specialize in recruiting and placing 
energy/oil and gas professionals in; LNG, Upstream, Midstream, 
Downstream and Oilfield services energy sectors of the industry.

Industries Served: Legal, Finance, Business Operations, Engineering, 
Geology, Information Technology, Supply Chain Human Resources 
Health Safety Environment (HSE) Environmental, Social and 
Governance (ESG), Public Policy, Regulatory and Compliance Land, 
Energy, Oil & Gas

Office Locations: Denver, Wyoming, Houston

Key Contact: Elizabeth Dahill, Founder, CEO 
Email: elizabeth@thedahillgroup.com 
Phone: (720) 708-4518 
Website: www.thedahillgroup.com 

Dahill Group
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Daversa Partners

Key Contact: Paul Daversa, Founder, CEO 
Email: paul.daversa@daversapartners.com 
Phone:  
Website: www.daversapartners.com 

Firm Overview: Daversa Partners is Technology’s go-to specialty 
firm that builds the executive teams for growth and venture-backed 
companies. Their global footprint spans 2 continents and 8 offices, 
giving their high- performance teams visibility into the entirety of the 
market. Daversa is dedicated to developing meaningful relationships 
with entrepreneurs, executives, and investors across Consumer and 
Enterprise businesses.

Industries Served: Generalist, Technology and Venture Backed 
Companies

Office Locations: New York, Santa Monica, San Francisco,  
Washington D.C., Westport, Orlando, London, Waterford
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Firm Overview: David Aplin Group has been recruiting to fulfill talent 
demands for businesses across Canada for over 40 years. As one of 
Canada’s Best Managed Companies, David Aplin Group has opened 
doors to opportunities for thousands of professionals and employers, 
advancing careers, growing teams, and changing lives.

Industries Served: Accounting, Engineering & Technical, Finance, 
Information Technology, Human Resources, Professional Services, 
Defence, Aerospace, Executive Search, Forestry, Healthcare, Legal 
Professions, Office Professions, Sales & Marketing, Supply Chain & 
Operations

Office Locations: Vancouver, Calgary, Edmonton, Saskatoon, Regina, 
Winnipeg, Ottawa, Toronto, Halifax

Key Contact: Jeff Aplin, CEO 
Email: japlin@aplin.com 
Phone: (403) 351-2440 
Website: www.aplin.com 

David Aplin Group
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Firm Overview: De Forest Search has over 25 years of experience 
connecting you with in-demand talent. Backed by the power of 
Sanford Rose, one of the Top 10 Executive Search Firms in the US, they 
excel in challenging, critical and confidential roles. Their Clients range 
from start ups to iconic brands within the CPG, Entertainment, Toy and 
Digital industries.

Industries Served: Consumer Packaged Goods, Entertainment, Toy 
and Digital, Video Game Publishers

Office Locations: Manhattan Beach, CA

Key Contact: Jill De Forest, CEO 
Email: jill@deforestsearch.com 
Phone: (310) 374-4477 
Website: www.deforestsearch.com 

De Forest Search
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Firm Overview: Through executive search, planning and fundraising, 
Development Guild DDI partners with nonprofit leaders to drive their 
mission forward with fresh perspective and high impact solutions. With 
offices in Boston and New York and working with clients nationwide, 
the firm partners with leaders in academic medicine, higher education, 
arts and culture, human service, environment, social enterprise, and 
other nonprofits in delivering on their most important goals.

Industries Served: Non-Profit Consulting Firms, Fundraising & 
Campaign

Office Locations: Boston

Key Contact: Suzanne Weber, CEO 
Email: sweber@developmentguild.com 
Phone: (800) 537-9011 
Website: www.developmentguild.com 

Development Guild DDI
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Firm Overview: Development Resources, inc. (DRi) is a nationally-
ranked executive search firm that partners with socially-conscious 
organizations, including non-profits, foundations, higher education, and 
socially aware companies. They have been named by Forbes magazine 
among the country’s top ranked search firms. DRi specializes in 
working with mission-driven organizations to enhance every dimension 
of their organizational leadership, from C-suite recruitment to the 
broad diversification of leadership ranks.

Industries Served: Exclusively Non Profits, Advocacy Arts and Culture 
Associations, Community Service, Education & Higher Education, 
Healthcare, International Media and Publishing, Military & Veterans, 
Religiously Affiliated Services, Think Tanks & Public Policy

Office Locations: Arlington, VA

Key Contact: Jennifer M. Dunlap, President, CEO; 
Nancy K. Racette, President, COO 
Email: dunlap@driconsulting.com 
Phone: (703) 294-6684 
Website: www.driconsulting.com 

Development Resources, Inc
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Firm Overview: DHR International believe that the success of a 
company begins with those who lead it. For over 30 years DHR’s 
consultants have forged strong and enduring partnerships with their 
clients by adding world class executives to their management teams. 
DHR is large enough to understand the complexities of operating in a 
global marketplace, but also deliver a tailored and personal approach 
to solve their client’s talent challenges. DHR is comprised of top caliber 
consultants from around the world who deliver the high performance 
results their clients expect with high touch service.

Industries Served: Advanced Technology, Board & CEO, Board+ 
Diversity-Latinx Leaders, Business & Professional Services, Consumer, 
Diversity, Higher Education & Academia, Financial Officer, Financial 
Services, Healthcare Services & Solutions, Human Resources

Office Locations: Asia Pacific, Europe, North America, Middle East & 
Africa, Latin America

Key Contact: Geoff Hoffman, CEO 
Email: ghoffman@dhrinternational.com 
Phone: (403) 817-0980 
Website: www.dhrglobal.com 

DHR Global
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Firm Overview: Since 1983, Direct Recruiters, Inc. has been recognized 
as the relationship-focused search firm specializing in building 
customized employment solutions. Their team offers contingency 
search, contract staffing and retained ‘Direct Retention’ search to 
source, identify, acquire, and retain top-performing professionals that 
elevate the success of our client organizations.

Industries Served: Automated Packaging Equipment Industry, 
Automation & Industrial Technology Industry, Cannabis Industry, 
Construction Industry, Consumer & Professional Technologies Industry, 
Education Technology, Electronic Security Technology Industry, 
Energy & Sustainability Industry, Entertainment Industry, Flexible 
Packaging Industry, Food Industry, Food & Beverage Industry, Food 
Processing Equipment Industry, Foodservice Equipment Industry, 
Government Technology Industry, Healthcare IT Industry, HR Solutions 
Group, HVAC/R Industry, IT Security/Cybersecurity Industry, Labels 
Industry, Legal Solutions Group, Material Handling Equipment Industry, 
Military Leadership Excellence, Military Transition, Plastics Industry, 
Pharmaceutical Processing Equipment Industry, Private Equity & 
Venture Capital, Professional Services IT, Robotics Industry, Sports 
Industry, Supply Chain & Logistics Industry, Traffic and Transportation 
Technologies Industry, Vehicle Technology Industry, Water Technology 
Industry

Office Locations: Chicago, San Francisco, Cincinnati, Minneapolis, 
Denver, Columbus, Raleigh

Key Contact: Dan Charney, President 
Email: dcharney@directrecruiters.com 
Phone: (440) 996-0593 
Website: www.directrecruiters.com 

Direct Recruiters Inc.
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Firm Overview: Diversified Search Group (DSG), is the largest woman-
founded executive search firm in the world. With one of the industry’s 
most diverse leadership teams, Diversified Search Group has an 
exceptional track record of delivering diverse and inclusive leadership 
across industries and sectors. DSG operates with a combination of 
specialty firms: Diversified Search, BioQuest, Koya Partners, Grant 
Cooper and Storbeck Search. Each have deep industry expertise 
allowing for collaboration to attract transformational leaders from 
across different sectors.

Industries Served: Consumer & Retail, Digital, Media, Entertainment, 
Sports Industry, Education, Energy, Financial Services, Healthcare 
Services, Industrial, Life Sciences, Non-Profit and Arts & culture, 
Technology, Private Equity

Office Locations: Atlanta, Boston, Chicago, Dallas-Fort Worth, Miami, 
Nashville, New York, Philadelphia, St. Louis, San Francisco, Southern 
California, Washington DC

Key Contact: Judith M. von Seldeneck, CFounder & Chair 
Email: Judith.vonSeldeneck@Divsearch.com 
Phone: (800) 423-3932 
Website: www.diversifiedsearch.com 

Diversified Search Group
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Firm Overview: Diversity Recruiters™ was launched as a boutique 
diversity executive recruiting firm in 2018. At the time, it targeted 
firms located in the Pacific Northwest. Today, Diversity Recruiters 
has satisfied clients all across the country, and the company has staff 
in both San Francisco and New York. The company intends to triple 
its size over the next year, and this funding will enable its efforts to 
successfully expand in other parts of the country.

Industries Served: Human Resources, Diversity

Office Locations: Seattle

Key Contact: Anthony (Tony) J. Wright, Founder & Principal Owner 
Email: info@diversityrecruiters.com 
Phone: (877) 998-9092 
Website: www.diversityrecruiters.com 

Diversity Recruiters
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Firm Overview: Do-Right Consultants offers a personally customized 
approach to tackling the strategy and challenges of job transition, 
career transition, and career advancement. No two backgrounds or 
career trajectories are the same. They work together with their clients 
to clarify their career goals, construct a tailored agenda to tackle 
career issues, and collaborate on implementing solutions to accelerate 
their success in achieving their goals. 

Industries Served: Financial Services

Office Locations: Bucks County, New York

Key Contact: : Drew Desky, Principal Consultant 
Email: drew.desky@dorightconsultants.com 
Phone: (215) 436-9449 
Website: www.dorightconsultants.com 

Do-RIght Consultants
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Firm Overview: Dynamic Search Consulting (DSC) is a fast-paced, 
boutique executive search firm dedicated to providing its clients with 
top talent now. Based in the San Francisco Bay Area, they serve your 
organization’s most critical executive recruiting needs throughout the 
United States.

Industries Served: Marketing, Financial Services, Construction, 
Education, Healthcare Services, Manufacturing, Insurance, Hospitality, 
Non-Profit, Printing & Publishing, Telecom, Logistics, Transportation, 
Technology, Retail, Real Estate

Office Locations: San Jose (Silicon Valley)

Key Contact: David Kant, President & Executive Search Consultant 
Email: davidk@dynamicsearchconsulting.com 
Phone: (925) 600-0903 
Website: www.dynamicsearchconsulting.com 

Dynamic Search Consulting
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Firm Overview: Egon Zehnder is the world’s leadership advisory firm, 
sharing one goal: transforming people, organizations and the world 
through leadership. The firm knows what great leaders can do, and 
they’re passionate about delivering the best leadership solutions to 
clients. They’re proud of doing work that contributes to successful 
careers, stronger companies, and a better world. Working as One Firm, 
they bring individual strengths together to form one powerful global 
team. They are uniquely positioned to bring collective power to every 
client, every time.

Industries Served: Consumer, Financial Services, Healthcare Services, 
Private Equity, Industrial, Public & Social Services, Professional 
Services, Technology & Communications

Office Locations: New York, Boston, Washington DC, Chicago, 
Atlanta, Miami, Dallas, Houston, Los Angeles, Palo Alto, San Francisco, 
Montreal, Toronto, Mexico City, Bogotá, Lisbon, London, Madrid, Paris, 
Amsterdam, Brussels

Key Contact: Edilson Camara, CEO 
Email: edilson.camara@egonzehnder.com 
Phone: 44 20 7943 1902 
Website: www.egonzehnder.comconsultants 

Egon Zehnder
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Firm Overview: EFL Associates is a national executive search firm with 
an over 40-year history of identifying, attracting and vetting top-grade 
leaders through its best-in-class search process. The firm’s team 
of well-credentialled consultants are experts in their industries and 
functional disciplines while employing superb research techniques to 
assure candidates are cultural matches with client organizations. As a 
firm backed by national resources, EFL is nimble, creative and attuned 
to the ever-changing needs of the market – a progressive approach 
that guarantees proven results

Industries Served: Animal Health, Community Development, 
Construction & Engineering, Energy, Financial Services, Higher 
Education, Human Health, Legal, Life Sciences, Manufacturing, 
Nonprofit, Private Equity, Public Retirement & Capital Markets, Retail, 
Technology

Office Locations: Denver, Kansas City

Key Contact: Jay Meschke, President 
Email: jmeschke@eflassociates.com 
Phone: (816) 945-5400 
Website: www.eflassociates.cbiz.com 

EFL Associates
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Firm Overview: Since 1988, EMA Partners International has partnered 
with multinational corporations, governments and not-for-profit 
organizations across a variety of industry sectors and functional areas. 
They have built an expanding global partnership of executive search 
professionals, and are one of the largest executive search firms in the 
world. With more than 40 offices on six continents, they are dedicated 
to satisfying the senior executive search and talent management needs 
of clients.

Industries Served: Consumer, Energy and Natural Resources, Financial 
Services, Healthcare/Life Sciences, Technology, Communications, 
Government, Non-Profit, Industrial

Office Locations: New York, Chicago, Boston, Toronto, San Francisco, 
Miami

Key Contact: Chris Pantelidis, Americas Chair;  
Alberto Miranda, Global Chairman 
Email: a.miranda@ema-partners.com 
Phone: (212) 643-6682 
Website: www.ema-partners.com 

EMA Partners
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Firm Overview: Equinox Search is a retained executive search firm 
addressing the professional-level recruiting needs of public and private 
firms seeking real estate expertise. The right executive can transform 
an organization. The wrong one can be costly and detrimental to 
culture, solidarity, and efficiency. As your partner, the real estate 
executive search team at Equinox Search will work with you and your 
company from the first thought of a potential hire to a successful 
completion.

Industries Served: Real Estate

Office Locations: New York City, Washington D.C., Los Angeles

Key Contact: Barbara Beck, Managing Director 
Email: bbeck@equinoxsearch.com 
Phone: (212) 660-7455 
Website: www.equinoxpartners.com 

Equinox Search
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Firm Overview: Erevena Inc is a boutique executive search firm that 
helps venture-backed founders identify and recruit Board and C suite 
executives. They work with some of the fastest growing companies in 
the world, from early stage, through growth to IPO. Investors, Boards 
and leadership teams value their advice, collaborative approach, 
diligence, global reach and expertise in hiring executives who 
understand innovation and disruption.

Industries Served: Fintech, Healthtech, SaaS, Developer Tools and 
Enterprise Software

Office Locations: New York, San Francisco

Key Contact: Sam Wilkins, Senior Partner 
Email: sam.wilkins@erevena.com 
Phone: (628) 224 7710 
Website: www.erevena.com 

Erevena
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Firm Overview: ExecSearches.com’s job board has been serving the 
non-profit, government, education and health sectors since 1999. Their 
goal is to be the most efficient, online source for connecting mission 
and talent. The largest and the smallest of non-profit and government 
employers use ExecSearches.com to fill executive, mid-level and 
fundraising positions. ExecSearches also assists nonprofit boards of 
directors with their organization’s leadership transitions. 

Industries Served: Non-Profit, Government, Education, Healthcare/Life 
Sciences

Office Locations: Dallas, New York, Fort Lauderdale

Key Contact: F. Jay Hall, Owner, Managing Director 
Email: fjhall@execsearches.com 
Phone: (646) 495-1619 
Website: www.execsearches.com 

Execsearches.com
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Firm Overview: Driven by an underlying focus on quality, Executive 
Search Leaders have been chosen as the first and only official global 
partner and advisor to The Association of Executive Search and 
Leadership Consultants (AESC). Executive Search Leaders recently 
came together with other partners of AESC in signing their Diversity 
Pledge, steadfast in their commitment to examining the faults and 
failures in their lives and to exercising their privilege to be thought 
leaders who make a difference in the vital role they play in serving the 
Executive Search Industry.

Industries Served: Executive Search, Human Capital

Office Locations: London

Key Contact: Nick Workman, Managing Partner 
Email: nick@esleaders.com 
Phone:  
Website: www.esleaders.com 

Executive Search Leaders
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Firm Overview: Executive Search Partners is a U.S. based recruiting 
company that specializes in Information Technology related searches. 
The firm has been in business since 2002 and are recognized by 
Forbes as one of the top IT search firms in the country. Executive 
Search Partners was formed by and is run by former Chief Information 
Officers. The firm has each functioned as individual technical 
contributors, middle-level managers and senior executives responsible 
for IT operations, tactics and strategy. They utilize this unparalleled 
depth of knowledge and experience while working with customers 
to first specify the exact requirements for each position and then 
thoroughly screen potential candidates.

Industries Served: Information Technology, Finance and Accounting, 
Human Resources

Office Locations: Sarasota, Charlotte, Tallahassee, Denver,  
Baton Rouge

Key Contact: Gary Erickson, Founder 
Email: gerickson@execsearchpartners.com 
Phone: (248) 470-9976 
Website: www.execsearchpartners.com 

Executive Search Partners
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Firm Overview: Established in 2000, Executive Staffing Solutions 
(ESS) began with a small, determined team dedicated to delivering 
exceptional recruiting solutions for clients and candidates alike. In the 
two decades since, their close-knit team has steadily grown to become 
one of the premier Healthcare Executive Recruiting Firms in the 
country.

Industries Served: Health Insurance

Office Locations: Columbus, OH

Key Contact: Aaron Wandtke, President, Executive Healthcare 
Recruiter, Recruiter Trainer 
Email: aw@ess123.com 
Phone: (614) 885-8490 
Website: www.ess123.com 

Executive Staffing Solutions
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Firm Overview: Founded in 2001, Executives Unlimited, Inc. (EUI) 
is a premier provider of retained executive search services. They 
successfully support C-level recruitment for more than 700 clients 
across most industries, in addition to interim placement, compensation 
analysis, succession planning, leadership transformation, and board 
services. Their clients range from middle market companies to 
billion-dollar multinational corporations, as well as family office and 
nonprofits.

Industries Served: Financial Services, Consumer, Distribution, 
Education, Family Office, Food, Healthcare/Life Sciences, Industrial, 
Non-Profit, Real Estate, Construction, Technology

Office Locations: California, Utah, Connecticut, New Jersey

Key Contact: Tomilee Tilley, Founder, President 
Email: tgill@executivesunlimited.com 
Phone: (801) 230-5115 
Website: www.executivesunlimited.com 

Executives Unlimited



174

Firm Overview: Execuzen’s primary business is senior level search 
with coverage across a wide range of products in the global markets. 
Understanding clients and candidates is the key to their success and 
we challenge the paradigms of traditional recruitment by constantly 
developing new ways to add value.

Industries Served: Financial Services

Office Locations: Hong Kong, London, Mumbai, New York, Paris

Key Contact: Adrian Ezra, CEO 
Email: aezra@execuzen.com 
Phone: 44 207 245 8898 
Website: www.execuzen.com 

Execuzen
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Firm Overview: The ExeQfind Group does retained executive search 
– and they do it exceptionally well. For more than 22 years they have 
been building deep relationships within the markets they serve. These 
relationships coupled with The ExeQfind Group’s collective insights, 
cross-cultural fluency and search expertise allow clients to make 
informed decisions in hiring management and leadership talent when 
and where needed.

Industries Served: Agribusiness/Food, Diversity, Equity & Inclusion, 
Education, Energy,  Healthcare, Hospitality, Industrial/Manufacturing, 
Mining, Professional Services

Office Locations: Toronto, Atlanta, New York City, St. Louis, San Diego, 
Guadalajara, Mexico City, Monterrey, Santiago, Sao Paulo

Key Contact: Warren Carter, Senior Managing Partner 
Email: wcarter@exeqfindgroup.com 
Phone: (770) 375-0784 
Website: www.exeqfindgroup.com 

The ExeQfind Group
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Firm Overview: Fairway Consulting Group was founded in 1998 and 
has solely focused on the life science industry.  They have repeatedly 
proven their value to clients while filling impactful, leadership roles with 
exceptional talent and supporting company expansions.  They offer 
domain expertise across all of the major functional areas in the life 
science sector.

Industries Served: Healthcare/Life sciences

Office Locations: New York, Boston, Philadelphia, Orlando

Key Contact: Dan Gold, President 
Email: dan@fcgsearch.com 
Phone: (516) 596-2800 
Website: www.fcgsearch.com 

Fairway Consulting Group
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Firm Overview: Farber’s Interim Management and Executive Search 
practice is one of the top recruiting firms in Canada. As a key 
business unit within a professional services firm, their search practice 
brings a unique and holistic approach to supporting both clients 
and candidates. They also have an extensive global network—as the 
exclusive Canadian partner of IIC Partners—and will rapidlymatch 
organizations with leadership talent—whether it’s for full-time, interim, 
or fractional roles.

Industries Served: Financial Services, Executive Leadership, Human 
Resources, Operations, Sales and Marketing

Office Locations: Toronto, Calgary, Edmonton, Vancouver 

Key Contact: Charlene Bergman, Managing Director, Interim 
Management and Executive Search 
Email: cbergman@farbergroup.com 
Phone: (416) 496-3752 
Website: www.farbergroup.com 

Farber Group
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Firm Overview: Feldman Daxon Partners is your executive recruiting 
firm headquartered in Toronto with national and global reach. They 
have been locating top talent for senior executive and managerial 
positions on a retainer-fee basis since our firm was founded in 1991. 
Their unwavering set of core values and dedication to client service 
has allowed them to build and maintain relationships with hundreds 
of clients in virtually every market sector across Canada and 
internationally.

Industries Served: Financial Services Firms, Consumer, Manufacturing, 
Government, Education, Healthcare/Life Sciences, Non-Profit

Office Locations: Toronto

Key Contact: Corey Daxon, President 
Email: cdaxon@feldmandaxon.com 
Phone: (416) 515-7600 
Website: www.feldmandaxon.com 

Feldman Daxon Partners
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Firm Overview: Felix Global is a human capital consulting firm that 
helps clients conquer the new world of work. The firm primes leaders 
to tackle the critical challenges of today and tomorrow with powerful 
talent, leadership, and career programs that drive winning results. 
Felix Global’s service offerings run the full gambit of the employment 
life cycle, from how you hire to how people retire. Programs include 
executive search, assessments, leadership development, organizational 
consulting, and career transition.  Felix Global’s Executive Search 
services provide consultative, tailored recruitment solutions to meet 
your organization’s most pressing talent acquisition challenges. Their 
core offerings, delivered by a team of senior consultants and expert 
recruiters, include Retained Executive Search to fill critical leadership 
roles, and Professional Recruiting on-demand, delivered on a project-
basis. Their Executive Search approach is client focused, consultative 
and relationship oriented which is why they have a 95% offer 
acceptance rate and 90% retention rate at the two-year mark.

Industries Served: Financial Services, Life Sciences/Healthcare, 
Industrial, Consumer, Professional Services, Technology

Office Locations: Chicago, Toronto

Key Contact: Jim Graham, President, CEO 
Email: jgraham@felixglobal.com 
Phone: 877-789-7023 
Website: www.felixglobal.com 

Felix Global
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Firm Overview: Fox Rodney is a specialist legal recruitment and 
search consultancy and has been leading the way in international legal 
recruitment for over 20 years. They’ve built a team of outstanding 
Consultants who are leaders in their field. Fox Rodney works in 
partnership with their clients, to deliver their recruitment needs 
across partner and associate recruitment, team moves & office 
openings, general counsel and head of legal in-house searches. Fox 
Rodney’s track record of success in private practice and in-house legal 
recruitment demonstrates our expertise in our markets.

Industries Served: Legal, Financial Services

Office Locations: London

Key Contact: Stephen Rodney, Owner, Executive Chair 
Email: srodney@foxrodney.com 
Phone: 44 20 7337 2701 
Website: www.foxrodney.com 

Fox Rodney Search
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Firm Overview: FPC is a leading national executive search firm 
comprised of more than 65 independently owned franchised 
offices. FPC offers job seekers access to its nationwide network of 
professional executive recruiters and job opportunities in over 40 
different industries and 40 different disciplines. The company has 
been providing win-win recruiting solutions since 1959. Advocates for 
both clients and candidates, FPC recruiters are committed to bringing 
together the right individual with the right opportunity.

Industries Served: Generalist

Office Locations: Lake Success, NY

Key Contact: Jeff Herzog, President 
Email: jherzog@fpcnational.com 
Phone: (212) 302-1141 
Website: www.fpcnational.com 

FPC National
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Firm Overview: Frazer Jones is the leading consultancy for HR Search 
& Recruitment, operating globally for over 20 years with 13 global 
offices and over 100 consultants dedicated to the HR profession. 
They are totally committed to the HR sector, providing not only 
their outstanding core Search Search & Recruitment  services, but 
developing a platform for vertical market Networking through their 
events and seminars; and leading on HR reporting and market 
intelligence through HR Insights. 

Industries Served: Generalist

Office Locations: London, Bristol, Amsterdam, Dusseldorf, Frankfurt, 
Milan, Dubai, Singapore, Hong Kong, Melbourne, Sydney, New York

Key Contact: Darren Wentworth, Global Partner 
Email: darrenwentworth@frazerjones.com 
Phone: (646) 717-9839 
Website: www.frazerjones.com 

Frazer Jones
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Firm Overview: Frederickson Partners recruits high impact human 
resources leaders and board members for innovative companies. 
Frederickson matches startups, tech unicorns, mission-based 
organizations and the Fortune 500 with world-class full-time and 
project-based talent. A leading global People and HR executive search 
firm, Frederickson Partners is headquartered in Silicon Valley with 
offices across the U.S. 

Industries Served: Human Resources, Diversity

Office Locations: San Francisco, Silicon Valley, , Atlanta, Austin, 
Barcelona, Berlin, Boston, Chicago, Dallas, Detroit, Dublin, London, Los 
Angeles, Mexico City, Nashville, New York, Salt Lake City, San Diego, 
Sao Paulo, Seattle, Seoul, Tel Aviv

Key Contact: Valerie Frederickson, Founder, CEO 
Email: info@fredericksonpartners.com  
Phone: (650) 614-0220 
Website: www.fredericksonpartners.com 

Frederickson Partners
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Firm Overview: Fulcrum Search Science is an executive search and 
human capital management firm, serving the North American mid-
market business community since 1971. They specialize in bringing 
rigorous executive search and assessment practices to “mission 
critical” roles at the professional, managerial, and executive levels. 
Their functional areas of focus are C-Suite / Senior Leadership, General 
Management, Sales & Marketing, Supply Chain & Logistics, Operations, 
Engineering & Maintenance leaders.

Industries Served: Manufacturing, Transportation, Business Services, 
Technology, Not-for-Profit

Office Locations: Toronto

Key Contact: Bruce McAlpine, President 
Email: bruce.mcalpine@fulcrumsearchscience.com 
Phone: (416) 779-8505 
Website: www.fulcrumsearchscience.com 

Fulcrum Search Science Inc.
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Firm Overview: Furst Group is ranked as a Top 10 executive search 
firm by Modern Healthcare and one of “America’s Best Executive 
Search Firms” by Forbes. They partner with many of the premier 
healthcare organizations in the world, from providers and payers to 
life-science companies and private equity/venture capital firms. Furst 
Group aligns talent acquisition strategies with the mission, culture and 
future growth needs of their clients, allowing them to attract, develop 
and retain high-performing leaders.

Industries Served: Healthcare/Life Sciences

Office Locations: Phoenix, San Francisco, Chicago, Minneapolis, St. 
Louis, Radnor, Brentwood, Irving, Seattle, Washington, DC

Key Contact: Bob Clarke, Chairman 
Email: bclarke@furstgroup.com 
Phone: (800) 642-9940 
Website: www.furstgroup.com 

Furst Group
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Firm Overview: Gables Search Group headquartered in Cleveland, 
Ohio has been a leader in search and placement nationwide since 
2002. Their company specializes in both direct and contract 
(temporary) staffing in all industries and disciplines. Each member 
of their highly trained and experienced sales and recruiting team is 
committed to identifying a company’s needs and providing them with 
the most marketable candidate to fit their goals.

Industries Served: Professional Services, Financial Services, Food & 
Beverage, Engineering, Healthcare, Technology, Legal, Manufacturing, 
Real Estate

Office Locations: Willoughby, OH

Key Contact: Michael Stuck, President, CEO 
Email: mstuck@gablessearch.com 
Phone: (440) 951-9990 
Website: www.gablessearch.com 

Gables Search Group
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Firm Overview: Simply stated, Garrett Search Partners solves their 
Clients’ most challenging talent acquisition issues. Transparency, 
accountability and collaboration aren’t just words to them, that’s 
how they operate every day and why their Clients value their advice. 
Garrett Search Partners’ focus is on identifying and delivering the best 
candidate slates for their Clients.

Industries Served: Operations, Finance & Strategy, Sales & Marketing, 
Human Resources, Technology, R&D Engineering, Supply Chain

Office Locations: Chicago, Dallas

Key Contact: Chelsea Garrett, Managing Director 
Email: cgarrett@garrettsearch.com 
Phone: (312) 224-8417 
Website: www.garrettsearch.com 

Garrett Search Partners
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Firm Overview: GattiHR is one of the most well-respected talent 
solutions firms in the nation. With offices in Boston, Chicago, Denver, 
Philadelphia and Washington, DC, GattiHR specializes in retained 
executive search, workforce analytics, talent optimization and HR 
technology services. GattiHR’s four search practices – HR, Industrial, 
Digital Health and Aerospace/Defense – identify, attract and asses 
outstanding talent for their clients.

Industries Served: Human Resources, Diversity, Industrial, Digital 
Health, Aerospace/Defense

Office Locations: Boston, Chicago, Denver, Philadelphia,  
Washington DC

Key Contact: J.L. Baker, CEO 
Email: jbaker@gattihr.com 
Phone: (312) 667-8801 
Website: www.gattihr.com 

GattiHR
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Firm Overview: Gerard Stewart was founded by managing partner Lisa 
Maxwell in 2005 to change the way executive leadership decisions are 
made. There’s more to identifying board, senior leadership and C-suite 
talent than resumes and recommendations. It’s not about finding just 
any candidate. Gerard Stewart knows you’re seeking the bright future 
of your company. That’s who they’ll find.

Industries Served: HR Tech, Private Equity

Office Locations: Atlanta, London, Menlo Park (CA)

Key Contact: Lisa Maxwell, Founder, Managing Partner 
Email: lisa.maxwell@gerardstewart.com 
Phone: (404) 474-4090 
Website: www.gerardstewart.com 

Gerard Stewart
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Firm Overview: Gillian Tessis Executive Search was launched in 2017 
and was established to provide its clients with a different level of 
personalized service. Based in Toronto, Canada, they are a boutique 
Legal and Senior Executive Search firm specializing in the placement 
of key corporate functions at the Director level and above. These roles 
include Legal, Human Resources, IT, Finance, Marketing, Operations 
and Procurement.

Industries Served: Legal, Proffesional Services, Technology, Financial 
Services, Manufacturing, Consumer Goods, Media/Entertainment, Real 
Estate, Non-Profit, Healthcare/Life Sciences

Office Locations: Toronto

Key Contact: Gillian Tessis, Managing Partner 
Email: gillian@gilliantessis.com 
Phone: (416) 953-5365 
Website: www.gilliantessis.com 

Gillian Tessis Executive Search
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Firm Overview: Global Executive Solutions Group is an executive 
search firm serving clients to meet their needs for skilled management 
in transportation, logistics, supply chain management, cybersecurity 
and food ingredients. Its research, recruitment and selection processes 
are generally conducted globally to deliver and retain the most 
qualified talent. The firm is committed to continually strengthen 
leadership positions as a strategic, forward-thinking and value-added 
authority on talent acquisition in the industry segments they serve.

Industries Served: Transportation, Logistics, Supply Chain 
Management, Cybersecurity, Food Ingredients

Office Locations:  Fairlawn, NJ

Key Contact: Jim Chadbourne, CEO 
Email: jchadbourne@globalesg.com 
Phone: (330) 666-3354 
Website: www.globalesg.com 

Global Executive Solutions Group
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Firm Overview: Global Recruiters of Oak Brook helps software 
companies land the right executive talent necessary to achieve their 
desired growth and scale. Their managing director has walked in your 
shoes, creating an award winning software platform and the team at 
GRN Oak Brook has an innovative and thorough process that involves 
partnering with you. Global Recruiters Network is a Forbes top 25 
executive search with 200 offices worldwide.

Industries Served: Engineering, Information Technology, 
Sales & Marketing

Office Locations: Chicago

Key Contact: John Demsher, Managing Director 
Email: jdemsher@grnoakbrook.com 
Phone: (630)-242-8886 
Website: www.grnoakbrook.com 

Global Recruiters of Oak Brook
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Firm Overview: Glocap Search is a premier search firm dedicated to 
serving the specialized recruiting needs of clients in select industries. 
They partner with private equity funds, hedge funds, investment 
banks, fund of funds, consulting firms and other industry clients to 
fulfill their human capital needs across most functional areas. Glocap 
has dedicated, specialized teams of search consultants who place 
investment, marketing, compliance, and legal professionals as well 
as CEOs, COOs, CFOs, bankers, consultants, risk managers and 
administrative assistants.  

Industries Served: Financial Services

Office Locations: New York, San Francisco

Key Contact: Annette Krassner, CEO 
Email: annette.krassner@glocap.com 
Phone: (212) 333-6400 
Website: www.glocap.com 

Glocap
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Firm Overview: Gold Hill Associates search professionals have been 
community college presidents, bringing specific first-hand knowledge 
and support. And due to their prior president roles, their search 
professionals adapt to meet individual Board and state requirements, 
cognizant of budget costs to the Board and institution.

Industries Served: Community College Executives

Office Locations: Jackson, MI

Key Contact: Dr. Preston Pulliams, President 
Email: preston@goldhillassociates.com 
Phone: (503) 704-3425 
Website: www.collegepresidentsearch.com 

Gold Hill Associates
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Firm Overview: Finding candidates for an available position is more 
than just selecting the best qualifications. It requires FINDING THE 
RIGHT FIT into your specific industry and organizational culture. 
Goldbeck Recruiting is a contingency recruitment and executive search 
firm located in Vancouver, BC. Since 1997,they have been helping 
companies fill challenging positions that require a unique combination 
of skills, professionalism, and industry background.

Industries Served: Manufacturing, Construction, Healthcare/Life 
Sciences, Mining Oil & Gas, Agriculture & Forestry, Industrial, Consumer

Office Locations: Vancouver

Key Contact: Henry Goldbeck, Founder, President 
Email: henrygoldbeck@goldbeck.com 
Phone: (604) 684-1428x102 
Website: www.goldbeck.com 

Goldbeck Recruiting
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Firm Overview: To find the best-fit coach for a given need, Goodstone 
collaborates carefully with those seeking coaching as well as with their 
sponsors in the business and in Human Resources. They believe that 
coaching services are an investment that should yield observable and 
lasting results. Collectively, Goodstone coaches have coached over 
1000 C-level leaders and thousands more at the early to senior levels in 
most industries.

Industries Served: Generalist

Office Locations: New York

Key Contact: Kathy Gallo, Founder, CEO and Executive Performance Coach 
Email: kgallo@goodstonegroup.com 
Phone: (888) 208-6900 
Website: www.goodstonegroup.com 

Goodstone Group



197

Firm Overview: Govig & Associates has been in business over 42 
years and is the home of over 80 executive search professionals with 
an unprecedented average tenure across the entire staff of more 
than eight years. In recent years, their firm has been listed as one of 
Phoenix Business Journal’s Best Places to Work and Office of the 
Decade within the MRINetwork. This depth of experience and industry 
expertise provides unparalleled value to clients.

Industries Served: Healthcare, Biopharma, Construction/Real Estate, 
Accounting, Finance, Manufacturing

Office Locations: Scottsdale, AZ

Key Contact: Hadley Gayles, President 
Email: Hadley.Gayles@govig.com 
Phone: 480-941-1515 
Website: www.govig.com 

Govig & Associates
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Firm Overview: Greenwich Harbor Partners is a senior level executive 
recruiting firm for Media, Technology, and Business Services. The firm 
specializes in recruiting c-suite executives and their direct reports 
in General Management, Sales, Marketing, Communications and 
Customer Service. Greenwich Harbor Partners also has a significant 
for-profit and nonprofit Board of Directors recruiting practice.

Industries Served: Consumer, Professional Services, Media & 
Entertainment, eCommerce, Mobile & Social Media, Cable, Satellite & 
Broadcast TV, Cloud & SaaS Software Services, Artificial Intelligence & 
Data Science,Communications & Information,  Private Equity & Venture 
Capital

Office Locations: New York, Detroit, San Francisco

Key Contact: Ted Pryor, Managing Director 
Email: tpryor@greenwichhp.com 
Phone: (203) 661 0997 
Website: www.greenwichharborpartners.com 

Greenwich Harbor Partners
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Firm Overview: Greenwood/Asher & Associates is a women-owned 
executive search firm with a diverse consulting team and extensive 
experience in executive search, consulting, and training for education 
markets including elementary, secondary, and higher education; 
university systems, campuses, nonprofit organizations including 
associations, service, and cultural institutions.

Industries Served: Higher Education, Non-Profit

Office Locations: Miramar Beach, FL

Key Contact: Jan Greenwood and Betty T. Asher, Co-Owners, Partners 
Email: jangreenwood@greenwoodsearch.com; 
bettyasher@greenwoodsearch.com 
Phone: (850) 650-2277 
Website: www.greenwoodsearch.com 

Greenwood/Asher & Associates
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Firm Overview: Grey Search + Strategy provides customized, strategic 
recruiting and branding services for a wide range of company types 
and sizes—from smaller organizations on a fast growth track to larger, 
fortune 500 companies seeking a solid, consistent and invested 
partner. From mid-level to executives, Grey excels at finding the 
best talent for the best opportunities in a wide range of industries, 
including manufacturing, medical, construction, telecommunications, 
transportation and more.

Industries Served: Generalist

Office Locations: Minnetonka, MN

Key Contact: Alissa Henriksen, Principle, Owner 
Email: Alissa@grey-search.com 
Phone: 612-554-8722 
Website: www.grey-search.com 

Grey Search + Strategy
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Firm Overview: Founded by Jane Griffith, Griffith Group provides 
exceptional retained executive search services to its valued clients. 
Focused on senior level recruitment, their team partners with 
academic, not-for-profit, and broader public organizations across 
Canada to support them with their executive search needs. Griffith 
Group is deeply rooted in the values of integrity, professionalism, 
and empowered innovation. They are committed to supporting, 
championing, and advancing Equity, Diversity, Inclusion and 
Accessibility (EDIA) in all the work they engage in.

Industries Served: Higher Education, Non-Profit

Office Locations: Toronto

Key Contact: Jane Griffith, Managing Partner, Founder 
Email: jane@griffithgroup.ca 
Phone: (416) 508-5353 
Website: www.griffithgroup.ca 

Griffith Group Executive Search
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Firm Overview: Groom & Associates is a recruitment firm 
headquartered in Montreal. For 20 years, they have continued to 
deliver temporary and permanent staffing search solutions and are 
committed to securing exceptional talent to assist, lead and direct the 
most successful organizations in a variety of industries. At Groom, 
otheirrenowned reputation for commitment drives every decision they 
make. 

Industries Served: IT & AI, Science & Pharmaceutical, Engineering & 
Industrial, Finance & Operations

Office Locations: Montreal, Toronto, Vancouver, Ottawa

Key Contact: Karen Groom, Founder, CEO 
Email: k.groom@groomassocies.com 
Phone: (514) 288-3222x335 
Website: www.groomassocies.com 

Groom & Associates
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Firm Overview: H.I. Executive Consulting (HIEC) is a leading global 
executive search firm focused on hiring Board, CEO and Senior-level 
executives globally. HIEC was established by several senior partners 
from the leading global search firms to disrupt the traditional 
approach to executive search by placing a premium focus on hiring 
transformational leaders across the sectors they serve – Digital & 
Technology, Financial Services & Real Estate, Industrial & Automotive, 
Consumer, Retail & Leisure, and Business & Professional Services.

Industries Served: Digital & Technology, Financial Services & Real 
Estate, Industrial & Automotive, Consumer, Retail & Leisure, Business & 
Professional Services, Private Equity

Office Locations: San Francisco, Silicon Valley, New York, London, 
Paris, Zug, Zurich, Munich, Vienna, Dubai, Hong Kong, Shanghai, Tokyo

Key Contact: Tim Robson, Global Managing Partner 
Email: trobson@hiec.com 
Phone: (646) 866-4416 
Website: www.hiec.com 

H.I. Executive Consulting
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Firm Overview: Haley Associates is a higher education consulting and 
executive search firm dedicated to providing personalized, high quality 
services focused on the unique needs of the institutions and leaders 
they serve. By design they are a boutique firm, committed to working 
on a limited number of consulting engagements and searches in order 
to deliver on their commitment to being a client focused practice. 
When you engage Haley Associates you work directly with the 
principals of the firm and receive the experience, attention and services 
you expect and deserve.

Industries Served: Higher Education

Office Locations: New Hampshire

Key Contact: Katherine Haley, Founder and President 
Email: khaley@haleyassociates.net 
Phone: (603) 748-4399 
Website: www.haleyassociates.net 

Haley Associates
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Firm Overview: Established in 2002, Hammond Partners is one of the 
leading providers of Financial Services Search in London. They work 
with clients globally to find solutions for their people needs, providing 
a full suite of consultative services. Hammond Partners value integrity 
and transparency. They are dedicated to the best practices. Above all 
they are about results.

Industries Served: Financial Services

Office Locations: London

Key Contact: Paul Hammond, Managing Partner 
Email: paul.hammond@hammond-partners.com 
Phone: 44 20 3207 7747 
Website: www.hammond-partners.com 

Hammond Partners
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Firm Overview: Hanold Associates is a retained executive search firm 
with a focus on recruiting HR and Diversity & Inclusion leaders, and 
diverse Board Directors. They quickly and rigorously identify culturally 
aligned and distinctive leaders who will build enduring organizational 
capability, cultures and innovative People functions for today’s 
contemporary organization.

Industries Served: Generalist

Office Locations: Evanston (IL), Jackson (MS), Park City (UT)

Key Contact: Jason Hanold, CEO, Managing Partner 
Email: jason@hanoldassociates.com 
Phone: (847) 332-1333 
Website: www.hanold-associates.com 

Hanold Associates
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Firm Overview: Modelled after the first premier management 
consulting firms, Harris Search Associates’ practice remains solely 
focused on the distinctive needs of higher education. They recognize 
the transformative impact higher education plays in the growth of our 
country and understand leadership of an academic enterprise is more 
challenging than it has ever been, requiring an increasingly wide range 
of skills to balance the diverse missions of research, education, and 
service. 

Industries Served: Higher Education, Healthcare/Life Sciences

Office Locations: Dublin, Dallas, San Francisco

Key Contact: Jeffrey Harris, Managing Partner 
Email: info@harrisandassociates.com 
Phone: (212) 265 2100 
Website: www.harrisandassociates.compub/ 

Harris Search Associates
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Firm Overview: Hartman Group Consulting is a boutique executive 
search firm specializing in the placement of C-level leaders, board 
members and senior executives with P&L and/or high-impact 
responsibilities. The firm was founded to recruit leaders and develop 
strategies to solve business problems for our clients in financial 
services, technology, cybersecurity and luxury goods.

Industries Served: Financial Services, Technology, Cybersecurity and 
Luxury Goods

Office Locations: San Francisco

Key Contact: Carol Hartman, Founder 
Email: carol@carolhartmangroup.com 
Phone: (925) 360-2298 
Website: www.carolhartmangroup.com 

Hartman Group Consulting
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Firm Overview: HARTZ Search (HS) is a service-oriented, specialty, 
retained search firm centered on healthcare and higher education 
operating from their headquarters in Charlotte, North Carolina, regional 
office in Dallas, Texas and satellite office in San Diego, California. 
They additionally focus on Government and State-run organizations 
extending from their state institution academic clients. HARTZ Search 
is a small and woman-owned business enterprise. 

Industries Served: Human Resources, Diversity, Healthcare/Life 
Sciences

Office Locations: Charlotte, Dallas, San Diego

Key Contact: Michael Hartz, President, CEO 
Email: mike@hartzsearch.com 
Phone: (704) 438-9904 
Website: www.hartzsearch.com 

Hartz Search
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Firm Overview: Harvey Nash Executive Search helps organisations 
across more than 30 countries recruit highly experienced experts on a 
permanent and contract basis. In addition, their Recruitment Solutions 
business provides tailored services that help companies recruit and 
manage their workforce more effectively, from payroll services to 
recruitment process outsourcing and more.

Industries Served: Financial Services

Office Locations: London

Key Contact: Jason Pyle, President 
Email:  
Phone:  
Website: www.harveynash.com 

Harvey Nash Executive Search
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Firm Overview: Established in 1984, The Hawkins Company is a 
management consulting firm specializing in executive recruitment. 
While recognized for its expertise in diversity recruiting, the firm is 
one of the premier minority-owned general practice executive search 
firms that focuses on achieving the executive level talent acquisition 
objectives of private, public, educational and non-profit clients with a 
commitment to recruiting “best in class” and diverse leadership talent.

Industries Served: Generalist

Office Locations: London, Australia, Denmark, Germany, Netherlands, 
Poland, Switzerland, Belgium, Finland, Ireland, Norway, Sweden

Key Contact: William D. Hawkins, President 
Email: bill@thehawkinscompany.com 
Phone: (213) 308-0945 
Website: www.thehawkinscompany.comexecutive-search 

Hawkins Company
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Firm Overview: HealthSearch Partners has a history of successful CEO 
placements for healthcare providers throughout the United States. 
HealthSearch Partners consultants are deeply experienced managing 
CEO and other senior level searches for some of the largest and 
most reputable hospitals and systems in the country. They have an 
extremely high placement success rate. Additionally, their placements 
remain employed in the organizations in which they recruited them.

Industries Served: Healthcare/Life Sciences

Office Locations: Dallas, Oak Brook (IL), Fort Myers (FL), Ashville (NC), 
Durango, Rockford (IL), Sioux Falls (SD), Tyler (TX), Portland

Key Contact: Barry R. Cesafsky, Co-Founder 
Email: bcesafsky@healthsearchpartners.com 
Phone: 833.477.3932 
Website: www.healthsearchpartners.com 

HealthSearch Partners
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Firm Overview: When Hedley May launched in 2009, they knew 
executive search could, and needed to be, better. They knew that 
focusing on ‘fee income’ was detrimental to the industry. Instead, 
they wanted to shift the focus. Hedley May wanted to create a firm 
that placed the marker of success on the outcome for their four 
stakeholders – their clients, candidates, colleagues and community 
partners.

Industries Served: Generalist

Office Locations: New York, London

Key Contact: Nick Hedley, Partner 
Email: nick@hedleymay.com 
Phone: 44 20 7858 9430 
Website: www.hedleymay.com 

Hedley May
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Firm Overview: Heidrick & Struggles is the premier provider of senior-
level executive search, culture shaping, and leadership consulting 
services. They serve more than 70% of the Fortune 1000, with clients 
in virtually every industry and sector around the globe. Across all 
their offerings, they employ data-driven methodologies honed over 
decades of engagements with the world’s leading organizations. Their 
insights enable clients to find the world’s best leaders, build diverse, 
inclusive cultures, and transform their teams to achieve new levels of 
performance.

Industries Served: Generalist

Office Locations: Global

Key Contact: Krishnan Rajagopalan, CEO 
Email: krajagopalan@heidrick.com 
Phone: (215) 988-1000 
Website: www.heidrick.com 

Heidrick & Struggles
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Firm Overview: Helbling & Associates was established in 1992 by Tom 
Helbling to meet the recruiting needs of construction contractors and 
real estate developers. Their network expanded as their clients began 
referring them to their colleagues outside of those sectors. Today, 
Helbling & Associates serves architecture, engineering, construction, 
and real estate development firms, in addition to entities that have 
significant real estate assets and facilities management needs. 
These include educational, healthcare, and cultural and community 
institutions; life sciences and materials science organizations; industrial 
and technology companies; utilities and energy management firms; as 
well as retailers and hospitality establishments.

Industries Served: Facilities Management, Architecture, Engineering, 
Construction, Real estate

Office Locations: Wexford

Key Contact: Thomas J. Helbling, President 
Email: tomh@helblingsearch.com 
Phone: (724) 935 7500 
Website: www.helblingsearch.com 

Helbling & Associates
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Firm Overview: Heller Search is a retained executive search firm 
specializing in Chief Information Officers (CIO and interim CIO), Chief 
Technology Officers (CTO), Chief Information Security Officers (CISO) 
and all senior information technology positions (VPs and Directors 
of IT) nationwide, in all industries. Our clients include Fortune 500 as 
well as mid-market companies, higher education, non-profits, small 
businesses and high tech startups.

Industries Served: Retail, Manufacturing, Healthcare, Energy, CPG, 
Hospitality, Non-Profit, Media, Pharma, Professional Services, High 
Tech, Financial

Office Locations: Westborough, Boston, MA and Detroit, MI

Key Contact: Martha Heller, CEO 
Email: martha@hellersearch.com 
Phone: (508) 366-7005 
Website: www.hellersearch.com 

Heller Search Associates
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Firm Overview: Herbert Mines Associates is the largest retained 
executive search firm focused exclusively on consumer and retail 
industries. Their ‘Search for Leadership’ tagline truly defines Herbert 
Mines Associates in terms of what they do and how they think 
about their work. They are passionate about solving the “leadership 
puzzle” by delivering innovative talent solutions through a high-touch 
experience.

Industries Served: Consumer, Retail

Office Locations: New York

Key Contact: Hal Reiter, Chairman & CEO 
Email: hdreiter@herbertmines.com 
Phone: (212) 355-0909 
Website: www.herbertmines.com 

Herbert Mines Associates
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Firm Overview: Higher Education Leadership Search was founded 
in 2017 and has experience conducting searches for academic 
deans, faculty, and mid to upper level administrators. Specializes in 
development and fundraising searches for higher education and other 
non-profits.

Industries Served: Higher Education

Office Locations: Alabama

Key Contact: Alan Medders, Consultant 
Email: alanmedders@highereducationleadershipsearch.com 
Phone: (256) 239-2305 
Website: www.highereducationleadershipsearch.com 

Higher Education Leadership Search
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Firm Overview: At Hightech Partners, they believe that the word 
‘digital’ is no longer only for ICT companies and young start-ups. All 
companies across all industries need to adapt their business models 
to thrive in the digital revolution. Its goal is to help companies navigate 
new business challenges by collaborating with them as a strategic 
partner to find top leadership talent in digital transformation. The 
firm differentiates itself from other executive search firms by taking a 
holistic approach to digital transformation: even executives that are not 
involved in tech aspects of their business need to be skilled in digital.

Industries Served: Cyber Technology and Digital Transformation

Office Locations: Belgium, Switzerland, Norway, France, Italy, 
Germany, Netherlands

Key Contact: Raffaele Jacovelli, Managing Director 
Email: raffaele.jacovelli@hightechpartners.net 
Phone: 32 475 73348 
Website: www.hightechpartners.net 

Hightech Partners



220

Firm Overview: HireWerx provides talent acquisition solutions 
that include Executive Search, Professional Search, On-demand 
Recruitment, and Advisory Services. The Executive Search practice 
specializes in placing Executive Leaders at the C-level and their direct 
reports spanning functional areas within the technology sector. The 
Professional Search practice places Technical Leaders from Senior 
to Director level and Technical Sales individuals. HireWerx serves 
SMB through Large Enterprises throughout the United States and 
has a presence in London and Singapore. The firm partners with 
Private Equity and Venture Capital firms to identify key talent for their 
portfolio companies.

Industries Served: Technology Industry, including Internet Software & 
Services, Information Technology Services, and Software. Key areas: 
Software, FinTech, MedTech, SaaS, Transportation, Telecom, Wireless

Office Locations: Chicago

Key Contact: Frank Scarpelli, CEO & Managing Partner 
Email: info@hirewerx.com 
Phone: (312) 690-4950 
Website: www.hirewerx.com 

HireWerx
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Firm Overview: Hogarth Davies Lloyd is a Global Executive Search firm 
with offices in London, New York and Singapore. Established in 1995 
by former banking and finance professionals, the firm has grown to 
become one of the pre-eminent providers of Executive Search services 
across front office, infrastructure, C-suite and investment activities.

Industries Served: Financial Services, Global Markets, Commodities, 
Infrastructure

Office Locations: London, New York, Singapore

Key Contact: James Hogarth and Guy Davies, Founding Partners 
Email: jhogarth@hogarthdavieslloyd.com;  
gdavies@hogarthdavieslloyd.com 
Phone: 44 20 7400 2300 
Website: www.hogarthdavieslloyd.com 

Hogarth Davies Lloyd
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Firm Overview: Hoggett Bowers is all about making a difference. 
Passionate about recruitment, they’re open, collaborative and a 
genuine meritocracy. The firm offers clients executive search and 
advertised selection, plus an experienced interim management 
practice.

Industries Served: Generalist

Office Locations: London

Key Contact: Karen Wilson, CEO 
Email: karen.wilson@hoggett-bowers.com 
Phone: 44 20 7964 9134 
Website: www.hoggett-bowers.com 

Hoggett Bowers
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Firm Overview: Holden Richardson is a boutique executive recruiting 
firm focused on building leadership teams in the diversified industrial 
space, with a strong concentration in automotive, on-and off-highway, 
and specialty equipment OEMs and their Tier One and Tier Two 
supply base.  The team has substantial experience in new technologies 
including ADAS, automotive electrification, and energy storage and 
controls/software.

Industries Served: Industrial, Consumer, Financial Services, 
Professional Services, Software & Technology

Office Locations: Chicago, New York, San Francisco, Detroit

Key Contact: Bradley J. Holden, Founder  
Email: bholden@holdenrichardson.com 
Phone: (248) 366-7777 
Website: www.holdenrichardson.com 

Holden Richardson LLC



224

Firm Overview: Horton International is a global retained executive 
search firm with more than 40 offices in the Americas, Europe and 
Asia-Pacific.  Horton International has the global resources and local-
market expertise to help clients attract and retain the most qualified 
professionals. They provide outstanding consultative advice that helps 
organizations achieve their strategic staffing objectives. Their executive 
search services are exacting, timely and highly effective, and are 
specifically designed to help clients achieve their business goals.

Industries Served: Technology, Consumer, Industrial, Healthcare/Life 
Sciences, Financial Services

Office Locations: Global

Key Contact: Dafydd Wright, Managing Partner 
Email: wright@hortoninternational.com 
Phone: (860) 521-0101 
Website: www.hortoninternational.com 

Horton International
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Firm Overview: Hudson Gate Partners, LLC brings a unique 
combination of industry and executive search experience to recruiting 
across the Fintech, Technology, Communications, Marketing Services, 
and Healthcare industries. Their objective is to deeply focus on the 
industries in which their expertise lies. At Hudson Gate, they have a 
comprehensive understanding of the hiring needs and challenges of 
the firms with whom they work.

Industries Served: Fintech, Technology, Communications, Marketing 
Services, Healthcare industries

Office Locations: New York, Connecticut, Florida

Key Contact: Dana Feller, Founder  
Email: dana@hudsongatepartners.com 
Phone: (646) 502-5227 
Website: www.hudsongatepartners.com 

Hudson Gate Partners
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Firm Overview: Hunt Club is a referral recruiting service that leverages 
technology and a front-end automation process to help land passive 
candidates. The firm leverages a network of connected influencers, 
which include executives, entrepreneurs, subject matter experts, and 
connectors, to refer for roles. They has completed over 200 searches 
across functions, industries, and experience levels in the past 12 
months. Notable clients include Dollar Shave Club, Bellhops, Wilson 
Sporting Goods, and Trunk Club, among others.

Industries Served: Generalist

Office Locations:  Chicago

Key Contact: Nick Cromydas, CEO 
Email: ncromydas@huntclub.co 
Phone: (312) 659-3275 
Website: www.huntclub.com 

Hunt Club
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Firm Overview: Hunt Executive Search was founded in 1988. Over the 
years the firm has kept its original focus on collaborating with clients to 
help them become high-performance businesses through identifying, 
recruiting and developing world-best talent. Today Hunt Executive 
Search are the leading retained executive search firm focused 
exclusively on consumer products, life sciences, retail and diversified 
industrial space. They also work with Private Equity Firms that invest in 
these businesses.

Industries Served: Consumer, Industrial, Healthcare/Life Sciences, 
Private Equity, Professional Services, Technology

Office Locations: New York, Huntersville (NC)

Key Contact: Joseph B. Hunt, Managing Partner 
Email: joehunt@huntgroup.com 
Phone: (704) 696-3600 
Website: www.huntsearch.com 

Hunt Executive Search
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Firm Overview: Founded in 2017 with the goal of helping the most 
aspirational cannabis organizations break through the unique and 
complex challenges facing the industry, Hunter + Esquire offers 
a consultative approach to human capital strategy and executive 
recruitment for the cannabis and psychedelics industries. They believe 
in the “inch wide / mile deep” philosophy and offer their clients a 
tailored, white-glove service rooted in deep expertise and a world-
class network. When you partner with Hunter + Esquire, you work 
with dedicated and experienced professionals who are committed to 
elevating and legitimizing the cannabis and psychedelics industries.

Industries Served: Psychedelics, Cannabis

Office Locations: Boulder, Denver

Key Contact: Bryan Passman, Founder  
Email: bryan@hunteresquire.com 
Phone:  
Website: www.hunteresquire.com 

Hunter + Esquire
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Firm Overview: Founded in 1972, IMD International Search Group is 
one of the top 15 global search organizations with more than 40 offices 
in major markets and business centers throughout the world, providing 
instant access to a world-class executive talent pool serving the global 
economy. Its executive search professionals, many of whom held senior 
positions in the industry sectors they now serve, conduct hundreds of 
senior-level searches for clients worldwide each year.

Industries Served: Consumer, Education, Non-Profit, Financial 
Services, Professional Services, Life Sciences, Technology, 
Transportation

Office Locations: Global

Key Contact: Jose Ruiz, President 
Email: contact@imdsearch.com 
Phone: 33 1 44 55 22 83 
Website: www.imdsearch.com 

IMD International Search Group
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Firm Overview: Since 1991 IMSA Search Global Partners carry out 
recruitment basing on executive search, in order to identify the best 
C-level professionals on a local and global markets, and to enable the 
Clients to reach their strategic and operational targets. IMSA Search 
work closely with international accounts to help them build effective 
business across the Americas, Europe, Africa and Asia/Pacific.

Industries Served: Industrial & Manufacturing, Consumer Goods, 
Financial Services, Private Equity, Life Science & Healthcare, Media & 
Communication, Professional Services, Technology & Digital

Office Locations: Olten, Switzerland

Key Contact: Monika Ciesielska, President 
Email: mciesielska@imsa-search.com 
Phone: 48 609 655 633 
Website: www.imsa-search.com 

IMSA Search Global Partners
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Firm Overview: International Executive Search Federation is one of 
the world’s most recognized international executive search groups / 
associations. Identifying talent and leadership in more than 80 offices 
and 21 countries, they are globally known as “The Local Experts” 
because they understand regional markets and their specific needs 
when it comes to executive recruitment. IESF offers a fully customized, 
local approach to search projects, based on culture, regional 
economics and the local candidate marketplace. They never seek to 
impose a “one-size-fits-all” solution.

Industries Served: Agribusiness, Apparel and Luxury, Automotive, 
Financial Services, Construction, Energy, FMCG, Logistics and 
Transportation, Manufacturing, Marketing & Communications, Oil, Gas 
& Chemicals, Professional Services

Office Locations: Global

Key Contact: Victor Carulla, Managing Partner 
Email: spain@iesf.com 
Phone: 34 93 238 54 86 
Website: www.iesf.com 

International Executive Search Federation: IESF
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Firm Overview: IQ PARTNERS is Canada’s leading Executive Search 
& Recruitment firm. They help companies hire better, hire less & retain 
more. They have specialists in a number of industries and they operate 
at the mid-to-senior management level.

Industries Served: Technology, Media, Digital, Marketing, Financial 
Services, Cannabis, Consumer, Legal, Healthcare/Life Sciences, Non-
Profit

Office Locations: Toronto

Key Contact: Bruce Powell, Managing Partner 
Email: powell@iqpartners.com 
Phone: (416) 599-4700x223 
Website: www.iqpartners.com 

IQ Partners
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Firm Overview: IQTalent Partners is a technology-powered talent 
acquisition firm specializing in recruitment at all levels. Through two 
distinct brands – Caldwell and IQTalent Partners – the firm leverages 
the latest innovations in AI to offer an integrated spectrum of services 
delivered by teams with deep knowledge in their respective areas. 
Services include candidate research and sourcing through to full 
recruitment at the professional, executive and board levels, as well as a 
suite of talent strategy and assessment tools that can help clients hire 
the right people, then manage and inspire them to achieve maximum 
business results. IQTalent Partners’ innovative on-demand model allows 
for a professional service, billable hour fee structure. Each engagement 
is billed by the hour with clients only paying for the services they 
receive when they receive them, on-demand.

Industries Served: Technology, Enterprise SaaS, Automotive, Digital 
Media, Consumer, Industrial, Healthcare/Life Sciences, Cyber Security

Office Locations: Headquartered in Nashville, with remote offices 
across the U.S. Serving clients and candidates across five continents. 

Key Contact: Tom Milic, Vice President of Account Management 
Email: tmillic@iqtalentpartners.com 
Phone: (629)-255-0709 
Website: www.iqtalentpartners.com 

IQTalent Partners
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Firm Overview: IRC Global Executive Search Partners has been 
bringing top leadership talent to clients for 28 years. Talent needs are 
global and IRC member firms are located in every corner of the world. 
With a footprint in 90+ cities in 45+ countries the firm is the world’s 
largest executive search alliance in terms of global reach. You will find 
a locally committed and globally connected member wherever in the 
world your business takes you.

Industries Served: Agribusiness and Agriscience, Financial Services, 
Consumer, Education, Energy, Infrastructure, Healthcare/Life Sciences, 
Industrial, Non-Profit, Professional Services, Real Estate, Technology

Office Locations: Helsinki, Finland

Key Contact: Rohan Carr, President 
Email: rohancarr@insightgroup.com.au 
Phone: 61423294017 
Website: www.ircsearchpartners.com 

IRC Global Executive Search
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Firm Overview: Since 1982, Isaacson, Miller has recruited for the 
leadership of the nation’s civic infrastructure. Their clients include 
leading colleges and universities, healthcare and academic medical 
centers, arts and cultural groups, conservation and environmental 
organizations, foundations, human service agencies, research institutes, 
social justice and other national advocacy organizations. Almost all 
of Isaacson, Miller’s clients are not-for-profit organizations meeting 
demands of both mission and market.

Industries Served: Higher Education, Academic Medicine/Healthcare, 
Non-profits

Office Locations: Boston, Los Angeles, Philadelphia, San Francisco, 
Washington, DC.

Key Contact: Ericka Miller, President & CEO 
Email: emiller@imsearch.com 
Phone: (617) 262-6500 
Website: www.imsearch.com 

Isaacson Miller
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Firm Overview: Founded in 2006, JD Haspel has a long-standing 
and loyal client base including retail, corporate and investment banks, 
hedge funds, asset managers, private equity firms, real estate and 
infrastructure investors, insurance companies and professional services 
firms whom they help attract and retain C-suite, business line and 
functional experts across a multitude of disciplines. The firm has an 
enviable international completion track record at partner, managing 
director and director level, and sector experts with a reputation 
for teamwork and delivery. Their mission is to offer clients a high 
quality and consistent service, combined with a sense of fairness and 
flexibility.

Industries Served: Financial Services

Office Locations: London

Key Contact: James Haspel, Owner 
Email: james.haspel@jdhaspel.com 
Phone: 44 20 7367 0617 
Website: www.jdhaspel.com 

JD Haspel
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Firm Overview: Founded in 1973, and having completed more than 
4,500 search assignments, the firm’s experience is deep, its reach is 
powerful, and its track record is extraordinary. At JDG Associates, its 
research-intensive process and personal approach have resulted in 
successful senior-level searches across a broad spectrum of industries 
and disciplines in the Washington, D.C. region and nationally. Its local 
and national clients include research and consulting organizations; 
Fortune 1000 corporations; federal, state and local government 
agencies as well as small, mid and large associations and professional 
societies. 

Industries Served: Executive Search, Human Capital, Diversity

Office Locations: Rockville, MD

Key Contact: Darren DeGioia, President 
Email: darren.degioia@jdgsearch.com 
Phone: (301) 340-2210 
Website: www.jdgsearch.com 

JDG Associates
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Firm Overview: JM Search clients include private equity firms and 
portfolio companies, venture capital-backed businesses, and publicly 
held companies across North America. Founded in 1980, the JM 
Search team brings together former operating and financial executives, 
investors and experienced search professionals with deep industry 
specialization, functional expertise and proven access to talent 
spanning multiple industry sectors.

Industries Served: Consumer, Financial Services, Healthcare/
Life Sciences, Technology, Media & Communications, Industrial 
Manufacturing, Private Equity, Distribution and Services

Office Locations: Philadelphia, New York, Chicago Seattle, Los Angeles

Key Contact: John Marshall, CEO 
Email: marshallj@jmsearch.com 
Phone: (610) 964-0200 
Website: www.jmsearch.com 

JM Search
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Firm Overview: Founded in 2003, Jordan Search Consultants has a 
national reputation for providing state-of-the-art healthcare, executive, 
and higher education recruitment solutions, including short- and 
long-term staffing, while maintaining the flexibility to work with clients’ 
unique, evolving needs. Their firm ensures access to top candidates, 
accelerates time-to-fill, maximizes recruitment effectiveness, and 
enhances retention rates to provide a more streamlined, strategic 
approach to healthcare, executive, and higher education recruitment 
and staffing.

Industries Served: Healthcare/Life Sciences, Higher Education, Non-
Profit

Office Locations: O’Fallon, MO

Key Contact: Kathy Jordan, CEO 
Email: kjordan@jordansc.com 
Phone: (866) 750-7231 
Website: www.jordansc.com 

Jordan Search Consultants
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Firm Overview: Founded in 1971, Krauthamer & Associates (K&A) is a 
retained executive search and advisory firm that specializes in building 
boards and senior executive teams for a diverse client base that 
includes Fortune 50’s, large multinationals, middle market operating 
companies, government agencies and start-ups. K&A leverages 
extensive global networks and deep industry expertise in Aviation, 
Aerospace & Defense, Transportation, Private Equity, Financial Services 
and Technology to identify and vet high performing leaders.

Industries Served: Aerospace & Defense, Transportation, Financial 
Services, Healthcare/Life Sciences, Technology, Education, Non-Profit, 
Government, Consumer

Office Locations: Bethesda, MD

Key Contact: Todd Dorfman, Senior Managing Partner 
Email: info@kapartners.com 
Phone: (301) 654 7533 
Website:  www.kapartners.com 

K&A Partners
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Firm Overview: Kaye/Bassman was founded in 1981 with a mission to 
positively impact companies and enhance careers by providing the 
best in professional, executive, technical and scientific search. They’re 
different from other executive recruiting firms in that they Specialize 
by functional area, industry sector, position and geographic location; 
are Flexible in customizing our process, relationship and terms around 
the unique needs and expectations of their clients; provide an Array 
of Services ensuring their ability to handle any staffing challenge; and 
have earned a Track Record of success that enables their clients to 
gain a competitive advantage and candidates to advance their careers. 
Whether it is a single position or large-scale staffing initiative, their 
patented Client Focused Search™ approach delivers results. Kaye/
Bassman have tenured teams specializing in banking, construction, 
food, education, energy insurance, healthcare and life sciences .

Industries Served: Consumer, Financial Services, Healthcare/Life 
Sciences, Industrial, Non-Profit, Security

Office Locations: Plano, TX

Key Contact: Jeff Kaye, Co-CEO 
Email: jtk@kbic.com 
Phone: (974) 931-5242 
Website: www.kbic.com 

Kaye/Bassman
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Firm Overview: KEES (Kistner Eddy Executive Services) was founded 
in 2013 as an expansion of Alford Executive Search, which began in 
2000 as a part of The Alford Group. KEES co-founder Heather Eddy 
was a key leader at The Alford Group and Alford Executive Search 
from 1996-2013 and now serves as President and CEO of KEES.

Industries Served: Non-Profit, Higher Education

Office Locations: Naperville, IL

Key Contact: Heather Eddy, President & CEO 
Email: heddy@kees2success.com 
Phone: (888) 687-3186 
Website: www.kees2success.com 

Kees/Alford Executive Search
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Firm Overview: Kennedy Executive Search is a global network of 
locally owned Executive Search and Consulting boutique firms in 
Europe, The USA, Asia and Latin America. They conduct retained 
search assignments across the globe and offer a wide array of 
consulting services in our respective office destinations and regions. 
Kennedy Executive Search knows their local markets inside out and, 
thanks to their network of partners, offer a global perspective too.

Industries Served: Consumer, Financial Services, Industrial, Healthcare/
Life Sciences, Luxury, Technology

Office Locations: Brussels, Belgium

Key Contact: Pablo Perella-Berdun, President 
Email: stegemann@kennedyexecutive.com 
Phone:  
Website: www.kennedyexecutive.com 

Kennedy Executive Search
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Firm Overview: At Kensington International they partner with you to 
answer your most challenging talent management questions. Their 
commitment to customized services, our global capabilities and their 
deep expertise across the talent management spectrum is unique and 
empowers clients to profit from the full synergy of our capabilities. 
Kensington International employs dedicated and experienced 
professionals to recruit, assess, coach, develop and effectively 
transition your people to assure their maximum contribution and 
career performance.

Industries Served: Professional Services, Industrial, Distribution, 
Manufacturing, Construction & Infrastructure, Healthcare/Life Sciences, 
Consumer, Financial Services

Office Locations: Oak Brook, Chicago

Key Contact: Brian Clarke, Managing Partner 
Email: bclarke@kionline.com 
Phone: (630) 571-0123 
Website: www.ki-search.comabout-ki/ 

Kensington International
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Firm Overview: Kevin Chase Executive Search Group is a national 
consulting and executive search firm serving mission-based, non-
profit organizations in the human services, social justice, healthcare 
philanthropy, education, and arts & culture sectors. In addition to highly 
customized search services, Kevin Chase Search partners with Boards, 
Search Committees, Senior Leadership Teams, and stakeholder groups 
on critical leadership transitions.

Industries Served: Non-Profit, Life Sciences/Healthcare, Higher 
Education

Office Locations: Los Angeles

Key Contact: Kevin Chase, Managing Partner 
Email: kevin@kevinchasesearch.com 
Phone: (323) 930 8948 
Website: www.kevinchasesearch.com 

Kevin Chase Executive Search
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Firm Overview: Food and agriculture: industries as unique as the 
people who lead them. And no one knows them like Kincannon & Reed 
does. Kincannon & Reed is a global executive search firm exclusively 
serving organizations within the food and agriculture industries. Their 
search professionals partner with you throughout the process. They 
ask questions, listen for understanding, and assess candidates from the 
informed perspective of former executives. 

Industries Served: Food, Agriculture

Office Locations: Waynesboro, VA

Key Contact: David Turner, President 
Email: dturner@KRsearch.net 
Phone: (540) 941-3460 
Website: www.krsearch.com 

Kincannon & Reed
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Firm Overview: Kingsley Gate Partners is transforming executive 
search with the introduction of Synchronous Fit. This framework 
focuses on improving the Accuracy, Velocity, Transparency and 
Accountability of their executive searches. Every one of their 
consultants that serve your needs is an owner of the firm and, 
therefore, carries the responsibility of the brand on their shoulders. 
These experienced consultants utilize Synchronous Fit to fuse 
their credible expert insight with science and technology with one 
objective in mind–to ensure a lasting fit between you and their placed 
candidates.

Industries Served: Consumer, Financial Services, Healthcare/Life 
Sciences, Industrial, Leisure & Hospitality, Professional Services, 
Technology

Office Locations: Dallas

Key Contact: Umesh Ramakrishnan, CEO 
Email: umesh@kingsleygate.com 
Phone: (972) 726-5550 
Website: www.kingsleygate.comwebsite/ 

Kingsley Gate Partners
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Firm Overview: Kinsley|Sarn is a nationally recognized and client 
driven premiere executive search firm that has been in business for 
over 15 years helping clients achieve extraordinary performance 
through the identification, acquisition and integration of exceptional 
leadership talent. They are totally committed to exceeding their 
client’s expectations and with exclusive partnerships and international 
presence, their capabilities know no boundaries.

Industries Served: Generalist

Office Locations: Indianapolis, Denver

Key Contact: Jonathan Sarn, Partner 
Email: jsarn@kinsleysarn.com 
Phone: (317) 576-3713 
Website: www.kinsleysarn.com 

Kinsley|Sarn Executive Search
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Firm Overview: Korn Ferry is a global organizational consulting firm. 
The firm work with clients to design optimal organization structures, 
roles, and responsibilities. It helps them hire the right people and 
advise them on how to reward and motivate their workforce while 
developing professionals as they navigate and advance their careers. 

Industries Served: Generalist

Office Locations: Global

Key Contact: Gary Burnison, CEO 
Email: gary.burnison@kornferry.com 
Phone: (310) 552-1834 
Website: www.kornferry.com 

Korn Ferry
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Firm Overview: Founded in 2007, La Fosse Associates is one of the 
fastest growing companies in Europe. Values-led, they offer executive 
search and recruitment services, partnering with businesses to help 
scale their teams from the board down. They were founded on the 
principle that it is best to treat people with care and respect, and La 
Fosse operates on the premise that a caring and collaborative culture 
is not only encouraged, but expected.

Industries Served: Private Equity, Technology

Office Locations: Westminster, London

Key Contact: Jack Denison, Divisional Head of Executive Hires 
Email: jack.denison@lafosse.com 
Phone: 44 20 7932 1630 
Website: www.lafosse.com 

La Fosse Associates
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Firm Overview: Founded in 2015, Lakeshore Human Capital Inc. 
(“LHCI”), has established a reputation among executive search 
providers for superior client satisfaction, comprehensive sector 
and functional knowledge, and senior partner involvement during 
all aspects of an assignment. Through a symbiotic understanding 
and relationship, they create and build loyalty with their clients on 
a long-term basis. They leverage LHCI’s big firm experience while 
incorporating an entrepreneurial, hands-on and customized approach, 
where their Partners are involved in every step of the search.

Industries Served: Financial Services, Energy, Infrastructure, Real 
Estate, Technology, Industrial, Retail

Office Locations: Oakville

Key Contact: Mandeep Grewal, Managing Partner 
Email: mgrewal@lakeshorehc.com 
Phone: (416) 464-0322 
Website: www.lakeshorehc.com 

Lakeshore Human Capital
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Firm Overview: At The Lancer Group they guide Private Equity 
Partners, Boards, and Portfolio executives on critical CEO and C-Level 
hiring decisions when they can have the most impact – whether after 
an acquisition, in preparation of a liquidity event, or during a period of 
significant change. Their clients tell them that they help them “punch 
above their weight” and place executives they never thought they 
could attract.

Industries Served: Private Equity

Office Locations: La Jolla (CA), New York, Northbridge (MA)

Key Contact: Scott Dunklee, Managing Partner 
Email: scott.dunklee@thelancergroup.com 
Phone: (858) 551 1001 
Website: www.thelancergroup.com 

Lancer Group
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Firm Overview: As a demonstrated leader in the Private Equity 
industry and many corporate sectors, Lancor serves investors, owners 
and board members at all stages of the investment cycle as they 
address complex and critical leadership challenges. With expertise in 
technology, media, telecommunication, consumer and more, they’re a 
team of executive search experts who hold a deep knowledge of the 
industries they serve. 

Industries Served: Financial Services, Cyber Technology, Consumer, 
Private Equity

Office Locations: Brussels, Cleveland, Dubai, London, New York,  
Lake Tahoe

Key Contact: Simon Buirski, Partner 
Email: simon.buirski@lancor.com 
Phone: 44 20 7290 3810 
Website: www.lancor.com 

Lancor
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Firm Overview: The Lapham Group, Inc. is a leading boutique retained 
executive search firm with a 20+ year track record of success in global 
insurance and diversified financial services (to include private equity, 
venture capital, asset management, financial advisory). Searches 
include Board of Directorship, President/CEO/General Management 
and multifunctional engagements conducted across North and South 
America, Europe, Asia and the Far East.

Industries Served: Insurance & Financial Services

Office Locations: New York

Key Contact: Craig Lapham, CEO 
Email: clapham@thelaphamgroup.com 
Phone: (212) 599-0644 
Website: www.thelaphamgroup.com 

Lapham Group
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Firm Overview: Leaders International combines the extensive 
experience of Davies Park Executive Search (est. 1989), Higgins 
Executive Search (est. 1999), and Leaders International (est. 2008). In 
2018, these three firms came together to form one of the most leading, 
innovative, and trusted executive search firms in Canada.

Industries Served: Energy & Resources, Construction & Development, 
Manufacturing, Financial Services, Professional Services, Life Sciences 
& Biotechnology, Higher Education, Non-Profit, Technology, Media & 
Telecommunication, Consumer, Luxury Goods, DIversity

Office Locations: Montreal, Ottawa, Toronto, Winnipeg, Saskatoon, 
Calgary, Edmonton, Vancouver

Key Contact: Tony Kirschner, Partner 
Email: TonyK@leadersinternational.com 
Phone: (604) 688-8422 
Website: www.leadersinternational.com 

Leaders International Executive Search
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Firm Overview: Leathwaite is a global executive search and talent 
advisory firm. It delivers a range of Executive Search, Executive Interim, 
and Data Services with a focus on corporate functions and leadership 
talent. Established in 1999, Leathwaite has a number of global client 
partnerships across a range of industries and sectors.

Industries Served: Financial Services, Insurance, Banking, Technology, 
Professional Services, Legal Services, Fintech, Life Sciences, FMCG, 
Manufacturing.

Office Locations: London, Hong Kong, Zurich, New York, Dallas

Key Contact: Andrew Wallace, Partner 
Email: andrew.wallace@leathwaite.com 
Phone: 44 207 151 5151 
Website: www.leathwaite.com 

Leathwaite
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Firm Overview: Legacy Bowes is an organizational consultant 
company with experts who specialize in Human Resources, Executive 
Search, and leadership training in a wide variety of topics. The legacy 
behind the company began with Barbara Bowes and the establishment 
of the Bowes Leadership Group in 1984. With the mantra of “helping 
leaders lead”, Barbara quickly became known as a Human Resources 
guru, bringing forth the growth of the business and its reputation.

Industries Served: Generalist

Office Locations: Winnipeg

Key Contact: Paul Croteau, Managing Partner 
Email: paul@legacybowes.com 
Phone: (204) 947-5525 
Website: www.legacybowes.com 

Legacy Bowes Group
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Firm Overview: Legacy Executive Search Partners is a leader in 
identifying and engaging executive talent to help your company or 
organization flourish. Legacy Partners is built on a solid foundation 
of their 50+ years of professional experience as the former 
PricewaterhouseCoopers Executive Search team. Legacy Partners 
draws on this over half-century track record of professionalism in 
providing strategic thinking and staffing for success - just what you 
would expect from a firm with deep roots in management consulting 
and business strategy.

Industries Served: Education, Financial Services, Healthcare, 
Manufacturing, Government, Non-Profit, Professional Services, Retail

Office Locations: Toronto

Key Contact: Paul Crath, Managing Partner 
Email: paul.crath@lesp.ca 
Phone: (416) 814-5809 
Website: www.lesp.ca 

Legacy Executive Search Partners
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Firm Overview: Legacy MedSearch, founded in 2005 was named a 
Forbes America’s Best Executive Recruiting Firms in 2019, 2020, and 
2021, a distinction awarded to the top 200 search firms out of 20,000 
in the U.S. With a strong track record of over 30 years in the MedTech 
industry, clients and candidates alike receive the personalized attention 
and service of a small business, coupled with the robust resources of a 
large firm.

Industries Served: Medical Device and Healthcare Technology

Office Locations: Orlando

Key Contact: Paula Rutledge, President 
Email: Paula@legacymedsearch.com 
Phone: (407) 898-4440 
Website: www.legacymedsearch.com 

Legacy Medsearch
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Firm Overview: LHH Knightsbridge Search professionals are experts 
in finding, assessing and delivering transformational talent to meet 
both the permanent and interim leadership needs of clients. They help 
companies simplify the complexity associated with transforming their 
leadership and workforce, so they can accelerate results, with less risk.

Industries Served: Generalist

Office Locations: Toronto

Key Contact: Robert Hosking, Senior Vice President 
Email: Robert.Hosking@lhhknightsbridge.com 
Phone: (416) 928-4577 
Website: www.lhh.comus/en 

LHH Knightsbridge
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Firm Overview: LifeSci Search is the global executive recruitment 
division of LifeSci Partners that operates exclusively in the 
biotechnology, pharmaceutical, and healthcare sectors.

Industries Served: Healthcare/Life Sciences

Office Locations: New York, London

Key Contact: Andrew Cronin, President 
Email: acronin@lifescisearch.com 
Phone: 646-889-1200 
Website: www.lifescipartners.com 

LifeSci Partners
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Firm Overview: Lindauer is proud to be one of the world’s leading 
retained executive search firms focused on nonprofits, ranked on the 
2021 Forbes Best Executive Search Firms list, the WŌC Top 10 Search 
Firms for Women of Color list, and Hunt Scanlon’s Top 50 Executive 
Search Firms, HR/Recruiting Diversity Power 65, Top 60 Nonprofit 
Recruiters, and Top 40 Higher Education Firms lists. Since its founding 
25 years ago, Lindauer has grown into a global firm serving education, 
health, arts, policy, foundation, and charity organizations throughout 
the United States and across four continents.

Industries Served: Academic Medicine, Healthcare, Science + Heath-
Related Charities; Education; Advocacy, Policy + Social Enterprise;  
Arts + Culture; and Faith-Based

Office Locations: Arizona, California, Florida, Georgia, Illinois, Maine, 
Maryland, Massachusetts, New York, North Carolina, Ohio, Tennessee, 
Texas, and Washington, D.C.

Key Contact: Deb Taft, CEO 
Email: dtaft@LindauerGlobal.com 
Phone: (617) 262-1102x230 
Website: www.lindauerglobal.com 

Lindauer
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Firm Overview: Lochlin Partners is a world-class retained executive 
search firm that helps leading organizations find the best C-Level and 
other senior level talent. Their clients receive the experience, resources 
and results of large, global search firms in a setting that allows ongoing 
and intimate involvement to drive every stage of the search process. 
Their model was designed to deliver quality results by a process that is 
more detailed, collaborative, transparent and timely than the large firm 
model allows. 

Industries Served: Government Affairs, Financial Services, Technology, 
Healthcare/Life Sciences, Not-for-Profit

Office Locations: Reston, VA

Key Contact: Laurie Keefe, Director of Operations 
Email: laurie@lochlinpartners.com 
Phone: (703) 584-3210 
Website: www.lochlinpartners.com 

Lochlin Partners
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Firm Overview: Lock Search Group was founded in 1983 by Richard 
Lock, who still leads the company as President and CEO. With more 
than 30 Recruitment Consultants and Associates on staff, LSG takes 
great pride in delivering a true national solution. Many of LSG’s clients 
have offices in the U.S., and many of their American clients have 
Canadian divisions. LSG is able to provide a seamless service to all.

Industries Served: Healthcare/Life Sciences, Consumer, Industrial, 
Technology, Professional Services, Automotive, Cannabis, Construction, 
Engineering, Food Service, Human Resources, Legal, Renewable 
Energy, SaaS

Office Locations: Boston, Calgary, Edmonton, Halifax, Moncton, 
Montreal, Ottawa, Quebec City, Saskatoon, Toronto, Vancouver, 
Winnipeg

Key Contact: Ben Lamarche, General Manager 
Email: blamarche@locksearchgroup.com 
Phone: (416) 641-2609 
Website: www.locksearchgroup.com 

Lock Search Group
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Firm Overview: The Loring Group is a retained executive search 
firm focused on the Technology, Consumer Products, Life Sciences, 
and Financial Services industries.  The Loring Group have recently 
completed VP and C-level searches in Finance, Sales, Information 
Technology, Engineering, and Human Resources. Their partners were 
leaders in business before becoming recruiters and have operating 
expertise in their industries. The Loring Group have their own in-house 
research and operations team like larger firms, but their senior partners 
actually do the work on search assignments versus handing them off 
to others. 

Industries Served: Generalist

Office Locations: San Francisco, Reno (NV)

Key Contact: Steve Caliger, Managing Partner 
Email: steve@tlgtalent.com 
Phone: 415-941-2530 x100 
Website: www.tlgtalent.com 

Loring Group



266

Firm Overview: LPA Search Partners excels at finding exceptional 
talent at the intersection of content, services and technology. This 
women-owned firm led by industry veterans Willa Perlman and Anna 
McCormick Kelch offers expertise in the following industry verticals: 
Education, EdTech and Knowledge Services; Information Services 
& SaaS; Digital Media & Publishing; Data Analytics; Healthcare IT & 
Services, Professional Services; Non-Profit; and Board of Directors. LPA 
specializes in searches for C-level executives and their direct reports.

Industries Served: Digital & Media Services, Higher Education, 
Technology, Healthcare/Life Sciences, Non-Profit, Professional 
Services, SaaS

Office Locations: Chicago

Key Contact: Willa Perlman, Co-CEO 
Email: willa@lpasearchpartners.com 
Phone: (847) 382-7600 
Website: www.lpasearchpartners.com 

LPA Search Partners
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Firm Overview: Lucas Group began in 1970 in Atlanta, GA as a small 
business with the vision of helping military personnel transition to the 
civilian workforce after honorably completing their military service. 
Today, Lucas Group has evolved into the premier recruiting firm in 
North America.

Industries Served: Financial Services, Professional Services, Human 
Resources, Diversity, Legal, Information Technology

Office Locations: New York

Key Contact: Randy Marmon, President & CEO 
Email: rmarmon@lucasgroup.com 
Phone: (800) 466-4489 
Website: www.lucasgroup.com 

Lucas Group
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Firm Overview: For over 25 years, Lyneer Search Group has been 
partnering with great businesses that they can help to build and grow. 
Lyneer Search Group has deep relationships with a limited number 
of clients allowing them to support the needs of those clients’ entire 
finance organization. Ultimately, they aspire to make a positive impact 
on the businesses and employees that they serve. Lyneer Search 
Group has unparalleled talent and growth strategies for recruitment 
and executive search businesses.

Industries Served: Insurance, Healthcare/Life Sciences, Financial 
Services

Office Locations: New York, Philadelphia

Key Contact: Scott Noga, Vice President 
Email: snoga@lyneersearch.com 
Phone: (212) 403-2844 
Website: www.lyneersearch.com 

Lyneer Search Group
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Firm Overview: Having integrity, building and sustaining lasting 
partnerships, and providing value to the companies and people they 
work with is at the core of everything they do. Macdonald Search 
Group’s focus on quality service and the pursuit of excellence is driven 
by their relationships with clients and candidates, which they value 
more than anything.

Industries Served: Consumer, Food Services, Cannabis, Manufacturing, 
Professional Services, Industrial, Energy, Human Resources, Financial 
Services

Office Locations: Vancouver, Calgary, Edmonton, Toronto, Halifax, 
Moncton

Key Contact: Burce MacDonald, Managing Partner 
Email: bruce@macdonaldsearchgroup.com 
Phone: (604) 687-6464 
Website: www.macdonaldsearchgroup.com 

Macdonald Search Group
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Firm Overview: Madison Wells has executed hundreds of searches, 
identifying highly qualified talent with pinpoint precision for industry-
leading brands, research suppliers, consultancies and agencies 
nationwide. Madison Wells recruiters work relentlessly to uncover 
and capture top talent and new opportunities. Across a range of 
market research, data science, and marketing analytic recruitment 
assignments, they deploy disciplined recruiting methods with the goal 
of delivering successful results for their client and candidate partners. 

Industries Served: Quantitative Marketing Professionals

Office Locations: Chicago

Key Contact: Alex Bell, Managing Director 
Email: alex@madisonwells.com 
Phone: (888) 418-1934 
Website: www.madisonwells.com 

Madison Wells
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Firm Overview: Magruder Executive Search is an execution focused 
retained executive search firm. 80% of their work is for private equity 
firms and growth oriented public companies. As a generalist firm, 
their ability to work nationally across sectors is unique. Coming out of 
the downturn of 2008, the growth of private equity firms exploded. 
Magruder recognized the need for entrepreneurial leaders and 
managers within private portfolio companies who shared a similar 
appreciation for operating with a sense of urgency.

Industries Served: Generalist

Office Locations: Fort Worth, Houston

Key Contact: Mark Magruder, President 
Email: mdm@magruderexecutivesearch.com 
Phone: (817) 887-8480 
Website: www.magruderexecutivesearch.com 

Magruder Executive Search
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Firm Overview: MalinHughes is a Chicago based executive search firm 
with over 50 years of recruitment experience from the leadership team. 
Their transparent approach to the process has built long lasting client 
relationships across the industries they serve. MalinHughes utilizes a 
shared platform allowing their clients to see progress throughout each 
search and share market insights. Each project is different, so every 
search requires a custom solution. Their clients often times have high 
volume recruitment needs and MalinHughes has a line of business that 
supports growth clients to maximize hiring efficiencies and minimizing 
cost.

Industries Served: Financial Services, Healthcare/Life Sciences, 
Industrial, Consumer, Technology

Office Locations: Chicago

Key Contact: Brad Newpoff, President & CEO 
Email: brad@malinhughes.com 
Phone: (312) 351-3098 
Website: www.malinhughes.com 

MalinHughes
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Firm Overview: Simple and complex searches take time—more 
time than you and your people need to advertise, sort resumes, and 
interview candidates. Delegate those tasks to their search consultants 
and get back to your own responsibilities. In Mandrake’s capable 
hands, your hiring process gains rigour and discipline. Mandrake’s 
approach, perfected over the past 50 years, quickly identifies, qualifies, 
and recommends star candidates to you with more than 10,000 
executive searches completed

Industries Served: Advertising & Media, Consumer, Financial Services, 
Healthcare/Life Sciences, Government, Non-Profit, Professional 
Services, Engineering & Construction, Travel & Hospitality, Industrial

Office Locations: Montreal, Toronto

Key Contact: Stefan Danis, CEO 
Email: danis@mandrake.ca 
Phone: (416) 922-5400 
Website: www.mandrake.ca/executive-search 

Mandrake
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Firm Overview: For over 15 years, Marlin Hawk have been helping 
organisations around the world to secure their new generation of 
leaders. Serving their clients from multiple locations, Marlin Hawk is a 
connected global team with a shared and common purpose. Staying at 
the forefront of industry trends and changes, they provide our clients 
with the world’s leading and most desirable transformative talent. 
With unrivalled research and strategic intelligence, Marlin Hawk are 
thoughtfully developing a science behind the art of executive search. 
Committed to diversity, they believe in providing their clients with 
pragmatic, long term and impactful solutions to make the executive 
world a more inclusive place.

Industries Served: Professional Services, Consumer, Financial Services, 
Healthcare/Life Sciences, Industrial, Media Sports & Entertainment, 
Technology

Office Locations: New York, Toronto, Hong Kong, London, SIngapore, 
Dubai

Key Contact: David Holloway, CEO 
Email: dholloway@marlinhawk.com 
Phone: 44 20 7786 6000 
Website: www.marlinhawk.com 

Marlin Hawk
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Firm Overview: Martyn Bassett Associates’ mission is to help software 
and technology companies scale from startup and early-stage to 
successful enterprises by helping them build strategic teams that drive 
growth and revenue. Over the past 20 years, they have built a robust 
network of the most highly rated Product, Sales, Marketing, Customer 
Success & Engineering leaders in the North American tech scene. 
These are the game changers and thought leaders who build winning 
teams, transform functions, and drive revenue.

Industries Served: Technology

Office Locations: Toronto

Key Contact: Martyn Bassett, CEO 
Email: martyn@mbassett.com 
Phone: (416) 935-1400x201 
Website: www.mbassett.com 

Martyn Bassett Associates
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Firm Overview: Massey Henry was created to bring a fresh approach 
to the traditional field of executive recruitment, with a focus on 
urgent, transformational roles in the financial services sector, as well 
as supplementary coaching, assessment, and advisory services. The 
firm is driven by their core values of trust, transparency, innovation, 
and active engagement, and is led by an experienced leadership 
team with more than 70 years of combined search and financial 
services expertise. Uniquely, Massey Henry is also able to leverage 
the network and expertise of its esteemed Advisory Board, made up 
of distinguished leaders in the financial services and public sectors, 
including representation from global institutions such as the Bank of 
Montreal. With a proven track record of placing diverse talent in key 
leadership positions, Massey Henry embraces an agile and technology-
driven approach to help appoint senior executives across North 
America.

Industries Served: Financial Services, Diversity

Office Locations: Toronto, Calgary

Key Contact: Michael Henry, Managing Partner 
Email: michael.henry@masseyhenry.com 
Phone: (416) 728-6500 
Website: www.masseyhenry.com 

Massey Henry
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Firm Overview: McCormack+Kristel is a national provider of 
executive search consulting services for nonprofit and philanthropic 
organizations. Established in 1993, as McCormack & Associates, by 
veteran search consultant Joseph A. McCormack, the firm was among 
the first national search practices to specialize in diversity recruiting.

Industries Served: Human Resources, Diversity, Higher Education, 
Non-Profit, Government

Office Locations: PPalm Springs (CA), New York

Key Contact: Michelle Kristel, Managing Partner 
Email: michelle@mccormackkristel.com 
Phone: (212) 531-5003 
Website: www.mccormackkristel.com 

McCormack + Kristel
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Firm Overview: The McCormick Group, Inc. is a national executive 
search consulting firm and the largest independent executive search 
firm in the Washington, DC metropolitan area. Since 1974, they have 
delivered highly-qualified candidates to fill their clients’ needs for 
strategic hires from mid-management to the executive suite across 
all functional disciplines. Clients rely on them as partners to fill their 
critical needs for talent at all levels. As a result, over 70% of their 
engagements come from prior and continuing clients.

Industries Served: Real Estate Development, Design and Construction; 
Law Firm Management; Law and Government Affairs; Associations 
and Not-for-Profit; Healthcare, Biotech and Life Sciences; Human 
Resources; Professional and Financial Services; Government Economic 
Development and Government Contracting; Information Technology; 
Defense and Intelligence Technology; Venture Capital; Technology 
Development and Implementation, Digital Marketing and Business 
Development.

Office Locations: Arlington, VA

Key Contact: William J McCormick, President & CEO 
Email: WJM@mccormickgroup.com 
Phone: (703) 841 1700 
Website: www.mccormickgroup.com 

McCormick Group
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Firm Overview: At McDermott + Bull they have been redefining 
expectations of executive search since 2001. Rather than focus on a 
transaction, they focus on what matters most to you and your team: 
strategic alignment and long term relationships.  McDermott + Bull 
wants to get to know you, your needs, and your goals so they can find 
the best fit for your company and culture.

Industries Served: Human Resources, Diversity, Cyber Technology, 
Aerospace & Defense, Consumer, Education, Non-Profit, Financial 
Services, Healthcare/Life Sciences, Real Estate

Office Locations: Irvine, Vancouver, Amstelveen

Key Contact: Rod McDermott, CEO 
Email: mcdermott@mbexec.com 
Phone: (619) 980-0062 
Website: www.mbexec.com 

McDermott + Bull
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Firm Overview: McIntyre Associates is an executive search firm 
specialized in recruiting for the cybersecurity industry. Since 2001, they 
have interfaced with thousands of executives across virtually every 
cybersecurity subsector as the space has evolved. McIntyre Associates’ 
clients range from venture capital backed startups to Fortune 100 
companies.

Industries Served: Cybersecurity

Office Locations: Connecticut

Key Contact: Jeff McIntyre, Founder  
Email: jeff@mcassoc.com 
Phone: (860) 284-1000 
Website: www.mcintyreassociates.com 

McIntyre Associates
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Firm Overview: MedTech Executive Search is a boutique full-service 
retained search firm that has earned recognition by Forbes as 
Americas Best Executive Recruiting Firms. Being a boutique retained 
search firm, they personalize and tailor each search knowing that one 
size does not fit all. In fact, they invest in attending all of the major 
Medical Device conferences in order to get to know the Executives 
personally. They have a very deep network with long-term relationships 
that allow them unique access to top talent.

Industries Served: Medical Technology

Office Locations: Dallas, Nashville

Key Contact: Brian Cole, Managing Partner 
Email: brian@medteches.com 
Phone: (972) 961-4772 
Website: www.medteches.com 

MedTech Executive Search
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Firm Overview: Merritt Hawkins is considered one of the nation’s most 
recognized physician recruiting firms. Their full-service, permanent 
physician search firm specializes in recruiting and placing top 
physicians and advanced practitioner talent in jobs across the country. 
Because Merritt Hawkins is solely dedicated to healthcare recruitment 
and physician job search, they have developed a methodology that 
results in the placement of the highest quality clinicians and physician 
leaders across the full spectrum of healthcare delivery systems.

Industries Served: Physician Recruiting

Office Locations: Dallas, Roswell

Key Contact: Jim Merritt, Founder  
Email: jim.merritt@merritthawkins.com 
Phone: (800) 876-0500 
Website: www.merritthawkins.com 

Merritt Hawkins
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Firm Overview: Michael Page is one of the world’s leading professional 
recruitment consultancies, specializing in the placement of candidates 
in permanent, contract, temporary and interim positions with clients 
around the world. Their business was established in Canada in 2005 
when they opened their Toronto office. Michael Page’s role is to work 
with employers and job seekers to facilitate a successful match. This 
can range from advising a global company on a candidate sourcing 
strategy to helping a job seeker find their dream job.

Industries Served: Financial Services, Digital & E-Commerce, 
Engineering & Manufacturing, Professional Services, Human Resources, 
IT, Oil & Gas, Property & Construction

Office Locations: Montreal

Key Contact: Steve Ingham, CEO 
Email: steveingham@page.com 
Phone: (416) 306-3900 
Website: www.michaelpage.ca 

Michael Page Canada
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Firm Overview: The Miles Partnership is an executive and board level 
search, interim management and leadership consulting firm which 
has maintained its position at the top of the profession for over 20 
years. The firm built its success on delivering results across a diverse 
range of industry sectors and functions, both in the U.K. and globally. 
As the business has grown, it has not lost its personal touch and 
determination to succeed. Their business focus is to recruit talent and 
provide leadership consulting to enable your organisation to excel.

Industries Served: Generalist

Office Locations: London

Key Contact: Dominic Collier, Chairman 
Email: dominic.collier@miles-partnership.com 
Phone: 44 (0) 20 7495 7772 
Website: www.milespartnership.com 

Miles Partnership



285

Firm Overview: There’s a massive shift in time to market – the 
speed and pace to build next generation technology companies is 
accelerating at an unprecedented rate. The Millard Group helps their 
clients gain a competitive advantage by partnering with them to build 
world class organizations disruptively fast.

Industries Served: Fintech, Industrial Tech, Marketing Tech, Sales Tech, 
Networking & Cloud Infrastructure, Cybersecurity

Office Locations: Middletown, CT

Key Contact: Paul Millard, Managing Partner 
Email: paul@themillardgroup.com 
Phone: (860) 344-5920 
Website: www.themillardgroup.com 

Milldard Group



286

Firm Overview: Miller Black was founded in 2010 by Joanna Miller 
around the principle of limited client engagements underway at any 
one time. This allows the team at Miller Black to offer flexible, efficient, 
and cost-effective services without compromising the quality and 
professionalism offered by top global firms.

Industries Served: Human Resources, Diversity

Office Locations: Asheville, NC

Key Contact: Joanna Miller, Founder & Managing Partner 
Email: jm@millerblackllc.com 
Phone: (917) 399-6899 
Website: www.millerblackllc.com 

Miller Black Associates
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Firm Overview: Minority Executive Search has assisted their clients 
gain this competitive edge by developing a culturally diverse 
workplace that includes professional minorities and women at all levels. 
In today’s global economy, a diverse workforce provides a tremendous 
competitive advantage. World-class organizations are distinguishing 
themselves with people who have different backgrounds, ideas and 
perspectives.

Industries Served: Human Resources, Diversity

Office Locations: Cleveland

Key Contact: Eral Burks, President & CEO 
Email: eral@minorityexecsearch.com 
Phone: (216) 932-2022 
Website: www.minorityexecsearch.com 

Minority Executive Search
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Firm Overview: Mirador Talent Consulting understand the challenges 
that professional services firms encounter related to senior and 
executive level recruitment. They’re invested in identifying talent who 
can grow your firm and lead it into the future. Given the importance 
of organizational dynamics when it comes to selecting new leaders 
for your firm, Mirador Talent Consulting recruiting process begins with 
carefully understanding your culture and organizational goals.

Industries Served: Human Resources

Office Locations: Gwynedd Valley, PA

Key Contact: Brian P. Moorhouse, Founding Principal 
Email: brian.moorhouse@miradortalent.com 
Phone: (215) 699-2792 
Website: www.miradortalent.com 

Mirador Talent Consulting
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Firm Overview: Miramar works with businesses around the world 
to identify and acquire the most qualified individuals for executive 
leadership positions. They have experienced executive search 
Consultants and practice Directors in energy, telecoms, media and 
technology, life sciences and the industrial sectors.

Industries Served: Energy, Telecoms, Media & Technology, Life 
Sciences, Industrial

Office Locations: Richmond, Philadelphia, Singapore, Zürich

Key Contact: Andrew Stoneham Knott, CEO 
Email: andrewsk@miramar.global 
Phone: (484) 442 8150 
Website: www.miramar.global 

Miramar Global Executive Search, LLC
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Firm Overview: In 2020, Penny Mirams and Hayley Becker formed 
Mirams Becker, a retained healthcare executive search firm, following 
successful careers building a healthcare practice within a global firm. 
Mirams Becker was born with a single vision – to provide their clients 
with the highest level of service and customization.  Penny and Hayley 
selectively limit the number of engagements that they manage to 
ensure a high touch and tailored working partnership with their clients.

Industries Served: Healthcare

Office Locations: Toronto

Key Contact: Penny Mirams, Partner 
Email: penny@miramsbecker.com 
Phone: (647)-395-0176 
Website: www.miramsbecker.com 

Mirams Becker
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Firm Overview: Modern Executive Solutions is an executive search 
and integrated advisory solutions firm committed to increasing the 
diversity and inclusive culture of boardrooms and leadership teams 
globally. Functionally focused and with a cross industry lens, the firm 
finds the emerging and diverse talent other firms do not. Underpinned 
with exceptional intelligence and assessment capabilities, every aspect 
of the Modern recruitment process is customized for clients.

Industries Served: Technology, Consumer, Financial Services,  
Private Equity

Office Locations: Atlanta, London, Los Angeles, New York

Key Contact: Mark Oppenheimer, CEO 
Email: moppenheimer@modernexecutivesolutions.com 
Phone: 202 256 7057 
Website: www.modernexecutivesolutions.com 

Modern Executive Solutions
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Firm Overview: At Mogul, their vision is to unlock the world’s greatest 
potential. They support diverse individuals and organizations to achieve 
their goals and cultivate meaningful success, through pioneering 
technology solutions and inclusive community.  With market-leading 
HR technology, fully diversified executive search services, and a 
diverse, inclusive online community of executive and board-level talent, 
Mogul is innovatively paving the way for diverse professionals and the 
companies that need them.   

Industries Served: Human Resources, Executive Search, Generalist

Office Locations: New York

Key Contact: Tiffany Pham, Founder & CEO 
Email: partnerships@onmogul.com 
Phone: (888) 666-6485 
Website: www.onmogul.com 

Mogul
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Firm Overview: Momenta is the leading Digital Industry Executive 
Search firm. They’re deep industry practitioners, having placed over 
250 exceptional leaders at Fortune 100 companies and venture-
backed startups, in all continents and across all functions. Recognized 
as top 40 cyber security and technology recruiting specialists globally 
for the industrial sector, they are uniquely positioned to accelerate your 
digital leadership, teams and programs.

Industries Served: Digital across Agriculture, Energy, Manufacturing, 
Mobility, Smart Buildings, Supply Chain, Transportation and Utilities

Office Locations: Grenoble, London, Munich, Zurich, Atlanta, Austin, 
Boston, Denver, New York, San Francisco, Seattle 

Key Contact: Richard White, Managing Director 
Email: richard@momenta.one 
Phone: (917) 765-3600 
Website: www.momenta.one 

Momenta Partners



294

Firm Overview: The Moran Company recruits great nonprofit 
executives. They specialize in conducting local, regional and national 
searches for Executive Director positions, senior-level Fundraising/
Development staff, and other nonprofit leadership roles. 

Industries Served: Non-Profit

Office Locations: Leawood, KS

Key Contact: WIlliam J. Moran, Founder & President 
Email: billm@morancompany.com 
Phone: (855) 883-0464 
Website: www.morancompany.com 

Moran Company
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Firm Overview: Morgan Samuels Company is team of diverse leaders 
from multiple disciplines on a mission to place the best and brightest 
in industry-leading roles. They’re re-defining how their industry 
approaches executive search. Rather than simply filling roles, their 
team pinpoints a client’s specific needs and leverages their vast 
network to scour the entire talent market. Using their proprietary 
assessment tools, they deliver candidates who are both a great 
business and cultural fit for the organization.

Industries Served: Aerospace & Defense, Government, Professional 
Services, Consumer, Digital Media & Entertainment, Energy & Natural 
Resources, Engineering & Construction, Financial Services, Healthcare/
Life Sciences, Industrial, Technology

Office Locations: Nashville, San Francisco

Key Contact: Bert Hensley, Chairman & CEO 
Email: ceo@morgansamuels.com 
Phone: (310) 205-2208 
Website: www.morgansamuels.com 

Morgan Samuels Company
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Firm Overview: Myers McRae conducts national and international 
searches for higher education, not-for-profit organizations, 
corporations and businesses, and governmental agencies. Over 
the past three decades, Myers McRae has earned a reputation for 
excellence, consistently identifying and recruiting outstanding leaders.

Industries Served: Higher Education, Non-Profit, Government, 
Professional Services

Office Locations: Macon, GA

Key Contact: Emily Parker Myers, President & CEO 
Email: emilymyers@myersmcrae.com 
Phone: (478) 330-6222 
Website: www.myersmcrae.com 

Myers McRae
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Firm Overview: N2Growth is a global leader in executive search and 
leadership advisory services specializing in Board, C-level, and Senior 
Executive assignments. Consistently ranked as a Top Executive Search 
Firm by Forbes, N2Growth serves more than 50 markets across The 
Americas, EMEA, and APAC.

Industries Served: Agriculture, Consulting, Cyber, DE&I, Education 
(Higher Education and EdTech), Energy, Financial Services (Banking, 
Insurance/InsureTech, FinTech, and Private Equity), Government, 
HealthCare, Industrial, Life Sciences, Media/Entertainment, Natural 
Resources, Non-Profit (NGOs and Social Impact), Professional Services, 
Retail (CPG, Ecomm), Technology.

Office Locations: Amsterdam, Anchorage, Bangalore, Belgrade, 
Brussels, Cape Town, Charlotte, Chicago, Dallas, Delhi, Denver, Dubai, 
Johannesburg, Kansas City, Istanbul, Lisbon, London, Los Alamos, Los 
Angeles, Louisville, Madrid, Moscow, Maimi, Mumbai, Nairobi, New York 
City, Paris, Philadelphia, Portland, Rotterdam, San Francisco, Seattle, 
St. Louis, The Hague, Singapore, Toronto, Vancouver BC, Warsaw, 
Washington DC, Wilmington

Key Contact: Kelli Vukelic, CEO 
Email: k.vukelic@n2growth.com 
Phone: (800)-944-4662 
Website: www.n2growth.com  

N2Growth
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NAPIER
Executive Search

Firm Overview: Higher education faces new challenges: navigating 
unparalleled disruption and leading into new opportunities. Today’s 
colleges and universities require enrollment leaders who offer data 
expertise, insight, inspiration, and collaboration. Napier Executive 
Search will articulate a vision for a successful search, create a roadmap 
and embolden your organization with the right enrollment leader.

Industries Served: Higher Education

Office Locations: DeLand, FL

Key Contact: Mary Worland Napier, Principal 
Email: mary.napier@napiersearch.com 
Phone: (386) 740-9597 / (386)-747-7765 
Website: www.napiersearch.com 

Napier Executive Search
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Firm Overview: With extensive global retained search success, 
Naughtin Group excels at delivering high-performing leaders that 
elevate company performance. They combine the personal attention 
of a boutique firm with the strategic expertise, in-house resources 
and national reach of a larger organization, enabling them to present 
top-performing candidates that align with your corporate culture and 
long-term business needs. An ongoing commitment to the recruitment 
and placement of diversity candidates is core to the Naughtin Group.

Industries Served: Advanced Technology & Multimedia, Aerospace & 
Defense, Agribusiness, Automotive, Consumer, Hospitality, Financial 
Services, Industrial, Infrastructure & Sustainability, Healthcare/Life 
Sciences, Professional Services

Office Locations: Minnetonka, MO

Key Contact: Terri Naughtin, Founder & CEO 
Email: terri.naughtin@naughtingroup.com 
Phone: (612) 888-9870 
Website: www.naughtingroup.com 

Naughtin Group
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Firm Overview: With this distinct differentiator and benefit, Dr. Russ 
Riendeau and his boutique practice, New Frontier Search Company, 
deliver unique integration of applied behavioral science tools, coupled 
with proven executive search practices. These advantages boost 
success rates, insure accurate metrics around candidate and position 
compatibility. 

Industries Served: Generalist

Office Locations: Lake Barrington, IL

Key Contact: Dr. Russ Riendeau, Senior Partner 
Email: russriendeau@gmail.com 
Phone: (847) 363-9789 
Website: www.newfrontiersearch.net 

New Frontier Search Company
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Firm Overview: Newey & Co. are diligent, nimble, client-focused 
financial recruitment experts. Equal parts veteran capital-markets 
professionals and seasoned, financial services recruiters, they have 
arguably the deepest knowledge of Canadian financial markets 
recruitment in the business. Newey & Co. provide bespoke recruitment 
service to clients of all sizes and areas of financial specialty, at all 
seniority levels.

Industries Served: Financial Services

Office Locations: Toronto

Key Contact: Lisa Newey, Senior Managing Partner 
Email: experts@neweyandco.com 
Phone: (416) 207-8824 
Website: www.neweyandco.com 

Newey & Co.
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Firm Overview: The Newport Group is an executive search and 
consulting firm specializing in the recruitment and placement of senior 
and technical management positions within the Life Sciences, Food 
& Beverage, Real Estate Development, Construction, Environmental 
Engineering, Healthcare, Commercial Insurance, Information 
Technology and Security, and Energy industries.

Industries Served: Healthcare/Life Sciences, Food & Beverage, Real 
Estate Development, Construction, Environmental Engineering, 
Commercial Insurance, Information Technology & Security, Energy

Office Locations: Annapolis, Burlington, Charlotte, Chicago, Dallas, De 
Pere, Folsom, Fresno, Greensboro, La Crosse, Los Angeles, Minneapolis, 
Mobile, Moline, New Bern, New York City, Orlando, Overland Park, 
Pittsburgh, Richmond, Sioux Falls, St. Louis, St. Petersburg, Walnut 
Creek, Washington D.C., West Des Moines

Key Contact: John Fitzpatrick, President 
Email: john@newportsearch.com 
Phone: (760) 274-0100 
Website: www.newportgroup.com 

Newport Group
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Firm Overview: With offices across the Americas, Europe, Asia Pacific, 
Africa and Middle East, NGS Global provides the extensive resources 
of major global executive search firms along with high-touch service, 
accelerated completion cycles and superior candidate access made 
possible by a mid-sized platform without external shareholders. 
Through their commitment to industry expertise, cultural knowledge 
and partner-led search execution, they deliver exceptional value to 
their clients.

Industries Served: Generalist

Office Locations: Global

Key Contact: David Nosal, CEO 
Email: david.nosal@ngs-global.com 
Phone: (415) 369-2200 
Website: www.ngs-global.com 

NGS Global
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Firm Overview: Nolan Partners was founded in 2006 to address the 
gap in the market for an Executive Search firm focused wholly and 
exclusively on working with clients in sport, entertainment and related 
sectors, to help them find executives for business leadership roles. 
Since then, they have established an unrivalled reputation across 
the industry in fulfilling senior executive and board level recruitment 
mandates in a timely and innovative manner. 

Industries Served: Sports Media & Entertainment

Office Locations: London, Dallas, New York City

Key Contact: Paul Nolan, Global CEO 
Email: pnolan@nolanpartners.com 
Phone: 44 20 3005 4404 
Website: www.nolanpartners.com 

Nolan Partners
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Firm Overview: As a Group Norman Broadbent are structured around 
specific industry and functional hubs enabling a strong client focus. 
This benefits their clients significantly as it enables deep and specific 
market expertise. Norman Broadbent’s solutions-driven approach 
helps clients make choices which are right for them ensuring optimal 
outcomes.  This approach has made them more progressive, more 
integrated, and more relevant in today’s market.

Industries Served: Industrial, TMT, Consumer, Healthcare/Life Sciences, 
Financial Services

Office Locations: London, Knutsford (UK)

Key Contact: Mike Brennan, Main Board Director 
Email: mike.brennan@normanbroadbent.com 
Phone: 44 20 7484 0000 
Website: www.normanbroadbent.com 

Norman Broadbent
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Firm Overview: NorthWind Partners was formed in 2005 to assist 
investors, boards, and enterprise executives in advancing strategic and 
tactical initiatives by successfully addressing and solving near-term 
leadership and organizational challenges. They are the leading global 
advisory at the intersection of technology-enabled solutions and 
heavily government-influenced markets as well as an investor (GP & 
LP) with clients in assets across their industries of expertise.

Industries Served: Aerospace, Defense, Healthcare, Industrials/
Manufacturing, Technology, Tech-Enabled Services

Office Locations: Nashville, Washington D.C.

Key Contact: Mark Huyoung, Managing Partner & CEO 
Email: mark@northwind-partners.com 
Phone: (703) 843 0088 
Website: www.northwindpartners.com 

Northwind Partners
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Firm Overview: NPAworldwide is a network of independent 
recruitment firms working cooperatively to fill your talent needs 
locally, regionally, and internationally. The network is owned by its 
members, so each firm is vested in our long-term stability and success. 
NPAworldwide members recruit in virtually every occupational and 
industrial niche. Some are functional specialists, even micro-specialists. 
Others work in vertical markets. There are also generalist firms that 
have a broad knowledge base and are able to support clients for a 
variety of hiring needs. Founded in 1956 to compete against large 
franchised organizations, NPAworldwide is a global network.

Industries Served: Advertising, Agriculture, Apparel, Automotive, 
Banking, Biotechnology, Chemicals, Construction, Education, Energy 
Engineering, Enterprise, Fashion, Film, Financial, Government, 
Healthcare, Insurance, Media, Non Profit, Pharmaceuticals, Retail, Small 
Businesses, Telecom, Wireless, Accounting, Cybersecurity, Fin Tech, 
Legal, Manufacturing

Office Locations: 550+ Worldwide

Key Contact: Dave Nerz, President 
Email: dnerz@npaworldwide.com 
Phone: 616-871-3326 
Website: www.npaworldwide.com 

NPAWorldwide
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Firm Overview: At NuBrick Partners, clients appreciate their ability 
to add value to their vision and tangible tools for their talent as they 
develop, retain and deploy their leadership teams. From guidance on 
assessment and organizational structure to navigating transition and 
managing change, they recognize that talent needs are not simply 
episodic or transactional.

Industries Served: Healthcare/Life Sciences

Office Locations: Rockford (IL), Phoenix, San Francisco, Chicago, 
Minneapolis, St. Louis, Radnor (PA), Brentwood (CA), Irving (NJ), 
Seattle, Washington

Key Contact: Sherrie Barch, CEO 
Email: sbarch@furstgroup.com 
Phone: (800) 960-9245 
Website: www.nubrickpartners.com 

NuBrick Partners
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Firm Overview: Odgers Berndtson is a global executive search, interim 
management, talent assessment and leadership development firm. 
Odgers Berndtson’s executive search teams develop a comprehensive 
understanding of clients’ organizations and goals, to deliver 
personalized talent consulting and strategic placements. The firm’s 
collaborative and innovative approach drives the acquisition, retention, 
and development of winning executive leadership teams.

Industries Served: Business Services, Professional Services, Consumer, 
Sport, Entertainment, Education, Financial Services, Healthcare & Life 
Sciences, Industrial, Public & Non Profit, Technology & IT Services

Office Locations: Argentina, Australia, Austria, Belgium, Brazil, Canada, 
Chile, China, Colombia, Czech Republic, Denmark, Finland, France, 
Germany, India, Ireland, Japan, Luxembourg, Mexico, Netherlands, 
Peru, Portugal, Russia, Scotland, Singapore, Spain, South Africa, 
Sweden, Switzerland, Turkey, Ukraine, UAE, UK, USA, Uruguay, Wales

Key Contact: Steve Potter, CEO 
Email: steve.potter@odgersberndtson.com 
Phone: (646) 553-4758 
Website: www.odgersberndtson.comen-us 

Odgers Berndtson
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Firm Overview: The Omerta Group (TOG) is a market leading 
global Executive Search firm. Our clients include Investment Banks, 
Investment Managers, Private Equity, Hedge Funds, Quantitative 
Trading Platforms, Exchanges, Sovereign Wealth Funds, Commodity 
Trading Houses and firms within the Digital Asset & Blockchain 
ecosystem located across Asia, Europe and The Americas.

Industries Served: Asset Management, Commodities, Corporate 
Functions, Digital Assets, Equities, Fixed Income & Foreign Exchange, 
Hedge Funds, Investment Banking & Private Markets, Systematic 
Markets, Technology

Office Locations: London, Hong Kong, New York

Key Contact: Jason Mort, CEO 
Email: jason.mort@omerta-group.com 
Phone: 44 20 7726 9300 
Website: www.omerta-group.com 

Omerta Group
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Firm Overview: ON Partners propels an organization’s mission by 
building C-level and board leadership teams. Founded in 2006 by 
like-minded consultants as a values-driven alternative to the global 
firms they were leaving behind, ON delivers a better executive search 
experience. How? They bring values-based leadership to retained, 
executive search. ON Partners’ business model empowers and 
incentivizes their consultants to be collaborative, transparent and 
accessible. These values are the lifeblood of their business and the glue 
of their partnerships.

Industries Served: Technology, Consumer Products & Services, 
Financial & Professional Services, Life Sciences, Industrial, Energy

Office Locations: Annapolis, Atlanta, Boston, Cleveland, Dallas, 
Minneapolis, New York, San Francisco

Key Contact: Tim Conti, Managing Partner 
Email: tim@onpartners.com 
Phone: (214) 240-2178 
Website: www.onpartners.com 

ON Partners
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Firm Overview: Founded in 1987, The Onstott Group is a retained 
executive search firm with offices in the Greater Boston and New York 
Metro areas. The Onstott Group has a respected practice with services 
to technology, manufacturing, healthcare, consumer, business services, 
non-profit, higher education, venture capital, private equity and 
high growth companies. In most cases, recruitment and selection is 
conducted nationally to ensure that the most highly skilled candidates 
are identified.

Industries Served: Technology, Healthcare, Professional Services, 
Financial Services, Industrial, Consumer

Office Locations: Wellesley, MA

Key Contact: Joe Onstott, Managing Director 
Email: jonstott@onstott.com 
Phone: (781) 235-3050 
Website: www.onstott.com 

Onstott Group
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Firm Overview: Exceptional leadership is vital for the success and 
future security of every organization. Optimum Talent have a proven 
25-year track record in executive search. Using their deep expertise, 
local relationships, and national connections, their team of 30+ 
executive-search professionals work with clients and candidates from 
14 offices across Canada.

Industries Served: Consumer, Education, Financial Services, 
Healthcare, Industrial, Life Sciences, Non Profit, Private Equity, 
Professional Services, Technology, Sports, Media, Entertainment

Office Locations: Vancouver, Calgary, Edmonton, Regina, Winnipeg, 
London (CA), Kitchener, Montreal, Quebec, Ottawa, Halifax

Key Contact: René Tardif, National Practice Leader | Search Solutions 
Email: rtardif@optimumtalent.com 
Phone: (780) 432-5490x 4430 
Website: optimumtalent.com 

Optimum Talent
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Firm Overview: Options Group is on the forefront, pioneering a 
new generation of human capital operations, where research meets 
recruiting for optimal strategic results. Proactively setting the tone 
with a novel, streamlined approach to analysis and decision-making, 
OG is hands-on in providing a superior range of innovative options 
for financial services & tech clients and candidates. Cutting-edge 
technology for intelligence, insight, and global reach swiftly informs 
smarter solutions to accelerate career and corporate growth.

Industries Served: Financial Services

Office Locations: New York, Bogota, Los Angeles, São Paulo, 
Amsterdam, Dubai, Frankfurt, London, Hong Kong, Mumbai, Singapore, 
Zurich, Sydney, Tokyo

Key Contact: Michael Karp, CEO 
Email: MKarp@optionsgroup.com 
Phone: (212) 982-0900 
Website: www.optionsgroup.com 

Options Group
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Firm Overview: OverNorth offers customized, senior level, executive 
recruiting services to a broad range of companies, from venture-
backed startups to Fortune 500 companies. Their team of experienced 
search professionals is committed to recruiting exceptional talent 
for our clients. They focus on cultural fit, track record, and future 
contribution, all which are key to successful recruitment. 

Industries Served: Private Equity, HR, Supply Chain & Operations, 
Engineering

Office Locations: Chicago

Key Contact: Renato T. Amador, Executive Search Partner 
Email: ramador@overnorth.com 
Phone: (312) 334 9749 
Website: www.overnorth.com 

Overnorth
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Firm Overview: Page Executive, the executive recruitment division 
of PageGroup, provides a range of search, selection and talent 
management solutions for organisations needing to recruit permanent 
or interim executives. Page Executive is recognised for their powerful 
in-house research function, the speed and flexibility of their response, 
and their high success rates in finding suitably qualified employees and 
interim staff. Organisations the world over call on Page Executive to 
secure their senior talent.

Industries Served: Consumer & Retail, Financial Services, Technology, 
Infrastructure & Manufacturing, Business & Support Services, Energy 
& Natural Resources, Leisure, Travel & Hospitality, Life Sciences, 
Professional Services & Consultancy, Property & Construction, Public 
Sector & Non Profit

Office Locations: Global

Key Contact: Jonathan Wiles, Managing Director 
Email: jonathanwiles@pageexecutive.com 
Phone: 44 20 7269 2591 
Website: www.pageexecutive.com 

Page Executive
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Firm Overview: Parker Executive Search has a national and 
international client base including top intercollegiate athletics programs 
and sports businesses, leading colleges and universities, Fortune 500 
corporations, privately held startups, nationally-recognized academic 
health science centers, hospitals/health systems, and best-in-class 
not-for-profits.

Industries Served: Higher Education, Academic Health Sciences and 
Healthcare, Sports

Office Locations: Atlanta

Key Contact: Laurie C. Wilder, President 
Email: lwilder@parkersearch.com 
Phone: (770) 804-1996x102 
Website: www.parkersearch.com 

Parker Executive Search
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Firm Overview: Patina is a national leader in providing a range of 
innovative executive talent solutions. Whether you seek interim 
executives or a search to find the best hire for your team, Patina 
delivers an impressive depth and breadth of expertise across many 
industries and functions.

Industries Served: Automotive, Banking, Consumer Packaged Goods, 
Energy & Utilities, Healthcare, Insurance, Life Sciences, Manufacturing, 
Non-Profits, Government Agencies, Private Equity, Retail, Technology, 
Food & Beverage

Office Locations: Boston, Chicago, Cleveland, Detroit, Grand Rapids, 
Indianapolis, Milwaukee, Minneapolis, New York, Tampa

Key Contact: Bob Carlson, President & COO 
Email: info@patinasolutions.com 
Phone: 1-855-837-5702 
Website: www.patinasolutions.com 

Patina Solutions
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Firm Overview: Pauly Group has been providing community and 
technical colleges with ideal candidates for more than 25 years. 
Through careful planning and their established process, they can 
help you find the leader to fit your organization and help it thrive and 
succeed.

Industries Served: Higher Education, Community & Technical Colleges

Office Locations: Springfield, MA

Key Contact: Angela Provart, President 
Email: aprovart@paulygroup.com 
Phone: (217) 241-5400 
Website: www.paulygroup.com 

Pauly Group
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Firm Overview: Pekarsky & Co. is an award-winning, independently 
owned and operated boutique executive search firm headquartered 
in Calgary serving exceptional clients from Vancouver to St. John’s. 
Bringing over 50 years of combined search experience, some of it 
home-grown and some from other leading executive search firms, the 
award-winning team at Pekarsky & Co. deliver best practices from 
across the industry and around the world with the prairie practicality 
and openness of a front porch visit.

Industries Served: Agriculture, Arts & Culture, Automotive, 
Communication & High-tech, Education, Engineering & Construction, 
Financial Services, Forestry, Government & Municipalities, Healthcare, 
Legal, Manufacturing & Distribution, Marketing, Non Profit, Oil & 
Gas, Oilfield Services, Power & Utilities, Professional Services, Real 
Estate & Property Development, Renewable Energy, Retail Tourism & 
Hospitality, Transportation & Logistics

Office Locations: Global

Key Contact: Adam Pekarsky, Founding Partner 
Email: adam@pekarskyco.com 
Phone: (403) 407-1961 
Website: www.pekarskyco.com 

Pekarsky & Co.
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Firm Overview: Pender & Howe is a boutique retained executive search 
firm with offices at strategic locations throughout North America. 
They provide leadership solutions that encompass innovators within 
HealthCare & Life Sciences, Agriculture & Food, Automotive & Mobility, 
Consumer Goods & Services and Education. Their clients range from 
private, public and not-for-profit organizations and associations.

Industries Served: Technology, SaaS, eCommerce, Artificial 
Intelligence, Autonomous Driving & Electric Vehicles. Healthcare/Life 
Sciences, Industrial, Manufacturing, Renewable Energy, Supply Chain, 
Higher Education, Non Profit, Government

Office Locations: Toronto

Key Contact: Glenn Lesko and Travis Hann, Managing Principals 
Email: glenn.lesko@penderhowe.com; travis.hann@penderhowe.com 
Phone: (587) 881-7835 
Website: www.penderhowe.com 

Pender & Howe
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Firm Overview: Per Ardua Associates are an executive search firm that 
recruits at the top levels of the Financial Services sector.  They provide 
a highly focused recruitment service at Board and Senior Executive 
Level.  Their proposition includes market feedback, competitor 
intelligence surveys and what is a highly referenced candidate 
approach.

Industries Served: Financial Services, Real Estate, Asset Management, 
Insurance, Human Resources, Financial Officers, Banking, Consumer 
Financial Services

Office Locations: London

Key Contact: Simon Hearn, Chairman 
Email: shearn@per-ardua.com 
Phone: 44 20 7856 5000 
Website: www.per-ardua.com 

Per Ardua Associates



323

Firm Overview: Perrett Laver is a leading international executive 
search firm finding outstanding leaders bringing diversity and vision 
to ‘purpose-driven’ sectors in over 70 countries globally. Ranked 
among the top 40 search firms in the world they work for purposeful 
organisations that are shaping some of the most important outcomes 
in our world today.

Industries Served: Higher Education, Research & Innovation, Non-
Profits & Social Impact, Healthcare & Academic Medicine, Sport, 
Schools & Educational Services, Arts & Culture, Board, Philanthropy, 
Communications & Engagement

Office Locations: Amsterdam, Dublin, Glasgow, London, Auckland, 
Hong Kong, Singapore, Sydney, Chicago, New York, San Francisco, 
Toronto, Vancouver

Key Contact: Dan Perrett, Founder & Managing Director 
Email: dan.perrett@perrettlaver.com 
Phone: 44 20 7340 6200 
Website: www.perrettlaver.com 

Perrett Laver
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Firm Overview: Since PFM Executive Search beginnings in 1992 they 
have helped place some of the most high profile senior executives 
in Canada. Achieving this success has taken creativity and strong 
strategic partnerships. Over the years they have purposefully created 
an in-depth worldwide network of like minded firms to provide you 
with access to a global talent pool of the world’s best and brightest.

Industries Served: Education, Events, Entertainment, Sports, Finance, 
Banking, Government, Healthcare, HR, Industrial Services, Marketing, 
Retail, Consumer, Supply Management, Technology, Logistics, 
Transportation 

Office Locations: Vancouver

Key Contact: Allison Rzen, Partner 
Email: allison@pfmsearch.com 
Phone: (604) 689-9970 
Website: www.pfmsearch.com 

PFM Executive Search
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Firm Overview: Back before there was a dot-anything, Joe Phelps had 
an idea. Scrap departments, dump the bureaucracy and unleash the 
creativity of the entire agency to solve their clients’ problems.

Industries Served: Automotive, Education, Food, Healthcare, Home & 
Garden, Travel

Office Locations: Los Angeles

Key Contact: Valerie Phelps, Founding Partner 
Email: valerie@phelpsgroup.ca 
Phone: (416) 364-6229 
Website: www.thephelpsgroup.com 

Phelps Group
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Firm Overview: PierceGray is a specialized, retained executive 
search firm focused on building leadership teams in investor-back 
environments.  They are functionally-focused, hiring executives and 
building teams in the following disciplines: Operations and Supply 
Chain; Sales and Marketing; Finance and Transformation; and General 
Management. 

Industries Served: Consumer, Energy, Health, Industrials, Services, 
Technology

Office Locations: Chicago, San Francisco

Key Contact: David Allocco, Managing Director & Board Member 
Email: dallocco@piercegray.com 
Phone: (312) 257-2222 
Website: www.piercegray.com 

PierceGray
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Firm Overview: Personalized service. Proven results. Pillar Search & HR 
Consulting provides executive search expertise, talent management, 
and human resources consulting services for nonprofit and mission-
driven organizations. Pillar’s search clients share the characteristic of 
desiring top talent who want an occupation, not just an occupation, 
and Pillar’s HR consulting clients want to create work environments 
that are inclusive, positive, and bring out the best in their employees.  
Whether you partner with Pillar on your hiring or human resources 
needs, they will work with you to create a customized solution.

Industries Served: Human Resources, Non Profit

Office Locations: Boston

Key Contact: Cindy Joyce, Founder 
Email: cindy@pillarsearch.com 
Phone: (617) 529-7708 
Website: www.pillarsearch.com 

Pillar Search
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Firm Overview: Pinnacle Search International is an executive search 
firm with a global scope focused on perfecting the client experience. 
They begin by finding the precise culture fit for an executive position 
and then build the right management team in operations, commercial, 
finance, IT and HR. With a history of forming long-term partnerships, 
Pinnacle Search International teams up with top-tier companies driven 
to succeed by matching their goals with top-performing talent.

Industries Served: Private Equity, Chemicals & Plastics, Home 
Furnishings, Business Services, Building Products & Services, Industrial

Office Locations: Atlanta

Key Contact: Rene Greener, Founder & Managing Director 
Email: rene.greener@pinnaclesearch.ca 
Phone: (888) 395-7773 
Website: www.pinnaclesearch.com 

Pinnacle Search International
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Firm Overview: PIR International place the utmost importance in 
acting as a catalyst for creating a better, healthier and happier world 
for all. The Life Science ecosystem and its people form a critical mass 
of momentum, pushing the boundaries to improve the health and 
wellbeing for the global population.

Industries Served: Healthcare/Life Sciences

Office Locations: Cambridge, London, Netherlands

Key Contact: Sally Hope, Managing Partner 
Email: sally@pir-intl.com 
Phone: 44 1480 499580 
Website: www.pir-intl.com 

PIR International
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Firm Overview: Prais+Barnette offers a modern approach to executive 
search. A rebuttal to “Big Search,” the female-owned firm believes its 
partners—clients and candidates alike—deserve better than the rigidity 
and pretense that so often accompanies the old-school executive 
search experience. Combining 25+ years in global executive search, 
some serious operating experience, and a commitment to do good 
by other people, Prais+Barnette answers the call of today’s evolved 
workplace, delivering an experience that is grounded in meaningful 
conversations and close client/partner collaboration. By aligning 
itself more closely with partners and executives, the firm attracts 
and delivers ideal, uniquely-qualified candidates more quickly and 
efficiently.

Industries Served: Consumer, Retail

Office Locations: Atlanta, Los Angeles, Karachi

Key Contact: Jenna Scheinfeld, Managing Partner 
Email: jenna.scheinfeld@praisbarnette.com 
Phone: (888) 217-7079 
Website: www.praisbarnette.com 

Prais+Barnette
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Firm Overview: Preng & Associates, founded in 1980, is the only 
retainer-based, international executive search firm specializing solely 
in the energy industry. Their experience spans the entire energy 
value chain – from the well head to the wall socket. Their subsector 
verticals have specific expertise in Oil and Gas (Upstream, Midstream 
and Downstream), Oilfield Equipment and Services, Power & Utilities, 
Renewables, Engineering and Construction, and Industrials.

Industries Served: Energy 

Office Locations: Houston, Chicago, London

Key Contact: David Preng, Founder 
Email: dpreng@preng.com 
Phone: (713) 266 2600 
Website: www.preng.com 

Preng & Associates
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Firm Overview: As specialist executive search advisors, Principal 
Connections deliver expert, research driven and context led executive 
search services. The most talented executive search consultants 
combine a unique blend of in depth experience with the most 
sophisticated methodologies, proprietary tools and global candidate 
networks and most importantly, the time and passion, to identify, 
assess and single out elite senior management, executives and board 
members.

Industries Served: Generalist

Office Locations: Dublin, London, Galway

Key Contact: Pat O’Donnell, Managing Partner 
Email: pat@principalconnections.ie 
Phone: 353 (0)1 703 88 88 
Website: www.principalconnections.ie 

Principal Connections
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Firm Overview: Managed by former Commodity Professionals for 
more than 20 years, Principal Search have worked with Clients on a 
global basis from offices across London, Monaco, New York, Houston, 
Singapore, Hong Kong and Dubai. They partner with Commodity 
Trading Houses, Oil & Gas Majors, Hedge Funds, Utilities, Investment 
Banks, Private Banks, Sovereign Wealth Funds and Private Equity Firms 
across EMEA, Asia and the Americas, sourcing the highest levels of 
talent in trading and related commercial areas.

Industries Served: Oil & Refined Products, Gas, Power & LNG, 
Shipping, Logistics, Bulks, Agriculture & Metals, Renewable Energy 
& Clean Technology, Risk, Compliance & Analytics, Hedge Funds & 
Proprietary Desks

Office Locations: Global

Key Contact: Chris Neidow, Managing Partner 
Email: chris.neidow@principalsearch.com 
Phone: (212) 573-8080 
Website: www.principalsearch.com 

Principal Search
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Firm Overview: Prodigy Search is a national leader in executive search 
with a reputation for recruiting and placing senior-level talent that 
inspires and grows their clients’ businesses. Over thirteen years ago, 
they began with a sports and entertainment practice called Prodigy 
Search. In a short time, they earned the trust of some of the world’s 
most iconic organizations, including the Dallas Cowboys, New York 
Yankees, Los Angeles Lakers, Pittsburgh Steelers, TD Garden/Boston 
Bruins, AEG Worldwide, Liverpool FC/Fenway Sports Management, 
United States Olympic Committee, PGA TOUR, Legends, NBA2K 
League, Gen.G esports and Endeavor.

Industries Served: Sports, Media & Entertainment

Office Locations: Freehold, NJ

Key Contact: Scott Carmichael, Founder & CEO 
Email: scott@prodigysearch.net 
Phone: 732 303 9950 
Website: www.prodigysearch.net 

Prodigy Search
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Firm Overview: Promeus is a retained executive search firm that 
provides solutions for executive recruitment and selection in the 
Education, Government, Health Care, Municipal, Public and Not-for-
Profit sectors. Their mission is to partner effectively with clients to help 
improve their organizational performance by delivering outstanding 
leadership solutions. As an executive search leader, the Promeus 
Partners will work with you to define, identify and engage the best 
leaders for your organization.

Industries Served: Healthcare, Education, Non Profit, Public Sectors

Office Locations: Toronto

Key Contact: Jordene Lyttle, Partner 
Email: jordene.lyttle@promeus.ca 
Phone: (416) 850-1650 
Website: www.promeus.ca 

Promeus Executive Search



336

Firm Overview: Prossimo Global Partners was founded based on the 
demand they see in the marketplace for organizations to create value 
for their ownership or shareholders. The firm was founded with a focus 
on Talent, Teamwork, and Strategy being the keys to unlocking the 
potential of people and teams. Their approach is grounded in years 
of experience as CEO’s, practitioners, authors, leaders, speakers and 
consultants. Prossimo Global Partners serve public and private clients 
in all industries and across the globe.

Industries Served: Generalist

Office Locations: Global

Key Contact: Mark Servodidio, CEO & Co-Founder 
Email: mark@prossimoglobal.com 
Phone:  
Website: www.prossimoglobal.com 

Prossimo Global
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Firm Overview: Protis Global makes a difference in their client 
companies by recruiting the top talent that will build the successful 
futures of their organizations. Iconic Brands from around the world 
to start-ups, have entrusted Protis Global to build their teams. Protis 
Global makes a difference for their candidates by helping them attain 
their dreams and those of their families.

Industries Served: Food, Beverage, Banking, Consumer Tech, Pet, 
Cosmetics, Cannabis

Office Locations: San Francisco, Delray Beach, Indianapolis, Chicago

Key Contact: Bert Miller, Chairman & CEO 
Email: bmiller@protisglobal.com 
Phone: (305) 424-8510 
Website: www.protisglobal.com 

Protis Global
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Firm Overview: Pure are experts in search and recruitment. They find 
the next leaders for businesses across the globe. By specialising, they 
identify, engage, attract and introduce talent, placing exceptional 
people in remarkable roles. Like the talent Pure places and the 
companies they join, they’re experts who are passionate about what 
they do. They serve clients in financial services, professional services 
and commerce & industry, across their specialist practice areas.

Industries Served: Tax, Finance, Legal, Compliance, Markets, Risk, 
Treasury, Human Resources, Technology, Marketing

Office Locations: London, Hong Kong, Singapore, New York, Berlin

Key Contact: Liam RIchardson, Managing Director 
Email: liamrichardson@puresearch.com 
Phone:  
Website: www.puresearch.com 

Pure Search
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Firm Overview: Quest Groups was founded in 2001 by Joe Kosakowski 
to ensure the success of both their companies and their candidates. 
They help transformational companies expand and prosper in the 
constantly innovating world of technology – successfully recruiting all 
business area functions while companies evolve and scale.

Industries Served: C-Suite, Engineering, Sales, Product & Marketing, 
Finance

Office Locations: San Francisco, New York, Austin, Boston, Boise, 
Denver, Seattle, Salt Lake

Key Contact: Joe Kosakowski, CEO/Founder 
Email: joe@questgroups.com 
Phone: (857) 305-2116 
Website: www.questgroups.com 

Quest Groups
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Firm Overview: R. William Funk & Associates is the premier firm 
dedicated to higher education search consulting. Their firm is 
recognized for its unparalleled record in recruiting many of the nation’s 
most esteemed college and university leaders. RWFA was founded on 
the belief that they are partners with their clients, working towards a 
mutual goal of advancing the universities and colleges they serve.

Industries Served: Higher Education

Office Locations: Dallas

Key Contact: Bill Funk,  
Email: bill.funk@rwilliamfunk.com 
Phone: (214) 522-1222 
Website: www.rwilliamfunk.com 

R. WIlliam Funk & Associates
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Firm Overview: At Redgrave, they believe their clients deserve a pacy, 
agile and more effective service than the industry traditionally offers. 
Redgrave have a highly ambitious, genuine and grounded team who 
are nimble, responsive and thorough. Redgrave pride themselves on 
the long term relationships they build with their clients based on trust, 
understanding and their commitment to go above and beyond to 
deliver every time.

Industries Served: CFO, Leisure, Travel and Hospitality, Retail & FMCG, 
Financial Services, Media, Entertainment & Marketing, Technology, 
Private Equity, Business & Industrial Services, Built Environment, 
Luxury, Fashion and Retail, Professional Services, Technology, & Digital 
Officers

Office Locations: London

Key Contact: Brian Hamill, Chairman 
Email: bhamill@redgravepartners.com 
Phone: 44 20 7806 1610 
Website: www.redgravepartners.com 

Redgrave Partners
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Firm Overview: Founded in 1994, Reffett Associates is a privately held 
executive search and HR solutions provider with six offices throughout 
the U.S. Their consultants utilize their professional backgrounds 
and expertise to provide their clients with customized services and 
solutions across the talent management spectrum. As one of the 
premium boutique firms in the executive search industry, Reffett 
Associates works with their clients to help them build a stronger 
organization by incorporating the most effective leaders of today into 
the firms of tomorrow.

Industries Served: Retail, Public Sector, Associations & Non Profit, 
Private Equity, Financial Services, Manufacturing & Industrials, 
Government Contracting & Professional Services

Office Locations: Seattle, Washington D.C, New York, Dallas, 
Greensboro

Key Contact: Bill Reffett, Managing Partner 
Email: wreffett@reffettassociates.com 
Phone: (425) 637-2993 
Website: www.reffettassociates.com 

Reffett Associates
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Firm Overview: Renaissance Leadership builds Board and Leadership 
teams for some of the world’s most exciting start-ups and fast growth 
companies, Venture and Private Equity backed, in the Consumer Digital 
and Enterprise Technology sectors. They also work with corporate 
organisations undergoing rapid technology and digital transformation.

Industries Served: Cyber Technology, Consumer Technology, 
Enterprise Technology

Office Locations: London, Menlo Park, Marlow

Key Contact: Tony Willis, Founder CEO 
Email: tony@ren-lead.com 
Phone: 44 1628 897 310 
Website: www.renaissance-leadership.com 

Renaissance Leadership
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Firm Overview: Renovata & Company is a global executive search 
and private equity advisory firm. Renovata & Company are trusted by 
financial sponsors, their portfolio companies and public corporations 
to deliver transformational leaders and valuable investment insights.

Industries Served: Technology, Digital, Business Services, Industrial, 
Consumer, Retail

Office Locations: San Francisco, New York, Boston, London, Hamburg

Key Contact: Mannie Gil, Founder 
Email: mannie.gill@renovata.com 
Phone: (646) 454-5351 
Website: www.renovata.com 

Renovata & Company
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Firm Overview: RevelOne is the leading executive search firm 
specializing in Marketing and Sales roles. Run by former CMOs, 
RevelOne can more effectively help its clients define their talent 
strategy, scope key roles, and run searches that focus on the key skills 
required for success.

Industries Served: Marketing and Sales, Exclusively

Office Locations: Remote, with teams in San Francisco, New York City, 
Los Angeles, Denver

Key Contact: Gary Calega, Co-CEO 
Email: gcalega@revel-one.com 
Phone: (415) 699-6365 
Website: www.revel-one.com 

Revel One
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Firm Overview: RGF Executive Search provides talent acquisition from 
C-suites to a wide range of managerial positions on both a retained 
and contingent basis across all industries and functions by covering 26 
cities in 11 countries and markets in Asia. They have tenured consultants 
working in every major city, anchored by regional practice teams that 
bring deep specialization, know-how, cross-border market insights, and 
talent that other agencies and in-house teams find hard to match.

Industries Served: Human Resources, Professional Services, Generalist

Office Locations: Wanchai, Hong Kong

Key Contact: Struan McKay, CEO 
Email: struan.mckay@rgf-executive.com 
Phone:  
Website: www.rgf-executive.com 

RGF Executive Search
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Firm Overview: RH Perry offers excellent credentials and experience 
in academic executive search, having successfully completed well 
over 1,000 searches in its history. The firm’s higher education practice 
consists of senior-level executives with a well-balanced mix of college 
and university presidential and senior administrative experience and 
executive search expertise. RH Perry conducts its search practice with 
two-consultant teams supported by their dedicated Senior Associates 
and staff.

Industries Served: Higher Education

Office Locations: Ashville, California, Florida, Illinois, Kentucky, 
Missouri, New York, North Carolina, Ohio, Pennsylvania, Virginia and 
Washington, DC

Key Contact: Paul G. Doeg, President & CEO 
Email: pauldoeg@rhperry.com 
Phone: (828) 785-1394. 
Website: www.rhperry.com 

RH Perry & Associates
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Firm Overview: Rialto Recruitment, is the new name of our Executive 
Search | Recruitment and selection office, specialized in the search for 
higher educated technical (Bachelors, Industrial and Civil Engineers, 
Scientists and PhD students), but also commercial, management and 
CxO profiles (including searching for members for advisory boards or 
boards of directors). Created in 2001 as Atlantae Executive Search, and 
since the acquisition of Egeminplus in 2016, they profile themselves 
under this new name. Symbolically referring to one of the most famous 
bridges in the world, Rialto forms the foundation of their name, also 
beautifully presented in their logo.

Industries Served: Generalist

Office Locations: Austria, Belgium, Brazil, Chili, China, Colombia, 
Denmark, France, Germany, Hong Kong, India, Indonesia, Italy, 
Mauritius, Mexico, Netherlands, Norway, Poland, Spain, Sweden, 
Switzerland, South Korea, USA

Key Contact: Patrick Van Lijsebetten, CEO 
Email: patrick.van.lijsebetten@j4e.eu 
Phone: 32 3 443 04 81 
Website: www.rialtorecruitment.eu/en 

Rialto Recruitment
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Firm Overview: Ridgeway Partners is a global advisory firm 
specializing in executive search, board appointments and succession 
planning for a select group of multi-sector, domestic and international 
companies. With a team across New York, Boston and San Francisco, 
as well as strategic alliances and research support around the world, 
their network is truly global.

Industries Served: Financial Services, Fintech, Technology, Board, 
Functional Practices, Energy, Retail, Professional Services, Insurance, 
Real Estate

Office Locations: Boston, New York, San Francisco

Key Contact: Charles Preusse, Managing Partner 
Email: Charles.Preusse@ridgewaypartners.us 
Phone: (646) 922-0743 
Website: www.ridgewaypartners.com 

Ridgeway Partners
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Firm Overview: Right Executive Search is a woman-owned, boutique 
executive search firm that specializes in placing professionals in the 
financial services, financial technology (fintech), and professional 
services industries. Their primary geographic focus is the New York 
metropolitan Tri-State Area (NYC, NJ & CT), but they have a strong 
national presence as well. Right Executive Search has built strong and 
trusted relationships with both Fortune 500 companies as well as 
smaller and rapidly growing firms.

Industries Served: Accounting, Management Consulting, Professional 
Services, Asset Managers (Traditional and Alternative), Broker dealers 
/ Brokerages, Commercial and investment banks, Family Offices, 
Financial technology (fintech) and Regulatory Technology (regtech), 
Hedge funds, Private equity, Professional services, Registered 
Investment Advisors (RIAs), Venture capital, Wealth managers

Office Locations: Northern New Jersey (Mahwah), New York City

Key Contact: Elisa Sheftic, President, Managing partner 
Email: Elisa.Sheftic@rightexecutivesearch.com 
Phone: (201) 788-7283 
Website: www.rightexecutivesearch.com 

Right Executive Search
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Firm Overview: With over 20 years of experience and with an 
extensive network of both clients and candidates, Rigsby Search 
Group can guarantee an overriding commitment to quality, reliability 
and superior customer service. Their mission is to be the preeminent 
relationship oriented search group for your environmental hiring and 
employment needs. The marketplace is the driving force behind all 
that they do. Rigsby Search Group operates with a never ending focus 
on urgency and productivity, all the while maintaining the highest 
standard of ethics in the business. They always work in the strictest of 
confidence to protect your anonymity.

Industries Served: Environmental, Natural Resources

Office Locations: Cromwell, CT

Key Contact: Sean Rigsby, Managing Partner, Sr. Environmental Recruiter 
Email: srigsby@rigsbysearch.com 
Phone: (860) 505-0013 
Website: www.rigsbysearch.com 

Rigsby Search Group
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Firm Overview: Founded in 2002, Riviera Partners is a leading retained 
executive search firm focused exclusively on product and technology 
executive leadership for the most innovative companies and visionary 
investors. Riviera brings an innovative approach to the industry, 
combining deep recruiting expertise, data driven insights and machine 
learning to identify and deliver the best C-suite and direct report 
executive talent across engineering, product and design to their clients.

Industries Served: Engineering, Product and Design

Office Locations: San Francisco, Southern California, New York, 
Seattle, Boston, Austin, Colorado, Chicago, Washington DC, 
Minneapolis, Miami, Atlanta

Key Contact: Will Hunsinger, CEO 
Email: whunsinger@rivierapartners.com 
Phone: (310) 245-8368 
Website: www.rivierapartners.com 

Riviera Partners
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Firm Overview: RM Nephew and Associates LLC specializes in placing 
chief executives, functional executive leadership and board directors. 
Their firm is recognized as a trusted strategic partner to their clients. 
RM Nephew and Associates take pride in recruiting leaders who excel 
at developing strategic vision, driving effective execution and nurturing 
positive team dynamics. 

Industries Served: Healthcare, Technology, Supply Chain, 
Warehousing, Distribution, Manufacturing, Professional Services, 
Private/Family Owned Businesses

Office Locations: Lincoln, New York

Key Contact: Robert Nephew, Managing Partner 
Email: rnephew@rmnephew.com 
Phone: 617-830-1735 
Website: www.rmnephew.com 

RM Nephew & Associates
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Firm Overview: At Robin Judson Partners, they help candidates find 
outstand ing jobs with leading hedge funds, private equity and debt 
funds, and investment banks. Their depth of experience, in tegrity, 
and keen market insight have made them the first call for firms with 
openings and for professionals ready to make a move. Their quick and 
accurate candidate assessments en sure a match of skills and culture.

Industries Served: Financial Services, Asset & Wealth Management, 
Investment Banking, Private Equity

Office Locations: New York

Key Contact: Robin Judson, Managing Partner 
Email: rjudson@robinjudsonpartners.com 
Phone: (646) 632-3750 
Website: www.robinjudsonpartners.com 

Robin Judson Partners
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Firm Overview: For the past 35 years, Ropella has been a strategic 
and trusted partner serving clients in the Chemical, Technology and 
Consumer Products industries.  Ropella has been retained time and 
again to assist companies with their Executive Search needs, and 
these clients have then provided strong testimonials regarding their 
successful search partnerships.

Industries Served: Chemical, Technology, Consumer Products 
Industries

Office Locations: Milton, PA

Key Contact: Patrick B. Ropella, Chairman 
Email: ropella@ropella.com 
Phone: (850) 983-4777 
Website: www.ropella.com 

Ropella Group
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Firm Overview: Rosenzweig was founded in 2004 because we felt 
there was an opportunity in the market for a firm that could focus 
on critical, specialized, executive searches. Over the years we have 
recruited partners to our firm with decades of global, ‘big firm’ 
experience from such organizations as Heidrick & Struggles, Spencer 
Stuart, and Korn Ferry. While Rosenzweig offer ‘big firm experience’, 
they work in the context of boutique firm rigour in terms of process 
intensity, and senior level involvement in project execution.

Industries Served: Consumer, Financial Services, Industrial, Life 
Sciences, Healthcare, Technology, Crypto, Metaverse, NFT

Office Locations: Toronto

Key Contact: Jay Rosenzweig, CEO 
Email: jrosenzweig@rosenzweigco.com 
Phone: (416) 606-7420 
Website: www.rosenzweigco.com 

Rosenzweig & Co.
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Firm Overview: Rudish Health is an award-winning, women-owned 
boutique firm that is passionate about helping healthcare companies 
thrive. A family-run business, they take pride in helping their clients, 
who include major health systems, health plans, professional services 
firms, private equity, venture capital, and emerging growth companies.

Industries Served: Healthcare/Life Sciences

Office Locations: Boca Raton, FL

Key Contact: Russ Rudish, Principal 
Email: russ@rudishhealth.com 
Phone: (561) 409-3526 
Website: www.rudishhealth.com 

Rudish Health
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Firm Overview: Rush & Company, founded in 2003, is an Executive 
Search Firm specializing in the Textile & Nonwoven Industry. They 
believe by building that partnership based on an understanding of their 
client’s company culture, workforce dynamics, financial considerations, 
and strategic business goals, they can quickly and successfully meet 
their candidate requirements.

Industries Served: Apparel, Nonwovens, Home Furnishing & Decor, 
Textiles, Industrials, Footwear, Accessories, Fashion

Office Locations: Charleston, SC

Key Contact: Rick Rush, President 
Email: rick@rushandcompany.com 
Phone: (303) 225-0355 
Website: www.rushandcompany.com 

Rush Executive Recruiting
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Firm Overview: Russell Reynolds Associates is a global leadership 
advisory and search firm. Their 470+ consultants in 47 offices work 
with public, private and nonprofit organizations across all industries 
and regions. They help their clients build teams of transformational 
leaders who can meet today’s challenges and anticipate the digital, 
economic and political trends that are reshaping the global business 
environment. From helping boards with their structure, culture and 
effectiveness to identifying, assessing and defining the best leadership 
for organizations, Russell Reynolds Associates’ teams bring their 
decades of expertise to help clients address their most complex 
leadership issues. We exist to improve the way the world is led.

Industries Served: Consumer, Education, Financial Services, 
Healthcare, Industrial, Private Capital, Social Impact, Technology, 
Corporate Affair & Communications, Finance, Human Resources, Legal, 
Risk & Compliance, Marketing, Sales & Strategy, Operations & Supply 
Chain, Sustainability, Technology, Data, Digital, Diversity, Culture 
Risk, Environmental, Social & Governance, Family Businesses, M&A, 
Transformation & Innovation, Activism, Vulnerability & Defense

Office Locations: New York, Chicago, Boston, Washington D.C., 
Miami, Atlanta, Houston, Dallas, Los Angeles, San Francisco, Palo Alto, 
Minneapolis/St. Paul, Stamford

Key Contact: Clarke Murphy, CEO 
Email: Clarke.Murphy@russellreynolds.com 
Phone: (212) 351-2000 
Website: www.russellreynolds.com 

Russell Reynolds Associates
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Firm Overview: Saenger Associates is a premier Retained Executive 
Search firm based in the Los Angeles area and enjoys strategic 
partnerships across multiple industries. Their major practice areas are 
Industrial Products (including Aerospace & Defense) and Consumer 
Products. Our clients include private, public, Fortune-500’s, and non-
profit companies that are both established and emerging. Saenger 
Associates corporate clients set demanding requirement parameters 
when seeking qualified candidates. They respect these requests by 
giving them their uncompromising commitment to quality results.

Industries Served: Industrial, A&D, Consumer, Technology, Non-Profit

Office Locations: Santa Clara

Key Contact: Gary Saenger, Owner 
Email: gsaenger@saengerassociates.com 
Phone: (661) 284-3818 
Website: www.saengerassociates.com 

Saenger Associates
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Firm Overview: Sage Search Partners are founded on the principle 
that partnering—with their clients, with candidates, and with each 
other—leads to the best results in recruitment. Since 1999, Sage Search 
Partners has partnered with hundreds of organizations to recruit 
outstanding leaders.  They are committed to providing the highest 
quality of service to their clients. At Sage, what you see is what you 
get. The partners, with decades of experience in executive search and 
higher education, work directly with every client we serve and are 
involved in every aspect of the search process.

Industries Served: Higher Education, Non Profit

Office Locations: Brookline, MA

Key Contact: Paula Fazli, Partner 
Email: pfazli@sagesearch.com 
Phone: (617) 290-3922 
Website: www.sagesearch.com 

Sage Search Partners
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Firm Overview: Sainty, Hird & Partners was founded in 1996 and is 
one of the longest established independent executive search firms 
in Europe. Their name is synonymous with the highest professional 
standards in the executive and board search industry. They have 
acquired a reputation for excellence from their exceptional track 
record. Each and every Partner and Consultant remains fully involved 
in search execution, enabling them to deliver an outstanding and 
differentiated service. Sainty, Hird & Partners’ experienced team 
provides comprehensive research, execution and advisory capabilities 
to boards, business leaders and HR professionals across Financial 
Services.

Industries Served: Financial Services, Asset & Wealth Management, 
Board Appointments, Capital markets, Corporate & Investment 
Banking, Insurance, Non-Profit, Private Markets, Sales, Trading & 
Research, Technology, Corporate Officers

Office Locations: London, Zurich, New York, Dublin

Key Contact: Rupert Mathieu, Partner 
Email: rupert@saintyhird.com 
Phone: 44 20 7968 4000 
Website: www.saintyhird.com 

Sainty, Hird and Partners
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Firm Overview: The firm was founded in 1996 by John Salveson and 
Sally Stetson, two highly respected human resources consultants 
who believed they had a better model for a search firm – one that 
considered cultural fit as carefully as it did experience. Under their 
leadership, Salveson Stetson Group has managed hundreds of 
searches for leading organizations in a variety of industries.

Industries Served: Financial Services, General Management, Human 
Resources, Life Sciences, Sales and Marketing, Wholesale Distribution 
Industry

Office Locations: Radnor (PA), Phoenix, San Francisco, Chicago, 
Minneapolis, St. Louis, Rockford (IL), Brentwood (CA), Irving (TX), 
Seattle, Washington

Key Contact: Sally Stetson, Managing Partner 
Email: stetson@ssgsearch.com 
Phone: (610) 341-9020 
Website: www.ssgsearch.com 

Salveson Stetson Group
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Firm Overview: Savannah Group is a global executive search 
and interim management firm, specializing in functional C-Suite 
appointments and key-sectors. They empower business leadership 
teams by helping them acquire executives that enable and deliver 
short-term and long-term transformation.

Industries Served: Energy & Industrial Practice, Hospitality, Travel & 
Leisure Practice, Sport & Media, Private Equity 

Office Locations: Global

Key Contact: John Ellis, Chief Executive 
Email: JEllis@savannah-group.com 
Phone: 44 203 781 7450 
Website: www.savannah-group.com 

Savannah Group
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Firm Overview: Saxton Bampfylde is globally recognised as a trusted, 
values-driven leadership advisory firm. Their 35 year track record of 
finding outstanding leaders, at both board and executive level has 
been built on their pioneering approach to research-intensive executive 
search. Today, they have built powerful long-term partnerships with 
some of the world’s most dynamic and significant organisations, across 
the commercial, public and not for profit sectors, and with over 130 
consulting partners around the world, across 40 global offices, they 
are able to seek out and engage with talent around the world. Saxton 
Bampfylde values the continued success of their clients’ organisations 
and through their bespoke leadership services they are able to 
support individuals and their teams to develop and realise their full 
potential.  Committed to living their values, Saxton Bampfylde became 
an employee-owned company in 2014, a unique model in executive 
search.

Industries Served: Arts, Culture & Creative Industries, Board, 
Consumer & Retail, Family & Alternatively Owned Businesses, Financial 
& Professional Services, Government & Public Sector, Health & Care, 
Higher Education, Legal Services, Media, Digital & Communication, 
Property, Infrastructure, Industrial, Social Impact, Sustainability, 
Technology, Education

Office Locations: London, Edinburgh, Guildford

Key Contact: Stephen Bampflyde, Founding Partner 
Email: contact@saxbam.com 
Phone: 44 20 7227 0800 
Website: www.saxbam.com 

Saxton Bampflyde
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Firm Overview: Sci.bio is perfectly positioned to provide exceptional 
biopharma talent for their selective clients. Sci.bio’s focus is on 
developing long-term relationships based on our performance and 
mutual trust. Their high performing team members have worked 
in scientific, technical, and corporate HR roles themselves and are 
therefore uniquely equipped to meet their client’s challenges when it 
comes to attracting and hiring scientists and technical candidates.

Industries Served: Healthcare/Life Sciences, Biotechnology, 
Pharmaceuticals

Office Locations: Braintree, MA

Key Contact: Eric Celidonio, Founder, Managing Partner 
Email: eric@sci.bio 
Phone: (617) 500-6690 
Website: www.sci.bio 

Sci.Bio
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Firm Overview: Scott Healy & Associates is one of the most trusted 
names in educational consulting, higher educational national searches, 
and enrollment management. SH & A has assisted institutions from 
across the country and in selected institutions in Europe and the 
Middle East by improving their leadership, recruitment and enrollment 
practices, and operational efficiency.

Industries Served: Higher Education

Office Locations: Harrisburg, PA

Key Contact: Mr. Christopher S. Healy, President 
Email: chris@scotthealy.com 
Phone: (717) 585-2457 
Website: www.scotthealy.com 

Scott Healy & Associates
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Firm Overview: A Trusted Partner in Retained Search for Executive 
Leadership. For over 17 years Search Solution Executive has worked 
with the most prestigious brands in the world to locate executives for 
some of the world’s most prestigious brands. They have developed 
an ever-expanding network of the nation’s most talented executive 
leaders and have become the Executive Search Firm of choice for 
many Fortune 1000 companies!

Industries Served: Accounting/Finance, Compensation, Diversity, 
Engineering, Human Resources, Information Technology, 
Manufacturing, Physician Compensation, Professional, Sports, Supply 
Chain, Total Rewards

Office Locations: Charlotte

Key Contact: Dave Holtzman, President 
Email: dave@ssgresume.com 
Phone: (704) 332-8702 
Website: www.searchsolutionelite.com 

Search Solution Elite
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Firm Overview: Matching the RIGHT People with the RIGHT Positions 
at the RIGHT Companies. SearchPath of Chicago, Inc. is a national 
Talent Acquisition – Executive Search and Recruitment Firm. They 
serve companies by identifying, attracting, recruiting, delivering and 
retaining Impact players – those who can positively impact the bottom 
line. They locate Executive Management, Engineering, Technical, 
Operations, Sales/Marketing Professionals and Finance Professionals.

Industries Served: Accounting & Finance, Biofuels & Renewable 
Energy, Food Ingredients, Industrial, Nutraceuticals & Raw Materials, 
Packaging & Plastics, Polymers, Pigments & Coating

Office Locations: Crystal Lake

Key Contact: Chris Hillman, President 
Email: chillman@searchpath.com 
Phone: (815) 261-4403 
Website: www.searchpathofchicago.com 

SearchPath of Chicago Inc.
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Firm Overview: Founded in 1999 and headquartered in St. Paul, MN, 
SearchWide Global is a full-service executive search firm primarily 
for companies in the travel, tourism, hospitality, convention, trade 
association, venue management, experiential marketing, sports, 
and entertainment industries. The firm is able to serve clients and 
candidates worldwide, specializing in C-Level and Director level 
executive searches for companies ranging in size from Fortune 
500 corporations to mid-sized public and private companies and 
associations.

Industries Served: Travel, Tourism, Hospitality, Hotels, Resorts, 
Convention, Chamber of Commerce, Trade Association, Venue 
Management, Experiential Marketing, Sports, and Entertainment

Office Locations: Minneapolis, St. Paul, Washington D.C., Dallas, Fort 
Worth, Charlotte, Phoenix, Cincinnati

Key Contact: Mike Gamble, President & CEO 
Email: gamble@searchwide.com 
Phone: (651) 275-1370 
Website: www.searchwideglobal.com 

SearchWide Global
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Firm Overview: SGA Talent’s 32-year journey began in 1989 when 
the company was launched purely as a research firm known as Sheila 
Greco Associates LLC. Today, SGA Talent now ranks amongst the 
top recruiting firms globally offering customized recruiting solutions 
to meet a variety of recruiting needs. With a focus on research 
first recruiting, the experienced team stays committed to diversity 
recruiting, building actionable talent pools and delivering the right 
talent fast. 

Industries Served: Retail, Financial Services, Insurance, Banking, 
Professional Services, technology, Engineering, Consumer Packaged 
Goods, Construction, Healthcare, Pharmaceuticals, Biotechnology, 
Manufacturing, High-Tech, eCommerce, Hospitality, Energy, Education, 
Advertising, Industrial, Chemicals

Office Locations: Amsterdam

Key Contact: Sheila Greco, CEO 
Email: sgreco@sgatalent.com 
Phone: (518) 843 4611 
Website: www.sgatalent.com 

SGA Talent
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Firm Overview: Sheffield Haworth is a global talent consulting firm 
advising customers on people and transformational change. Their aim 
is to help individuals and organizations realize their potential. Their 
solutions span Executive Search, Talent Development and Advisory, 
and Consulting, across the Financial Services, Consulting, Technology 
and Services sectors.

Industries Served: Financial Services, Technology, Real Assets, 
Consulting & Professional Services, Private Equity

Office Locations: New York, Dubai, London, Geneva, Delhi, Hong Kong, 
Mumbai, Singapore, Shanghai, Sydney

Key Contact: Tim Sheffield, Executive Chairman 
Email: sheffield@sheffieldhaworth.com 
Phone: 44 20 7236 2400 
Website: www.sheffieldhaworth.com 

Sheffield Haworth
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Firm Overview: Shelli Herman and Associates, Inc. provides retained 
executive search services to clients from a wide range of industries 
including fortune 500 companies and industry leading investment 
management firms to nonprofit organizations and top ranked colleges 
and universities.

Industries Served: Higher Education, Non-Profit

Office Locations: Los Angeles

Key Contact: Shelli Herman, President & Founder 
Email: shelli@shellihermansearch.com 
Phone: ((800) 396-0595x5 
Website: www.shellihermansearch.com 

Shelli Herman & Associates Inc.
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Firm Overview: Signium is a global executive search and leadership 
consulting firm, helping clients around the world make the right 
decisions at moments of strategic importance. Celebrating 70 years 
of experience, they are experts in helping clients recruit, develop and 
retain the best leadership teams. This means they don’t just find talent 
– Signium advises senior business leaders on developing their skills, 
their people and their organizations.

Industries Served: Consumer, Education, Non Profit, Financial Services, 
Industrial, Life Sciences, Professional Services, Technology

Office Locations: Global

Key Contact: Kenneth Haley, Director of Corporate Operations 
Email: kenneth.haley@signium.com 
Phone: (312) 564-5890 
Website: www.signium.com 

Signium
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Firm Overview: Simply Driven believes human capital is an economic 
variable.  How do you attract and acquire great talent when both 
marketplace noise and marketplace skepticism are at all-time highs?  
They start with “why”.  By doing that, Simply Driven improve lives. 
They believe attracting great talent starts with the message and the 
messenger.  They deliver your message – your story – better than your 
competitor delivers theirs.  

Industries Served: Automation, Robotics, Engineering, Information 
Technology, Finance/Accounting, HR, Workforce/Staffing Solutions 
in Light, Industrial, IT, Engineering, Finance/Accounting and 
Administrative

Office Locations: Indianapolis

Key Contact: Kent Burns, President 
Email: kburns@simplydrivensearch.com 
Phone: (317) 296-3233 
Website: www.sanfordrose.comsimplydrivensearch/ 

Simply Driven Executive Search



376

Firm Overview: Founded in 1985, Slayton Search Partners is a premier 
retained executive search firm dedicated to recruiting top executive 
talent to client companies throughout the globe. They know how 
important it is to find a partner who can understand your needs, 
recruit best-in-class talent, and counsel you toward a successful 
conclusion of the search process.

Industries Served: Consumer Products, Financial Services, Consumer 
Services, Distribution, Industrial Products, Industrial Services, Private 
Equity, Retail

Office Locations: Chicago

Key Contact: Richard Slayton, Managing Partner & CEO 
Email: rslayton@slaytonsearch.com 
Phone: (312) 456-0080 
Website: www.slaytonsearch.com 

Slayton Search Partners
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Firm Overview: Slone Partners delivers the leaders who build amazing 
and diverse life sciences and healthcare organizations – People Are 
Our Science®. Founded in 2000, Slone Partners specializes in delivering 
world-class C-suite leadership, executive, and upper management 
talent to the most promising and established biotech, diagnostics, 
research tools, healthcare, precision medicine, CRO, and laboratory 
services companies. With national and global clients, Slone Partners 
uniquely and precisely provides an array of executive search and 
advisory services, including diversity, equity, and inclusion strategy, to 
innovative life sciences and healthcare companies.

Industries Served: Life sciences/Healthcare

Office Locations: Nationwide

Key Contact: Leslie Loveless, CEO & Partner 
Email: leslie@slonepartners.com 
Phone: (888) 784-3422 
Website: www.slonepartners.com 

Slone Partners
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Firm Overview: Founded in 1990, Solomon Page is a global provider 
of recruiting and executive search solutions across a wide array 
of functions and industries. As a privately held, $200+ Million 
organization, they have over 300 employees and 16 office locations 
throughout the United States and Europe, including: New York, 
Connecticut, New Jersey, North Carolina, Ohio, Tennessee, Florida, 
Pennsylvania,  California, and London, UK.

Industries Served: Accounting & Finance, Administrative & Support, 
Clinical Resource Network, Creative & Marketing, Fashion & Beauty, 
Financial Services, Healthcare & Life Sciences, Healthcare Staffing, 
Hospitality, Human Resources, Legal Services, Media, Education & 
Publishing, Scientific & Engineering, Specialty Financial Services, 
Technology

Office Locations: New York, Connecticut, New Jersey, North Carolina, 
Ohio, Tennessee, Florida, Pennsylvania, California, and London

Key Contact: Lloyd Solomon and Scott Page, Founders and 
Managing Directors 
Email: lsolomon@solomonpage.com 
Phone: (212) 219-0697 
Website: www.solomonpage.com 

Solomon Page
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Firm Overview: Susan partners with small business owners to hire 
and build a team for their dream. Spectacle Talent Partners (STP) 
is a recruiting partner for small business owners.  Their bespoke 
recruitment strategies utilize the same principles Susan used during 
her successful 25 year corporate recruiting career.  Of those, she 
spent 10 years leading large teams at multi-million and multi-billion 
dollar businesses and leveraged strategies that helped develop the 
team’s capabilities and capacity. Today, as the principal recruiter, 
Susan ensures that every engagement rewards business owners with 
a recruitment plan that saves precious time and fruitless effort and 
replaces it with a simple, predictable recruitment and team building 
strategy.  She erases the recruitment hassle and replaces it with a 
high-performing team.  

Industries Served: Faith-Based Businesses, Technology, Healthcare, 
Academia

Office Locations: Maryland

Key Contact: Susan Gygax, Founder 
Email: susan@spectacletalentpartners.com 
Phone: (410) 297-1396 
Website: www.spectacletalentpartners.com 

Spectacle Talent Partners
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Firm Overview: Spelman Johnson have conducted thousands of 
searches that have paired our clients with exceptional leaders, one 
position and one mission at a time. Since their founding in 1991, they 
have been nationally recognized for their commitment and thought 
leadership on issues of equity, diversity and inclusion in the executive 
search process.

Industries Served: Higher Education, Independent Schools, Non Profit 
Organizations, Public Safety, Athletics

Office Locations: Easthampton, MA

Key Contact: Ellen T. Heffernan, President 
Email: eth@spelmanjohnson.com 
Phone: (413) 529-2895 
Website: www.spelmanandjohnson.com 

Spelman Johnson
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Firm Overview: Spencer Stuart has 65 years’ experience in leadership 
consulting. Over the decades, they’ve built a reputation for delivering 
meaningful impact for their clients — from the world’s largest 
companies to entrepreneurial startups to nonprofit organizations.

Industries Served: Technology, Media, Telecom, Consumer, Financial 
Services, Education, Non Profit, Government, Healthcare, Industrial, 
Private Equity, IT

Office Locations: Global

Key Contact: Ben Williams, CEO 
Email: bwilliams@spencerstuart.com 
Phone: (203) 324-6333 
Website: www.spencerstuart.com 

Spencer Stuart
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Firm Overview: For over 40 years, SPMB has been connecting top 
executive talent to the world’s best and fastest-growing innovators. 
They build executive teams that ensure venture capital and private 
equity-backed game-changers achieve scale, and position multi-
billion-dollar public companies to unlock innovation. Closing hundreds 
of C-level searches annually, SPMB specializes in recruiting upper 
management and board members to growth-oriented companies in 
technology, consumer, media, financial, health, transportation, and 
sustainability industries. They bring the knowledge of a large, global 
firm and combine it with the personalized service and attention of a 
boutique. To learn more, visit them at spmb.com.

Industries Served: Enterprise Technology; Consumer Technology; 
Consumer Products & Services and Retail; Digital Health, Wellness 
& Life Sciences; Comms, Media & Entertainment; Fintech, Financial 
Services, Insurance & Real Estate; Investment Services; Blockchain & 
Cryptocurrency; Sustainability, Better Foods & Industrials; Energy & 
Utilities;Transportation; and Artificial Intelligence & Machine Learning

Office Locations: San Francisco, New York, Denver, Los Angeles.

Key Contact: Kevin Barry, Managing Partner & Owner 
Email: kevin@spmb.com 
Phone: (415) 924-7200 
Website: www.spmb.com 

SPMB Executive Search
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Firm Overview: SRI has evolved and adapted since we started out 
in 2001, driven every step of the way by what our clients need to 
succeed. What’s remained consistent is our dedication to converging 
industries and culture fueled by inclusivity and collaboration.

Initially focused on sport, as sport began to converge with media, 
entertainment and lifestyle sectors we built complementary global 
practices and today we are proud to partner with many of the world’s 
most successful organizations in media, entertainment, esports, sport, 
sporting goods, fashion and technology.

Industries Served: Sports, Media, Entertainment, Fashion & Sporting 
Goods, E-Sports & Gaming, Technology

Office Locations: London, Melbourne, Sydney, Beijing, Hong Kong, 
Munich, Singapore, Los Angeles, New York, Portland, Lausanne

Key Contact: Jim Chaplin, CEO 
Email: jchaplin@sriexecutive.com 
Phone: +44 20 7092 6950 
Website: www.sriexecutive.com 

SRI
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Firm Overview: More than a headhunter or executive recruiter, Stanton 
Chase integrates a global footprint by knowledge sharing and best 
practices to act locally and entrepreneurially in our international 
executive search firm. Uniquely vast expertise in each major industry 
sector and key functional area enables them to advise with pinpoint 
accuracy.

Industries Served: Consumer Products and Services, Private Equity, 
Financial Services, Government, Education, Non Profit, Industrial, Life 
Sciences, Healthcare, Natural Resources, Energy, Professional Services, 
Technology, Supply Chain, Transportation, Logistics

Office Locations: Global

Key Contact: Mickey Matthews, Managing Director 
Email: m.matthews@stantonchase.com 
Phone: (415) 924-7200 
Website: www.stantonchase.com 

Stanton Chase
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Firm Overview: Steven John & Associates, LLC is a boutique retained 
executive search and talent advisory firm focused on senior in-house 
legal leaders and their organizations. They partner with their client 
organizations to attract, retain and develop their Chief Legal Officers, 
General Counsel, Chief Compliance Officers, Divisional General 
Counsel, and a host of senior subject matter experts within corporate 
legal departments.

Industries Served: Non Profit, Social Justice, Philanthropic 
Organizations

Office Locations: San Francisco

Key Contact: Steve John, Founder 
Email: steve@sjanda.com 
Phone: (415) 505-6685 
Website: www.stevenjohnandassociates.com 

Steven John & Associates LLC
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Firm Overview: StevenDouglas, one of the nation’s leading boutique 
Search and Interim Resources firms, is a recognized leader in 
identifying and providing access to top talent since 1984. Their client 
base is industry agnostic and ranges from start-ups and emerging 
middle-market to Fortune 500 companies and private equity firms. 
StevenDouglas is known for having experience in a variety of key areas 
of expertise, as well as rapid-growth, highly competitive practices, such 
as IT Staffing & Consulting.

Industries Served: Banking & Commercial Finance, Cybersecurity, 
Healthcare & Life Sciences, manufacturing & Distribution, Private 
Equity & Venture Capital Technology, Media & Telecom, Consumer, 
Retail & Hospitality, Family Office, Hedge Funds and Alternative 
Investments, Mining, Agriculture & Energy, Real Estate & Construction, 
Wealth Management

Office Locations: Atlanta, Bethesda, Chicago, Fort Lauderdale, 
Jacksonville

Key Contact: Matthew Shore, President 
Email: MShore@StevenDouglas.com 
Phone: (954) 385-8595 
Website: www.stevendouglas.com 

StevenDouglas
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Firm Overview: The Stevenson Group (TSG) is a global leader in 
executive search with 40 years’ experience advising clients who 
are changing the face of healthcare. They partner with life sciences 
clients ranging from pre-series A start-ups to global, commercial 
stage companies to build expert executive leadership teams in North 
America and Europe.

Industries Served: Healthcare/Life Sciences, Biotechnology, 
Pharmaceuticals

Office Locations: Fort Lee, London

Key Contact: Adam Bloom, President 
Email: abloom@stevensongroup.com 
Phone: (844) 220-3113 
Website: www.stevensongroup.com 

Stevenson Group
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Firm Overview: With a decades-long reputation for identifying and 
recruiting top executive talent, StoneWood Group has become the 
trusted advisor to many organizations looking to hire the very best 
executives. Their consultants have spent years developing strong 
relationships with dynamic, driven, empathetic leaders and also with 
organizations looking for the right talent to take them to the next level. 
StoneWood Group belong to a global network of executive search 
firms who they call on regularly to source talent from around the world. 
Cultivating these relationships results in outstanding candidates for 
every search. They also support their clients with guidance and tools 
through the hiring process to ensure that each hire is the right fit.

Industries Served: Technology, Financial Services, Industrial, 
Professional Services

Office Locations: Toronto, Ottawa

Key Contact: Robert Hebert, Managing Partner 
Email: rhebert@stonewoodgroup.com 
Phone: (416) 365-9494x777 
Website: www.stonewoodgroup.com 

StoneWood Group Inc.
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Firm Overview: Strawn Arnold & Associates, Ltd. is a premier provider 
of executive search to the life sciences and healthcare industries. Their 
reputation has been built through executing searches for directors 
of governance boards, all levels of general management, as well as 
selected functional experts. Many of their Partners are recognized 
as “best in class” in their market segments. With nearly four decades 
of service and experience, Strawn Arnold & Associates, Ltd. is 
unparalleled in the depth of its knowledge and understanding of the 
healthcare market.

Industries Served: Healthcare/Life Sciences

Office Locations: Texas, Kansas City, New Jersey, North Carolina

Key Contact: Jim Alexander, Executive VP 
Email: jalexander@strawnarnold.com 
Phone: (512) 263-1131 
Website: strawnarnold.com 

Strawn Arnold & Associates
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Firm Overview: Summit Search Group is committed to matching top 
employers with exceptional employees. Their objective is to ensure 
that businesses acquire a staff that advances the bottom line while 
candidates achieve their career goals. The work ethic at Summit can be 
summed up in one word: tenacious.

Industries Served: Accounting & Finance, Medical & Healthcare, Retail 
& Consumer, Agriculture, Oil & Gas, Mining &  Energy, Pharmaceutical, 
Biotechnology, Professional Services, Public Sector, Non Profit, 
Real Estate, Retail & Consumer Goods, Technology, Transportation, 
Logistics & Supply Chain

Office Locations: Calgary, Edmonton, Halifax, Ottawa, Regina, Toronto, 
Vancouver, Winnipeg

Key Contact: Matt Erhard, Managing Partner 
Email: matt.erhard@summitsearchgroup.com 
Phone: (204) 926-8896 
Website: www.summitsearchgroup.com 

Summit Search Group 
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Firm Overview: Summit Search Solutions is a boutique executive 
search firm serving the unique needs of the higher education and 
nonprofit sectors. With specialized experience since 2001, their 
search consultants have partnered with hundreds of institutions and 
organizations nationwide to identify and recruit top talent.

Industries Served: Higher Education, Non-Profit

Office Locations: Asheville, NC

Key Contact: Carrie Coward, President & Owner 
Email: ccoward@summitsearchsolutions.com 
Phone: (828) 669-3850 
Website: www.summitleadership.com 

Summit Search Solutions
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Firm Overview: Talento Human Capital Management delivers talent 
and organizational solutions. The firm’s expertise enables businesses 
to respond swiftly while evolving capabilities to address problems 
ranging in scope, complexity and geography. Every solution and 
client experience is driven by the Talento expert team. With decades 
of operational experience across more than 20 industries, Talento’s 
team integrates a broad, versatile set of human capital services to 
create winning solutions for businesses at all stages. Talento Recruiting 
excels at delivering world-class talent by interpreting customer needs 
through their assessment methodology and team of business-minded 
recruiters.

Industries Served: Automotive, Aviation, Consumer Goods, 
Ecommerce, Education, Energy, Engineering, Financial Services, 
Healthcare &  Life Sciences, Hospitality, Insurance, Manufacturing, 
Media & Entertainment,  Oil & Gas, Professional Services, Real Estate, 
Restaurants & Travel, Security, Technology, Telecom,  Retail

Office Locations: Miami, Lima and Los Angeles

Key Contact: Juan Gaitan, CEO 
Email: jgaitan@talentohcm.com 
Phone: (424) 305-6969 
Website: www.talentohcm.com 

Talento Human Capital Management
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Firm Overview: TalentRise is an executive search and talent 
management consulting firm based in Chicago, Illinois. Founded 
in 2008 to serve organizations that were disrupted by healthcare 
reform, TalentRise has since become a marquee name in the executive 
recruiting and talent consulting space by helping businesses to 
improve their performance through talent optimization.

Industries Served: Consumer, Industrial, Financial Industry, 
Healthcare & Life Sciences, Private Equity/VC Backed Startups, Retail, 
eCommerce, Professional Services, Technology

Office Locations: Chicago, Buffalo

Key Contact: Carl Kutsmode, SVP, Talent Consulting & Executive Search 
Email: kutsmodec@talentrise.com 
Phone: 716.242.9595 
Website: www.talentrise.com 

TalentRise
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Firm Overview: Recognizing that large global companies as well as 
entrepreneurial businesses have an acute need for specialized leaders 
and highly expert professionals, retained Executive Search is the core 
business of The Taplow Group partners.

Industries Served: Consumer Products, Financial Services, Digital and 
ICT, Industrial, Life Sciences, Non Profit, Professional Services, Real 
Estate

Office Locations: Global

Key Contact: Mark Firth, Chair 
Email: mfirth@taplowgroup.com 
Phone: 44 (0)1442 219210 
Website: www.taplowgroup.com 

Taplow Group
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Firm Overview: Tatum by Randstad is a leading executive search 
firm specializing in C-level, Vice President, Director and senior-level 
management assignments across a variety of industries in both the 
for-profit and nonprofit sectors. With uncompromising attention to 
detail, thoughtful research and a diligent approach, they ensure that 
their clients hire and retain the best talent in the market.

Industries Served: Private Equity, Technology, Health Services

Office Locations: Atlanta, Chicago, New York, Houston

Key Contact: Dominic Levesque, Group President 
Email: dominic.levesque@randtadusa.com 
Phone: (717) 232-5786 
Website: www.tatum-us.com 

Tatum
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Firm Overview: Executive Search services include detailed, proactive 
recruitment strategies designed to source and attract talent at 
a senior level or in highly skilled/challenging positions, including 
remote locations. Executive searches are led by a Partner or Principal 
in conjunction with a Research Specialist and are conducted on 
an exclusive, retained fee basis. This approach utilizes proactive 
headhunting and in-depth research across multiple markets.

Industries Served: Accounting & Finance, Commercial Real Estate, 
Construction & Technical, Financial Services, Mining & Industrial, Real 
Estate Development

Office Locations: Vancouver, Seattle

Key Contact: Gavin Ryan, Managing Director 
Email: gavin@taylorryan.com 
Phone: (778) 775-1047 
Website: www.taylorryan.com 

Taylor Ryan Executive Search Partners
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Firm Overview: Tempting Talent partners with Recruitment & 
Executive Search businesses to hire the best revenue generating talent, 
improve diversity, and identify new commercial opportunities.

Industries Served: Executive Search, Recruitment, Venture Capital, 
Private Equity

Office Locations: New York, London

Key Contact: Nicholas Macdonald, Managing Principal 
Email: n.macdonald@temptingtalent.com 
Phone: (917) 463-0092 
Website: www.temptingtalent.com 

Tempting Talent
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Firm Overview: The Tolan Group [TTG] is a Hunt Scanlon Top 50 
healthcare executive search firm. TTG is a search firm that consists of 
3 distinct recruiting divisions. With a recruitment team that handles 
executive placement, a separate team that recruits functional roles and 
a contract staffing division for certain clinical positions, there aren’t 
many roles that can’t be filled by The Tolan Group. With a focus on 
the healthcare ecosystem they can help hire talent in the healthcare 
services, healthcare Tech and Behavioral health sectors. The Tolan 
Group teams have placed titles from C-suite executives to individual 
contributors and all roles in between. Led by partners who have over 
50 years of combined recruiting experience and being geographically 
agnostic, TTG is the go-to recruitment partner for many healthcare 
organizations located throughout the nation.

Industries Served: Healthcare/Life Sciences, Private Equity, Non Profit

Office Locations: St. Augustine, FL

Key Contact: Tim Tolan, CEO 
Email: ttolan@thetolangroup.com 
Phone: (904) 875-4787 
Website: www.thetolangroup.com 

Tolan Group
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Firm Overview: TriSearch is an International full-service talent 
acquisition managed services provider headquartered in Denver, CO. 
Recognized by both Forbes and Hunt Scanlon as a Top Nationwide 
Recruiting Firm of 2020, TriSearch provides customized partnership 
recruiting for filling multiple roles at all levels, targeted single search, 
HR consulting, Diversity & Inclusion and Career Transition Services. 
Utilizing proprietary new models, TriSearch offers highly customizable 
and scalable talent solutions that focus on a client’s specific 
requirements. 

Industries Served: Aerospace & Defense, Chemical, Construction, 
Consumer Products, Education, Environmental, Finance & Banking, 
Gaming, Healthcare, Medical, Information Technology, Insurance, Legal, 
Manufacturing, Industrial, Mortgage Banking & Finance Industry, Non 
Profit, Oil, Energy, Paper & Packaging, Private Equity, Venture Capital, 
Professional Services, Sports & entertainment, Telecom, Transportation 
& Logistics

Office Locations: Denver

Key Contact: Bob Aylsworth, CEO & Founder 
Email: baylsworth@trisearch.com 
Phone: (516) 414-2003 
Website: www.trisearch.com 

TriSearch
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Firm Overview: The True platform is a global suite of products 
and services driving the intelligence behind talent management. 
True consists of five business units: True Search, Thrive, Synthesis, 
AboveBoard and True Equity. Global recruitment for board members, 
c-suite executives, VPs, directors and other strategic talent. We focus 
on investment firms, their portfolio companies, and public companies 
seeking transformative growth.

Industries Served: Consumer, Edtech, Enterprise, Financial Services, 
Gaming, Entertainment, Media, Sports, Healthcare, Life Sciences, 
Security

Office Locations: Los Angeles, San Francisco, Chicago, Austin, Boston, 
London, Haddonfield, New York, Amsterdam, Berlin, Stockholm, Tel 
Aviv, Dubai, Shanghai, Singapore, Sydney

Key Contact: Matt Engel, Partner 
Email: matt.engel@truesearch.com 
Phone: (617) 970-6030 
Website: www.trueplatform.com/search 

True Search
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Firm Overview: Truenorth Executive Search, Inc. is a boutique 
executive search firm operating throughout North America. They 
operate as a strategic partner to a wide range of clientele across 
all industries and with a broad spectrum of functional challenges 
and opportunities. Their core expertise is the ability to identify and 
recruit the leadership talent required by their clients to achieve 
transformational objectives for their businesses and to do this with 
diligence, speed, discretion and integrity. Truenorth has achieved 
an outstanding record of success in recruiting high performance 
executives and leadership teams to execute on start-up, turnaround 
and high growth strategies for their clients, with the objective of 
creating and growing enterprise value. As a search partner they 
focus on quality and speed in executing the search process, bringing 
creativity, tenacity and their relentlessly thorough discipline to each 
search endeavour.

Industries Served: Generalist

Office Locations: Toronto

Key Contact: Bruce North, Founder & Managing Director 
Email: bnorth@truenorthsearch.com 
Phone: (705) 792-9211 
Website: www.truenorthsearch.com 

Truenorth Executive Search
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Firm Overview: TSI Group is a boutique firm that provides services 
in executive search, strategic talent acquisition and leadership 
development throughout North America. They partner with their 
clients to offer their knowledge, capacity and resources to find and 
grow the talent that drives their clients’ success.

Industries Served: Supply Chain, Logistics, Manufacturing, Retail, 
Consumer Packaged Goods, Transportation, Healthcare, Energy, 
Mining, Engineering, Private Equity

Office Locations: Ontario, Philadelphia

Key Contact: Pamela Ruebusch, CEO 
Email: pamela.ruebusch@tsigroup.com 
Phone: (905) 629-3701x223 
Website: www.tsigroup.com 

TSI Group, Inc.
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Firm Overview: Since 1996, TurnkeyZRG has completed over 
1,400 executive searches spanning the full landscape of sports, 
entertainment and media. Before joining TurnkeyZRG, their leadership 
worked as senior executives at ESPN, MLB teams, NHL teams, music 
companies, SEC, ACC and Big East athletic departments and other top 
organizations within the sports, entertainment and media landscape.

Industries Served: Sports, Media, Entertainment, Music, Intercollegiate 
Athletics

Office Locations: New York, Atlanta, Austin, Boca Raton, Boston, 
Chicago, Cleveland, Dallas, Fort Washington, Los Angeles, New York 
City, Pittsburgh, Salt Lake City, San Diego, San Francisco, Virginia, 
Washington DC, West Hartford, Rio De Janero, São Paulo, Calgary, 
Toronto

Key Contact: Len Perna, Chairman & CEO 
Email: lenperna@turnkeyZRG.com 
Phone: (856) 685-1450 
Website: www.turnkeyzrg.com 

TurnkeyZRG
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Firm Overview: Established in 1958, Tyzack is a highly respected 
international executive search firm based in London. Throughout their 
history, they have been at the forefront of changes in the profession. 
From the move from advertising to executive search to setting up one 
of the first international partnerships, Tyzack has been an innovator. 
Now they are bringing our unrivalled delivery expertise to the 
challenges to be faced in a changing world.

Industries Served: Information, Communications & Entertainment, 
Consumer Goods, Financial Services, Onboarding, Government & Non 
Profit, Human Resources, Leisure, Hospitality, Gaming, Sport, Private 
Equity, Professional Services, Real Estate, Financial Officers, Marketing 
& Communications, Technology

Office Locations: London

Key Contact: David Dumeresque, Partner 
Email: david.dumeresque@tyzackpartners.com 
Phone: 44 20 3178 4227 
Website: www.tyzackpartners.com 

Tyzack Partners
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Firm Overview: As part of AMS, the global total workforce solutions 
firm, Up can deliver a broad range of strategic digital leadership 
resourcing services, combining expertise across both businesses 
to provide global recruitment solutions. Uniquely working across 
the growth curve from VC-backed, PE-owned to listed corporates; 
spanning high-growth pure plays to offline businesses undergoing 
digital transformation. 

Industries Served: Finance, Product, Marketing, Board, Transformation, 
CEO, Data, Commercial, Growth, Technology, General Management

Office Locations: Millbank, London

Key Contact: Clare Johnston, CEO and Founder 
Email: clare.johnston@theupgroup.com 
Phone: 44 20 3005 5600 
Website: www.theupgroup.com 

Up Group
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Firm Overview: Valor Partners is a boutique search consultancy based 
in Virginia. They work with software and technology companies on 
executive sales and marketing leadership roles. While most of their 
work is with venture funded, enterprise software companies (Transmit 
Security, Quantexa, Stardog, Starburst Data and Zenoss as examples), 
their clients also include well established market leaders such as 
Rapid7, BlueYonder, SAP and many others.

Industries Served: Cybersecurity, Data & Analytics, Supply Chain, 
Female Executives, Healthcare Tech

Office Locations: Virginia

Key Contact: Doug Johnson, Founder 
Email: djohnson@valorpartners.com 
Phone: (540) 492-4250 
Website: www.valorpartners.com 

Valor Partners
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Firm Overview: Vardis believes you need exceptional talent with 
unique skills and attributes to maximize your returns. They call this 
Private Equity DNA. To define Private Equity DNA™ they have worked 
with their clients and the academic research of Professor Steven 
Kaplan, at Chicago’s Booth School of Business, to identify the key 
characteristics that indicate success.

Industries Served: Private Equity

Office Locations: New York, London, Frankfurt, Dallas, Boston, Hong 
Kong

Key Contact: John Hoagland, Partner 
Email: jhoagland@vardis.com 
Phone: (214) 295-4324 
Website: www.vardis.comen-us 

Vardis
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Firm Overview: Ventura Partners is an executive search firm with 
particular depth in recruiting senior leadership talent for private equity-
owned and owner/founder-run companies, and sports management. 
They specifically specialize in recruiting CFO’s for private equity-owned 
companies, across all industries; C-level executives for Consumer and 
Retail companies with particular emphasis on the Fitness/Wellness, 
Action Sports and Outdoor Lifestyle categories; and Directors 
of Athletics, Coaches, and Administrators in professional sports 
organizations, colleges, and universities. 

Industries Served: Board Services, CFO Services, Consumer, Human 
Resources, Executive Assessment

Office Locations: Los Angeles, New York, Chicago

Key Contact: Bob Damon, Partner 
Email: Bob@ventura-partners.com 
Phone: (310) 734 2217 
Website: www.ventura-partners.com 

Ventura Partners
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Firm Overview: Verriez Executive Search is a bespoke, boutique firm 
and do all their searches in-house, from first brief to final placement 
- and beyond. They have a deep and profound understanding of the 
needs of major corporations and niche organizations alike for specific 
C-Suite & Senior Finance talent, and have the experience to recruit at 
the highest levels with both discretion and efficiency. To discuss your 
C-Suite & Senior Finance recruitment requirements, whether current, 
ongoing or projected, call Verriez Executive Search in complete 
confidence. They offer face-to-face meetings observing the current 
government advice on social distancing due to COVID-19, and can also 
offer discussions via online meeting platforms.

Industries Served: Generalist

Office Locations: London, Ontario

Key Contact: Paul Verriez, President 
Email: info@verriez.com 
Phone: (519) 673-3463 
Website: www.verriez.com 

Verriez Executive Search
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Firm Overview: Spend More Time Getting New Business, Not Sourcing 
Candidates. Versique offers 3% contingent sourcing. Jackson Stevens 
maintains a database of C-Suite & Executive candidates. They identify 
executive candidates for your firm and get out of your way. Versique 
stays behind the scenes and serve as a confidential source. They don’t 
compete with your firm.

Industries Served: Finance & Accounting, Information Technology, 
Executive Retained Search, Human Resources, Demand Generation/
Marketing Technology, Marketing, Engineering & Operations, Consumer 
Packaged Goods, Healthcare Leadership, Manufacturing Industry, 
Family Owned Businesses, Banking & Financial Services, Sales

Office Locations: Minneapolis

Key Contact: Tony Sorensen, CEO 
Email: tsorensen@versique.com 
Phone: (952) 260-0930 
Website: www.versique.com 

Versique
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Firm Overview: Vetted Solutions specializes in retained search for 
senior leaders of associations, nonprofits and other purpose-driven 
organizations.  Offices in Washington, D.C, Chicago and Los Angeles 
serve clients nationwide.

For more than a decade, Vetted Solutions has worked in partnership 
with leading names across the nonprofit world to identify, recruit and 
launch highly successful CEOs, board members, C-suite executives and 
other leaders uniquely suited to the distinctive demands of purpose-
driven organizations.

Vetted Solutions clients span multiple sectors and industries, including 
professional and trade associations, scientific and health-care 
organizations, building and architectural groups, the hospitality and 
destination-marketing community, and others.

The firm’s reputation for consistently superior performance derives 
from a distinctive combination of proven executive search expertise 
and direct experience in the management and governance of purpose-
driven organizations. Vetted Solutions also is widely recognized for its 
long-term commitment to advancing the role of diversity, equity and 
inclusion in recruitment and workforce development.

Industries Served: Trade Associations, Professional Societies, and 
other Purpose Driven Nonprofit Organizations

Office Locations: Washington D.C., Los Angeles, Chicago

Key Contact: Jim Zaniello, President 
Email: jim.zaniello@vettedsolutions.com 
Phone: (202) 544-4749 
Website: www.vettedsolutions.com 

Vetted Solutions
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Firm Overview: At Vlaad and Company they provide a tailored and 
meticulous search process, with proven results. Whether you are 
looking for a rockstar, or you are a rockstar looking for your next 
opportunity, they want to partner with you to find your perfect match. 
As the leading executive recruitment specialists in the finance sector, 
Vlaad and Company have successfully helped hundreds of clients find 
exceptional talent.

Industries Served: Investment Banking, Corporate Banking, Capital 
Markets, Private Equity and Venture Capital, Advisory, Project and 
Structured Finance, Asset/Wealth Management

Office Locations: Toronto, Calgary, Montreal, Vancouver

Key Contact: Bill Vlaad, Managing Partner 
Email: bill@vlaadco.com 
Phone: (647) 426-3890 
Website: www.vlaadco.com 

Vlaad and Company
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Firm Overview: Ward Howell International (WHI) is known as the 
world’s second oldest executive search firm. Over the past seventy 
years, they have developed into one of the premier strategic leadership 
consulting firms successfully establishing a global competence network 
which allows them to be active all over the world in various industries 
for multinational companies, local corporations, mid-sized companies 
as well as government agencies, law firms and financial services firms.

Industries Served: Consumer, Life Sciences, Industry, Automotive, 
Technology, IT, Telecom, Media, Legal, Financial Services, Public Sector, 
Education, Energy

Office Locations: Global

Key Contact: Bernd Prasuhn, Chairman of the Board 
Email: bernd.prasuhn@ward-howell.com 
Phone: 49 211 864 0820 
Website: www.ward-howell.com 

Ward Howell
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Firm Overview: Warren Partners is a leading UK executive search firm, 
devoted to supporting and recruiting executive and non-executive 
directors across the UK and internationally. They search for executive 
and non-executive talent, unlock potential in people and organisations 
and build sustainable boards. With a global network they combine 
the benefits of a London boutique with regional strength and market-
leading research.

Industries Served: Financial Services, Industrial, Retail, Consumer & 
Well-Being, Property & Real Estate, Technology & Digital, Professional 
Services, Non Profit

Office Locations: London, Cheshire, Edinburgh

Key Contact: Joelle Warren, Founding Partner 
Email: jwarren@warrenpartners.co.uk 
Phone: 44 203 170 5653 
Website: www.warrenpartners.co.uk 

Warren Partners
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Firm Overview: Canadian-based Waterford Global Inc. is a top-tier 
retained executive search and physician recruitment firm providing 
services in North America and internationally.  As the exclusive 
provider-of-choice to many of its clients, Waterford Global is the 
recruitment partner to organizations ranging from start-ups to PE-
funded growth stage companies to global market leaders. 

As the only search firm in Canada to have ever received the Canadian 
Business Excellence Award for Private Businesses, Waterford Global is 
now a two-time recipient of the Award (2020 and 2021). 

Industries Served: Food & Agriculture, Healthcare, Retail & 
Manufacturing, Private Equity & Venture Capital, Professional 
Services, Financial Services, Energy & Natural Resources, Cleantech, 
Construction & Infrastructure

Office Locations: Canada

Key Contact: Karen Swystun, Chief Executive Officer 
Email: kswystun@waterfordglobal.com 
Phone: (204) 229-5494 
Website: www.waterfordglobal.com 

Waterford Global
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Firm Overview: Waterhouse Executive Search is a mid-sized private 
OEM with facilities in 7 countries. The international aspect of our 
business has an important influence on their staffing decisions. Many 
of their North American salaried positions must work across cultural, 
language and social boundaries in dealing with their international 
colleagues and customers. Waterhouse Executive Search’s Corporate 
culture has developed to embrace cultural differences and use them 
to improve results. When they fill a salaried position, they have learned 
it is critical to the success of the candidate that they have an excellent 
fit with their team and their culture, in addition to being competent to 
perform the expected duties.

Industries Served: Consumer, Financial Services, Healthcare, Industrial, 
Life Sciences, Professional Services, Public Sector/Non Profit, 
Technology

Office Locations: Vancouver

Key Contact: Grant Smith, Managing Partner 
Email: grantsmith@waterhousesearch.com 
Phone: (604) 806-7715 
Website: www.waterhousesearch.com 

Waterhouse Executive Search
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Firm Overview: Corporate culture drives performance – it’s your 
organization’s greatest asset. At Waterstone, their mission is to recruit, 
align, develop and transition your human capital, to help you maximize 
performance and build a great, high-performance culture.

Industries Served: Consumer, Education, Financial Services, 
Healthcare, Industrial, Life Sciences, Non Profit, Private Equity, 
Professional Services, Technology, Sports, Media, Entertainment

Office Locations: Toronto, Vancouver, Montreal, Delray Beach

Key Contact: Marty Parker, CEO 
Email: mparker@waterstonehc.com 
Phone: (416) 408-4545x224 
Website: www.waterstonehc.com 

Waterstone Human Capital
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Firm Overview: Founded 48 years ago, WB&B Executive Search 
(WB&B) is a global minority-owned management consulting firm 
providing executive search and diversity consulting services.  The firm 
has pioneered innovative offerings including mid-management talent 
pipelining, talent mapping, and Invitationals to achieve clients’ talent 
acquisition objectives.

Industries Served: Healthcare, Financial Services/Insurance, Retail, 
CPG, Fintech, Utilities/Energy, Manufacturing, and Academia

Office Locations: New York, New Jersey, Washington DC, South 
Carolina and California

Key Contact: Kenneth Roldan, CEO 
Email: kroldan@wbbusa.com 
Phone: (516) 743-3000 
Website: www.wbbusa.com 

WB&B Executive Search
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Firm Overview: The healthcare industry continues to experience 
unprecedented changes. More than ever, health systems, healthcare 
providers, hospitals, managed care plans and insurance companies 
require the  right leadership to meet the demands of the industry. 
Westmont Search’s focus is on the business side of healthcare, working 
closely with health systems, healthcare related organizations and 
managed care companies throughout the country.

Industries Served: Academic Medicine, Rural & Urban Health Systems 
and Hospitals, Managed Care Government Programs, Medicare, 
Medicaid, CHIP & MLTSS, Long-Term Care, Ancillary Health Companies, 
Managed Service Organizations (MSOs), Healthcare Analytics

Office Locations: Westmont, IL

Key Contact: Wendy Brown Blau, Managing Partner and COO 
Email: wendy.brownblau@westmontsearch.com 
Phone: (856) 869-2300 
Website: www.westmontsearch.com 

Westmont Search
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Firm Overview: Whitham Group is a Retained Executive Search Firm 
proudly hailing from the Bay Area, the hub of renewable energy. They 
are a Certified Woman Owned Business, Woman Business Entity and 
Certified by the California Public Utilities Commission as a Diverse 
Supplier of Recruitment Services and Executive Search.

Industries Served: Renewable Energy/Cleantech

Office Locations: London, Manila, San Francisco

Key Contact: Carina Whitham, President 
Email: carina@whithamgroup.com 
Phone: 888-238-1273 
Website: www.whithamgroup.com 

Whitham Group
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Firm Overview: William Spelman Executive Search (WSES) is a 
retained executive search firm specializing in identifying and recruiting 
highly qualified and diverse candidates for executive positions in higher 
education. William Spelman Executive Search’s searches are rooted 
in the close partnerships they form with their clients, with whom they 
share a commitment to finding the best and brightest to carry out the 
important work of educating the world’s future leaders.

Industries Served: Higher Education

Office Locations: Webster, NY

Key Contact: William Spelman, CEO 
Email: bill@wspelman.com 
Phone: (585) 366-4329 
Website: www.wspelman.com 

William Spelman Executive Search
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Firm Overview: Williams Executive Search, a prestigious Minneapolis 
headquartered retained executive search firm, has built a national 
reputation for its successful approach to recruitment. For more than 
25 years, the firm has specialized in senior level search and selection of 
executives for companies ranging from pre-IPO to Fortune 500.

Industries Served: Professional Services, Consumer Products, Financial 
Services, Industrials, Technology, Telecom, Private Equity, Venture 
Capital, Higher Education

Office Locations: St. Louis Park, MO

Key Contact: Bill Dubbs, President 
Email: dubbs@williams-exec.com 
Phone: 952-767-7901 
Website: www.williams-exec.com 

Williams Executive Search, Inc.
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Firm Overview: A trusted leader in executive search, WilsonHCG 
has a global footprint that spans 65 countries and six continents. 
Its expertise covers a variety of industries and role types, especially 
companies that are experiencing high growth or those in need of 
organizational buildouts. Some of the world’s most admired brands 
rely on WilsonHCG because of its ability to place transformational, 
high-impact talent.

Industries Served: Generalist

Office Locations: Tampa, Manchester, Toronto, Krakow, Bucharest, 
Hong Kong, Shanghai, Beijing, Singapore, Tokyo

Key Contact: John Wilson, CEO 
Email: Info@WilsonHCG.com 
Phone: (813) 600-4303 
Website: www.wilsonhcg.com 

WilsonHCG
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Firm Overview: Wilton & Bain provide Executive Search and 
Leadership Advisory services to businesses going through 
transformation and change. They are a global firm but they think like a 
growth business. Wilton & Bain’s diversity of ideas and approach match 
their clients’ ambition and innovation. With Wilton & Bain there is no 
groupthink, just the constant pursuit of greatness. 

Industries Served: Professional Services, Consumer Products, Financial 
Services, Industrials, Technology, Telecom, Private Equity, Venture 
Capital

Office Locations: London, New York, Texas 

Key Contact: Chloe Watts/ Tim Baker, Partner / Partner 
Email: Chloe.Watts@wilton-bain.com 
Phone: (630) 990-1370 
Website: www.wilton-bain.com 

Wilton & Bain
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Firm Overview: WittKieffer recruits great CEOs and other executives 
for hospitals, health systems, academic medical centers and other 
health-related organizations; life sciences companies including 
pharmaceutical, biotech, diagnostics and medical device corporations; 
colleges and universities and not-for-profit community service 
organizations and foundations.

Industries Served: Healthcare/Life Sciences, Higher Education, 
Information Technology, Non Profit, Legal and Compliance

Office Locations: Oak Brook, IL

Key Contact: Andrew Chastain, President & CEO 
Email: andrewc@wittkieffer.com  
Phone: (630) 990-1370 
Website: www.wittkieffer.com 

Witt Kieffer
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Firm Overview: Work&Partners LLC is a retained executive 
search firm that recruits senior-level executives for the world’s top 
management and technology consulting organizations, hi-tech firms 
and corporations on a global basis. Work&Partners combines this core 
competency with a strong focus and a proven record of success in the 
demanding M&A Due Diligence, TAS and Corporate Finance consulting 
environments.

Industries Served: Financial Services, Accounting, Digital Media, 
Private Equity, Venture Capital, Professional Services

Office Locations: Mount Kisco, NY

Key Contact: Alan J. Work, President 
Email: ajw@workandpartners.com 
Phone: (914) 328-2100 
Website: www.workandpartners.com 

Work&Partners LLC
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Firm Overview: Y Scouts is a retained executive search firm serving 
high-growth U.S. & Canada-based health & wellness, cannabis, and 
SaaS companies.  Their team of subject matter experts in ‘hiring on 
purpose’ has shifted the national conversation around the importance 
of hiring candidates who connect to your company through shared 
values, vision, and sense of purpose. Y Scouts has flipped the broken 
vertical model on its side, creating horizontal alignment between 
leaders and companies.

Industries Served: Health & Wellness, Cannabis, SaaS Companies, 
Consumer, Human Resources, Social Impact

Office Locations: Scottsdale, AZ

Key Contact: Max Hansen, CEO 
Email: max@yscouts.com 
Phone: (480) 374-7110 
Website: www.yscouts.com 

Y Scouts
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Firm Overview: Young Search Partners is a boutique executive 
search firm uniquely positioned to provide highly customized and 
laser targeted search solutions. Their approach is as unique as the 
companies that retain them and the talent they source. Young Search 
Partners’ size makes them agile, responsive and attentively poised to 
assist their clients as they face an ever changing business landscape.

Industries Served: Technology, Consumer, Manufacturing, Hospitality, 
Supply Chain, Professional Services, Non-Profit

Office Locations: Atlanta, Tampa

Key Contact: Katherine S. Young, President and CEO 
Email: kyoung@youngsearchpartners.com 
Phone: (813) 254-6490 
Website: www.youngsearchpartners.com 

Young Search Partners, LLC- Retained Executive Search
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Firm Overview: ZRG Partners, LLC is a revolutionized talent 
management provider. They provide senior-level executive search 
services grounded in their DNA that values data and analytics in 
conjunction with great search process. ZRG’s proprietary Z score 
process and tools help clients make informed hiring decisions while 
avoiding costly hiring mistakes.

Industries Served: Consumer, Education, Financial Services, 
Healthcare, Industrial, Life Sciences, Non Profit, Private Equity, 
Professional Services, Technology, Sports, Media, Entertainment

Office Locations: New York, Atlanta, Austin, Boca Raton, Boston, 
Chicago, Cleveland, Dallas, Fort Washington, Los Angeles, New York 
City, Pittsburgh, Salt Lake City, San Diego, San Francisco, Virginia, 
Washington D.C., West Hartford, Rio De Janero, São Paulo, Calgary, 
Toronto

Key Contact: Larry Hartmann, CEO 
Email: lhartmann@zrgpartners.com 
Phone: (201) 560-9900 x222 
Website: www.zrgpartners.com 

ZRG




