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HuNt Sconlon|Medid Website Demographics

Hunt Scanlon Media is the most widely referenced, single source of news in the human capital
sector. Our mission is to inform, engage and connect you - the most avid members of the talent
management community. Through our enhanced search engine optimization, Hunt Scanlon
Media is consistently featured on the first pages of Google News, key networks on LinkedIn Pulse
and in an array of talent management sources.

International Returning Visitors

58%
New Visitors

68%
United States

Today, Hunt Scanlon Media interfaces daily with more than 125,000 human capital professionals
in over 55 countries — from CHROs, chief talent officers, talent acquisition specialists, company
directors, and top decision-makers in finance, IT, sales, and marketing, to the more than 35000
global executive search consultants who service them.

=
m
-4

Hunt Scanlon Media provides daily market
intelligence briefings and data analytics

to an expanding universe of global talent
acquisition leaders.

M Financial

I Healthcare/Life Science
Consumer Products

B Manufacturing/Industrial

B Non-Profit/Academia

B Professional Services
Other

Recruiters

72%
Corporate




HuNt Scanlon|Medida

Website/Desktop

In the past year, the Hunt Scanlon Media website has experienced a 300% increase in traffic
statistics. Our unique visitors have now risen to 35,000 while our page views have skyrocketed
to 60,000 per month. Our homepage below is one of our most active regions. Please take a
look at our nine advertising options available: Site Sponsor, Emerging Voices Sponsor, Native
Sponsor and an additional Homepage Sponsor. On the next two pages you will find additional
content-driven advertising opportunities, including Homepage Sponsors, Featured Layer,

In-Line and Skyscraper Ads.

Home About Hunt Scanlon Media ContactUs Press Coverage Media Kit

Hunt Scanlon|Media

Leadership Intelligence

NEWSWIRE ARCHIVE v INDUSTRY MEDIA CENTER LEADERSHIP REPORTS v ESR

‘WE DON'T FIND PEOPLE.
WE FIND THE RIGHT PEOPLE.

¥4 DiversifiedSc @

RANKING v OUR LATEST THINKING

DAILY NEWSWIRE - TOP STORIES

Related News

Why the CEQ / CHRO Relationship
Is Essential

CEOs See More Value In Technology Than
People

In partnership with CEOs, chief human
resource officers (CHROs) are playing
increasingly critical roles to ensure.

The High Cost of Picking a Wrong
Leader

Selecting a CEO is arguably one of the
most vital decisions a board makes
Companies that choose the wrong

Generational Shift: Succession of
= Older CEOs Slows

The rate of succession of older CEOs of
large U.S. public companies slowed
significantly this past year, bringing to

a.

CEOs face the challenge of making strategic decisions not only
about where to invest now but also about where to lay the
foundations for their organizations’ future success. That

MULTIMEDIA: VIDEOS

EMERGING VOICES WATCH NOW

Carlos Cata, Managing Partner at DHR,
Discusses Measuring Results Threugh Analytics

“DHR

TALENT TALKS

Search Assignment
Brigham Hill Recruits Upper School Leader for National Cathedral School

Executive search firm Brigham Hill Consultancy has placed Dr. Denise M. Brown-
Allen into the joint roles of associate head of school and head of the upper school.

role in the company's organizational effectiveness to achieve its human

People
i4cp Names VP Talent Acquisition to Newly Formed Search Practice

The Institute for Corporate Productivity (i4cp), a network of HR and business
professionals focused on making high-performance organizations unique, has..

Global
hrQ Expands Into San Francisco, Atlanta and Philadelphia

Executive search and professional services firm hrQ has recently opened new
offices into San Francisco, Atlanta and Philadelphia with the additions of Pam

Search Assignment
Russell Reynolds Recruits Houston Police Chief

Russell Reynolds Associates has recruited Art Acevedo as the next chief of police
for the city of Houston. He becomes the first Latino to take on the Houston

Searching for a Sports Executive
<! Chuck Cain, Havard Group Intemational
¢

Objective-Based Interviewing

Russ Riendeau, Jobplex

Working With Millennials
Smooch S Reynolds, DHR Intemnational

FOLLOW HUNT SCANLON MEDIA

(v ¢ QinJs-J )

Visit our social media platforms today

INDUSTRY MEDIA CENTER

Featured Talent Management Profiles

JDG Associates

At JDG Associates, its research-intensive
process and personal approach has resulted in
successful senior-level searches across a broad

Your partner in recruiting top-tier talent and taking

Washington, DG Chicagn ."

spactrum of industries and disciplines in the
Washington, D.C. region

SITE SPONSOR
This ad is the top position

on the website. Appearing at
the header of every website
page, this branding tool is
hard to miss.
($40,000/year)

EMERGING VOICES
This ad space is housed on
the website homepage.
If your firm creates cutting
edge video this is the
position for you.
($3,750/month)

NATIVE AD
This unigue platform allows
you to display searches,
news, podcasts and blogs.
($10,000/half-year)

HOMEPAGE SPONSOR
This ad is positioned on the
homepage and gives your

your organization to the next level of performance.

AlOrariners

AltoPartners is an international alliance of search

" Survey
o“" Egon Zehnder Offers 7 Steps to Improve Diversity

) Many boards are now looking for concrete suggestions for making diversity an
integrated part of their agenda. There is now broad consensus that having a

S

firms. Established in 2006 by a group of
entrepreneurial companies, the alliance now
spans 33 countries across the Americas, Europe,
the Middle East, Africa and Asia Pacific

brand extra recognition as
a lead sponsor.
($15,000/year)




HuNt Scanlon|Medida Website/Desktop

This Feeder Function Puts HR Leaders on Fast Track to CHRO a
Total R s
oo In building Tower Consultants, Ltd. into a leading executive search boutique
dedicated to human resources with an emphasis in the total rewards sector... TRENDS

CEO Economic Outlook... Employers Continue...
Search Assignment = . -

Nolan Partners Leading GM Search for San Jose Earthquakes

The San Jose Earthquakes has hired Nolan Partners, a leading sports dedicated
search firm, to help identify the club’s next general manager. Technical director...

Search Assignment CEO economic Sixty seven percent of
B.E. Smith Tapped by St. Lawrence Health System to Find Chief Nursing... expectations for sales... employers say they plan.. g
>
Healthcare-focused executive search firm B.E. Smith has been retained by St.

Lawrence Health System to lead its search for a new chief nursing officer. Serving...

People
ZRG Names Financial Services, Private Equity & Consumer Practices...

Executive search firm ZRG Partners has named Sharon Stein as a managing
director in its financial services, private equity and consumer recruiting practices..

People
Cordia Resources Names Executive Search Director

Washington, D.C -based executive search firm Cordia Resources (formerly Cordia
Search) has tapped Marc Zeid to serve as an executive search director and a..

Unique access fo top intel/defense officials LATEST INTERVIEWS
and industry cyber leaders.
‘Why Women Matter In... Shifting Demeographics...
www.benchmarkes.com 703-728-8506 _— =
: ‘ l ‘ - .
Search /ff signment " o
Nolan P@tners Leading GM Search for San Jose Earthquakes &/
The Sanfose Earthquakes has hired Nolan Partners, a leading sports dedicated
search fifh, to help identify the club’s next general manager. Technical director bl
» 1o help vt L9 9. - According to data collectedl]  In the not-too-distant past
bv Hunt Scanlon... the maiority of CEO and...

HOMEPAGE SPONSOR HOMEPAGE SPONSOR
This ad is positioned on the homepage and gives This ad is positioned on the homepage and gives

your brand extra recognition as a lead sponsor your brand extra recognition as a lead sponsor
($7,500/year) ($12,500/year)
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Website/Desktop

FEATURED LAYER
This ad is placed above the newswire editorial content. It appears
once the reader scrolls down the page to allow the user to continue
reading. This format is very striking and offers a wide scope for
creative/targeted advertising messages. ($175/story)

INNOVATIVE REDEPLOYMENT
& QUTPLACEMENT SOLUTIONS

L N
Mullin

INTERNATIONAL

NEWSWIRE ARCHIVE v INDUSTRY MEDIA LATEST THINKING

LEARN MORE

stay Cannected: i (3 (@ & Egon Zehnder and Korn Ferry Tap Insider as Pharma Giant

CEO

benchmark

October 11, 2016 - In one of the biggest
search assignments in British business this
year, Egon Zehnder and Korn Ferry have
engaged to support the CEO succession
and recruitment process at GlaxoSmithKline
by tapping company insider Emma
Walmsley as its new chief executive

officer. She becomes the first woman to
lead the pharmaceutical giant and GSK will
be the first top-tier pharmaceutical company
to be led by a woman.

Looking for
aworld class
board member
with cyber
security/risk
experience?

Ms. Walmsley is currently CEO of the company’s consumer healthcare division, which was
formed last year following the company’s completion of a three-part transaction with
Novartis.

Find Out Why Every Company is
Turning to In-House Recruiting

GET 25 CASE STUDIES

! : CanterBaldwin i ding ints | i h firm f¢
L ez 07101 eyt ooy
CALL BENCHMARK
703.728.8506

CONTAGT INFO:

Current CEQ@ Andrew Witty, will step down from the position he has held since 2008. He has
been underflire from investor groups over the past three years as sales and profits at the
pharmaceufikal aiant have flaaaed. Headauartered in the U.K.. GSK is one of the world’s

IN-LINE
This ad is affixed permanently in the story,

and looks as if it is part of the text.
This content-based approach is an excellent way
to display a specific message. ($175/story)

SKYSCRAPER
This ad is rotated through each page of the website.

This carries great branding value, as it is continuously
introduced to a new group of subscribers day in
and day out. ($2,750/year)
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Website/Mobile

Hunt Scanlon Media has developed several advertising opportunities on its mobile platform that
allows select search firms to broadcast their messages and content to our expanding audience.
Please take a look at our three mobile advertising options available: Site Sponsor, Native

Sponsor and Homepage Sponsors.

weee0 Verizon T 3:26 PM @ 44% >

< huntscanlon.com 2

HuNt Scanlon|Media

Leadership Intelligence

CONTINUE TO HUNT SCANLON >

Global Reach,

Local Knowledge. /-

N L

THA Miles
Partnership

Al 7

SITE SPONSOR
This ad is the top position
on our mobile platform.
Appearing at the entry

point of our website, this
branding tool is hard to
miss. ($30,000/year)

Hunt Scanlon|Media

Leadership Intelligence

SPONSORED CONTENT

4 Big Technology Trends in Boston
Talking o dozens of companies, investors, and
candidates, these are the big trends.

Polachi & Co.

®O

US Foods Names New VP Talent

Acquisition

US Foods announces the placent of Bob

Taylor as their VP, Talent ACQIA‘

Christopher Group

‘What Lies Ahead in 2017
Rick Gray reflacts on what happ
year and ponders what lies ahe:
and clients.

TalentRISE

CEOs See More Va
Than People

CEOs face the challenge ¢
not only about where to im
where 1o lay the foundatiol

ied this past
for his firm

le In Technology

making strategic decisions
st now but also about
for their organizations’...

NATIVE SPONSOR
This unigue platform
allows you to display

searches, news, podcasts
and blogs at the top of
our mobile homepage.

($15,000/half-year)

Hunt Sconlon|Media

Leadership Intelligence

Workers Looking to Land New Jobs In
2017

One third of workers are regularly searching for new
job opportunities, even though they're currently

employed. This year, those numbers are expected to
rise. Here’s why.

Intrinsic and The Roseinstein Group
Merge

U.K.-based Infrinsic Executive Search has
merged with San Francisco a...

!i_'ﬁ'.r" T1{| How Destiny and Learning Shaped
This Recru...
The evolving healthcare sector has impacted
executive search, resulii...

Russell Reynolds Associates Taps
CEO for U...

Russell Reynolds Associates has
recruited Jamie Davis as chief execut...

“The opportunity for
greatness is often found
in unexpected places.”

MOBILE SPONSOR
This ad is positioned on
the homepage as well as

several highly trafficked

secondary pages which
gives your brand extra
recognition as a lead

sponsor. ($22,500/year)




HuNt Sconlon|Medid Industry Media Center

Hunt Scanlon’s Industry Media Center is a newly-developed service designed to help companies
with their human capital and talent acquisition needs. As a real-time, high touch product, the IMC
allows end users to research and conduct in-depth due diligence on leading search firms and
talent leadership providers. These include large generalists to boutique specialists located in the
U.S., Canada, Europe, Asia, Africa and South America.

Each search firm profile gives corporate CHROs and talent acquisition professionals the most
effective window-in to each firm’s specialties, from the talent management solutions they
provide to the industries and functional disciplines each firm serves. Hunt Scanlon Media builds,
maintains and administers each search firm profile on a daily basis.

Home | About Hunt Scanlon Media \ Contact Us | Media & Press | Advertising

HuNt Scanlon|Media

Leadership Intelligence

NEWSWIRE ARCHIVE ~ INDUSTRY MEDIA CENTER REPORTS AND RANKINGS ~ EXECUTIVE SEARCH REVIEW OUR LATEST THINKING q
FILTER BY Clear Filters INDUSTRY MEDIA CENTER
Region ) )
Welcome to the Industry Media Center. Hunt Scanlon Media has developed the most
["] All Regions comprehensive online resource to help you find and select the executive search firm
[[] United States that best suits your talent acquisition needs. Each search firm profile gives corporate
[] Canada CHROs and Talent Acquisition Professionals the most effective window-in to each
firm’s specialties, from the talent management solutions they provide to the industries
Ouk and functional disciplines each firm serves.
["] Europe
[_] Middle East
[] Africa
["] Asia Pacific
[] Latin America ne s mearEn T By ame Q
Solution Reset A B CDEFGHI JKLMNOPQRSTUVWIXYZ
[_] All Solutions

[] Advisory Services
[] Assessment

"] Board Services

["] Career Services

[_] Guiture Shaping

[_] Data Analytics/Market Intelligence
["] Executive Coaching

|
ACADEMIC SEARCH OCCG“*R({A?E

["] Executive Search
[_] Executive Tracker
] Interim

AC Lion / LionsEye Academic Search accelHRate Agilium Worldwide

Grou
[ "] Leadership Development P

[_] Management Consulting
["] Onboarding

"] On-Demand Recruiting
["] Organizational Chart Mapping Y
["] Outplacement

] Recruitment Research q

[_] Succession Planning

ALLEN

IR ALLEGIS
Sl A USTIN

Expertise By Function

] All FflAstions Alder Koten Alexander Hughes
"] Advef§sing

Allegis fjartners Allen Austin

CLICK TO
VIEW PROFILE




HuNt Sconlon|Medid Industry Media Center

As part of each search firm’s IMC profile, Hunt Scanlon Media designs a unigue series of pages
that include an overview, press releases, links to newswire articles, social media feeds,
and multimedia platforms that include videos and podcasts.

Home  About Hunt Scanlon Media ~ Contact Us Press Coverage Media Kit

Hunt Scanlon|Media

Leadership Intelligence

INDUSTRY MEDIA CENTER LEADERSHIP REPORTS v ESR RANKING v OUR LATEST THINKING Q

KOYA LEADERSHIP PARTNERS

OVERVIEW
PROFILE ‘

PAGE Koya Leadership Pariners was founded in 2004 on a single belief: The right person in the right
place can change the world. That belief has evolved into a guiding philosophy for the entire

COMPANY INFO

firm. We are deeply committed to the idea that the right leader — with the right support and Koya Leadership Partners

resources — can transform an organization and have a deep and measurable impact on our 44 Merrimac Street

world. Newburyport, MA 01950
(978) 465-7500

Over the last decade Koya has conducted hundreds of executive searches across the United https://koyapartners.com/

States and around the world. Our team has grown, our methodology has sharpened, and the

range of services we offer has diversified. But we have never strayed from our mission: To o o

help nonprofit organizations achieve their missions by providing customized, strategic, and

innovative support and services for acquiring and retaining exceptional talent. SOLUTIONS & EXPERTISE
ACHIEVEMENTS Solutions
> All Solutions
Functions
U » Board/Governance > Diversity & Inclusion
i > Business Development > General Management
» CEO/President > Human Resources
HUNT SCANLON NEWSWIRE BRIEFINGS » Communications/PR
Industries
Koya Leading CFO Search for Barack Obama Foundation . Associations » Foundations
Executive search firm Koya Leadership Partners has been retained » Colleges/Universities > K12
by The Barack Obama Foundation to lead its search for a chief > Cultural Arts > Non-Profit/Mission-
financial officer. Alison P. Ranney, managing director and Chicago... > Education Driven
> Faith Based
Koya Leadership Partners In Hunt to Find Leader for Amnesty... LATEST PRESS RELEASES
Human rights organization Amnesty International USA is looking for a
new executive director and has turned to Koya Leadership Partners » Longtime Media Executive Terry O'Reilly Joins
for leadership assistance. Managing partner Molly Brennan and... Pittsburgh Community Broadcasting Corporation as
its First CEO

» Koya Leadership Partners Recognized by Forbes as

One of America’s Best Management Consulting
Executive search firm Koya Leadership Partners has recruited Firms of 2016

Anders Yang as chief development officer of the Natural Resources
Defense Council (NRDC). Leading an international team spanning...

Koya Leadership Partners Places Chief Development Officer at...

» Koya Leadership Partners Featured on Hunt
Scanlon’s Top 50 Recruiters List

Koya Tapped to Recruit Human Rights Network Director ADDITIONAL INFO

Executive search firm Koya Leadership Partners has been tapped by
The US Human Rights Network (USHRN) to lead its search for an » Learn About Koya Leadership Partners

executive director. Melissa Madzel, director of executive search... » Meet Our Industry Experts




HuNt Scanlon|Medid Talent Leadership Reports

Hunt Scanlon Media has been publishing industry studies for 27 years including our Talent
Leadership Reports, which have become standard reading material for executive recruiters and
their corporate talent acquisition counterparts.

HuNt Scanion| Med!

UNDERWRITING SPONSOR
This sponsor position is one of our most
- STATE OF RECRUITING: HEALTHCARE IT
coveted. Each underwriting sponsor authors WittK.afer Recruting Specialists, Cris Wierz and James Uterback,
2 e . Discuss the Dramatic Changes Underway in the Healthcare Sector
a full chapter in the study on a specific topic
related to their business. ($7,500/chapter)

Heattrzare IT recnuting s changed dramatically in recent years. Nol only have the (racitioral
rsponsibiies of - t new files - Chief | ty ffices, Chif
Medical Informatics Officer, Chisf Deta Analytics Officer, and 30 forth - have cropped up and ars dynamic
camar cpportunities with 7o blueprint for growing inta these positors. Though beathcars IT axecutive
search is undergeing remendious change, i does ot mean that recring shouk be haphazard or
scaseshet, Ifanything. executive search frms have their work cut ot for them o brosden their horizons

exceptional IT eacutives in & very chaflenging and uncertain o
S o s ot

|
Chis Werz Lrings ower 30! wch praction, nchuding 20 years n beallcare
information technology. She is a principal based in WittiKisffer's Oak Brook, dinois office, dentifying leaders on behalf of
hospinis an integrated dslvery network, acadami ! conters, managed care companies, physician organizations,
heathcars assaciations, vandors, Gansating firms and urversifiss. Prior o oining WiKiefia;, Ms. Wierz served as partner
and Eni senvice line executive for Encore Health Resources (row & Quintiles company) Previously she was principal of

rd Group, eni 3 campany, and has alsn served s a olient sendcas prncipal
—  HuntSceroniMedE — with (BM Global Business Senvices where sh business fo
inergatod dbvery rstworks. St is aiso head s Marnaxial Hospital
Staffrurse at Nonthwast Commurty Haspitalin Arfngton Heights, ircss.
Jams T UeADACK i  Drocipal with WALLKGeftar and leacir of e He has rrore

. ihan 30 pears of diverse and Gynamic executive consutting ce n heathzare, acadiemic mecicine,

I rc ol inforiralion lech ooy and eniraprensurial privale equty and veaturs GABIA! backed endeavars. During IS me e has
pained a deep appreciaion for the ransiommative power of technalogy and the wital impartance of great leadership ©

3 organizational growth, velue Groation, and sharsholdo M. Utiorbacks have 5

CED O heahand beatt 7 firms. Ha has alsc haid

s by tradect Covarion (now LabCop anet R Poutens Rorer PRasmachuticals (now Sancf)

Egon Zehnder's board assessment includss makeup Wearea g]obal

of the boarc, processes and informalion flow, how T RS

inclvidual behaviors end relationshios among alliance of executive Healthcare IT recruiting has changed dramalically In some cases Ihere are no clear-cul rules. Take: for

enribens ihusras I bowid's wosk, e howwell S < B inrecent years. Not only have the Iraclional example, the role of the CISO. Where does a healih
search firms, united esponsibiiies of GIOs evoved and mushvoomed,  systam or other organization ok ko kieal candidares?

the board takes on criical governance issues. The
firm also offars director appraisals, board succession
planning, and chair searches.

but new lites — chigl information securily oficer, chiel ‘Within healthcare? (The pool of qualfiad applican's is
medical informates officer, chiel data anaytics offcst, ot aige) Within 18chno0gy and 18/BCOMMUNICALoNS

and so forlh - have cropped up and are dynamic companies? IT consultng firms? From the military or
Bringing on New Leaders, Maximizing Results " e i
aing 4 career opporiunities with no blugprint for grawing Mo government sector? in some cases 1t & al of these
Anglher service on Egon Zehndar's diversified menu these positions. possibiities. Information sacurly has becoms a major
s CEO succession planring. The im emphasizes s a b of a Wiki Wes: witin heakthcars T, says: ares of emphass for healihcare organizations, end the:
getiing & solid handie on whal the client seeks in Jim Utterback, leader of the Information Technology best, most innovative candidates are not always right
anew lsader, which involves in-depth, individual practics at Witt/Kieffer Tha rules have changed or before our eyes.

interviews with board memiers and other key
personnel as well as rating what qualities ina
leader matter most for the parlicuar chent Egon
Zehnder's consultants then evaluate canddales in
terms of experience, compslencies, and personal
characlonstics. Interviows with candidates, in turn,
help 1o 855088 those Gandidatss in relation 10 the
clients specifications as wel as for potantial

VIEWFGINT. CHRIS WIERZ AND JAMES UTTERBACK - WITTAGEFFER

Accelerated Integration

FFiva decades of experience partnering with clients
16 buid thisr Businessas thiough assassment and
reciutment of 1op-level execulives and I€ams gives
Egon Zehndler congutants urique ineight into the
inisgraon challenge.

Controlled Circulation

Hunt Scanlon Media’s Talent Leadership Reports
currently have a controlled distribution of 61,500.

And when the new leader is hired, the firm provides
a new-CEQ integration senvice. It invoives Egon
Zehnder's consulents working closely with the new
CEO, board, and, # nood b, the hurman fesources
leadr, ovr a courso of 90 days. The goal isto
maximize the reguts of a new leadar's beginning, both
in taking command and estasksning relationghipe
with key players within the organization and within
ihe culiure as awhole. Egon Zehnder sesks to
differentiate its CEO succession service by stressing

44,280
Corporate
TA Professionals

Recruiting
Professionals

HALF PAGE VERTICAL

This ad is a staple in our industry reports.
With 25 ads throughout the study this

Executive Search: Trends
in Talent Acquisition

is a relatively inexpensive option to
position your firm in front of our

high-end audience. ($1,500/report) Adapting to Change:
Trends in Talent Acquisition 2016*

In-House Recruiting: Best Practices
Redefining Talent Acquisition*

Brexit’s Impact on London
& Global Talent Acquisition*

*Current report available for purchase.
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RECRUITER RANKINGS SPECIAL ISSUE

Executive Search Review

‘Why Korn Ferry’s CEQ Thinks We All Need to Adap! fo Change

onTre
Front Line ~

Executive Search Review

Hunt Sceanlon Top 10 Recruiters

Launched in 1989 by Hunt Scanlon Media, ESR is the senior i—
level talent management sector’s leading newsletter. - =
Published in a PDF format, ESR covers critical issues facing A s
executive search and talent acquisition leaders. Each issue
includes in-depth spotlight articles, substantive interviews,
and key industry data and analytics. Our annual springtime
rankings issue is one of the most highly anticipated in the field.

i

Check out our latest issues:

2016 Annual Rankings
Special Issue

Non-Profit/Higher Education
Cybersecurity Special Issue

Executive Search Review RECRUITER RANKINGS SPECIAL ISSUE

also think more broadly - stralegy firmsand HR consulting organi-
zations. Also, you have 10 always be mindful of innovation and what

two peopls in a garage in Silicon Valley or Bangalore are doing . | \DDOCK
You're right. By expanding your company into additional leadership
consuling service areas you've actually opened up Korn Ferry o k ‘

MATTHEWS HALF PAGE VERTICAL

new competition. What sort of batiles loom ahead now? . . . .

The werld i exremely compliie focay — rera s eal fight fr This ad is uniquely placed in front of

growth and relevancy. | don't think the competitin is any more WE ARE LEADERS .

ot S s o ST EXECUTIVE SEARCH FOR THE /0005 rEsielsis @i ESIR, Wit oy
ASSET MANAGEMENT INDUSTRY new specialized editions it’s sure to

players, for sure. But, | wouldn't say the competitive landscape
is any different than any organization, in any industry around the

world today. It's intense wherever you go. In this environment, for H H H

any CEO, g{nwvlh isn't easnlymlamiy(l EIISI and foremost, CEOs are . pUt —\/OU | n f:ront Of the rlg ht a Ud |ence
looking to diive performance and growth by harnessing the energ 1 . . . -

o people arod et s common e — With limited participants this is an
BY THE NUMBERS E va gl |k - exclusive position. ($1,500/issue)

Demand for Leadership Solutions is Intensifying
Kom Ferry topped $1 billion in revenue...

..enjoying a growth rate of 1 6% in2015

UPCOMING SCHEDULE
(Availability upon inquiry)

What about competition coming from within the search industry itseilf.
We have witten extensively on the rise of search boutiques and their
entry into C-suite recruiting. They don't have the off-limits challenges
of their farger rivals, some argue they re more agile and provide
better niche talent management services. What changes has Korn
Ferry made to meet this challenge?

Demonstrated track record of success

across all functions, all asset classes, all

client types and in securing long-term NE[IVE ry 20:
Unless you are nimble and agile, you are extinct. You have to have tenure For placements. . .
a startup mentality, constantly reinventing. You need to have a G | O ba | |_ | fe SC | enceS/H ea | t h Ca re
mindset of how you put yourself out of business - meaning how do
you rejuvenate the forest on a continual basis. The search industry
today is no longer about just finding an executive, but finding out 7 March 9:
who they are and what makes them tick and how they fit into an r ‘. . .
organization. This shift impacts larger search firms and boutique ' ey ; : / ; i

firms alike. As a result, search firms need to be able e invest in " ) S Assessment Talent SerV|Ce Oﬂ:erlngs
intellectual property, data and analytics - and thal’s a competitive i =
advantage for us, We have substantial data and we've made large Private e TR M a y 2 5:
investmanls in this area. We have management data covering 114
countries, reward data on 20 million professionals, engagement
data on six million professionals and assessment dala on millions
of leaders around the world. This IP is wovan into everything

we do - for instance, we're taking pay data and best-in-class J u |y ‘I 5

job profile data from Hay Group and infusing it into our search " - — 0

solution. At the same time, we're taking pay data on millions of .

ool fom o ssmc mabass o bl I tengih o Hoy Sports/Entertainment
Group reward offerings. This approach is taking hold with clients.
Do you know that every 3.5 minules, we place a professional in a
new job? Ninety-four percent of new clients choose to work with us
again. Related to boutique firms specifically - the search industry

Special Annual Rankings
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ESR LANDING PAGE
This ad is uniquely featured on the landing page of
ESR. Each quarter, a new specialized edition of the
wsletter is published. ($3,500/quarter)

Newsletter

Home About Hunt S linlon Media Contact Us

Press Coverage Media Kit

Stay Connected: | B a 'i
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Leadership Intelligence

WE DON'T FIND PECPLE.
WE FIND THE RIGHT PEOPLE.

EXECUTIVE SEARCH REVIEW

In This Issue

Executive Search Review is now in its 26th year. We invite you to take a look at our latest issue by
downloading the Free Newsletter PDF file. Here is a sampling of just some of what you'll find when
you open up this ESR:

Free Newsletter PDF

Recruiting Mission and Purpose Driven Leaders

In recent years, both the academic and non-profit sectors have shifted
toward more integrated models of collaboration between
communications, marketing, branding and development. To keep up,
incoming leaders have brought along skill sets from the for-profit sector,
including strategic planning, financial & operational expertise, and people
management proficiency. In the following lead article, Hunt Scanlon’s
editorial board gathers input from leading search firms in these seclors.

At Diversified Search, we pride ourselves on going
the extra mile to identify and recruit America's best
minds to lead America’s most vital companies.

v+ DiversifiedSearch
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RANKINGS SPONSOR
These ads can appear in any
one of our 12 highly anticipated

search firm rankings.
($2,500/year)

VAILRESORTS
65.750 Seeking Passi Consensus-Building Talent
In the following interview, Jim Zaniello, president and founder of Vetted Solutions, discusses the CARNIVAL
evolving nature of recruiting for the non-profit sector, the nuances for finding talent for his unique CORFORATIONS PLE
client base and what led him to a career in executive recruiting.
— . A
ALL FIRMS

RECRUITERS

75 fastest growing
Sfirm in the Americas

Hunt Scanlon presents its annual roundup of the largest, fastest growing executive
search firms in the Americas. Here, we present the 50 top firms in this dynamic
marketplace - ranging from the largest recruiting and
firms to the leading boutique specialists that
reporters and analysts have studied each search firm in-depth and have
highlighted recruiters in every conceivable industry and functional sector.

O,

Korn Ferry

< About the Firm >

)

Spencer Stuart

< About the Firm >

)

Heldrick & Struggles

< About the Firm >

>
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Email Alert

Hunt Scanlon Media’s most popular engagement vehicle is our Newswire Alert which reaches
360,000 executive search and talent management subscribers each week. That’s 1.4 million per

month and 18.5 million annually.

HOATrSCcCoanion|Veolia

Leadership Intelligence

Daily Newswire

Talent Poaching Rampant, Yet Often
Uncontested at American Companies

A full quarter of U.S. businesses are experiencing
amarked increase in talent raids at the C-suite
level. Yet most are woefully unprepared to
combat the problem head on. This is among the
key findings of a talent retention survey of nearly
400 human resource professionals conducted
recently by Marlin Hawk, a global leadership
advisory firm focused on next-generation talent,
and Greenwich, Conn-based Hunt Scanlon
Media. Specifically, 54 percent of all...

¥4 DiversifiedSearch

Beyond conventional wisdom

Diversified Search is one of the nation’s top ten
executive search firms. With more than 40 years
in executive search, Diversified is the largest
US woman-founded and owned firm in the industry

www.diversifiedsearch.com

DAILY NEWSWIRE BRIEFING
This ad space is an exclusive opportunity to
brand your firm in our Daily Newswire Briefings.
Monday through Friday your ad will be seen
by hundreds of thousands of subscribers on a
weekly basis. ($1,500/week)

5 Actions to Land a Job Quicker

Simple, Fast, and Effective: Mullin
nternational analyzed data on more than
10,000 successtul job seekers. Their
research has identified 5 key actions that
when executed within the first 3 weeks of
separation will guarantee to shorten a job
search by an average of 6 weeks.

The Mullin International team offers an
approach that jump-starts theZ
actions through rapid outre™
closer look, download the report nere:

“Companies continue to review talent and lines of business focused
on the greatest return on investment,” Keith Mullin CEO claims. "As
a result, employees may lose jobs and either get redeployed
internaily or are encouraged to seek new and exciting careers. It has
been humbling to ba part of that effort and affer best-in-ciass support
to heip iransition people into their best possitle new roles.”

Click Here for Free Report
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In Case You Missed It...

@ Egon Zehnder Offers 7 Steps to Improve Diversity
o Miany boards are novw Toaking or concrete sugaestions for making
!o diversity an

pers

This Feeder Function Puts HR Leaders on Fast Track to
CHRO
n building Towes Consultaats, Lid. into a leading executive search

oatique dedicated 1o human resources with an emphasis in the total
rewards sector, Donna Friedman and Chris Rose never deviated from an

eriginal biueprint firs 8id. thelr specialized rocruitment

brand expanded, they both
MLE Ends Minority Hiring Partnership With Korn
Ferry
orn Ferry's igh profile th Major League Baseball has come 1o

0‘ INNOVATIVE REDEPLOYMENT

& OUTPLACEMENT SOLUTIONS
Mullin

INTERNATIONAL

CEOs Se
T thinds

SUNDAY NEWSWIRE BRIEFING
This ad space is an exclusive
opportunity to brand your firm in our
Sunday Newswire Briefing. Your ad
will be seen by more than 50,000
weekend subscribers. ($5,500/year)

INMAIL SPONSOR
This content-driven feature allows you
to reach more than 60,000 subscribers
via direct email. ($1,250/inmail)




AD UNIT

SIZE

LOCATION

HuNt Scanlon|Medida Rate Card

PRICE

Site Sponsor

420 px (w) x 80 px (h)

DESKTOP

$40,000/year

Emerging Voices

475 px (W) x 270 px (h)

DESKTOP (HOMEPAGE)

$3,750/month

Sponsor Position No. 1

710 px (w) x 110 px (h)

DESKTOP (HOMEPAGE)

$15,000/year

Sponsor Position No. 2

427 px (w) x 300 px (h)

DESKTOP (HOMEPAGE)

$12,500/year

Sponsor Position No. 3

710 px (w) x 110 px (h)

DESKTOP (HOMEPAGE)

$7,500/year

Native Sponsored Content

(please inquire)

DESKTOP (HOMEPAGE)

$10,000/half-year

Skyscraper

160 px (w) x 600 px (h)

DESKTOP

$2,750/year

Featured Layer/ In-Line

690 px (W) x 60 px (h)
615 px (w) x 105 px (h)

DESKTOP (NEWSWIRE)

$175/story

Site Sponsor

300 px (w) x 250 px (h)

MOBILE

$30,000/year

Sponsor Position No. 1

300 px (w) x 150 px (h)

MOBILE

$22,500/year

Sponsor Position No. 2

300 px (w) x 150 px (h)

MOBILE

$15,000/year

Sponsor Position No. 3

300 px (w) x 150 px (h)

MOBILE

$12,500/year

Native Sponsored Content

(please inquire)

MOBILE (HOMEPAGE)

$15,000/half-year

Daily Newswire Briefing

600 px (W) x 195 px (h)

EMAIL ALERT

$1,500/week

Sunday Newswire Briefing

600 px (W) x 195 px (h)

EMAIL ALERT

$5,500/year

InMail Sponsor

(please inquire)

EMAIL ALERT

$1,250/inmail

IMC Membership

(please inquire)

DESKTOP/MOBILE

$1,950/year

ESR Newsletter
Half Page Vertical

3.5in. (w) x 10 in. (h)

PDF

$1,500/issue

ESR Newsletter Landing Page

250 px (w) x 350 px (h)

DESKTOP

$3,500/quarter

ESR Newsletter Rankings
Half Page Vertical

3.51in. (w) x 10 in. (h)

PDF

$2,500/issue

ESR Newsletter Rankings
Landing Page

250 px (w) x 350 px (h)

DESKTOP

$5,000/quarter

Rankings Page

550 px (w) x 80 px (h)

DESKTOP/MOBILE

$2,500/year

Report Underwriting Sponsor

8 in. (w) x 10 in. (h)

PDF

$7,500/report

Report Half Page Vertical

3.51in. (w) x 10 in. (h)

PDF

$1,500/report




